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Area of Activity

	
Examples where Standard has been met (What did you do?)


	
A1


	
Design and plan learning activities and/or programmes of study
	
1) Level 5 Swansea Business School (SBS) 26 February 2019: The topic was about team development. The lesson was planned and designed to enhance the learning experience by using varied methods of teaching. These methods included; roleplay, discussion via PowerPoint and a video.
2) Level 6: SBS 11 March 2019: The topic was about coaching in the workplace. The lesson was planned and designed to support international learners overcome their language barrier.


	
Provide a REFLECTIVE account of the impact that your activities had on learning, teaching and learners, including integration of the Core Knowledge you utilised and which Professional Values you applied in whatever you did. 

	
Future Aims and Goals

	
1) The choice and variety of activities not only accommodated for the different learning styles of the learners but enabled me to work towards one of my ongoing targets for continued professional development; the use of different platforms within IT (V3, K4). Meeting this target has not only improved the quality of my teaching, it has also enabled me to meet the requirements of the UKPSF.  The methods used enhanced the learning experience of the learners as they were eager to ask and answer questions and took notes to help with their assignment work.  (K6). The variety of methods used enabled me to pinpoint any strengths and weaknesses of individual learners for example; the meaning of key words which the learners are expected to define at this level of the programme (V1, K2). The roleplay activity at the beginning of the lesson provided me with an understanding of how the learners learn, both generally and within their subject areas as the learners were required to demonstrate their understanding of team work development and the process of problem solving within an organisation (K3, V2, V4).  

2) The lesson was planned and designed to enhance the learning experience of both UK and international learners by using various methods of teaching. These methods include; discussion via PowerPoint, a case study reading exercise, a scenario, and a group discussion. I also arranged the room differently to allow all the learners to interact with each other (A1, A4). The learners were asked to form groups and appoint group leaders. After the activity, leaders were encouraged to swap groups and share ideas garnered from the case study (V1, V2). This worked well as they returned to their groups with additional information; particularly the international learners as one group leader had a greater understanding of the terminology which he was able to share.
	
· Continued professional development in IT (K4, V3)

Action Plan: Commencing June 2019
To seek further help to design and plan learning activities using different IT platforms to enhance the learning experience of both UK and International learners.  For example, the Jane Hart top tools for learning website. There are also weekly help sessions available at the Port Talbot library. 


	
Area of Activity

	
Examples where Standard has been met (What did you do?)


	
A2.

	
Teach and/or support learning










	1) Level 5 SBS 26 February 2019: The lesson began with an activity on conflict in the workplace which enabled me to pinpoint any strengths or weaknesses the learners had on the topic. I was then able to teach and support the learning more effectively during part two.

2) Level 2 Afan: Neath Port Talbot Group – Finance 7 November 2018.  I recognised during observation that the learners had difficulty defining key words such as revenue and expenditure. To support the learning, I wrote a rap to include these key words which the learners followed at the beginning of the lesson displayed on a PowerPoint slide. There were also handouts to help them design their break-even chart.








	
Provide a REFLECTIVE account of the impact that your activities had on learning, teaching and learners, including integration of the Core Knowledge you utilised and which Professional Values you applied in whatever you did. 

	
Future Aims and Goals

	

1) The roleplay activity at the beginning of the lesson provided me with an understanding of how the learners learn generally and within their subject areas as the learners were required to demonstrate their understanding of team work development and the process of problem solving within an organisation (K3, V2, V4). The outcome of the activity enabled me to teach and support the learning more effectively during part two of the lesson as I was aware of their strengths and weaknesses in this area. I also uploaded the lesson material onto the universities Moodle app as a reminder of the lesson and to enable the international learners to fully translate and develop a deeper understanding (K4, V3).


2) I used various lesson materials to support and address the learning styles of each individual such as; writing a rap and putting it on a PowerPoint slide so all the learners could follow it; hand-outs with definitions of key words and graph paper, coloured pens and pencils so they could design their own charts (K2, K4). The conclusion included an end of lesson reflection activity called ‘fill in the missing words’, for example; I learnt that… I was surprised at… This activity enabled me to assess and give feedback to the learners while providing me with an excellent way of evaluating the effectiveness of my teaching (A3, K5). By the end of the session the learners had developed an understanding of the key terms of the topic and were able to design a break-even chart and pinpoint key areas. Everything they covered during the lesson will be included in their end of year exam. (K1, V3).  
















