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[bookmark: _gjdgxs]Introduction
Higher education and skills are important for working professionals in their workplaces. Without higher education and higher skills, no professional can do their best in their workplace as well as in their businesses too. So, it is needed to identify some of the essential higher skills and higher education as well as its factors for the working professionals in their workplaces as well as in their business and organisations. The previous experience gained from the interview highlighted the strengths and weaknesses, the opportunities that will be used by me in search of the new job. However, coming to the point of higher education and skills for the workplace of working professionals, it is needed to know the factors of the higher education and skills as well. There are so many careers which are included in higher education plans (Alam and Asimiran, 2021). One working professional has to choose the career of their choice and then pursue higher education to gain the skills to work perfectly in a workplace. Moreover, this study paper aims to analyse the factors of higher education as well as the skills which are needed in a workplace of a working professional so that there will be good workflow, improved work results and more opportunities for the future as well. The author is ready to provide the asked details in brief through this study paper.
[bookmark: _30j0zll]Career Path 
Selecting a career path is an important stage for every individual. Depending on many influencing factors a person chooses his or her career. Choosing a career provides economic security and assures future well-being. In every phase of life, an individual has to make choices and these choices have the potential to profoundly shape life. Various factors are depending on which an individual chooses a career path. These factors include interests and passions of an individual, salary desirability, educational qualification, opportunity to grow and build a strong career, outlook on the job market, travel requirements and work-life balance.
The author focuses on and thinks of choosing the Manager in Retail. The author further opined that Retail is the fastest growing sector and has a bright future perspective. The author is qualified and has a recognised degree in this field. This career offers several opportunities. The author put forward many advantages of Manager as a career. 
· Potential to earn an attractive salary: Manager is a demanding profession in every organisation. Moreover, the professionals have a good opportunity to increase their salary with additional compensation (Krishna, Rao and Datta, 2019). In addition, it will provide economic security.
· Influencing position: The author always believes that the possession of influencing capacity will let him grow his professional career. Manager is a profession where this factor is prioritised. The author also believes that apart from understanding the organisational priority and challenges that companies have to face influencing ability will assure the growth and success of any organisation.
· More chances to have a greater impact on the life of employees: Manager is responsible for hiring skilled professionals and is also responsible for profounding positive impact on the life of employees. Employee welfare and well-being are the responsibility of Manager. The author believes that his decision-making capability will have a greater impact on the life of employees.
· Work-life balance: Manager professional can balance their work life and social life in a balanced way. The satisfaction and engagement will decrease the stress and motivate him to work in a better manner.
· Chances to improvise: With various tools and techniques the employee can grow their professional skills (Zafar et al., 2020). It will increase the productivity of the employee and motivate them to work in a better way. Various training programs are also arranged by the Manager department which aids in growth as an individual.
The possession of various skills, opportunities, qualifications and job security pushed the author to think and apply for the Manager job.
[bookmark: _1fob9te]Strategies to explore employment opportunities 
Career exploration provides an individual clarity about the next step to rethink and focus on the career path. Career exploration is getting a better idea and assessing the possession of values, personalities, interests and skills of an individual. It mainly involves looking purposefully at the career that an individual wanted to pursue. The main purpose or goal of career exploration is narrow down the list of opportunities and find the best option suitable for an individual. It provides the scope to evaluate themself and understand their satisfaction level. Apart from this it also shows the way to improvise yourself and grow one’s career. The author in this section focuses on strategies to explore job opportunities.
· Proactive attitude: This attitude is very important for building a professional career, especially as a Manager (Darvishmotevali and Altinay, 2022). Here in this position, one had to face many problems and the management will expect creative solutions to any issue. The more one shows enthusiasm and innovative capability the more chances to grow one's career. Moreover, this is a leadership position and maintaining cultural values will increase the employability opportunity for any individual. It is always better to learn from past mistakes and work over them. Moreover, feedback and support of leaders will help in improvising employability.
· Learn and acquire full knowledge of Management: For every organisation Manager department is vital and plays a significant role. The Manager professional is expected to be skilled, expert and experienced in handling the department. The profession must enhance the knowledge with regular training and courses and specialise in the subject (Liboni et al., 2019). Moreover, one should be an expert in handling payrolls, and recruiting processes and focus on other specialised functions. Spending time with seniors and learning from them will help to deepen their knowledge and understanding of the business. Apart from this one should focus on experimenting with new and innovative initiatives.
· Developing and highlighting relevant skills: Organisations expect various roles from the Managers. The possession of numerous skills will help to grow one's career. The most important to mention is communication skills. Manager is expected to have a strong bonding with the staff and subordinates. They play a major role in motivating the employees and building a strong team, apart from this, the Manager is expected to have a sound knowledge of sales, designing and handling customers. They are also responsible for training staff and looking at the welfare of the employees. So, apart from management skills, individuals must work on developing other skills which will help to build a strong career.
