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Using an appropriate model of reflection, evaluate your experiences whilst studying this module and working as a part of a team on assignment 1. 
What do you consider are the best aspects of this piece of work? The evaluation
Which aspects do you consider could have been improved in this piece of work? The conclusion
What have you found most satisfying whilst undertaking this submission? Finishing on time
Introduction

In this reflective journal I will use the Gibbs’ reflective cycle because it ‘encourages you to think systematically about the phases of an experience or activity’ (Oxford Brookes University, 2018). The Gibbs model is good for looking at quite early on as it makes us think about possibilities for the upcoming task and what to be thinking about during the project (Oxford Brookes University, 2018).
Description – What happened?
This assignment asked us to create a group video on a social issue. The lecturer went through the task with us and explained that we would be marked on our individual contribution to the video, and each of us should speak for around 3 to 5 minutes each. We were given the option of using a voice recording or a video. Our group decided that a voice over would be best for us, as we felt that our strengths lay in our voices and content of what we were saying; we did not feel that our knowledge would be represented well if we video recorded ourselves. As a group we decided on a topic and decided on who would talk about what. We decided to explore the social inequalities that women face daily and how it changes. Person A chose to talk about how the women’s rights movement started, person B decided to talk about equal pay and the gender pay gap and finally, I spoke about the history of women’s rights and the issues in modern feminism. We met up a few times in the ‘Cwad’ study rooms on campus and skyped some evenings to plan and complete the task. We recorded a couple of times to practice and then recorded the final copy to submit. It took a few attempts because we were all a bit nervous.
Feelings – What were you thinking and feeling?

When we were given the task, I felt very anxious as I did not like the idea of recording myself. But when the lecturer told us it could be a voice over I did not feel quite so worried. Although, I still was not thrilled because I do not like the sound of my voice in recordings. When I was planning the assignment with my peers I started to feel more at ease knowing that we had a topic that we were all interested in and were getting started on the work. Finding days where it was convenient for us all to meet up was difficult at times because we all live in different places and have work commitments. We skyped a few times which made things a little easier because we could work on the assignment in the evenings after work.  Recording the work was quite challenging as we had to ensure our voices were clear and that we knew what we were going to say and in what order. 
Evaluation – What was good and bad about the experience?

Bruce Tuckman’s Forming, Storming, Norming and Performing model describes the stages of building an effective team. In the forming stage some people are anxious as they are not sure what is happening in the group and some would be excited about the task. In our case we were all a bit nervous. As we all started working together we got to know what our roles were within the team. In the storming stage we all had some different ideas of what topic we should choose and this became a bit difficult because we found it difficult to agree on one that would interest us all.  Eventually, after much discussion, we collectively decided on women’s rights. In the norming stage team members start respecting each others strengths and socialise more. In this stage everyone starts helping each other out more. I think we all worked really well together as a team (Mind Tools, 2018). The performing stage is when the work leads to the final stage and achieving the teams goal. By this point the group was comfortable with each other and were able to be a bit more relaxed in speaking in front of each other. The last stage is the adjourning stage, most teams do reach this stage. This stage is all about celebrating the achievements of the group (Mind Tools, 2018).
Analysis – What sense can you make out of the situation?

It was really helpful that we could choose our own groups for this task, as we as a group knew each other. Although, we still felt nervous about choosing a topic we all would like and speaking in front of each other. We all brainstormed a few ideas and decided that the one thing we were all interested in was women’s suffrage and therefore chose a topic related to this. It was difficult to begin with because we did not know who should take a lead or who should do what part in the assignment. Referring to the Johari Window theory, it says that we should all be open to feedback from the group, which I believe we were, and we changed some things from advice from each other to ensure that the information flowed correctly. It may have been more helpful to follow this theory directly when working on the task as we may have disclosed more with each other (Bassot, 2016).
Conclusion – What else could you have done?

It was a good experience working together on a piece of work, but it proved difficult at times, with deciding when to meet up or skype to complete the task. I have learned that working as  part of a team can be challenging yet rewarding. It gave us all a chance to get to know each other and develop our skills. It could be improved by starting the task earlier rather than leaving it last minute and meeting up more frequently to get the task completed earlier. 
Action plan – If it arose again what would you do?
If a group task was to come up again, once a group had been formed, I would ensure we completed a brainstorming activity to come up with a topic and get some ideas down in the first meeting. I would ensure that the group knows what they are doing and plan meeting dates in advance to ensure we can all meet up without clashing with work commitments. Also, instead of just a voice recording I would suggest making a powerpoint, using photos to support the voice over, as I feel this will illustrate our points more clearly.
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