	
· With a particular focus on teaching my aim is to maintain a consistent standard within the programme of study to enhance and support the learning experience of individual learners supported by using appropriate learning technologies (K4, K6, V3, V1).
Action Plan: I aim to achieve these goals by September 2019:
· Learn how to use free web-based data sites such as infogram for designing charts and images. I can then introduce this to the learners which may make the activities more engaging.

How to incorporate different learning and challenges, for example:
· The British Dyslexic Association (2019) provide information on how to support learners with dyslexia. They suggest that “people with dyslexia tend to be visual and kinaesthetic learners (practical, hands-on) rather than auditory learners and learn more efficiently if they are using all sensory pathways”.




	
Area of Activity
	
Examples where Standard has been met (What did you do?)


	
A3.
	
Assess and give feedback



	1) Level 4 SBS 22 February 2019:  A Q&A session to assess the learners and provide feedback on the connection between sports and marketing. It had been noted by the experienced teacher that the learners did not see the connection between sport and marketing and were often reluctant to take part.
2) Level 3 Afan – NPTC 7 December 2018: This was my last lesson with the learners before the Christmas break. I included activities to enable me to assess and give feedback throughout such as, PowerPoint, handouts, discussions and a test.


	
Provide a REFLECTIVE account of the impact that your activities had on learning, teaching and learners, including integration of the Core Knowledge you utilised and which Professional Values you applied in whatever you did. 

	
Future Aims and Goals

	

I incorporated sports related topics and activities such as a Nike case study, and Nike videos into the lesson to enable the learners to develop an understanding of the connection between sport and marketing (A1, K2, K4).  I introduced myself to the learners as I had not met them before. One group commented on how they did not see the link between marketing and sport.  I asked them what they wanted to do after completing their degree.  What struck me was how this led to an agreement of how marketing and sport are linked and if I could advise them on becoming self-employed (V2, V4). There were lots of thoughtful responses during the activities and the learners commented on how they enjoyed them. The learners were able to reiterate the entire lesson during the conclusion and back up their answers with examples.
This enabled me to assess and give feedback (A3). It also allowed me to evaluate the learning methods and effectiveness of my teaching (K2, K5).

The lesson was planned and designed to enhance the learning experience by using varied methods of teaching to address the learning styles of everyone such as; PowerPoint, handouts, discussions and a test (A1, V1). These methods enabled me to assess the learning outcome throughout while evaluating the effectiveness of my teaching. I was pleased with the outcome as the results of the test showed me that the class discussion stretched the learners’ capabilities by using terms acceptable for level 3 and going forward onto level 4 (K2, K5, V2).





	
Continue to incorporate a variety of activities into the lessons.
 A range of activities not only allows for effective feedback from learners it allows for ongoing monitoring and assessment of the learners’ progress.  A variety also appeals to different learning styles promoting participation in higher education and equality of opportunity for learners (A3, K2, K3, V2)

	
Area of Activity

	
Examples where Standard has been met (What did you do?)


	
A4. 
	
Develop effective learning environments and approaches to student support and guidance


	Level 6 SBS 11 March 2019: The topic was about coaching in the workplace.  I set the room up differently to allow all the learners to interact with each other.
Level 6 Leadership Skills Workshop, 25 March 2019: This was part of a team-teaching workshop comprising myself, two other student teachers and the experienced teacher. Together we organized and then took part in an afternoon of activities for level 6 students to aid professional development.


	
Provide a REFLECTIVE account of the impact that your activities had on learning, teaching and learners, including integration of the Core Knowledge you utilised and which Professional Values you applied in whatever you did. 

	
Future Aims and Goals

	

The lesson was planned and designed to enhance the learning experience by using varied methods of teaching. These methods include; discussion via PowerPoint, a case study, a scenario, and a group discussion (A1) The room was also set up differently to allow all the learners to interact with each other. The idea was to encourage both UK and International learners to share ideas (A4, V1) During the second part of the lesson the learners were encouraged to ‘take over’ and develop their own thoughts and ideas surrounding the case study and scenario. These methods enabled me to assess the learning outcome throughout and provide feedback to the learners (A3, K2). The ‘take over’ activity provided me with an understanding of how learners learned generally and within their subject areas as the learners were required to demonstrate their understanding of business coaching and the difference it makes to the performance of both the individual and organisation (K3, V2, V4).

