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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance:  

	Focussing on your initial 6 months of learning and since being attested as a Police Constable, outline the coping strategies you have applied to develop resilience and minimise stress.

1000 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

Within this essay I am going to talk about my initial 6 months at training school since being attested as a Police Officer, and referring to the coping strategies I used and applied to develop resilience and minimise stress. In order to structure my answer, I will be referring to Gibbs Model of Reflection 1988. 

During my initial 6 months at training school, I thoroughly enjoyed my time learning all about the police legislation and learning all about P.A.C.E, however it was a challenge and did bring on a lot of work-related, and also home related stress. 

My research finds stress to be described as the body's reaction to feeling threatened or under pressure. It's very common, can be motivating to help us achieve things in our daily life, and can help us meet the demands of home, work and family life. better health. (every mind matters, 2021) 

There was so much information to take in and absorb, and the worry and stress of the exams on top of this was constantly on my mind. In addition, I am a single father to two boys aged 5 years and 9 years, however, I am a strong minded hardworking individual and found ways to deal with the stress by developing a work/life balance, so I could fulfil my family commitments and complete the work that was required.

The first coping strategy I am going to reflect upon is how I attended the gym in order to keep my stress levels to a minimum. 

Madell (2020) argues that engaging in physical activity can aid the body’s ability to use oxygen this in turn improves blood flow which can directly affect the brain. They further argue that physical activity increases the brains production of endorphins which release the 'feel good' neurotransmitters.

I am a very energetic individual and love to keep fit and to attend the gym. At least 4 times per week, I attended the gym in order to de stress from the workload received.
I also developed a different type of training method to maintain my motivation. My normal routine would involve a 20-minute aerobic session followed by 45 minutes of weight training. 
However, during this 6-month period, I was able to attend the gym at different times, and take part in a twice weekly circuit training session with the Police training department. This different style of exercise increased my aerobic fitness dramatically and I felt far more athletic than previously. Overall, I felt healthier and fitter, and this helped me feel good about myself, and gave me confidence in my ability to successfully tackle the exams I was to face.
My training also served as a distraction from work and therefore I did not over think or have work on my mind constantly.

The second coping strategy I am going to reflect upon is how I spent time with my family to again minimise my stress levels and distract me from training school.

My research states that when we spend time with family—especially face-to-face communication, as opposed to digital. it significantly reduces the occurrence of depression, anxiety, and other mental illness. Being physically present with loved ones creates a strong emotional support to buoy you up through life’s challenges.
[bookmark: _Hlk109032534]Studies have shown that spending time with family can help reduce stress and anxiety, lead to a healthier lifestyle and lengthen your life. Family gives you motivation to be the best version of yourself. (Thatcher 2020). 

As a single father, when I am not in work the likelihood is that I have my 2 boys with me. This makes it difficult to give my time to them and study, however I have a strong family support network and my Mum especially helps out with the boys when I need to study.
They are both very busy lads, and are very much into football, therefore 3 times a week I am either watching them at training or at a game, and this interaction brings me enormous pleasure that offsets any work-related stress. 
My Dad is a retired officer, and he lent his full support to me in helping to understand the legislation input and prepare me for the challenge of Operational Policing.

In this section I am now going to be talking about coping strategies I used to develop resilience. 

My research states that, Resilience refers to how well you can deal with and bounce back from the difficulties of life. It can mean the difference between handling pressure and losing your cool. Resilient people tend to maintain a more positive outlook and cope with stress more effectively.
Research has shown that while some people seem to come by resilience naturally, these behaviours can also be learned. Whether you're going through a tough time now or you want to be prepared for the next one, here are 10 techniques you can focus on in order to foster your own resilience. (Cherry. 2020). 

One of the coping strategies I used to develop resilience, was to learn to relax and unwind after a busy day. I found this beneficial as it meant I was able to have good night’s sleep ready for the next day ahead. 
I am fortunate that my mother is a teacher of Reiki, and she has taught me specific breathing techniques that dispel stress and fill the body with positive energy.
My research states that when you learn to relax you take care of your mind and body, you're better able to cope effectively with challenges in your life. In addition you develop a good sleep routine, and I have found all these traits to be true. (Edison 2021)

