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https://moodle.uwtsd.ac.uk/pluginfile.php/298870/mod_resource/content/1/Reflective%20Practice%20for%20Policing%20Students%20-%20Selina%20Copley%20Chapter5.pdf
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Dates of workbook submission will be made available during the initial training day and posted on Moodle.
 
Once submitted your workbook will be assessed and marked independently.





Confidentiality

It is important that no individual can be identified either directly or indirectly from the information in the workbook. Therefore, you must:

· adhere to guidance in the Student Handbook about unfair practice and plagiarism;
· not identify individuals including witnesses, victims or offenders by name;
· not write information that enables any individual to be identified indirectly through the description you provide. This includes references to names, colleagues, places (including hospitals, schools, town, villages, streets) specific incidents which were high profile and could be identified due to past publicity, other professionals or any other personal information including medical or other conditions;
· take personal responsibility for adhering to confidentiality rules. 
· not include any dates of any incidents or anything that specifically identifies an actual incident.

NOTE

Your workbook will be submitted electronically via Turnitin on Moodle. Guidance on this is in the Student Handbook. 

Remember that the workbook is YOUR responsibility you must not rely on the assessor or anyone else to pick up any confidentiality breaches as this is your work and you must accept full responsibility for confidentiality. Meeting all the confidentiality requirements is very important. 


Dyslexia and other special circumstances

If you have any condition that you feel may affect your ability to deal with any part of the programme, please see the Student Handbook for further guidance. The University has a Student Services Unit that may be able to help but it is the learner’s individual responsibility to contact them. 




Guidance: 

· Your workbook must contain the items specified in the table below (clearly identified and in the order given);
· You should use this particular document to insert your text / answer within each section of this workbook;

Contents 

	Workbook 
	Area of Professional Practice 

	Word count

	Component 1 60% 

	
Task 1 

	
Wellbeing and Resilience

	
600

	
Task 2 
	
Vulnerability and risk, understanding the police constable role, communication skills, decision making and discretion, public protection.

	

1500

	
Task 3
	
Conducting investigations (Interviewing suspects), communication skills, decision making and discretion.

	

1500

	Component 2 40%

	

Task 4 

	
Problem solving, evidence-based policing, understanding the police constable role, policing communities and decision making and discretion.

	

2400

	
	Confirmation of the completion of your Occupational Competency Portfolio (OCP)

	

	
	Bibliography
	

	
	Confirmation of Confidentiality and Plagiarism
	





Task 1 (Component 1)


Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance:  

	Focussing on your tutorship, reflect on the coping strategies you have applied to develop resilience and minimise stress when adapting to your role as a constable within the workplace (e.g. nature of the work, organisational culture, shift pattern, pressures of work and joining a new team).

600 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

During the first 6 weeks of my Professional Development Unit (PDU) training, there have been many challenges that I have had to overcome and adapt to. There have been many mental and physical demands in joining the PDU such as a new shift pattern consisting of days, afternoon and night shifts, which can take some getting used to due to the hours you are being required to work. These hours of working can put a strain on you mental and physically. To deal with this new change of work lifestyle I have adapted ways of helping me sleep and relax so I am I mentally and physically ready for my next shift to start. 

Firstly, I have made adaptations to ensure that I can sleep well at any time during the day or night, which is key to helping me sleep better when coming off a night shift. “To be able to sleep regularly and consistently, especially as a shift worker, your bedroom needs to be dark, quiet and cool” (Stanley, N. 2021). This allows me to get the best sleep possible so I am ready and prepared for my next shift. Other techniques I have used include making sure my phone is switched off, and sharing my shift pattern with my family and friends so that they know not to disturb me when I am coming off a late nightshift. 

Another coping strategy I have used to effectively deal with the stress of moving to a new shift and working with new people is discussing this with colleagues who I have been in training school with and are in the same position as I am. Talking to them and asking how they are finding ways of coping with the new challenges of the PDU has helped me settle into my new role knowing that I can always talk to them and my tutor if I have any problems or stresses regarding a certain incident. Maintaining a close bond with my colleagues I have trained with for the last 6 months is a big support network for myself as we are all in the same situation and all feel the same regarding the new work pattern. Having people around you who know how you are feeling is great because you can confide in them for help.

