‘The Regulations of the role of Nursing within both Wales and the United Kingdom.’ 

This essay is going to analyse and evaluate the regulations of Nursing within Wales and the United Kingdom. It is going to underpin what high quality nursing care is and demonstrate what core professional standards they need to keep practicing and understand that it is a personal responsibility to maintain their competency.

To become a nurse, most people need to complete a degree which also requires practical hands-on experience in hospitals and community and care settings. The NHS (2015) states that individuals would normally need at least two sometime three A-levels or equivalent at Level 3 and GCSES such as Maths, English, Biology, or Human Biology. The Kings College London (2019) noted that there is also an access to health within the college settings, having this education is essential to ensure nurses are ready to provide effective and efficient high quality of care. The NMC (2018) states that revalidation within the nursing sector which helps nurses develop and reflect on the care that they deliver. In the past 20 years there has been a massive shift in the way in which health care and social care services are organised. Jones (1994) Stated that there has been a tremendous upheaval in the way which health and social care services are delivered. The Department of Health and Social Care (2021) states that the health and social care system has adapted and evolved to meet the difficulties that face the health systems around the world. The Departments of Health and Social Care (2018) noted that their goal is to keep people healthy, support economic productivity and sustainable public services. To reshape the community and social care to keep people living more independent and to live healthier lives for longer also to support the NHS to deliver high quality, safe and maintainable hospital care and secure the right workers and to support research and innovation to maximise health and economic productivity. Ensuring accountability of the health and care system to Parliament and the taxpayer; and create an efficient and effective Department to create value (reduced costs and growing income) by promoting better awareness and adoption of good commercial practice across the Department and their bodies.	Comment by Joanna Fender: Full stop.	Comment by Joanna Fender: Reference required here!	Comment by Joanna Fender: Reference required here!	Comment by Joanna Fender: Said who?
Eby (2000) states that professional development reflects a personal commitment of the individuals to look for answers to questions that frequently occur in their practice which can bring an incredibly positive experience. There is a movement to make sure individuals continue to develop and maintain their skills to keep up with the constantly changing world. It is essential for professionals to be lifelong learners. Lifelong learning is viewed as ‘A desirable politico- economic activity.’ (Eby 2000 p49)	Comment by Joanna Fender: If this is a direct quote as it is in speech marks, you need to reference it accordingly.

Hutton (2008) states that calculation skills are a fundamental part of nursing and midwifery practice to administer medication and to monitor the doses, patients' fluid intake and stock management. (McMullan, Jones, and Lea, 2010) shows evidence from 2016 a cross- sectional study was carried out in a United Kingdom university, validated numerical and drug calculation was given to two hundred and twenty-nine second year nursing students and forty-four registered nurses the outcome was that the numeracy test was failed by 55% of students and 45% of registered nurses. (Braddell & Cripps 2009) noted that health care workers often lack in basic numeracy skills that is needed to allow them to do their jobs safely and effectively. 

Fairley- Murdoch and Ingram (2017) identified what revalidation is which Nurses, Midwives, NHS, and social organisations need to maintain their registration which is renewed every three years and an annual fee so they can continue their practice. Individuals who are registered have a respected role in society and are expected to be professional because they are in a position of trust. Pearsons (2017) noted that the point of revalidation is to reassure patients and the public, employers, and other health care professionals and licenced doctors and are up to date and still fit to practice. Fairley-Murdoch and Ingram (2017) noted that the revalidation process is important to develop your practice so that revalidation becomes a part of everyday practice, and you live by the NMC Code (NMC 2015a) The Code: Professional Standards of Practice and Behaviour for Nurses and Midwives (NMC 2015a) is the core professional standards that all nurses and midwives must maintain, it is also for the patients, relatives, and the public to reflect on the changing needs and have a larger emphasis on public protection. The code (NMC 2015a) has four parts sometimes known as ‘4PS’ the first part is to prioritise people, the second is to practice effectively, the third is to preserve safety and the fourth is to promote professionalism and trust. When the code (NMC 2015a) was updated, several areas were added such as the fundamentals of care, conscientious objection, end of life care, duty of candour, social media, medicines managements and prescribing. 	Comment by Joanna Fender: Some evaluation is needed here.	Comment by Joanna Fender: comma	Comment by Joanna Fender: Some evaluation is needed here!

Royal College of Nursing (RCN) identifies that The Nurse Staffing Levels (Wales) act 2016 first came into effect as a law on the 21st of March 2016 which is the first historic Welsh law of its kind in the UK. The Health Boards now have a legal duty to make sure that there are enough numbers of nurses in all settings and to report on compliance with staff requirements and to act if failings occur also in all adult acute medical and surgical setting and from October 2021, in children's wards the nurses staffing levels must be calculated according to a specified methodology and kept at that level. The RCN (2021) Evidence showed that poor nurse staffing increased mortality by 26% compared to better staffed wards and will empower the ward sister/charge nurse and the nurse director equally to make sure there are safe staffing levels. The Health and Safety at Work Act (1974) is the main piece of legislation covering occupational health and safety in Great Britain, it is an act of parliament that sets out the frameworks for health and safety and the role that employers have towards their employees and members of the public and what employees have to themselves and to others and if you are self-employed have towards themselves and others. 	Comment by Joanna Fender: Reference is needed here!	Comment by Joanna Fender: Hi Amy, you are on the right track, however you do need a conclusion and a recommendation for improvement. Please be mindful of the word count. You can go 10% over or under it and you do need an overall reference list which is not included within your word count.

In conclusion, this piece has analysed and evaluated some of the fundamental regulations of the role that all nurse's need to practice within healthcare to deliver good quality care and understanding that their role is privileged and comes with a position of trust. It is imperative that all nurses have revalidation and follow the NMC code throughout their practice to be able to reflect, develop and maintain their skills to keep up with the changing needs of the world. nurses and students were seriously lacking in numeracy skills which is crucial to do their job safely and effectively and to improve health in the United Kingdom they also had poor staffing levels but with the correct number of staff the mortality rate will decrease. 




 




