The second strategy I used to develop resilience was to believe in myself and to have confidence. 
If I felt I had not performed very well in a scenario, or had negative feedback from instructors, I would take on board the advice and guidance offered and tell myself that I was as good as anyone else, and turn those comments from negative into positives and say to myself, “I am great at my job, I can do this”.
I found that this gave me even more confidence and motivated me that bit more to achieve the best I possibly could during my time at Police training.
Prior to joining the Police, I was a PCSO, so had an advantage over other students that I had some experience of dealing with legislation and the public.
Having confidence in your own ability to cope with the stresses of life can play an important part in resilience. Becoming more confident in your own abilities, including your ability to respond to and deal with a crisis, is a great way to build resilience for the future.
Listen for negative comments in your head. When you hear them, practice immediately replacing them with positive ones, such as, "I can do this," "I'm a great friend/mother/partner, or I'm good at my job. (Cherry 2020). 

Within the initial 6 months at Police Training, it was a steep learning curve and did force me to adapt the way I lived my life to be able to balance study and family. At times the initial 6 months was a struggle with the amount of information I was expected to absorb, and my emotions were filled with stress and worry.
However, once I utilised my coping strategies I started to relax and keep focused on the challenge ahead. I feel now that should I ever feel stressed in the future, I will deal comfortably by utilising the coping strategies and I will know exactly how to deal with my emotions. 

Now I have researched stress and have an understanding of how it can effect my day to day duties, and affect my ability to achieve the best possible results I can, the coping mechanisms I utilised during my 6 month of initial training, will always stay with me and when I start to feel stressed in the future I will revert back to these mechanisms now I have a better understanding.

Having researched and gathered a better understanding of resilience, I will always revert back to my coping mechanisms in order for me to achieve the best results I require. I will also look for more coping mechanisms, so I do not get bored of the same process. 

Word count - 1052
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Task 2

Relevant areas of the National Policing Curriculum: 
Communication Skills, Managing Conflict, Valuing Difference and Inclusion

You must choose a policing incident involving conflict in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Review the fundamental elements of effective communication used (verbal, non-verbal, active listening skills, open and closed questions, building rapport and negotiation skills).

Describe the process for determining whether the use of force was necessary in a conflict situation (including any theories or models underpinning the causes of conflict within policing interventions – e.g. Betari’s Box, The Drama triangle, Emotional versus rational brain) and provide a reflection on the outcome of the incident. 

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

During this essay I will be talking a police incident that I was significantly involved in whilst on duty. I will give a brief description of the incident including, social and legislative contexts. I will also review the fundamental elements of effective communication used during this incident. Finally, I will describe the process for determining whether the use of force was necessary during this incident. 

Whilst on duty conducting mobile patrols, I was instructed by the control room to attend a male`s address who appeared to be having a mental health episode within. I was also informed by the control room that there were 3 friends present, two of which were hiding upstairs as they were scared, and the male who was having a potential mental health episode was downstairs with a friend. Prior to leaving the police station I ensured I was in possession of my Personal Protective equipment and carrying the correct appointments, such as my handcuffs, baton and Pava spray.  Whilst en route to the address, I asked the control room if there was any intelligence linked to the address and any warning markers for the individual that my colleague and I should be aware of. I wanted the above actions to be checked for the safety of myself and other officers. I wanted Intelligence check conducted on the address as their could be weapons linked to the address that could cause injury or harm to myself. I was made aware that intelligence held suggested the male person had previously been extremely violent to police officers, and as a result, I felt a great deal of trepidation of not knowing what to expect when I arrived. This concern was exacerbated by the fact it was my first mental health related call. 
However, during my time in training, we focussed a lot on Mental Health related incidents as there has been a significant rise in demand. Therefore, I was fully aware of my powers and relevant legislation in dealing with this type of call. 
In the location I work, there is a long-standing cultural problem involving drugs. The area is one where historically coal mining was the primary source of employment, and since the closure of the mines in the 1970’s there has been a high level of unemployment and depravation. Social housing is prevalent within this valley community, and one of the estates in the area I work has long had a reputation as being a problem estate where troubled residents have been housed. Therefore, whilst making my way to the call, I was considering if the mental health aspect may be linked to drug abuse. 

