Reflection on current experience

Within the last six weeks, I have been applying techniques and research of Augusto Boal, Richard Schechner and Keith Johnstone in lessons with Ally on a module called ‘Play and Creativity’. When finishing this module, I found myself using aspects of critical reflection from Stella Cottrell’s work we looked at during our Reflective and Academic Skills lectures. 

The experience of working with only five people become tricky at times as there were people in and out of our lessons and devising sessions which made it extremely difficult to work as a team and for us to include everyone’s ideas and opinions. By being able to reflective on this experience, it has taught me that you can’t always please everyone and that you can’t wait around for people to be in as the rest of the group will miss out. Also, that if we were in a working company then the director wouldn’t accept that behaviour so this made me realise that we as a group shouldn’t have to accept it either. 
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Critically reflecting on the module, I took responsibility for myself and only myself; I made sure that I had self-discipline when it came to being in the lectures and outside of the lectures. By doing this, I couldn’t get the blame for someone else’s mistakes and if I made a mistake no one else would have to take responsibility for mine. The only time I took responsibility for the group is when we were reflecting on the behaviour within lessons and Ally suggested that we should make a company contract for people to be aware of certain things that were arising in lectures. I felt that by me being the one to write the contract up, I would take on everyone’s feedback and make sure that everyone who wanted something to be on there, was put on there in a respectable manner. By having this contract, it allowed everyone in the group to read through it and have the chance to reflect on their own actions and take on board what everyone was thinking to make the lectures and devising sessions as successful as they could be. Whether or not everyone took on the statements within the contract is another thing that can be reflected upon. For me, I strongly believe that I took on what the contract said and applied them within the rest of the lectures and devising sessions we had together to make our space a more respectable and safer space. While reflecting on the rest of the group, I can see that most people took on board what the contract said and then I could also see other people who didn’t want to take them on board and this made the remaining sessions very difficult for us to work together.
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