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To mention and discuss the benefits of paying attention to employee's health is,
Because staff are our prime resource and of course they are key to effective performance of NHS organizations and every other organization or company. Ensuring staff health and wellbeing is integral to success in terms of enabling any organization to meet the challenges it faces.
In the year 2006, the government led by Tony Blair made Dame Carol Black its national director for health and work and asked her to promote its policies across Whitehall, especially within the Department of Health and the Department for Work and Pensions. She described her role to focus on people's healthy, well, resilient and in work.
In March 2008, she authored working for a healthier tomorrow, a report which focused on the impact of sickness absence on the health of the working age population and on the economy.
Some of the key points on how to balance work and employees' health are,
Early intervention of an employee's sickness absence could help prevent absence becoming a long-term problem.
Managers should be flexible in terms of returning early to work is recommended,
GPs should in their own way to provide all necessary advice needed if the employee should return to work or not,
The sick note should be replaced by a fit note that outlines what the employee can do at work, not just what they cannot do,
Occupational services should be made available to people who are out of work,
Key challenges and recommendations to reform are,
Support individual businesses in terms of investment and their employees is inadequately understood by employers
Giving appropriate information will help employees to invest in their wellbeing, these may differ in other small organizations that don’t have access to occupational health information,
The importance of being physically and mentally fit in the case of aged people in relation to personal social attention is recognized in our society,
GPs should always be there to provide sufficient advice to employees when to return to work, their training has to be up to date and should also give work related advice and try to follow up afterwards,
Main recommendations should be for the government to look into the problems of what people are facing in terms of their work, how to help the GPs to be well equipped to be able to carry out their work in a better way to assist their patience that is struggling with their health.








	
	
	



