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Dr Hart — Al ethics researcher

Worked on a controversial Al project

Raised concerns about Al abuse

Disappeared under mysterious conditions

This presentation discusses leading evidence
and theories



Key
Evidence

&
Findings

Participated in a high-risk Al
ethics project

Voiced concerns over unethical
application of Al

Leaked emails show workplace
tensions

Other researchers like her were
silenced

Some of the evidence may be
biased or unfounded




Theories & Analysis

Deontological Ethics Theory - Dr. Hart
might have had an ethical responsibility
to stop developing military Al if she felt
1t was unethical (Dilbar, 2024).

Whistleblower Theory — She might have
tried to whistleblowing on unfair
workplace practice and consequently
faced threats or intimidation (Lee et al,,
2021).

Burnout Theory - Long hours at work,
excessive stress, and ethical demands
might have compelled her to get issues in
her mental health and therefore went
missing (Edu-Valsania et al., 2022).



Conclusion & Recommendations
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DR HART'S VANISHING RETALIATION AGAINST INVESTIGATE IMPROVE LEGAL IMPROVE
DUE TO Al ETHICS WHISTLEBLOWERS OR INTERNAL PROTECTION OF Al TRANSPARENCY AND
CONTROVERSIES CORPORATE COVER- COMMUNICATION AND RESEARCHERS ACCOUNTABILITY IN Al
UP EXTREMELY LIKELY RESEARCH DATA DEVELOPMENT
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