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	Name
	Jaqueline Shears

	Gender
	Female

	Date of birth / Age
	07.06.1982 / 41

	Occupation
	Director of Corporate Strategy

	Role to be considered for
	Chief Executive Officer




The candidate has completed the NEO-PI-3 psychometric assessment that assesses normal personality. The NEO-PI-3 has been developed in accordance with the Big Five model of personality and the questionnaire consists of 240 items, grouped into the five main factors of personality with each factor containing six distinct facets. 
Contained henceforth are the candidate’s data and results, and comparisons have been made based on the Adult / Gender Combined norm group.
The purpose of this document is to provide the organisation with information regarding the candidate’s normal personality for the organisation to determine their suitability for the job role that has been applied for. This report has been developed by an appropriate Occupational Psychologist registered to interpret the NEO-PI-3 for recruitment purposes. 
The profile contains the numerical value of the data where raw scores and T scores are displayed. The T scores are standardised scores that consider the scores obtained by other persons in the normative sample that has been used for the scoring of the test [Adult / Gender Combined]. The T scores have a mean of 50 and a standard deviation of 10. This means that a T score of 50 places the candidate at the mean (average) of the normative sample. A volume of 67% of all T scores fall between 40 and 60. 
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	Scale
	Raw Score
	T Score
	Range

	Factors 

	(E) Extraversion
	--
	44
	Low

	(C) Conscientiousness
	--
	68
	Very High

	(N) Neuroticism
	--
	47
	Average

	(O) Openness
	--
	45
	Low

	(A) Agreeableness
	--
	56
	High

	Extraversion Facets

	(E1) Warmth
	18
	41
	Low

	(E2) Gregariousness
	12
	37
	Low

	(E3) Assertiveness
	20
	58
	High

	(E4) Activity
	18
	51
	Average

	(E5) Excitement-Seeking
	13
	42
	Low

	(E6) Positive Emotions
	19
	51
	Average

	Conscientiousness Facets

	(C1) Competence
	24
	68
	High

	(C2) Order
	25
	63
	High

	(C3) Dutifulness
	28
	63
	High

	(C4) Achievement Striving
	29
	71
	Very High

	(C5) Self-Discipline
	28
	66
	Very High

	(C6) Deliberation
	24
	61
	High

	Neuroticism Facets

	(N1) Anxiety
	13
	47
	Average

	(N2) Angry Hostility
	16
	57
	High

	(N3) Depression
	10
	44
	Low

	(N4) Self-Consciousness
	8
	34
	Very Low

	(N5) Impulsiveness
	13
	48
	Average

	(N6) Vulnerability
	12
	55
	Average

	Openness Facets

	(O1) Fantasy
	17
	53
	Average

	(O2) Aesthetics
	10
	34
	Very Low

	(O3) Feelings
	16
	43
	Low

	(O4) Actions
	17
	55
	High

	(O5) Ideas
	13
	37
	Low

	(O6) Values
	25
	66
	Very High

	Agreeableness Facets

	(A1) Trust
	21
	53
	Average

	(A2) Straightforwardness
	26
	64
	High

	(A3) Altruism
	24
	57
	High

	(A4) Compliance
	18
	53
	Average

	(A5) Modesty
	20
	56
	High

	(A6) Tendermindedness
	19
	49
	Average
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