At my station, there is a gym that officers can use. Due to current restrictions, and local gyms being closed to the public, this has been a massive help, both physically and mentally during these testing 6 weeks. Having somewhere I can go and work out and release any tension or stress has had a hugely beneficial impact on my mental health and wellbeing. Exercise is also very important for my sleep pattern to help me cope with the demanding shift schedule, “Researchers say the participants who exercised reported that their sleep quality improved, raising their diagnosis from poor to good sleeper. They also reported fewer depressive symptoms, more vitality, and less sleepiness in the daytime”. (Hendrick, B. 2010). 
Throughout my first 6 weeks in the PDU, I have always tried to remain calm, positive, and professional remembering the training I have gained in the previous 6 months. Using the coping strategies, I have gained during the initial 6 months in training and now in the PDU, to help with my sleeping patterned and being in a new team, I am always mentally and physically ready for the next shift. I feel I am giving myself the best chance to succeed and progress from the PDU into my response shift by using these coping strategies such as a good sleep pattern, physical activity and a good colleague network to discuss any issues. 

Word Count: 618
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Task 2 (Component 1)



Relevant areas of the National Policing Curriculum: 
Vulnerability and risk, understanding the police constable role, communication skills, decision making and discretion, public protection.

You must choose a policing incident in which you played a role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Review the fundamental elements of effective communication used (verbal, non-verbal, active listening skills, open and closed questions, building rapport and negotiation skills).

Explain your considerations in relation to vulnerability and your responsibilities for safeguarding individuals involved. Outline the police role in managing these factors to reduce risk. (Consider the personal vulnerabilities of the individuals involved, including situational/environmental factors that can result in risk or harm). 

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.

1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

In this essay, I am going to discuss an incident that I attended during my tutorship training regarding a vulnerable victim of domestic abuse, stalking and harassment.  I will use the Gibbs Reflective Model 1988 to study the incident and reflect upon the things that went, and the things that I could improve and do differently in future situations. I will begin this essay by describing the incident I attended and will outline any cultural, ethical or language issues that occurred during the call. 

While on uniform patrol with my tutor for Gwent Police, we were asked to attend the address of a male who had made a complaint of harassment regarding his ex-partner. The male had made the call to Gwent Police a few days earlier regarding the issue. The call was risk assessed by the call handlers and deemed to be a low-level risk. Subsequently the caller was given a scheduled appointment for a few days later; this is known as a diary car appointment. However, prior to the appointment the situation had escalated as the female ex-partner continued to try to make contact throughout the day. She made numerous calls and messages and this culminated in her attending the victim’s house and parking outside beeping the horn of her car. Her behaviour was worrying the victim who stated he was distressed and concerned for his current safety. 

On route to speak to the male regarding the harassment complaint, I conducted the relevant checks on the police database in order to obtain any history of calls to the police regarding the couple. This also assisted me in identifying any threat, harm and risk markers to officers and the person involved.  I also conducted Police National Computer (PNC) checks on the male victim and on the offending female as this is another source of information for previous convictions, arrests records and warning markers regarding threat, harm and risk. I also looked into the original call log from a few days earlier in regards to the harassment and familiarised myself with the current situation to make sure I was fully up to date with any new developments that had since occurred. From the PNC checks, I established that the male suffered from anxiety and depression. Based on this information I began to think about how I would need to communicate with the male, and how my body language and attitude could play a major factor in giving the right impression to the male regarding his complaint. Positive body language decreases the levels of cortisol by 25%, therefore has been proven to minimise stress. Ensuring I presented with positive body language would ensure the victim was relaxed and did not feel threatened. (Cuddy, A., 2010).  Examples of positive body language include maintaining eye contact and showing engagement in what the speaker is saying by nodding and responding appropriately with facial expressions. 

On arrival, I was now confident I was up to date with the ongoing incident, and aware of the history of the domestic violence between the couple. During my checks I had identified that the male had a harassment court order against him; however I kept an open mind and approached the incident with a professional and polite manner. We introduced ourselves to the male who let us into the property. Despite the information gathering and checks I had already completed it was still necessary to interview the victim and obtain an account in his own words regarding what had happened. I was keen to establish if there had been any further incidents of contact whilst we had been travelling to the address. Having listened to the male explaining the time line of events I established that English was his first language and that I did not need to think about using an interpreter to communicate with the male. Due to his disclosure of his anxiety and depression, I discussed with him whether he needed any support or someone to support him whilst talking to me. He agreed that he was happy to continue without this support.

