Culture and Values Self Assessment
So what values would you expect to see in an effective organisation that works with young people? Mary Marken identifies the following as central to the work of higher performing organisations:

	Value
	Expressed in action in my organisation

	· Children and Young people are valued as equal partners.
	

	· Equality and equity are valued.
	

	· There is an understanding of and commitment to effective work.

	

	· Fun is valued as an integral part of learning.
	

	· Qualities of integrity, tenacity, flexibility, creativity and humour are valued.

	

	· Individual staff and the whole organisation value ‘constant learning’.
	

	· Individual staff and the whole organisation see themselves as part of a wider set of services to children and young people.

	

	· Collaboration is valued.
	

	· Feedback is welcomed and encouraged.
	


