Intro and summary of teaching experience 
In the time that I have undertaken a training role I have grown to appreciate the complexity of a learning department, the difference you can make to a student as well as brining on any new trainers/coaches and influencing their training patterns.
There is no doubt that teaching is a rewarding and frustrating career, you are guided by governing bodies and are restricted to a schedule of work or criteria’s that the students and trainers have to meet. How you manage those expectations is down to the individual delivering. 
What I have enjoyed the most is observing other trainers and seeing how students respond to them, and ask the question, can I adapt my approach to get the same reaction or outcome. 
In terms of students these are wide ranging and offer varying challenges. These include restrictions on mobility, learning difficulties, anxiety, PTSD. Some have been involved in refresher training for a long time and have a negative attitude towards it and some are really keen as it is all new and they willing/wanting to learn new skills. This as a trainer is the golden nugget that you want, to change the perception of the training you deliver to either change the perception or really develop the skills who are very keen to attend their mandatory training.
Due to the nature of the subject, I deliver there is limited space to develop a training programme as the criteria is set by the college of policing.
However, I am responsible for the implementation of a new approach to training that has been created by the college. I will be responsible for the implementation and running of this new programme and overseeing the assessment criteria for those trainers that will also be running the course.
Currently there is only one significant change to the training with others due to come further in the future. But all will no doubt take the same approach of putting the emphasis on the learners to learn and the trainers to facilitate that learning through action, question, and answers as well as challenges during their scenario work.
This is the biggest fundamental change to my area of teaching for some time and is aimed at replicating real life policing in a training environment.
As a result of this change my challenge is to upskill all current and new trainers as well as further my knowledge and skills set to match the needs of the new programme. 
Overall, this has been a positive experience with growth in areas of knowledge and written work. I have been lucky enough to guide new trainers on their path into the training environment and happy they have taken my advice and guidance on and developing their skills as a trainer 