My research finds that Mental health can have a wide range of causes. For many people it is likely that there is a complicated combination of factors. However different people are affected more than other people by certain things. There are many factors that could potentially result in poor mental health. For example - child neglect, social isolation, drug and alcohol misuse, stress along with many more factors. (Mind, 2022) 

When my colleague and I arrived at the address, we entered the property and quickly located the male who was sat in his kitchen along with his friend. From the male’s demeanour and actions, it was clear that he was having some sort of Mental Health episode. The male could only communicate to officers by rhythm, which was difficult to understand, and was also highly agitated and was not making a lot of sense. 
I tried to engage with the male by introducing my colleague and I, and explaining we were there to help him and not arrest him. However, on seeing us he become more agitated and began to make verbal threats. 
I remained calm and tried to build a rapport and reassure the male by asking open questions regarding who he lived with and what he had been doing that day and displayed non-verbal communication by adopting a relaxed pose with my arms by my side. Non-verbal communication refers to ways individuals interact or convey information about their intentions, attitude or thoughts without using verbal language. (International Encyclopaedia of the social & behavioural sciences, 2001) 

I identified that there was a significant threat to my safety as there were knives and other sharp objects within his reach in the kitchen. 

I knew how important my communication and negation skills would be and to put everything I learnt in training into practice.
I asked the male if he would prefer to take a seat in the living room and have a conversation away from the friend who was also present in the kitchen. By doing this I knew that the male was away from knives and any other potential sharp objects he could have used. 
However, the male refused to co-operate and was continuing to make threats towards me. Whilst I was in attendance, I was constantly conducting a dynamic risk assessment in my head to ensure the safety of myself and others. My research finds that a Dynamic Risk assessment is where you assess the risk which is developing, and the situation is constantly changing. You are not always aware of the risk that lays in front of you. (Hasbod, 2022)
 
I had been negotiating with this male for around 40 minutes, and during this time he remained highly agitated and threatening. I was constantly assessing my powers to effectively deal with the situation and had been made aware by the control room that the local mental health hospital would accept him there for an assessment. 
It was clear that this male would not voluntarily attend the hospital, and I couldn’t leave him at the scene as he was a significant threat to the safety of his friends and family including his elderly mother.
I therefore informed him that he would need to accompany us to the police vehicle as he would need to come to hospital for an assessment. I then informed the male that he was being detained under 136 of the mental health acts 1983. If a person poses a risk or danger to themselves or another, Police Officers can make the decision to use section 136 of the Mental Health Act 1983 in order to take them to a place of safety for an assessment to take place. Officers must also consult with medical professionals and inform of the individual. Those who appear to be suffering from a Mental vulnerability are under no obligation to remain with the officer, however the decision remains with the officer to decide where the individual suffering remains detained with the officer or not. (College of policing, 2016)

At this point he made directly for my colleague and swung a punch at him whilst shouting he was going to kill him. I immediately took hold of the male and attempted to place him in handcuffs.
Throughout this interaction with the male, I was constantly relating to the Betari Box Model. Betari Box model is a model that is used by officers, and it can help us assist to understand the impact our behaviour and attitude has an impact on other persons behaviour and attitude around us. The Betari Box has 4 elements to it – My attitude Affects My Behaviour Affects your attitude Affects your behaviour Affects my attitude. This model can be used to de-escalate incidents. (Toolshero, 2018) 

We managed to subdue him and place him the police vehicle and convey him to hospital for an assessment.
During the entire incident, I ensured that the language I used to communicate with this male was appropriate and delivered in a calm reasoned voice. I was professional at all times and used no profanities. My aim was to encourage this male to voluntarily attend at hospital for an assessment, however I was aware that if he refused to do so I had powers to take him by force, which it transpired was necessary.
This was the last resort as I did not want for his friends and family to see him forcibly removed from his home, but it was unavoidable.

I have reflected on this incident and considered whether I could have dealt any differently.
My thought process on attending the scene was never to take the male to hospital unless absolutely necessary. I am aware how over stretched the NHS is, and if there was any way I could have allowed him to remain at home I would have.
However, his demeanour was such he was a threat to himself and others, and whilst I considered his Human Rights to remain at home, I also had to consider the well-being and rights of his friends and family and any other person he would have come into contact with if I had left him at home. I therefore took him to a place of safety until he was no longer a threat.
It transpired the cause of his episode was due to a drug induced psychosis which in time passed and he was released back to his home.

Word count 1495











Task 3

Relevant areas of the National Policing Curriculum: 
Criminal Justice, Valuing difference and inclusion 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	 

Give a brief description of a relevant incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 


Explain and reflect on your responsibilities and procedures in line with the relevant Codes of Practice to support victims and witnesses through the criminal justice system.