The lesson was planned and designed to aid professional development in leadership and management to include four activities (A1). The room was rearranged to enable the learners to take part in; roleplay, networking, problem solving and creative thinking exercises for professional development (A4, V4). The learners were put in two groups to allow two of us to teach and the two to of us to facilitate. This method enabled me to evaluate the effectiveness of my teaching during my activity which involved roleplay and to ensure all learners had an equal opportunity to take part. There was plenty of discussion after the activity and the learners were able to outline the benefits of the exercise and how they could transfer what had been learnt into the workplace (K5, V2)). 


	· Be more creative in planning activities (A1, A4, V2) 

Arrange for a lesson to take place offsite to create a different experience for the learners e.g. the Swansea Waterfront Museum and arrange for guest speakers. 

	
Area of Activity

	
Examples where Standard has been met (What did you do?)


	
A5.
	
Engage in continuing professional developments in subjects/disciplines and their pedagogy, incorporating research, scholarship and the evaluation of professional practices 


	1) Many of the topics I have taught at Swansea Business School required me to engage in continued professional development by researching and building on my existing knowledge as they were based on academic authors and models that I had not used before.
2) GCSE English language and maths.
3) Mentor meetings - action plans. To outline new and future targets mapped to UKPSF.
 



	
Provide a REFLECTIVE account of the impact that your activities had on learning, teaching and learners, including integration of the Core Knowledge you utilised and which Professional Values you applied in whatever you did. 


	
Future Aims and Goals

	


1) Through my own research of additional models, I was able to confidently deliver the topics to learners with a thorough explanation of how and when they could use them (K1, V3).

2) All my lessons included cross-cutting themes such as literacy and numeracy. I have recently sat my GCSE English language and mathematics. Engaging in continued professional development has enabled me to teach and support learners in these areas more effectively thus allowing me to be a more confident and competent teacher (A2, K2, V3, V4).

3) [bookmark: _GoBack]When I arrived at Swansea Business School a mentor meeting was arranged to review existing and outline new and future targets to ensure my lessons met the professional standards preferences.  To develop my teaching skills further I also had the opportunity to assist my mentor in marking the students’ work and provide feedback. This gave me a significant insight into what I would be expected to do as a teacher.  Creating a PDP has enabled me to document how my teaching practice has aligned to the UKPSF. This will be an invaluable document going forward as a professional, providing the basis of my continuous professional development (K6). 

 














	· Continued professional development: (A5, K1, K6, V3, V4).

I have been accepted to study towards the MBA at the Swansea Business School in September 2019. I also aim to study towards the DBA in 2021. Building on existing knowledge will enable me to teach my discipline and support the students’ learning at a higher level and enhance my career opportunities.



Action Plan for Continuing Professional Development – UK Professional Standards Framework (UKPSF)

Dimensions of the Framework

Areas of Activity
A1	Design and plan learning activities and/or programmes of study
A2	Teach and/or support learning
A3	Assess and give feedback to learners
A4	Develop effective learning environments and approaches to student support and guidance
A5	Engage in continuing professional development in subjects/disciplines and their pedagogy, incorporating research, scholarship and the evaluation of professional practices



A1	Design and plan learning activities and/or programmes of study

A2	Teach and/or support learning

A3	Assess and give feedback to learners

A4	Develop effective learning environments and approaches to student support and guidance

A5	Engage in continuing professional development in subjects/disciplines and their pedagogy, incorporating research, scholarship and the evaluation of professional practices




















Core Knowledge
K1	The subject material
K2	Appropriate methods for teaching and learning in the subject area and at the level of the programme
K3	How students learn, both generally and within their subject/discipline area(s)
K4	The use and value of appropriate learning technologies
K5	Methods for evaluating the effectiveness of teaching
K6	The implications of quality assurance and quality enhancement for academic and professional practice with a particular focus on teaching

Professional Values
V1	Respect individual learners and diverse learning communities
V2	Promote participation in higher education and equality of opportunity for learners
V3	Use evidence-informed approaches and the outcomes from research, scholarship and continuing professional development
V4	Acknowledge the wider context in which higher education operates recognising the implications for professional practice






















