


Task 1 – Reflection
A common framework used in education and training to enable people to reflect on their learning experiences is the Gibbs reflective model. According to Gibbs (1988), In order to learn from situations, reflection comprises summarizing, analyzing, evaluating, and ultimately devising an action plan. There are six stages involved in this model. I will describe the stages of this model according to learning of my entire journey with this particular course. 
Description: When I was just starting out, I was eager to attend college since it would provide me the chance to learn in-depth about a variety of topics, from ethics and politics to economics and politics. As time went on and my efforts increased, I was able to apply for admission to the University of Wales. I came here with ambition and goal to conquer my dream. I now consider myself fortunate to be a part of this course since I learned so much about assuring personal growth, learning, and coping with a variety of scenarios. I encountered a lot of things along the way and learned a lot of stuffs. I've taken other classes at this university that will assist me financially, but this one in particular helped me form a code of conduct.
Feelings: I had a hard time adjusting to a new environment. I made a conscious effort to keep my manner normal and avoid trying to rush past my anxiety. Attending classes with pupils from diverse backgrounds was tough for me, However, I viewed it as a challenge to learn and develop. I thought it was okay to disagree when different viewpoints are combined to address an issue. I also realized that healthier time management is a must if I desire to simultaneously pursue my academic objectives and other pursuits. I was a little anxious because I knew nothing about the course. However, things got simpler with the aid of the course instructor and other classmates. My capacity to build the abilities that will help me achieve my goals was facilitated by the university's tools and online content.
Evaluation: Johnson (2016) argued that when working on a project in a multidisciplinary team, students may gain from the various viewpoints and expertise of their colleagues. As a result, many elements of our presentation were enhanced. I gradually overcame the initial intimidation I experienced due to my unfamiliarity with a bunch of people I had never met before by building up my self-confidence. To effectively balance my extracurricular interests and academic work, I had to create a timetable based on order of importance. I was able to stop procrastinating because of this.
Analysis: Employability greatly depends on a person's capacity to change with the times and deal with new challenges, according to Haryani (2021). My time spent relocating from place to place in search of further education sharpened my ability to adapt. I kept quiet when we first started working in groups. Since we spent some time getting to know one another as a group before starting the project, we didn't develop any sort of personal bond. According to Morgan (2017), maintaining positive social ties enables team members to communicate more successfully. During the classes, I learnt to understand that doing mistakes is quite a normal thing if we learn from our mistakes. It also helped me to build up good habits in my daily life and give up the bad ones. One of the most important things I learnt in this course was to come out of my comfort zone, initiate agile learning and doing things with resilience and utmost adaptability. The course came up with teaching ways to reduce stress and anxiety. If I evaluate myself now after accomplishing the course, I am convinced that I am a better version of myself than I was earlier. 
Conclusion: This course will certainly affect my personal life and work life positively. My knack to effectively manage my time is going to improve. I will be able to take complicated things easily, analyze the issue without stress and solve any problems effectively which will ensure best possible outcome. 
Action plan:
Digital learning is becoming gradually trendier day by day (Smith, 2020). My goals have been accompanied by a description of the skills I aim to develop.
	Skills
	Objectives
	Actions
	Measure
	Timeframe

	Communication
	I need to develop this proficiency to gain a better professional career.
	Listen to peers and seek advice before expressing own thoughts.
If my co-workers feel that I am not open to their ideas, they are welcome to offer comments.
	Online courses are accessible that will demonstrate me how to interact and listen properly.
	By June, 2023

	Decision making
	To grow as a leader in the biggest multinational companies by garnering decision-making skills.
	Observing group discussion to identify problems along with offering optimum solutions.
	I will solve more business cases to evaluate my decisions
	Before completing the Semester.



Task 2 – Personal Development Plan

	Student Name
	Student Number
	Module
	Code

	
	
	Learning in the Digital Era
	BMPL4007
BMPS4009

	What goals do I want to achieve?

	How will I measure my progress?


	What resources or support will I need?

	How is the objective relevant to my personal aspirations?

	What is the timeframe for the achievement of my goals?