Once he had explained the details of the ongoing situation I explained the next step of the process, and that I would be taking a statement from him and look to take positive action against the ex-partner. In the first instance, and wherever possible, Gwent Police always strive to take positive action when it comes to domestic violence incidents. In this case the positive action would be an investigation into the complaint being made and, if there was enough relevant evidence against the ex-partner, then action could be taken to arrest or bring the female in for a voluntary attendance interview (VA). A Voluntary interview is an interview conducted with a person that is not arrest but is under caution; this allows anything that is said to be used as evidence later if required. The interviewee is entitled to leave at any time and are able to have legal representation present if they choose. Although voluntary, refusing to attend may result in an arrest being made. (Titchener, N. 2020). 

The male agreed that he was happy to give a statement and if needed would go to court. I began to go through the statement with him, which led to all relevant information being collected regarding what had happened from his perspective. The male also showed my tutor and I evidence relating to calls and messages from the female on key dates and times. These images were screenshot from his mobile device and later emailed to me to be exhibited as evidence. During taking the statement I kept in my mind his ongoing anxiety and depression and made sure at all times my body language was positive and that I was always focused on what he had to say. I was conscious that if I did not give this impression to the male he might lose confidence in how I was handling this incident, which could then have a negative effect on his anxiety and depression. Whilst gathering the statement from the victim he also disclosed a further complaint of assault against him by the female, stating the female had assaulted him causing bruising to his eye, which he had photo evidence of. Again, I asked the male to take a screenshot of the picture and email it to myself to use as evidence. With the male now reporting a new crime of assault I knew I needed to look into this crime as well as dealing with the current ongoing harassment complaint.  

With the statement now complete, I explained the next step of the process was the option to complete a Domestic Abuse, Stalking and Harassment (DASH) form. A DASH form consists of numerous questions about the domestic abuse, stalking and harassment he has suffered with an option to pass this information on to other partner agencies such as Connect Gwent. I explained this would be completed by ourselves, but this would be completed as a skeleton DASH with basic information we had gained from speaking with him. The male was happy to proceed with the DASH form. Whilst completing the DASH form the male informed me that since the calls and messages from his ex-partner had escalated his anxiety and depression was getting worse. He reported anxiety around his court protection from harassment order he had, and how this would be effected if he responded to the calls or messages. He was very concerned that this would be seen as a breach of the order resulting in him being jailed. In addition to this, he expressed concerns over his safety after his partner had attended his home address. He was particularly anxious about this due to the previous assault he had reported. I provided the male with a safety plan, which is advised to all victims of domestic abuse. I advised the male not to make any contact with his ex-partner and to make sure he had a full charge on his battery if he felt threatened in anyway and to immediately ring Gwent Police. I asked if the victim would like any further contact from agencies such as Connect Gwent. However, due to the male already having a probation officer who was in regular contact he felt he did not need any further help from any other agencies regarding this matter. 

On finishing the call and leaving the property, the male was content with how the case had been dealt with, and pleased that we attended his home and spoke to him. He felt more relaxed having been given safety advice and was happy he gave us a positive statement. On returning to the station to complete the final paperwork I started to reflect on how the incident went. I discussed with my tutor the positives and possible areas for development. He highlighted that during the course of taking the victim’s statement I could have gone into more depth on some of the questions regarding dates of when some of the incidents had taken place. However, he was pleased with how I approached the male and did the previous history checks to gain information on what has happened in the past as well as ensuring I was up to date with the new incidents. I will take the feedback given from my tutor and take this into my next incident when it comes to taking a statement from a victim. 

Word count 1569. 
















Task 3 (Component 1)



Relevant areas of the National Policing Curriculum: 
Conducting investigations (Interviewing suspects), communication skills, decision making and discretion, 

You must choose a suspect interview that you have been involved and reflect on what happened. 

