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Introduction
The significance of professional skill development, digital communication, and personal branding in promoting long-term employment in the health and social care sectors is examined in this report. It will go over how online platforms, such as blogging and digital portfolios, can improve community communication, information exchange, and professional visibility. Additionally, the paper will look at how career advancement is influenced by creativity, reflective practice, and ongoing professional growth. Additionally, it will provide a personal career development plan that focuses on the abilities and tactics needed to accomplish future objectives in the health and social care industry. In health and social care settings, ongoing professional development is crucial for preserving professional competency, raising the standard of care, and fostering career advancement (Health and Care Professions Council, 2023).

Task 1 – Brand you
This study examines my professional development and personal brand in connection to my chosen field of social work. My long-term professional objective is to work in child protection before moving into social policy to contribute to the development of laws that protect families and children who are at risk. In this report, I discuss how the knowledge I learned in week 1, has impacted my comprehension of professional identity and career planning. I consider three main ideas in particular:  mastery and purpose; ambition; and goal-setting.

[image: ]

I was first impacted by the idea of aspiration. The lectures clarified that ambition is the drive to succeed both personally and professionally and that it keeps people strong in the face of adversity (Maddux, 2016). 


[image: ]This caused me to consider my own professional goals. My long-term goal is to make a contribution to child protection policy, not only to become a social worker. Knowing the value of ambition has inspired me to continue concentrating on lifelong learning and ongoing professional growth. I used Gibbs' Reflective Cycle (1988) to organize my reflection. By taking into account what happened, how I felt, what I learned, and how I can use this knowledge going forward, this approach has assisted me in thinking critically about my experiences throughout the module. I've been able to pinpoint my strengths, identify my areas for growth, and create a clear strategy for my continued professional and personal development by using Gibbs' framework.

[image: ] (Channell, M. 2023)


Setting goals was the second idea. The lectures emphasized that establishing defined, achievable goals boosts motivation and gives direction (Houston, 2019). This motivated me to establish a clear professional path, which included finishing my BSc in Health and Social Care, pursuing a Master's in Social Work, registering with Social Work England, and obtaining child protection experience prior to transitioning into policy work. My job ambitions are now more feasible and practical after I divided my ambition into achievable phases. 
Lastly, the theory that most influenced my comprehension of personal branding was Pink's Theory of Autonomy, Mastery, and Purpose. While mastery emphasizes the significance of continuously expanding professional knowledge and abilities, autonomy shows my freedom to select a job that is consistent with my values, and purpose provides my work meaning by concentrating on enhancing the lives of vulnerable children (Pink, 2009). These three components have increased my desire and made it clearer to me that a strong personal brand is based on commitment, clear beliefs, and a professional goal in addition to credentials.
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My grasp of how globalization, shifting job trends, and transferable skills and soft skill are increasingly affecting careers in health and social care has grown as a result of unit 2, It's a Small World. The unit's emphasis on boundaryless careers, the gig company,boundaryless skills, and emotional intelligence made it easier for me to understand how crucial flexibility and ongoing professional growth are to reaching my career goal of becoming a social worker.
[image: ]
Professionals must be flexible in shifting labor markets because the gig economy gives workers more freedom but also poses difficulties like less job security and fewer benefits (ILO, 2025). Examples in the fields of health and social care include locum workers, agency nurses, and caregivers who offer services to various organizations as needed. Learning about the gig economy made it easier for me to comprehend how employment in my field is becoming more flexible and how professionals need to be ready to adjust to various teams, workspaces, and service users. While securing a permanent position as a social worker is my long-term objective, I am aware that getting experience through temporary or agency work could expand my professional experience and strengthen my adaptability.
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The boundaryless career was another crucial subject. A boundaryless career, according to Arthur, Khapova, and Wilderom (2005), is one that spans several organizations and industries rather than staying with a single job. This idea altered my viewpoint when I discovered that social workers frequently work alongside medical professionals, educational institutions, charitable organizations, and local government agencies. Professionals can expand their knowledge, hone transferable skills, and enhance career chances by working in a variety of contexts.
[image: ]

All things considered, unit 2 made it clearer to me that technical expertise alone is not enough to establish a prosperous career in health and social care. It calls for emotional intelligence, flexibility, and a dedication to lifelong learning. These ideas have shaped my personal brand by motivating me to portray myself as a future social worker who is sympathetic, thoughtful, and flexible and ready to work in a variety of settings.