Illustrate how policing values were engaged, as well as any other considerations including culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)






ANSWER:

During this essay I will be reflecting upon a police incident I was involved in whilst on duty. I will give a brief description of the incident including, social and legislative contexts. I will also explain and reflect on responsibilities and procedures in line with the relevant codes of practice that I used to support victims and witnesses through the criminal justice system. I will also illustrate how policing values were engaged, as well as any other considerations including culturally sensitive practice and language preference.

My reflection to this essay will be completed using Gibbs’ Model of Reflection (MindTools, 2016). 

The incident I shall refer to is a domestic violence occurrence. At approximately 3pm whilst working an afternoon shift, I was contacted by the control room to attend a report of a violent domestic incident, within the area I cover. The information provided to me was that a male person had assaulted his female partner both inside and outside their home address, and the violent situation was on going. Calls had been received from the female being attacked and also witnesses who saw what occurred outside the premises. 

On route to the call I requested for any known intelligence on the address and occupants, and I was informed that there was previous domestic violence history recorded. 

I made my way with a colleague to the address, and due to the nature of the call I activated my blue light on my police vehicle, to speed my arrival. 

Upon arriving at the address, which is a terraced street with houses on both sides, I saw a male and female engaged in a brawl outside the end property. I also saw several neighbours outside of their houses watching the disturbance. My colleague and I made our way to the male and female it is was clear that the male was assaulting the female. The male was powerfully built, and the female was of slight build and was protecting her head and body the best she could from the male’s aggression. 

As we approached the couple the neighbours were shouting to lock him up. I immediately took hold of the male to protect the female, and upon seeing me the male become aggressive and began issuing threats towards me.  Despite our best efforts the male refused to become compliant and was subsequently arrested for section 5 public order act as he was in a public place. A person commits an offence of Section 5 public order if they use threating or abusive, or behaviour or disorderly behaviour in the hearing or sight of a person. This must take place in a public place (College of policing, 2013) and was also arrested for section 47 Actual Bodily Harm. Findings show that a person commits an offence of Actual Bodily harm if a person, intentionally or recklessly causes to another Actual bodily harm. This includes minor injuries such as a bleeding nose, cutes grazes and bruises. (CPS, 2022) 
The male continued to be violent and had to be restrained until assistance was provided by other colleagues who escorted him to the custody unit where his detention was authorised.

I then remained at scene and spoke with the female victim to ascertain what had occurred, and she explained that her partner and she had been together for five years and she described the relationship as volatile. Her partner generally became violent towards her when he had been drinking alcohol. Police intelligence showed six previous reports of domestic violence incidents at scene.
This incident was sparked as her partner had been drinking since early morning and she had wanted to go shopping for the day.  

Within this community which I have previously explained is one of high unemployment, excessive alcohol consumption is a common cultural issue. Local shops continually advertise strong ciders at reduced prices, and this leads to associated alcohol related incidents. The female despite making several reports to the police never had the courage to follow through with prosecution. I explained that this type of incident will continue to happen unless she continued through with the prosecution process. She was very reluctant to do so, but I engaged the services of a local domestic violence support group, and victim support to support this victim and give her confidence that she was not alone in this prosecution journey. 
I also engaged with the witnesses who provided key evidence, but they were also reluctant to provide evidence in fear or retribution from the male. I collectively spoke with these witnesses and explained the importance of their evidence and explained the measures that can be put in place to ensure their safety. 
Prior to leaving the scene I contacted the victim’s parents who attended to manage her immediate care. 

Later that day I conducted a tape-recorded interview with the suspect, at this time he was legally represented in accordance with code C of P.A.C.E. Any prisoner who enters the custody suite as a detainee, under code C of P.A.C.E this sets out requirements for the treatment and questioning of suspects. They must be well looked after, and also have their three rights that they are entitled to. 1 phone call (If appropriate under the circumstances of arrest) A copy of the code of practice and free and legal independent advice. Detainees must be kept for no longer than necessary. If a detainee enters the custody suite, unwell or heavily intoxicated, unable to walk unaided then the custody sergeant will not authorise their detention and must be conveyed to hospital to receive medical treatment. (Department of justice 2015)

During the interview he exercised his right to make no comment to all questions. The caution states, YOU DO NOT HAVE TO SAY ANYTHING, but it may harm your defence if you do not mention when questioned something which you later rely on in court. Any thing you do say may be given in evidence. The first part of the caution makes it clear to those being detained that they do not have to say anything. Those detained are entitled not to answer my questions during interview. (Saunders Law, 2016)
However due to the support from independent witnesses who provided statements the CPS adjudged there to be sufficient evident to charge with assault and public order offences. 