	
Give a brief description of a relevant incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Outline your considerations when planning and preparing an interview (e.g. gathering evidence, suspect vulnerability and legislation). Explain and reflect on your responsibilities when conducting the interview in accordance with the PEACE interview process. Evaluate your performance in the interview and its effectiveness in the investigative process.

Illustrate how policing values were engaged, as well as any other considerations including culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:


This essay will outline a suspect interview that I played a significant role in. I will use this essay to describe how I planned and then delivered my interview in regards to a theft that had taken place. I will use the Gibbs Model of Reflection 1988 to analyse my performance. I will describe a suspect interview in regards to a suspect being questioned over their involvement, or suspected involvement, in which a criminal offence has taken place. This aligns with Code C of the Police and Criminal Act 1984 to which the suspect in question must be interviewed under caution. 

I attended a call alongside my tutor in regards to a female that had been caught by a security guard at a local supermarket, having left the store with numerous items without making any effort to pay for the items. On arriving at the scene, I arrested the female suspect under Section 1 (1) Theft Act 1968 and proceeded to caution the female, to which she made no reply. I knew that I needed to start an investigation into the incident and to gather as much evidence as possible in regards to the crime of theft that had been committed. This would include gathering any vital CCTV footage from the supermarket and gathering a statement from the security guard who had stopped the female suspect from leaving the store. 

Once I had apprehended the female suspect and booked her into custody I knew I only had 24 hours in order to start my investigation and gather as much evidence as possible, so that I could then interview the suspect under caution regarding the criminal offence that had taken place. As I was the officer in case I knew I would need to get an interview planned and prepared to gather the information required from the female and to do this I used the PEACE model. 
The PEACE model was developed in the early 90s as a collaborative effort between law enforcements and psychologists in England and Wales. It was conceived as a way to stem the proliferation of false confessions that were resulting from an accusatory style of interviewing. Before the PEACE model was introduced, and before PACE, there were instances where interviews became an interrogation rather than a suspect true account of what actually happened. The murder of a Cardiff prostitute is a key example of how officers were criticised for the interviewing of suspects into the murder of the female. “Officers were heard repeatedly telling him he was there and at one stage Mr Miller was told: "If you tell me you were there, we have got the answer to this terrible, malicious murder." (BBC News, 2008).

PEACE begins with the planning and preparation stage of the interview. This is before the interview has commenced and allows time to gather any evidence needed such as CCTV footage and witness statements, and any other exhibits seized from the incident such as receipt of the items stolen and the value of those items. I also prepared a set of open and closed questions and topic areas I would like to question the suspect about so I could gather as much information as possible from the suspect about exactly what had happened that day. With all of my evidence gathered and my questions ready, and my tutor in the interview room with me, I felt very confident I was going to ask the best questions possible in order to find out exactly what had happened during the incident. I was also confident I would be allowing the suspect every opportunity to give her version of events of what exactly happened. I considered whether an appropriate adult was needed but as the suspect was over 18 and was not a vulnerable adult I did not see there was a need for this. An interpreter was also not needed as her first language was English, therefore there were no issues regarding communication or understanding. 

The second part of the PEACE model is engage and explain, so this was my opportunity to reassure the suspect and make them feel as comfortable as possible during the interview. This would allow me the best chance to gather as much information as possible from the suspect. I started by explaining exactly what was going to happen step by step during the process of the interview and why the interview needed to take place. I asked if the suspect would like a refreshment and relayed that, if at any point she felt like she needed to take a break or talk privately to her solicitor, she was free to do so and we would leave the interview room to give her the privacy she needed. With everyone now ready for the interview to commence I then began by reading from the aide memoire explaining that the interview was being both audio and visually recorded and it may be given in evidence if the case was brought to trial. I then began to state the location the interview was taking place and the date and time followed by a reminder that the suspect was still under caution. I asked if she understood the caution as if she did not I would explain it stage by stage but she was happy to continue and understood the caution.
 