[image: ]
I learned how identifying opportunities can promote both professional and personal development thanks to Opportunity Knocks. Networking, assessment, and creating different professional networks were the primary subjects discussed. These ideas taught me that professional relationships and ongoing self-reflection are just as important to job success in the health and social care sectors as credentials. 
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The subject that most affected me was networking. Health and social care workers can share expertise, work together efficiently, and find job opportunities by establishing professional connections. As a prospective social worker, I will have to collaborate closely with interdisciplinary teams that include volunteers, schools, law enforcement, and medical experts. Building a broad professional network will help me advance my career and enhance my communication abilities.

[image: ]

When I think about my own skills, I think my strengths are resilience, empathy, and communication, all of which I have honed in my work as a personal carer. In addition, I am presently pursuing a BSc (Hons) in Health and Social Care, where I am learning about safeguarding, person-centered care, and professional ethics. I also possess an Italian OSS (Operatore Socio Sanitario) qualification. I have used module tasks, feedback from workplace managers and instructors, and reflective practice to evaluate my abilities.
I am aware, therefore, that I need to strengthen my leadership abilities, report writing, and understanding of UK child protection laws. In order to accomplish this, I intend to finish my Master's degree in social work, complete extra safeguarding training, and obtain more real-world experience through volunteer work and placements.




Task 4 - Development of personal skills and resources

My comprehension of how professional networking and creating deep connections support career advancement in health and social care has been reinforced. Making connections, networking, the network society, and social prescribing were among the subjects covered in this unit. These ideas made it clearer to me that building relationships and working well with others are just as important to a successful career as professional knowledge
As a prospective social worker, thinking back on this course has affected how I intend to develop my own brand. I want to come across as a trustworthy, moral, and caring professional who is dedicated to protecting families and children in need. By keeping my LinkedIn page current, engaging with organizations like Social Work England and the British Association of Social Workers (BASW), attending networking events, and taking part in Continuous Professional Development (CPD), I will fortify my professional identity. Developing these relationships will enable me to get knowledge from seasoned experts and remain up to date on advancements in social work practice.


[image: ]

My practical care expertise, multicultural upbringing, and sincere dedication to enhancing the lives of those in need make me stand out from the competition. I have an Italian OSS (Operatore Socio Sanitario) qualification, have worked as a personal caregiver and in hospital, and am presently doing a BSc (Hons) in Health and Social Care. My communication, empathy, resilience, and person-centered approach that have all improved as a result of these experiences. 

[image: ]


I intend to finish a Master's in Social Work, register with Social Work England, complete training in child protection and safeguarding, and obtain more experience through volunteer work and placements in order to acquire the skills necessary for this line of work. My professional skill will increase as a result of these opportunities, and I will be more equipped for leadership positions in the health and social care sectors in the future.
All things considered, this module has greatly enhanced my comprehension of professional development, employability, and personal branding. I've learnt the value of establishing specific career goals, acquiring transferable skills, creating professional networks, and evaluating my personal advantages and shortcomings across the four modules. My confidence has grown as a result of these experiences, and I now have a clear path to become a social worker and eventually contribute to child protection legislation. 
Task 5 - Action Plan and Timeline
In order to achieve my career goal of becoming a social worker, I have developed a five-year action plan to improve my professional abilities, real-world experience, and knowledge. According to Locke and Latham (2002), setting specific, achievable goals improves performance and motivation. My main objective is to complete my BSc (Hons) in Health and Social Care while also improving my critical thinking, communication, and safeguarding abilities. 

