
Understanding how to manage boundaries and knowledge and understanding of safeguarding as a trainee youth worker

Whist working as a trainee youth worker in a youth club setting over the last few months I have come into contact with many young people, some who are open to communication and others not so much. Knowing your boundaries with young people and young people knowing theirs is vital to both parties, to allow any professional relationships to grow.
I will be discussing the importance of knowing what personal boundaries are to a professional boundary and how to make sure they are in place whilst working with young people and knowing how to distinguish the difference between a personal boundary to a professional when working with young people.
I want to talk about my personal experience as a trainee youth worker in my youth club setting, how I feel about working in this environment with young people and having to establish boundaries quickly and maintain a professional relationship with the young person.
I will also discuss young people and safeguarding. Safeguarding young people and helping them to gain a better understanding of why youth workers need to work in this way to ensure they remain safe and work together to achieve this. 
As a trainee youth worker, it is my responsibility to engage, support and help young people, making every effort to make sure the relationship they have can build and develop but in an appropriate and professional manner.
Boundaries are something many professionals need to make clear no matter what role you may be in. As youth workers, we need to recognise the boundaries between professional and personal life, we have to make sure we can have that caring and supportive role, but keeping that professional distance is vital. 
As a trainee youth worker working in a youth club over the last few months I have come to realise young people are unclear about these boundaries and even those that know will often attempt to push the boundaries to gain a reaction from their peer group or youth worker. How do we manage these boundaries around young people in this environment? 
How you manage with young people can cause irreversible damage between the youth worker and the young person.
I believe if you are honest with young people this will help a young person build a relationship of trust and an understanding with their youth worker of what is required and needed from both sides. Young people will therefore feel less likely to feel let down by any actions they have not had explained to them. 
Whilst we as youth workers maintain an open relationship with young people we also make it clear it is our priority to show young people the importance in maintaining and respecting clear boundaries. Young people also have their boundaries just like us not only as youth workers but as people in general.
In youth club, I have been told confidential information some of which are of young people whose families I am close friends with, but as a youth worker it is down to me to be respectful and keep that information to myself, unless it is something they have disclosed which would need reporting to other authorities, this is why honesty and being clear with a young person is vital in gaining their trust and building that relationship.
One of the ways that domain limitations are sometimes talked about is through the concept of professional distance (National Youth Agency 2002).
Whilst we attend youth club I am not there to be their friend or parent figure, which is why establishing boundaries is essential early on.
boundaries are there to give the young person as well as the youth worker that safe space to work together. 
All youth work need to set and maintain boundaries, this can be done in several different ways, spending more time with the young people rather than the same person, encouraging that person to engage with other young people and maybe other youth workers, so that young person can see everyone has the same and equal relationship.
Making sure you as a youth worker do not single out a young person and have favouritism towards that young person, maybe spending time with other young people if this develops.
Having a respectful attitude works both ways and knowing if your mood is dictated by a young person it would be best to try and engage with other young people as your mood an attitude can fully affect a young person confidence in you as a youth worker and themselves as a person. This can work both ways and sometimes the youth worker can be aware the young person may also feel the same way about them.
As a youth worker, we learn not only from what we have been taught in a classroom setting but through our experiences and practical work. Whilst on my placement in a youth club I found this was a steep learning curve for myself. I worked with young people who are young carers, this is something I have never experienced or had any dealings with. Through my practice and questions of getting to know this young person I was able to have a better understanding of what it is like to be a young carer and through this meeting I was also able to research more to find out about the different clubs and society’s there are for this young carer if they had required any more information I felt I had that information for them. I feel the boundaries were there with my questions, because I was learning to ask questions which may open up to the young carer asking me as a youth worker more questions so that young person may feel scrutinised, making the young person feel uncomfortable in this setting.
Not only do you need to work out boundaries with young people, this is also something to be checked within your work place, management, other organisations. Everyone has their own personal boundaries as well as organisational boundaries we all need to know what they are and what you as a youth worker and they as a young person find acceptable or not. 
There are four movements across your boundaries to and from the outside world which are resources, services, image and relationships.
These are what we have to follow and understand not to cross this line. 
You have to work within your boundary for which you are responsible for.
If by any chance this is not adhered to or something which worries or concerns the youth worker with regards to a safeguarding issue, the youth worker would need to help the young person to gain a better understanding of this worry in a way which they can have a better understanding to the concern and be involved in the decision as much as possible. However, if there is imminent risk to that of a young person then direct action must be taken to help keep the person safe. The youth worker must share information and seek guidance as soon as possible on this concern. 
Safeguarding is vital when becoming a youth worker, it is something all professionals working with children should have a working knowledge of and what action needs to take place to implement this should they need to.
Safeguarding is a term used within child protection and relates to the welfare of children and keeping them safe, protecting them from harm. Although safeguarding is everybody’s responsibility, not every organisation responds as it should.
Working together to safeguard children (2013) states:
protecting children from maltreatment, preventing impairment of children’s health and development, ensuring that children grow up in circumstances consistent with the provision of safe and effective care and taking action to enable all children to have the best outcomes.
If safeguarding is in place for any organisation it will help to protect children and young people as much as possible. As part of their development young people often take part or behave in risk taking behaviour, the role is to help them to understand the risk and reduce this risk as much as you can in the role you are in. The staff, volunteers, parents and carers are also instilled with more confidence knowing their young person or child is safeguarded.
Safeguarding in a youth club setting is important and essential, there are so many young people from all walks of life, with different backgrounds, religions, family dynamics and varied backgrounds. Every young person has to know they are protected and in a safe place to be able to say or do anything which would be in confidence. We as youth workers want to protect the young people we work with and keep them away from any harm or ill treatment.
As a youth worker in a youth club we have reflective meetings to discuss any conversations that any of the staff feel are a raise for concern, these meeting help within this environment I feel because we have a lot of conversations with all the different young people and with all the different experience of the staff members it’s important to share information to educate staff members like myself who are just starting out and lack the experience some of the other staff members have. A young person disclosed they were going to an adult party in a different city with their parent who did a lot of drugs, this party was also well known to have sex trafficking going on, so with this information, other organisations were alerted to this and this young person did not actually end up going, but with her being vocal I feel this was our responsibility to safeguard this young person to stop any wrong doings.
So many children and young people do not get the safeguarding they need and for this reason some have had fatal outcomes or injuries it is not always about physical injuries, you have neglect and emotional abuse this is so much harder to prove but and refer on to social services.
It’s not about safeguarding it’s about agencies not adhering to the safe guarding protocols of the agency in the past this has led to fatalities and injuries on children and young people. It is also more difficult to challenge and refer on however in teenagers we have seen young people taking their own lives or overdosing on drugs when perhaps early intervention may have helped that young person.
This I feel helps to understand why multi agency working was introduced, where everybody is working together was written to ensure that all agencies follow and have safe guarding. Following the death of a number of children reports later found that agencies were not sharing information and as a consequence children were being harmed and neglected by work g together every one works toward the same goal. Keeping children safe.
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