The third stage of the PEACE model is the most important, as this is where the suspect is questioned using open and closed questions, and where I covered all of the topic areas I wanted to pursue and investigate. These questions covered her time lines of her day, whether she intended to pay for the items she had taken, and whether she had any form of payment to buy the items she had taken from the shelves. Firstly, I opened with the question of, “ARE YOU RESPONSIBLE FOR THE THEFT OF THE ITEMS FROM A SUPERMARKT ON THE DATE AND TIME?” to which she replied “YES”. Even though she had immediately confessed to this, I still wanted to explore and question the suspect further; this allowed me further insight as to whether she intentionally committed theft and covered the points to prove regarding section 1 (1) theft act 1968. This was an important opportunity for the suspect to give her account of the incident. I explained I would be taking notes of what she was saying and reassured her not to feel like I was not listening whilst I taking the notes. I find using a spider graph is a useful way to record information whilst also listening to the suspect regarding certain topic areas I asked questions about. My tutor was also making notes, which gave me the confidence to keep asking my questions, and focus more on the questions I wanted to ask as he was covering the answers the suspect was giving. After every topic area, I would ask my tutor to summarise the answers the suspect had given to the questions I asked so that both the suspect and myself were happy with what had been said, and then we could move onto different topic areas I wanted to explore. 

The fourth stage is the closure stage of the PEACE model. This is where I started to end the interview. My tutor and I began to summarise everything said during the interview by the suspect and gave her the opportunity to change anything. I ensured she was happy that we had not missed anything out regarding any questions that were asked. This was also a good opportunity for me to make sure I had asked all the questions that I wanted to ask and covered all the topic areas surrounding the incident. My tutor also had an opportunity to cover anything that I had potentially missed during the interview but was happy to go ahead and conclude the interview. 

The final stage of the PEACE model is evaluation. This is where my tutor and I evaluated all the information we were given and ensured we were happy we had covered all areas and that the objective of the interview had been met. Once the interview had been concluded I then evaluated my whole performance from the start of the interview until the end. I was pleased with how my first interview went and my tutor gave me feedback on how well prepared I was for the interview, using having good probing questions and good topic areas I wanted to explore surrounding the suspects movements leading up to the incident. Led by the engage and explain section of the PEACE model, I believe I built a good rapport with the suspect for the outset of the interview. I ensured that I made the female suspect feel comfortable and that she knew exactly what was about to happen at every stage of the interview. To improve on my performance, next time I would slow the suspect down when she was given me information regarding the incident. My tutor felt like this could be problematic in another interview and vital information could be missed. I have taken my tutor’s feedback on board and will apply this next time I conduct an interview if I feel the suspect is potentially speaking too quickly. This will ensure I gather all of the correct evidence I need for a fair and equal interview. 

Word count 1559.













Task 4 (Component 2)

Relevant areas of the National Policing Curriculum: 
Problem solving, evidence-based policing, understanding the police constable role, policing communities and decision making and discretion.

You must choose an incident that you been involved in with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the situation including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Consider how the anti-social behaviour impacted the local community and what constitutes effective and appropriate police action. 

Outline your responsibilities when responding to anti-social behaviour (including enforcement, prevention activity and partnership activity). 

Illustrate how policing values were engaged particularly through an analysis of the potential impact of bias on the decision-making process.

Considering your experience to date, reflect on any aspect of problem solving, evidence based policing, decision making and discretion which may impact upon wider police community relations.

For example:

How has your experience of policing the night time economy influenced your    perception of the wider community?

Other examples relating to your experiences would be equally valid.



2400 words (+/- 10%: include your actual word count at the end of each section)

	



ANSWER:

In this essay, I will explain my involvement in an incident relating to the ongoing problems of anti-social behaviour (ASB) in the community.  I will use ‘Gibbs Reflective Cycle 1988’ to study the incident and to reflect on my performance in dealing with the anti-social behaviour (ASB) incident. I will consider how the effect of ant-social behaviour is having an impact and affecting local communities. Anti-social behaviour is defined as “behaviour which causes, or likely to cause harassment, alarm or distress to persons not of the same household as the person”. (Anti-Social Behaviour Crime Act and Police Act, 2014) Anti-social behaviour can be committed in numerous ways and has three main categories: personal anti-social behaviour when a person targets a specific individual or group, nuisance anti-social behaviour when a person causes trouble, annoyance or suffering to a community and environmental anti-social behaviour when a persons actions affect the wider environment such as public places or buildings. Anti-social behaviour can also be an offence under section 2 (1) (a) of the anti-social behaviour, crime and police act 2014. 

