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	Personal Evaluation – to support your academic progress please complete the section below BEFORE submitting your work.

	What do you consider to be the best aspects of this work?
	

	Which aspects do you consider could have been improved in this piece of work?
	

	What have you found most satisfying whilst undertaking this submission?
	

	
ASSESSMENT CRITERIA
	Learning
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	GRADE

	
	
	Poor
< 20%

	Weak
20-29%
	Unsatisfactory
30-39%
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60 – 69%
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70 – 84%
	Exceptional
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	Evaluate how conservation volunteering within a chosen organisation might contribute towards sustainability.
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4
	
	
	
	
	
	
	
	
	30%

	 Reflect on the link between conservation, sustainability and wider outdoor education principles.
	3
4
	
	
	
	
	
	
	
	
	30%

	Organise and undertake voluntary work in conservation with evidence from log book/ diary, photographs and relevant paperwork.
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	30%

	Range and quality of sources of information. Referencing accuracy.
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	10%

	It is expected that students will present work that is proof read and follows the School Reference Guide and Assessment Checklist. Therefore a range of 0 – 10 marks will be deducted for non-completion of any of the points on the checklist below.
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Assignment Checklist

· Please complete the Personal Evaluation section of the Assessment Feedback sheet and paste it into the front of your assignment

· Submission is a single word file, clearly labelled with your name and module code
· Font style - Times New Roman, size -12 for text and 14 for headings
· Ink colour – black only
· Line spacing – 1.5 line spacing and 2cm- 2.5cm page margins
· Quotations more than three lines to be indented 1 line spacing
· One line space between paragraphs, paragraphs must be left aligned
· Pagination (your essay should have page numbers) 
· All tables and figures are internally referenced and have a title
· Word count checked and written at end of text (before references and any appendix)
· Essay is within 10% of the word limit (excluding references and any appendices)
· All references in the text are included in the reference list
· Correct reference list using SHOE Reference Guide
· Direct quotations - state page numbers in the text citation
· Correct spelling using UK English
· Correct use of punctuation
· Grammar and syntax correct- double check anything that has a green line under it
· I have read my essay out loud to myself and it makes sense and is easy to read
· Somebody else has read my work and it makes sense to him or her!
· I have checked and I have not plagiarised 
Failure to follow these guidelines will cost you marks!

Sustainable Outdoor Education
In this essay I will look at the sustainability impacts of volunteering opportunities in conservation, I will focus on the National Trust as an organisation and the opertunites they offer and how this may contribute to conservation. I will look at the opinions of other people and review varies literature that I think may be relevant, I will also offer my own opinion and experience from working in conservation. 
Conservation volunteering doesn’t only refer to the natural environment, but also aims to help maintain cultures and other places of historic interest. The National trust, one of Britain’s largest volunteering organisations, received 70,494 volunteers from 2012 to 2013, an estimated 3.8 million hours of work valued at £32.6 million. This huge amount of volunteer work has also been seen as a threat by some people, some view this as a way to exploit cheap labour. The jobs that conservationists should be getting paid for is being done by volunteers, some think ‘untrained amateurs’ will damage heritage forever.  (Lithgow and Timbrell, 2014). Due to the size of the National Trust and the amount of work that they do, they now heavily rely on volunteers. The majority of the work undertaken by this organisation is labour intensive therefore requires many people. As the Trust now relies on volunteers, they have set up a 10 year plan which focuses on their ability to work with volunteers and give them a good experience, for example, the trust now focuses on ensuring that their managers are able to work well with volunteers and meet their needs.  
‘The Trust has therefore developed a 10-year plan for volunteering. Its ambition is that by 2020 it will involve volunteers in every aspect of its work, involve volunteers more routinely in more highly skilled work, offer a more flexible and dynamic range of volunteering roles, involve a more diverse range of people, and, crucially, ensure that all staff are confident and able to work alongside volunteers’. (Lithgow and Timbrell, 2014). 
The authors of this article make the point in their conclusion, that volunteering for such an organisation can have a big impact on conservation sustainability. They argue that a majority of the work force at the National Trust started as a volunteer or part time worker. The authors acknowledge that this sort of work experience is an essential balance to the theoretical work covered in universities. This is a good way to get people working in conservation (Lithgow and Timbrell, 2014). I can personally relate to this statement as I only became interested in conservation when I started to work part time for a conservation organisation similar to the National Trust, after becoming more interested in the natural environment, my hobbies changed and I then took a full time job in conservation. I think since starting this area or work I am more environmentally aware. As well as raising awareness of sustainability issues through volunteering opportunities, organisations such as the National Trust also use volunteers for fund raising. Different fund raining methods are useful as they can bring in much needed funds for projects, this can be used to pay for things such as tools and wages. As the National Trust is a ‘trust’ this means that they will receive government funding, however, this funding will be from different grants and can vary a lot from year to year, because of this, the Trust needs the volunteers who can keep a steady workforce independent of the funding. Some staffs funding may be included in the core funding however the majority may have to work on a year contract dictated by the grants. Some volunteer seeking organisations will also offer a scheme to corporate businesses for a volunteer day, this allows the staff to experience a different role for the day, they feel like they are doing something good by volunteering which can be motivational and there is usually a form of team building involved. 

There is a strong link between conservation, sustainability and outdoor education, outdoor education relies heavily on conservation because the natural environment provides the setting where outdoor education should happen. Many business and outdoor pursuit facilitators depend on the natural environment therefore it is in their best interest to protect it. Conservation has also started to benefit from the outdoor pursuits industry as facilitators have become more environmentally aware and now also take the time to educate customers. Through outdoor education, some people might find their interest in conservation and decide to start a career in conservation. Although some outdoor activities might be damaging to the environment if undertaken irresponsibly, this still brings money into the area and this can be put into preserving and protecting the landscape. 
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