[image: ]
After completing the required practice assignments and registering with Social Work England, I plan to attend in a master's program in social work upon graduation. During this time, I'll enroll in Continuing Professional Development (CPD) courses on safeguarding, child protection, and report writing. In order to gain additional practical experience, I'll also search for volunteer positions.
My goal is to work as a social worker with a focus on child protection within the next few years. Through consistent training, oversight, and introspective practice, I will keep honing my leadership, decision-making, and multidisciplinary working abilities. According to Schön (1983), reflective practice allows professionals to continuously learn from their experiences and raise the caliber of their work. This action plan offers a practical route to realizing my long-term goal of becoming a seasoned social worker and eventually helping to shape child protection regulations.
[image: ]







Task 6 - Communication of skills to potential employers
I would utilize a professional CV, LinkedIn profile, and a cover letter customized for each Social Worker position to properly convey my skills to potential employers. Unit 5 emphasized that as digital platforms are becoming more and more significant in today's hiring process, candidates should have a competent online presence in addition to traditional application materials.
[image: ]

My qualifications, such as my BSc (Hons) in Health and Social Care, my Italian OSS (Operatore Socio Sanitario) qualification, and any professional or safeguarding training I've completed, would be clearly displayed on my resume. In addition, I would highlight transferable abilities like communication, empathy, teamwork, problem-solving, and person-centered care from my prior employment and experience as a personal caregiver. I would customize my resume to fit the qualifications and requirements listed in each job description for a social worker. By adding a professional photo, a synopsis of my education, work experience, career goals, important abilities, and pertinent certifications, my LinkedIn page would enhance my professional brand. To show my dedication to education and career advancement, I would also share CPD activities, go to networking events, and establish connections with social work experts. [image: ]
Each cover letter would also include an explanation of my interest in the particular position as well as instances of how my background and principles complement the goals of the company. I would highlight my dedication to ethical practice, my multicultural background, and my concern for protecting vulnerable children and families.
By using these communication strategies, I would be able to show that I have the expertise, experience, and professional values needed for the position while also presenting myself as a driven, thoughtful, and kind prospective social worker.





Conclusion
The significance of professional skill development, digital communication, and personal branding in promoting long-term employment in the health and social care sectors has been emphasized in this paper. The conversation examined how practitioners may interact with communities, share knowledge, and raise health awareness through digital platforms like blogging. It also showed that building competence, enhancing decision-making, and adjusting to changes in the industry all depend on reflective practice, creativity, and lifelong learning. Reflective practice, according to Schön (1983), allows professionals to draw lessons from their experiences and keep improving their Maintaining confidentiality, ethical norms, and service user trust also depend on the proper use of digital technologies. Effective communication is essential to safe and person-centered care, as McCabe and Timmins (2013) point out. This report's overall conclusion is that integrating digital awareness with professional development can boost employability and lead to better outcomes for both individuals and communities.


Reference
Baltman, J. and Lynn, S.J. (2016). Hypnosis, Memory, and Expectations. Interpersonal and Intrapersonal Expectancies, pp.47–51. doi:10.4324/9781315652535-6. [Accessed 28 July 2026].

Locke, E. A., & Latham, G. P. (2002). Building a practically useful theory of goal setting and task motivation: A 35-year odyssey. American Psychologist, 57(9), 705–717. https://doi.org/10.1037/0003-066X.57.9.705 [Accessed 28 July 2026].

The University of Edinburgh (2024). Gibbs” Reflective Cycle.The University of Edinburgh. Available at: https://reflection.ed.ac.uk/reflectors-toolkit/reflecting-on-experience/gibbs-reflective-cycle [Accessed 28 July 2026].


Channell, M. (2023). Gibbs Reflective Cycle – A Practical Guide. TSW Training. Available at: https://www.tsw.co.uk/insights/gibbs-reflective-cycle/ [Accessed 28 July 2026].

Pink, D.H. (2011). Drive: The Surprising Truth About What Motivates Us. Google Books. Penguin. Available at: https://books.google.com/books/about/Drive.html?id=A-agLi2ldB4C [Accessed 28 July 2026].