The incident I will discuss is one that has been occurring more frequently, namely members of the public breaking current government Covid 19 regulations, and meeting with members from other households. During a routine patrol with my tutor in the Gwent area, we had received a call from the control room stating a member of the public had made a call regarding numerous cars parked up in a well-known area for youths to park in their cars and engage in anti-social behaviour. This ranges from playing loud music, speeding and using illegal drugs. On route to the area, I started to consider the National decision model (NDM) as to how it would be best to handle the situation I was heading to. Also, given the current situation with the covid-19 pandemic, thinking about the safety of my colleague and I, and having the correct personal protective equipment, (PPE) on to protect our self’s from anyone who could be positive with the illness to prevent the spread of infection. 

On arrival in the area, we identified a car that was parked up off the main road in a dark area out of sight. The windows were steamed up, and from a quick glanced there looked to be more than one individual in the vehicle. We decided to turn around and pull up behind the parked vehicle to establish why it was parked there. On approaching the vehicle, I activated my body worn video (BWV) to record and capture any evidence in the incident I was about to deal with such as the persons behaviour towards myself or gather evidence such as an individual taking illegal drugs. Now at the side of the vehicle I identified there were four individuals inside the vehicle, and there was a strong smell of cannabis coming from the vehicle. The driver of the vehicle saw me approaching and opened the driver side window. The smell of cannabis had now got a lot stronger and with there being 4 individuals inside the vehicle, possibly breaking Covid-19 government regulations, I decided to use ‘Gwent police policy’ for dealing with incidents relations to breaching covid-19 regulations. These are: Engage Explain, Encourage and Enforce. Therefore, I began to engage with the female driver of the vehicle and to find out why she and the other three passengers were parked up. One of the passengers of the vehicle, a young male, immediately confessed to smoking cannabis and still having a small amount of cannabis inside the vehicle. Having received this information from the male, and thinking about the National decision making model (NDM), I decided to take the details of all of the individuals inside the vehicle, and enter these into the Police National Computer (PNC). This was to gain any further information on these individuals and the vehicle that was involved, such as any previous incidents for misuse of drugs, warning markers and insurance details for the car.  These checks come back as negative on all of the individuals so I decided to perform a stop search of both males inside the vehicle while my female colleague searched the female individuals from the car. The smell of drugs alone is not enough to perform a search of an individual. Research from the College of Policing (2021) found that searches based solely on the smell of cannabis tended to show significant racial bias and demonstrated weak justification for searching an individual.  However, as the individual had already declared he had been smoking cannabis and there was still some left I felt I was justified to conduct a Section 23 of the Misuse of Drugs Act, 1971. Section 23 of a Misuse drugs act allows me as a police officer to perform a search of a person suspected of being in possession of a controlled drug and then detain them for a search. This can also allow me to search any vehicle or vessel in which I suspect the drugs may be found. To search the individual I used the GOWISELY acronym. This assisted me in giving all of the correct information to the individual prior to commencing the search, to ensure compliance with Code A of PACE. If the GOWISELY procedure is not followed, then the search is highly likely to have been unlawful (Gould, I. 2020).  
The first stage of the process is grounds which requires a clear explanation of the reasons for the Officer’s search i.e. why he finds you suspicious. In this instance this was because of the male giving me information of illegal drugs being smoked and a small remainder of drugs inside the vehicle.  The second stage of the process is object, what the Officer will be looking for (e.g. drugs); I intended to conduct the search to look for the drugs the male said he still had left in the vehicle. The next step is warrant whereby a warrant card must be produced if the Officer is not in uniform. This was not needed as I was in full uniform at the time. After this stage is identity, the Officer must state their name and collar number (except in terrorism cases, where the Officer can provide just his collar number). I provided my name and collar number to the individuals before I preformed the search. An officer must also identify the station at which he is based, which I then informed them of. Next in the process is entitlement. The Officer must inform you of your entitlement to a copy of the stop/search record (which will be either handwritten or, increasingly, electronically recorded). I explained this process to which they acknowledged but said they would not need a copy of the search.  The Officer must then specify the legislation under which he is searching you e.g. the Misuse of Drugs Act. Finally, the Officer must clearly explain to you that you are being detained for the purpose of a search. I explained to the two males that I was preforming the search under the Misuse of Drugs Act given the information that had been disclosed by the male passenger. 