· Considering certifications: A management degree is one of the important requirements of any Manager professional. An individual must possess qualifications related to the Manager field for advancing a career in this field. Apart from this one should gather practical experience which counts and enhance the opportunities. One should reflect all the qualifications and experience in the resume for the advancement of the career.
· Working outside Manager Bubble: It is important to understand every individual and their needs. One should keep the environment in such a manner that everyone can speak without any hesitations. Spending time with employees and talking with them helps to understand the nature of the employee. This will help to grow as an Manager professional and understand human nature in a better way.
· Utilising resources: The improvement of technology has helped individuals in a better way. This helps to enhance the knowledge and skills of an individual. The increased use of the internet and networking helps professionals to gather much important information and grow their knowledge (Nair, Sadasivan and Krishnan, 2019). Also, many online training programs can be joined to increase employability in this field.
[bookmark: _3znysh7]Reflection on the Learned Concepts
Here is the author who has learned some employability skills with time. According to the author, the learned employability skills will be both helpful and beneficial for the author in employment and will make it easier to grow as a good employee as well (Ralston, 2021). Though it is right that employability skills help one individual to grow as an employee and help that individual to make employability easier than before, employability skills also help the individual to build a strong career which will reflect on the professional life of that individual as well. So, these factors or instances prove that employability is really important for individuals like the author. The author has learned so many skills to get the benefits of those in the personal, professional and academic life as well. Most importantly, the author has learned employability skills for professional life to get benefits in it. The learned employability skills by the author are communication skills, problem-solving skills, solution-providing skills, listening skills, understanding skills, motivation skills, innovation skills, creativity skills, client dealing skills and many more. Each of these above-mentioned skills provides great opportunities for one professional to become a good employee along with having a great personality to grow. Here is the elaboration of the skills learned by the author.
· Communication Skills: Communication skill is an important thing for strong employability. The author has learned this communication skill to maintain good employability in the workplace so that there will be good work processes as well. The author even improved the communication method in the workplace to connect with the other employees, managers and clients as well.
· Problem-solving Skills: The author has learned this problem-solving skill to build employability skills. As problem-solving skills are an important part of employability skills, the author has learned and implemented this skill in the workplace and as a result, there are occurring less serious problems which are becoming unable or tough to provide solutions to (Bennett, 2020).
· Solution-providing Skills: This skill called Solution-providing is also another important employability skill, which helps to get solutions to any tough situation or problem. Here is the author who has learned this solution-providing skill and after learning and implementing the skill, the author is getting benefits in the workplace as the author is now able to provide solutions to almost every situation and problem.
· Listening Skills: It is needed to listen to the workplace, to the employees and so on. Listening helps to understand and analyse things better. Following this, the author has learned this listening skill which comes under employability skills. The author believes that this listening skill has provided a good practice of listening to the employees, their problems, and their thoughts. Due to this, the employees of the workplace of the author are now able to put their worlds in front of everyone.
· Understanding Skills: Understanding skills provides the benefit of going deep into a matter to know its factors of it. The author has learned the skill to grow the employability skills as well as to understand the employees and workplace, know them, and look into them for a better workflow (Maisiri, Darwish and Van Dyk, 2019).
· Motivation Skills: This skill is needed to be known by the author so that the author will be able to motivate the teams and employees when it is needed to do so. According to the author, employability skills need to include motivation skills so that there will be less depression, anxiety and so on among the workers and employees; they will be able to work perfectly and deliver good work results.
· Innovation Skills: It is needed to know the innovation skill so that there will be innovative work. The author has learned this innovative skill so that there will be benefits in the work processes as well.
· Creativity Skills: To make a good project plan and so on, it is needed to be a little creative. The author learned the creativity skill to use in the work processes (Carnevale et al., 2020). As a result, the author is getting good projects as well.
· Client Dealing Skills: The author has learned the client dealing skills to deal with the clients well so that there will be high benefits to the work processes as well. Moreover, the author learned the skill to grow their employability skill also.
[bookmark: _2et92p0]Conclusion
In the conclusion section of this study paper, it can be said that the author has portrayed beautifully all the asked details. The author has provided a brief analysis on the point of career path, where Manager can be taken as a great example. Even the author has provided advantages and disadvantages of the Manager department of every workplace, which is an important thing. However, the author provided some strategies to explore more employment opportunities. Lastly, the author has provided a reflection, where the learned concepts of the author have been discussed perfectly. So, it can be said the overall analysis provides a way to gain a good amount of knowledge.
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