Personal Skill Development:
Updated guidance on completing assessment 2 (April 2020)

Deadline: 3.00pm 1st May 2020


Hopefully all of you will have already checked the details on Moodle about this assessment and will recall the introductory lecture that covered the key points that you need to address.  We can still meet most of the module learning outcomes with only a minor shift in the approach to the assessment.  The key things to remember are that you need to review and reflect on your personal skill development in relation to a national governing body standard.

I have revised the assessment document and what it requires you to do (I have cut and pasted this from the new assignment cover sheet that is now on Moodle). I have highlighted bits that have been adapted from the original- so you can see that there is not much difference!


SUBMISSION DETAILS:    
There are two parts to this assessment and you must complete both:

a.) Skills development review: a portfolio of reviews for at least 4 sessions.  Your skill development review must make explicit reference to how each session links to others and your overall goal (refer to the criteria of the chosen award). Your review should clearly indicate what progress you have made in relation to both the goal of the session and the overall goal.  It should also include details of equipment used, venues and environment (e.g., wind strength, grade of water, etc.).  You should highlight areas of success- things that went well and the factors that contributed to the success (e.g., choice of venue, weather conditions, background reading etc.) and areas of failure- things that didn’t go as you had planned and reasons why.   
b.) Reflective account: this should be based on the above portfolio of reviews. In this section you should critically reflect upon on the whole process, i.e. what progress you made towards your personal goal, with reference to the award criteria.  You should identify areas of success and failure and explore key issues that have led to different outcomes and any emergent themes or patterns.  You must relate these personal reflections to relevant literature and theories from within the field of experiential learning and outdoor adventure education. 

		
The important thing to remember here is that the review is a simple descriptive account of what happened.  It should include references to technical manuals and handbooks and to the syllabus for the award.

The reflection should attempt to explore your feelings and emotions relating to that experience and explain what factors helped or prevented you from developing skills.  Your reflective account should make specific references to academic literature and should have a conclusion that specifically identifies how you plan to use the learning gained from your experience in your future practice.

If you look at the marking matrix you will see that 80% of the marks are for the reflective account aspect.  Please make sure that the reflective account forms the biggest part of your work!
How to structure your work

The choice is yours, but you need to start with an introduction which clearly explains what the award is, the specific skills involved, why you have chosen both the award and your approach to presenting it (a rationale). 

You could do 4 reviews with a reflective account of each review.  This would look like four different essays of about 1,000 words each (200 on each review and 800 on each reflection).  This approach would allow you to reflect on a different theory/ aspect for each session that you review. 
OR
You could do 4 reviews with a single reflective account of your overall skill development experience.  This approach would allow you to look at patterns in your behaviour, to consider how one skill leads to another and so on.  It might be that you choose to focus intently on a single theory or aspect within your reflective account. This approach would allow you to write more critically about the theories/ literature that you focus on.  This would be a total of about 4,000 words (with no more than 800 words of reviewing).

In either case you can use bullet points or a logbook format for the basic details of the reviewed session, e.g., date, weather, venue, etc. 
Content

You need to select and review 4 skill development experiences.  These experiences must relate to you developing or attempting to develop skills, understanding or knowledge relevant to a governing body award.   Some pointers:

Firstly, this can be any governing body award in a recognised outdoor adventurous activity.  It doesn't need to be the one you chose for your proposal.  It doesn't need to be paddling related.  Make sure that you refer to the syllabus and the individual skills that are required!!!

If you attended all of the sessions for this module then you will have enough sessions to focus on (rolling in the pool, flat water skills on the lake, foundation surf skills and sea kayaking).  If you missed a session or two, you could draw on your experiences from river swimming and water safety in the first year (or other paddling experiences).   

Alternatively, you could choose to focus on other skill development experiences such as navigation skills in the expedition module or any other modules that you have done; perhaps your logs from the first year will be useful?  

Your experiences might include childhood experiences that provided your first tastes of developing relevant skills.  They might include residential or expedition experiences.  

You can also include one theory session- research/ reading/ video analysis that has helped you to develop an understanding and appreciation of the skills.  However, your reviews should mostly be about practical skill development. 


What’s important is that you can recall enough from your chosen experiences to be able to identify how these experiences have allowed you to develop skills in relation to the award.  It is absolutely vital that you can link your experiences to relevant academic literature.  There are some useful resources and links on the Moodle page for this module and you can use theories from other modules either from this year or last… or you might even do some research into areas that interest you!

You need to identify the factors that you feel might be hindering your development and those that might be having a positive effect.  You should be honest and take time to really think and reflect on what the real barriers might be. This might open up scope for developing themes within your work, e.g., issues of motivation, social skills, risk aversion, optimism, time management, physical fitness, etc. perhaps the use of a reflective model (e.g., Gibb’s 1988) would provide a helpful structure to your work?


New Marking Matrix

This is the new marking matrix; the full version is on Moodle.  Please make sure that your work has the full version attached as a cover to the start of your work. As with every assessment you need to ensure that you completely understand and adhere to the assessment criteria.  All of the marking of your work will be based on this grid.



Deadline: 3.00pm 1st May 2020


	
ASSESSMENT CRITERIA
	Learning
Outcomes


	GRADE

	
	
	Poor
< 20%

	Weak
20-29%
	Unsatisfactory
30-39%
	Satisfactory
40 – 49%
	Good
50 – 59%
	Very Good
60 – 69%
	Excellent
70 – 84%
	Exceptional
85– 100%
	
  %

	Provide a minimum of 4 accounts that provide an effective review for each session.
	1
4
	
	
	
	
	
	
	
	
	10%

	Critical reflection on successes in the reviewed activity: what skills were developed and why? 
	1
2
3
4
	
	
	
	
	
	
	
	
	10%

	Critical reflection on failures/ difficulties in the reviewed activity: what didn’t go to plan and why?
	1
2
3
4
	
	
	
	
	
	
	
	
	10%

	Critically explore the relationship between your practical experiences and relevant academic theories.
	1
2
3
4
	
	
	
	
	
	
	
	
	40%

	Considerations for future practice: progress towards overall objective; areas for further research/ development etc.
	1
2
3
4
	
	
	
	
	
	
	
	
	20%

	Evidence of relevant research
	1
2
	
	
	
	
	
	
	
	
	10%

	It is expected that students will present work that is proof read, correctly referenced and adheres to the Assessment Checklist. Therefore a range of 0 – 10 marks will be deducted for non-completion of any of the points on the checklist below.
	




Most of what I have written was covered in the introductory sessions at the start of lasts semester and again at the start of this semester.  I was considering doing a live lecture online, but I wanted to make sure that everyone was getting the same guidance at the same time and would be able to refer to accurate notes whilst completing the task.  Please remember that apart from the marking matrix and the actual task the rest is just guidance, if you think that you can do it better in a different way (as long as you are certain that you are meeting the assessment criteria) then go for it! 

If you have any doubts or questions please drop me an email and I can email an answer, speak on the phone or run a tutorial via teams/ Facetime- whatever works best for you.
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