Exploring the gig economy: Challenges and opportunities A self-guided resource. (n.d.). doi:10.54394/NMBW0887. [Accessed 29 July 2026].

Health and Care Professions Council (2017). Standards of Continuing Professional Development. HCPC. Available at: https://www.hcpc-uk.org/standards/standards-of-continuing-professional-development/ [Accessed 28 July 2026]

Arthur, M.B., Khapova, S.N. and Wilderom, C.P.M. (2005). Career success in a boundaryless career world. Journal of Organizational Behavior, 26(2), pp.177–202. doi:10.1002/job.290. [Accessed 28 July 2026].

Locke, E.A. and Latham, G.P. (2002). Building a practically useful theory of goal setting and task motivation: A 35-year odyssey. American Psychologist, 57(9), pp.705–717. doi:10.1037//0003-066x.57.9.705. [Accessed 28 July 2026].

Schön, D.A. (1983). The Reflective Practitioner : How Professionals Think in Action. Internet Archive. New York : Basic Books. Available at: https://archive.org/details/reflectivepracti0000scho [Accessed 28 July 2026].

McCabe, C. and Timmins, F. (2013) Communication Skills for Nursing Practice. 2nd edn. Basingstoke: Palgrave Macmillan. Available at: https://books.google.com/books?hl=it&lr=&id=eCRHEAAAQBAJ&oi=fnd&pg=PR1&dq=McCabe [Accessed 28 July 2026].

image4.png




image5.jpeg
SELF- DETERINATION
by Mihaela Marcela Bakos - Friday, 12 June 2026, 4:31 PM

Self-determination is the power or right to make decisions independently, free from external pressure. It can mean:

* Anindividual's right to control their own life and choices.
* A nation’s right to choose its own political status and form of government.

This concept emphasizes autonomy and freedom in decision-making at both personal and collective levels.
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Soft skills.
by Mihaela Marcela Bakos - Friday, 19 June 2026, 3:49 PM

Having soft skils affect how well people apply their technical knowledge and engage with others, soft skills are crucial. Soft skills influence how well people collaborate, communicate, solve problems, and adjust to
change, whereas hard skills aid in the performance of particular duties. Good soft skills boost productivity, foster great relationships with clients and coworkers, and enhance teamwork. They also make it possible for
workers to take initiative when necessary, manage their time well, and deal with difficulties in a composed manner. Because soft skills are transportable across several professions and industries and are frequently
essential to long-term career success, employers value them as workplaces continue to change.
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GIG
by Mihaela Marcela Bakos - Friday, 19 June 2026, 3:05 PM

GIG economy in Health and social care =

Support is given in the gig economy through *very short, flexible visits instead of full-time employment contracts" for in-home care. This means that a carer is scheduled for certain duties at specified times, frequently
via an agency or online platform, rather than spending the entire day or week with a single client. For instance, an elderly person may schedule a caregiver to assist them with getting out of bed, washing, and dressing
in the morning. Another brief visit could be scheduled later in the day to make sure the individual is secure and comfortable, prepare a small meal, or remind them to take their medications.
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Self-aware
by Mihaela Marcela Bakos - Friday, 19 June 2026, 4:28 PM

Understanding your own feelings, values, strengths, and shortcomings and seeing how these impact the treatment you give is what it means to be self-aware in the healthcare industry. It enables healthcare
professionals to successfully communicate, control their emotions, lessen prejudice, and provide safe, person-centered care.
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T

Blogging
by Mihaela Marcela Bakos - Friday, 17 July 2026, 3:40 PM

Enhancing communication. disseminating information, and raising public awareness, blogging can promote social and health care. It makes it possible for organizations and professionals to easily disseminate information about health-
related topics, services, and wellness. Blogs can be helpful for patient education. mental health awareness, health promotion, and practice experience sharing.
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~ How blogging helps in health and social care? In which cases could be useful?
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how | communicate
by Mihaela Marcela Bakos - Friday, 26 June 2026, 3:23 PM

