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Reflective report

1. Introduction
To evaluate the teamwork experience I had with the group and the valuable insights I gained, I plan to use Gibb’s Reflective Cycle as a practical framework. Within the report, I will carefully contemplate my thoughts, emotions, and actions throughout the internal group dynamics (Buchanan and Huczynski, 2016, p.319). This approach cultivates a culture of learning, adaptability, and ongoing enhancement within the team. Employing Gibb’s Reflective Model, I will evaluate our collaborative endeavours and I will extract meaningful lessons from the overall experience.  

2. Gibb’s Reflective Cycle  
Description
In order to complete the assignment, the class was divided into groups of 4-5 people. The formation of the groups was not done by the teacher. As students, we had the freedom to select our preferred teammates. To be clearer, the group I was a part of consisted of four members.
From the first moment I found out that we had to work as team, I had a distinct understanding of the individuals I preferred to collaborate with. I knew exactly with whom I could be compatible and engage in productive discussions and ideas.
Initially, during our brake time, we encountered difficulty in promptly deciding on the specific organisation we were aiming for. Instead, each of us presented our own proposals. However, by the time of the second meeting, we successfully reached a consensus regarding the organisation we would focus on.
I did not face the difficulty of handling unclear communication within the other three group members because we were aware of each other’s strengths and weaknesses. Consequently, once we selected the organisation, we reached a consensus on assigning suitable tasks to each group member. Therefore, we created our WhatsApp group called ‘65+’ with the intention of encouraging knowledge sharing. The technology of WhatsApp facilitated communication regardless of distance or time, promoted an informal and relaxed atmosphere that encouraged freedom of expression, ultimately enhanced the cohesiveness of our group (Mullins, 2019, p.297).  


Feelings
Even though I had not worked in this particular setup before, from the very beginning I felt that we would have a great collaboration. Over time, I tried to analyse my potential future team members and the three with whom I had the fortunate opportunity to collaborate seemed to posses’ strength, ambition, effective communication skills, and a friendly demeanour. These qualities fostered a comfortable and supportive atmosphere, enabling me to actively engage in the successful execution of our project. 

Evaluation
The work was characterised by efficiency as every group member made equal contributions to the overall success. Some individuals assisted in organising ideas, while others managed time, name the group, developed logo concepts, and established a dress code, among other tasks.
The only disagreement within the group it was regarding the project structure, simply because we overlooked discussing that particular detail. Nevertheless, we promptly addressed the issue and collectively reached a solution that was accepted by everyone.


Analysis
Overall, working with others was a pleasant experience for me. We were all enthusiastic about working together, which is why we communicated very well right from the begin. The team comprised individuals with diverse personalities and viewpoints. However, despite these differences, the benefits of collaborating with diverse backgrounds became evident as each member presented persuasive arguments in support of their own viewpoints. Each member came up with certain ideas and we tried to implement them. Through WhatsApp, we shared our thoughts and made decisions as a group. 
To support the group leader, we ensured the timely delivery of PowerPoint document, allowing the leader ample time to focus on the final project version without feeling rushed.
Furthermore, we also addressed the topic of our clothing for the project presentation day. We acknowledged the significance of minor details and collectively agreed on a dress code.
Conclusion
I believe that this project has made me realise the importance of communication skill. I accepted diversity as a driving force for creativity and originality for our successful teamwork. Despite our diverse backgrounds from four different countries, it served as an advantage rather than an obstacle. When I felt included and heard by others, my self-esteem grew, I overcame any barriers, I succeed in becoming the best version of myself, and consequently, the quality of my contribution becomes exceptional.
Overall, this assignment proved to be a valuable experience for me as it allowed me to encounter new individuals and understand the variations in their personality types. Moreover, it taught me the importance of attentive listening and effectively expressing ideas.
Although we acted quickly as a team and finished our work well before deadline, our achievement did not demonstrate that haste compromises the outcome, therefore, it validated our outstanding teamwork and reinforced our desire to collaborate again in the future.

Action plan

The grade will reflect the quality of my work and will motivate me to turn my weaknesses into strengths. Continuous improvement will always be possible and that is why in the upcoming times I will consider the feedback from my colleagues and my teacher. Recognising the significance of learning from mistakes is vital for both individual and educational growth. The newly acquired understanding nurtures a positive mental discipline and encourages the student to react differently in future circumstances (Cottrell, 2017, p.187). According to Gibb’s (1998), students who fail to learn from their past mistakes will struggle to make progress in the future.   
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