In order that this incident was correctly recorded I have completed a Public Protection Notification for the victim. Any domestic related incident officers attend withing South Wales Police, must complete a Public Protection Notification. This is a Domestic and Stalking Harassment document including 27 questions relating to the victim and subject. This document is then shared with partner agencies in order to safeguard the victim, and to make the likes of social services, woman refuge, and women’s aid aware of the incident that had occurred. (College Of Policing 2015)
In order to protect the victim from further harm, bail conditions were placed on the suspect preventing him attending the home address and not to contact her in any way. 

I also arranged for a police alarm to be installed at the victim’s premises and I have personally contacted her each week to check on welfare. I also liaised with her family to ensure that they are providing support. I also placed a domestic violence warning marker on the victims address to ensure a rapid response to any reported incidents.  

I also placed warning markers on the witness’s addresses for the same reason.
I took time to visit the witnesses to reassure them regarding any future court hearing, and fully explained the court process. They had some concerns that the suspect’s family may intimidate them, and I have provided my direct work mobile number so they can contact me should this occur. 

This case continues through the criminal justice system and at this stage the victims and witnesses are all willing to attend court to provide evidence. 

Throughout this case I have been thoroughly professional firstly with my dealing with the suspect where I had to physical restrain him, but I maintained my control and discipline. Also, to the victim and witnesses, where I have explained the value of their support and reassured them that they will come to no harm. Violence against women and girls is a national priority and I have done all I can in this case to bring it to a successful conclusion. 

What I have learned in this case is the importance of maintaining contact with victims and witnesses during the course of an investigation. As police Officers we sometimes lose sight of how impactive agreeing to attend court is and I now understand how critical it is to support people through this process. 

Word count, 1446.







Task 4

Relevant areas of the National Policing Curriculum: 
Decision making and discretion, Conducting Investigations and Criminal Justice (Managing offenders) 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the situation including social and legislative contexts and any relevant cultural, ethnicity and language issues. Reflect on how you applied the National Decision Model (NDM) to assist in resolving this incident. Consider the role of discretion in the decision-making process. 

Explain your responsibilities with regards to the provision of the CPIA when conducting this investigation including when managing the offender and suspects and recording and retaining significant information.

Illustrate how policing values were engaged particularly through an analysis of the potential impact of bias on the decision-making process.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

The National Decision-Making Model is used nationally by all forces and officers in the UK. It can be used for spontaneous incidents, or planned incidents or operations. It is a model used to plan, risk assess and develop a working strategy. It is a method used by officers to structure and rationale of what they did. It is broken down into six section and they are as follows – 
1 – Code of ethics
2 – Gather information and intelligence
3 – Assess the threat and risk and develop a working strategy
4 – Consider powers and policy
5 – Identify options and contingencies 
6 – Take action and review.

During this essay I will be talking about a policing incident that I was involved with during the course of my duty. I will give a brief description of the situation including social and legislative contexts and reflect on how I applied the National Decision-Making Model to resolve the situation. 
I will also explain my responsibilities with regards to the provision of the CPIA when conducting this investigation, including when managing the offender and recording and retaining significant information. 
I will also illustrate how policing values were engaged through an analysis of the potential impact of bias on the decision-making process. 

This essay will be supported with academic research and my reflection will be completed using Gibbs’ Model of Reflection (MindTools, 2016). 

The incident I shall be referring to, concerns a male found to be in possession of a Class B controlled drug, namely Cannabis. 

At approximately 20:30 hours when I was working an afternoon shift conducting mobile patrols, an observation message was passed over my personal police issued radio by the control room, stating there were 4 male individuals driving around in a blue coloured vehicle acting suspiciously. The rear near side brake light was not illuminated, however no other details of the vehicle were known at that time. The last known location of the vehicle was not far away from my current location, so I conducted an area search. 
A short time later, a vehicle matching the description pulled out in front of me travelling down the valley away from me.  
Upon sighting the vehicle, I utilised the decision-making model and planned my next course of action. To gather information and intelligence linked to this vehicle, I utilised the Police National Computer (PNC) which Is a data base that holds all relevant information on people and vehicles. It can hold information such as, previous convictions, whether a person is wanted or missing and the last offence they had been involved in. It can also inform you if the vehicle has insurance and any named drivers on the policy. (College of policing 2022)
Once I received the results back from the check, I considered the national decision-making model, and assessed the threat and risk before deciding my course of action.
There were no threat markers associated with the vehicle or known users of it, so I made the decision to cause the vehicle to stop. However before doing so, I made sure that a further unit was on route to assist me, as I did not know the identities of the 4 individuals, or what threat they may present.
 