In my cleaning company, | communicate with dlients, employees, and suppliers. | communicate with clients through phone call, text messages, emails, and WhatsApp to discuss bookings, schedules, and any special
requirements. | communicate with employees through WhatsApp, phone calls, and face-to-face meetings to organise work schedules and provide instructions. | communicate with suppliers by phone or email when
ordering cleaning products and equipment.
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Open door for jobs
by Mihaela Marcela Bakos - Friday. 17 July 2026, 225 PM

It may be simpler to locate employment prospects if you have a Linkedin profile. interact with professionals in the sector, share your experience, and keep it updated.
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online presence
by Mihaela Marcela Bakos - Friday, 17 July 2026, 222 PM

1 can offer my credentials, abiliies, and work history on professional websites ke LinkedIn. In the felds of health and social care, having a professional internet presence is crucial since it fosters credibility and trust among coworkers and
employers. Additionally, it enables professionals to stay up to date on industry trends, network, and discover career prospects.

Permalink  Edit Delete Reply  Export to portfolio

= Job opportunity for H&S




image15.jpeg
[5) Week 5 Forum

Forum  RSS feed of posts

work value
= Intrinsic, Extrinsic and Lifestyle

work value
by Mihaela Marcela Bakos - Friday. 10 July 2026, 4:43 PM

Lecturer in Health and Social Care at a university

-Imparting knowledge and faciltating students' educational growth
- Motivating the next generation of health and social care practitioners
- Contributing positively to both education and society

Extrinsic values:

- Advancement in your career and acknowledgment in your field
- A secure academic position
- Possibilities for research and innovation

Lifestyle values:

- Achieving a healthy work-life balance
- Availability of flexible work options
- An environment that is professional and collaborative

Career goal: | aspire to become a Health and Social Care lecturer because | find fulfilment in helping others leam and want to leverage my experience and ige to train future p in the field.
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by Mihaela Marcela Bakos - Friday, 12 June 2026, 5:04 PM

Career Goal- Future Policy Maker and Social Worker.

1 did my BSc in Health and Social Care and | want to be a Social Worker. My long-term goal is to gain experience working directly with children and families, then move into politics and social policy to help improve
laws that protect children and ensure their safety.

1. What you want to become after completion of Bsc in Hsc? My BSc in Health and Social Care has inspired me to pursue a Master's in Social Work and become a registered Social Worker working with vulnerable
children and families. In the future, | want to work in politics or government policy where | can help in the shaping of legislation that protects children.

2. Do you get to pick what you want to be? Yes, this career has autonomy because | can choose different types of social work like child protection, family support, community services. As | gain experience | can
choose to stay in practice, or move into management, research or policy making. | am in charge of my career and professional development.

3. What skills do you need to lear to be good at what you want to do?

To be a successful Social Worker and future policy advocate | will need: Good communication and listening abilities Empathy and emotional intelligence.Analytical and problem-solving skills Knowledge of
safeguarding and child protection legislation. Skills of report writing and assessment Leadership and teamwork skills Research and analysis skills. Public speaking and advocacy skills Knowledge of government
processes and social policy.

4. What is the purpose of selecting that career?

1 chose this career to make a positive difference in the lives of children. I'm a Social Worker, and | can help keep vulnerable children safe and support families. Later on, | hope to work in politics and social policy, to
influence laws and policies that improve child safety, strengthen safeguarding systems, and create better outcomes for children across society. | want to be involved in creating lasting change on a national level and
not just helping individual families.

Autonomy + Mastery + Purpose

Autonomy: Being able to choose my own career path, from social work to policy and politics.

Mastery - To continually develop one’s professional, research and leadership skills.

Purpose: To protect children and improve child safety legislation for future generations.
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autonomy
by Mihaela Marcela Bakos - Friday, 12 June 2026, 4:18 PM

For me, autonomy means having the possibility and ability to choose what concerns my life.
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