	Specific
	Measurable
	Achievable
	Relevant
	Timebound

	Become proficient with various kinds of software that is required to keep good pace with current competitive world. 
Because clarifying goals is an important stage in personal development planning (Jones, 2019)
	Assessment and evaluation: To gauge my progress, complete exams or evaluations that is relevant to my learning objectives. For instance, I can enrol in an online course and take examinations to monitor my progress if my goal is to sharpen my digital marketing abilities.
Measuring progress is crucial to acquire personal development goals (Garcia, 2020)
	Access to specific technical resources, such as software or hardware, may be required depending on my learning objectives. Make sure I have access to the tools and programs I need to finish my learning tasks.
Access to resources and support is necessary for successful personal development planning and learning (Brown, 2017). 
	Personal interests and passions: Make a list of my interests and passions, and then select learning goals that fit with them. This will support my continued motivation for and involvement in my academic endeavours.
Aligning objectives with personal aspirations can enhance motivation and engagement in personal development planning (Miller, 2018).
	Goal specificity: Be clear about the learning objective I wish to accomplish in the digital age. Setting a precise objective will make it easier for me to estimate when it will be completed.
Setting realistic timelines for goal achievement is crucial for effective personal development planning (Smith, 2021).

	Gain a better understanding of social media or digital marketing.
	Feedback and self-reflection: Ask for input on my development from others, such as mentors or peers. Consider what I have learned so far and note any areas where I need to develop more.
	Online tutorials or courses: In the digital age, webinars, tutorials, and online courses are excellent resources for learning new skills or subjects. Investigate online learning materials and platforms that fit my learning objectives.
	Career objectives: Think about how my learning objectives fit with my professional aspirations. Pick goals that will assist me in gaining knowledge and skills related to my desired career path.
	Goal complexity: Give my learning objective some thought. A longer timetable could be necessary for objectives that are more complicated and take longer to achieve.

	Strengthen knowledge and proficiency in a particular area, such as programming or data analytics.
	Monitoring milestone completion: Divide my learning objectives into more manageable milestones or activities, and monitor my accomplishment of each one. I may track my development and maintain motivation by doing this.
	Coaches or mentors: Make contact with mentors or coaches who can help me on my learning journey by offering direction, counsel, and feedback. They can encourage me when I encounter difficulties and keep me motivated.
	Life goals: Consider my long-term aims and how my learning goals can help I get there. For instance, gaining digital skills like web development or digital marketing can help I reach my life goal of travelling and working remotely.
	Availability of resources: Consider whether I have access to the time, technology, and assistance I'll need to reach my learning objectives. Ensure that I have access to these materials for the duration of the time period I have designated.

	Use online resources and tools to learn a new language.

	Use of performance metrics: To track development and improvement for goals involving digital technologies or skills, I can track performance indicators like website traffic or engagement rates.
	Peer support: Participate in online forums or communities connected to my interests or profession. Make connections with people who are pursuing comparable learning objectives so that I may share resources and stories.
	Personal development: Take into account how my learning objectives can aid in my personal development. I can become a better-rounded person by, for instance, acquiring a new language or honing my digital communication abilities.
	Other commitments: Take into account other obligations, such as employment or family responsibilities, which may limit my learning time. My educational activities should be scheduled around these responsibilities.

	Learn how to effectively communicate in online classes and virtual presentations, for example.
	Time tracking: Track the amount of time I spend on learning activities and track my development over that period of time.
	Time management tools: Effective time management skills are necessary for learning in the digital age. Utilize digital time management tools like calendars, reminders, and task lists to organize my schedule and stay on top of my academic obligations.
	
	Flexibility: Make room in my schedule for unforeseen events or difficulties that may develop as I progress in my learning.

	Develop time management abilities to more effectively balance my other obligations and digital learning.
	
	Resources for feedback and evaluation: Track my progress and assess my learning using tools like quizzes, assessments, and evaluations.
	
	

	Develop analytical and evaluation skills to assess and evaluate digital data and sources.
	
	Take advantage of learning support services like academic advising or tutoring if I am enrolled in a formal learning program.
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