Upon stopping the vehicle and speaking to the occupants, I noted there was a strong smell of cannabis emanating from within. Upon having a discussion with all four occupants, the front passenger admitted to having a small amount of cannabis on his possession for personal use only. I took possession of this cannabis from him.

As a result of this admission, I then conducted a search of all occupants in the vehicle, and of the vehicle itself under section 23 Misuse of drug act 1971. This gives officers the power to search and detain any person if the constable has reasonable grounds to suspect that an individual is in possession of a controlled drug. An officer can also search any vehicle if they suspect that a controlled drug will be found. (Blackstones, 2022, P. 59-60) 
Abiding to force policy, Which is always to ensure that my force issue Body Worn Video is always switched on at any domestic related incident, I ensured that my Body Worn Video was switched on and recording the whole process. I also ensured that the individuals knew the grounds, objective and the reason for the search. I also informed them of my identity and where I am stationed. Once I was happy that the individuals knew all the necessary information I then proceeded with the search. 

Once I completed the search, I was confident that there were no further drugs on either person neither the vehicle.

My attention then turned back to the male passenger who admitted to being in possession of Cannabis and thought of my course of action going forward. I gathered the males’ details and conducted a search on the Police National Computer (PNC) The results came back to show that the male had never been involved with the police before. This meant that I was able to consider alternative methods rather than arrest. 

Having considered force policy and referring to the National Decision Making modeI and utilising my discretion, I was able to give the individual a community resolution, meaning that the individual had to attend a drug rehabilitation course and also pay a fee of £60 to attend the course. I felt that this course of action was the best outcome at the time, given that the male had never been in trouble with the Police beforehand, and I knew that this method would not affect his potential career prospects. I feel that every person deserves a chance in life.  

Culturally in the area I police, drug related offences are considerably high. My research shows that in June 2022 there were 42 drug offences alone in just one month. In January 2022 there were 31 drug related offences. Research shows that drug related offences are on the rise. (UK Crime stats, 2011) 

What I have learnt in this incident is that a simple traffic stop can lead to so much more than a non-illuminated brake light. Through pro-active policing I have the opportunity to prevent and detect crime in a way that reactive policing cannot.
I have also learnt to stay focussed and vigilant at all times and consider my actions fully before acting to ensure my safety and that of my colleagues. The NDM is a process by which I can effectively manage threat and risk.

It can help you make the right decisions at the time, and you are able to rationale your decision and findings far easier. 
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                                                           Task 5

Personal Development Plan (PDP) / Learning Plan. 

As part of your reflective process, please use this table to aid you in identifying the next steps for development.  This is equivalent to 500 words. Please note that this not the actual number of words you need to use, the wordcount reflects the thought and research you put into it. 

	
Identified area for development 

	
How it will be achieved
	
Who can provide support?
	
Timeline 

	

Suspect interviewing








	I have conducted several suspect interview to date, however I need to build confidence in myself when questioning a suspect and become more adept at the introduction process. During interviews I sometimes lose track on my objectives and need to be better structured to improve.
	1 - Senior colleagues, 

2 – Conduct interviews with CID  

3 - attachment to the HUB.
	1 - 3 months 


2 – 3  months


3 – 12 months

	



Witness interviewing







	I need to gain more confidence when taking a statement. Structure my statements better so I do not miss any information given. Alao learn to develop a good rapport with witnesses to put them at ease. 

Better understand court processes so I can include all relevant detail in my statement
	1 - More experienced colleagues

2 – Attachment to the HUB

3 – Constant evolution of experience
	1 – 3 Months



2 – 3 Months


3 – Rolling period

	
Stop and search 











	I need to enhance my knowledge of how to lawfully conduct a search and grow in  confidence when lawfully exercising my powers. 
	1 – Experience out on patrol

2 – Speaking and learning from more experienced colleagues.
	
1 – 6 Months

2 – 6 Months
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