I also wanted to perform a car search, which was decided when no item of drugs were found on the male but he indicated the remainder or the drugs were inside the car. Having searched the vehicle I found the remainder of the drugs and decided to seize the illegal drug and later book this into property. With it being a cold evening and the individuals and vehicle now searched, I asked the individuals to return to the car to keep warm. Thinking again about the National Decision Making (NDM) model I knew I had a number of different options I could use in regards to dealing with the four individuals inside the vehicle. These could be from issuing them with a warning on the Covid 19 breach or issuing them all with Covid 19 tickets, which would lead to a fine. Once I knew which way I would like to approach the incident, I then began to explain to the female owner of the vehicle why we first initially approached the vehicle, and that was because of the current Covid 19 government guidelines. Seeing that there was more than one individual inside the vehicle we wanted to make sure these guidelines were not being broken. However, I explained this was a clear breach of Covid 19 government guidelines, and due to all the individuals living at different addresses, information that I gained when conducting the PNC checks, I would be issuing all individuals with Covid 19 tickets. 
I proceeded to caution the four individuals inside the car and explained I would be processing the Covid 19 ticket and they would receive information regarding the fine via the post. With the male who had been smoking the cannabis and claimed ownership of the remaining cannabis that I found and seized from the vehicle I proceeded to issue a cannabis street warning along with his Covid 19 ticket. This can be used when the offender admits the offence, which he did at the start of our conversation. I then explained the process to the offender highlighting that any further offending is likely to result in a penalty notice for disorder or arrest. I explained this does not form part of a criminal record but would be recorded on local systems. I then made sure I recorded the cannabis street warning appropriately, as possession of cannabis is a notifiable crime. With the incident now coming to a close I encouraged all of the individuals inside the vehicle to comply with the Covid 19 government guidelines in order to help stop the spread of the disease during the nationwide pandemic. They all agreed that they would now follow the guidelines and be more careful in the future. I finished by asking the female driving to now leave the area and to take all the individuals involved back to their own homes, and once done to return to hers. She said she would do this and left the area.  
On returning to the police vehicle, I updated the control room that the incident had been dealt with and the log could now be closed. On return to the station, I began to complete the relevant (Niche RMS) updates. This included recording the individuals personal details such as names, date of births and addresses. This also allowed me to be able to check any previous history involving anti-social behaviour by the individuals.  
Once these updates were complete my tutor and I evaluated my performance during the incident and what I did well and what could be improved on next time. I believe the incident went well and I was happy how I took control from the very start by engaging with the owner of the vehicle. I identified early that a stop search of all of the individuals inside the vehicle was going to need to be conducted, given the information of cannabis being smoking and that there were still some drugs remaining in the vehicle. I believe I conducted the stop search in accordance with the code of ethics and applied the nine policing principles, complying with the standards of professional behaviour. I communicated well with all individuals and made sure they were aware of every procedure I was applying during the stop search of them, the search of the vehicle, and then issuing them with the Covid 19 tickets for breaching government regulations. I felt this was important, as I wanted them to fully understand every step of the process and why I was carrying out these actions. I believe I came to the correct decision to order the four individual’s in the vehicle with Covid 19 tickets for breaching the current government guidelines on meeting with people from different households. Along with the tickets, I think I made the correct decision in seizing the small amount of cannabis from the vehicle and issuing the male who admitted it was his cannabis with a cannabis street warning. This was the first time I had issued both the Covid 19 tickets and cannabis street warning and my tutor agreed these were both the correct ways of dealing with the incident, considering it was the male’s first cannabis street warning and he had no previous convictions from our (PNC) checks. My tutor did highlight a potential area for improvement during conducting the car search. As this was my first car search, he felt that the search was slightly rushed, and that it could have been completed more thoroughly, particularly when searching certain compartments of the vehicle. Overall, he was pleased with how I took control of the situation while he observed my performance and did not feel the need to step in at any stage. In regards to the feedback concerning the vehicle search, I will take on board my tutor’s feedback and apply this to my next vehicle search to make sure I improve in this area. 
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