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Hello, my name is katie smith. My student number is 1806791, I will be presenting the definition of values, beliefs and attitudes and my research about Gwent police and my findings of what their values, beliefs and attitudes are.
Value, belief, and attitude
A value is something that helps someone find out what is important to them. It is a personal quality that we choose to believe; the type of person we want to be which actions we take in the world around us like guidelines for behavior.
(Mintz, 2018)
 Values can be personal, religious, family, workplace, culture, positivity, commitment, loyalty, and honesty.
(Trach, 2020)
A belief is something we expect is true from what we are told for example if we are told something from someone we love and trust that hold these beliefs we will then believe it is true. Considering how little we know, the confidence we have in our belief is unbelievable. 
(M.D., 2018)
Belief is a choice we choose and can also come from visualization, experience, environment, events, and knowledge. 
(Sathyanarayana Rao T S, 2009)
Attitudes are behaviors of a person it helps predict what a person’s actions may be for example if we know that a person is religious it Is likely that they will go to church. An attitude will not be important to someone if it has no relation to their life. 
(McLeod, 2018)
The workplace example I have chosen is Gwent police. The value that supports Gwent police as an organization is delivering a safer Gwent by making a difference to the public and understanding the community’s needs. These values are strengthened by the people of Gwent having confidence in the services the police provide which make the public feel safe in their communities but the Gwent police also face challenges such as cyber-crime, child sexual abuse, safeguarding concerns, drugs, sexual abuse, human trafficking and modern slavery.
(Cuthbert, 2019)
The Gwent police believe that they must provide support to victims and witnesses because it is the essential part of policing treating the victim with respect and giving all the support they need. Other beliefs are crime prevention, community structure, anti-social behavior, and effective service delivery. 
Gwent police have a constable to make sure they are performing up to the standards expected, to make sure this is done there is a performance framework which include the following assessments effectiveness, efficiency, legitimacy, and leadership. Built within the service delivery will be chief constables’ mission and the code of ethic.
(gwent police , 2020)
 Gwent police have a support network this is because even with their beliefs they have gone ahead and created something for those that it can help when in need and is there to show everyone that they are doing something about treating everyone as equal. 
(heddlu gwent police , 2020)
Code of ethic is just like following the alphabet its guidelines to a business which can be referred to decide but, in some cases, this is not followed by some people. Code of ethics should contain the six universal moral values which you expect from your employee to be trustworthy, respectful, responsible, fair, kind, and good citizens. There are three main category types of code of ethics which include duties to clients and customers, duties to the public and duties to the company. 
(code of ethics and professional conduct , 2020)
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