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 1. Introduction 
This report introduces my chosen job role in Health and Social Care, which is the position of a Midwife working within the National Health Service (NHS). I am interested in pursuing this career because midwifery allows me to support women, babies, and families during pregnancy, labour, and early parenthood. I am motivated by the chance to make a positive difference in people’s lives and to develop important skills such as communication, empathy, and clinical decision-making. The NHS job vacancy I selected highlights responsibilities such as monitoring the health of mothers and babies, providing emotional support, and working as part of a multidisciplinary team (NHS Jobs, 2025).
This report will explain the main duties, skills, and qualities needed to be a midwife in the UK. It will also include a reflection on my current strengths and areas where I need further development, based on my Health and Social Care studies. In addition, the report will outline how I plan to build my professional identity by gaining practical experience, improving my confidence, and preparing for employment through a strong CV and LinkedIn profile. Overall, this report aims to show how I can prepare myself for a successful career in midwifery (Nursing and Midwifery Council, 2019; NHS Health Careers, 2025).













2.Job description of the selected job 
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To meet the essential qualification for a Band 5 Midwife role, I plan to complete a UK-approved midwifery degree that is recognised by the Nursing and Midwifery Council (NMC). After completing my Level 5 Health and Social Care studies, I will apply to a university that offers a pre-registration midwifery programme. This degree will combine classroom-based learning with supervised clinical placements in hospitals and maternity units. These placements will allow me to develop practical skills, gain confidence in caring for women and babies, and understand how maternity services operate in real healthcare settings. Once I successfully complete the programme, I will apply for NMC registration, which is a legal requirement to practise as a midwife in the UK (Nursing and Midwifery Council, 2019; NHS Health Careers, 2025).
In addition to the essential qualification, I aim to develop desirable skills such as hypnobirthing, which can improve the quality of emotional and holistic care offered to women during labour. I plan to learn about hypnobirthing by completing accredited short courses that are available as part of continuing professional development (CPD). These courses focus on relaxation methods, controlled breathing, positive language, and emotional reassurance to support women throughout childbirth. I will also try to gain experience by observing hypnobirthing practices during clinical placements or voluntary work in maternity settings. Developing this skill will help me provide personalised care, support women’s birth choices, and strengthen my professional profile as a future midwife (Royal College of Midwives, 2024; NHS Health Careers, 2025).
















3.Analysis of the Personal Employability Skills Required
The health and social care role I would like to pursue is Midwifery, a profession that involves supporting women, birthing people, babies, and families throughout pregnancy, labour and the postnatal period. Midwives work in hospitals, community settings and birth centres and play an important part in protecting the health and wellbeing of mothers and babies. The role requires both clinical knowledge and strong interpersonal skills. Midwives must be able to work closely with other professionals such as obstetricians, GPs, neonatal nurses, anaesthetists and health visitors to ensure safe and effective care (NHS Health Careers, 2025).
To understand the expectations of employers, I explored a current NHS job advert for a Registered Midwife (Band 5) (NHS Jobs, 2025). The job description shows that midwives carry out essential duties such as monitoring the physical and emotional health of women, recognising complications, supporting labour, and promoting safe births. They must complete clinical tasks like observations, assessments, administering medication within their scope, offering breastfeeding support, and providing education to new parents. Midwives are also required to keep detailed digital records and follow strict safeguarding, infection control and confidentiality procedures. Because maternity services operate 24/7, the advert explains that midwives must work flexibly, including nights, weekends and bank holidays.
The person specification highlights the necessary qualifications and behaviours for the role. Applicants must hold a recognised midwifery degree and be registered with the Nursing and Midwifery Council (NMC). Key skills include effective communication, teamwork, resilience, problem-solving and the ability to stay calm under pressure. 
Midwives also follow the NHS Values, including respect, compassion, improving lives and working together for patients. A real example of these values in practice is when a midwife communicates clearly with a woman in labour, listens to her concerns, and supports her choices. Another example is recognising when a baby’s heartbeat changes and quickly alerting the medical team, showing both clinical competence and responsibility.
The job advert shows that midwifery is a demanding but rewarding profession that combines technical skills with emotional support. It requires individuals who are caring, confident, organised and able to make decisions in challenging situations. These expectations match information from Prospects, the National Careers Service and NHS Health Careers, which describe midwifery as a skilled role focused on promoting safety and wellbeing for families.





4.Analyse the skills needed for the job and assess your skills and experience
This section critically evaluates my current skills and experience in relation to the requirements of a Band 5 Midwife role within the NHS. I am currently a Level 5 Health and Social Care student, and my studies, combined with practical and personal experience, have helped me develop many of the skills expected in health and social care roles. To assess my suitability, I have used self-assessment tools such as a SWOT analysis, reflective models, and feedback from lecturers, while also considering professional frameworks such as the NHS 6Cs (NHS England, 2024; NHS Jobs, 2025).
A SWOT analysis has helped me identify my strengths, weaknesses, opportunities, and threats. One of my main strengths is communication. Through three years of babysitting for different families, I have learned how to communicate clearly, remain calm under pressure, and respond sensitively to the needs of children and parents. As a Level 5 Health and Social Care student, I have also developed teamwork and interpersonal skills through group work and presentations. However, a key weakness is my limited clinical experience in maternity settings. An opportunity for improvement is volunteering in a hospital, particularly in a maternity ward, which will allow me to build confidence and gain hands-on experience. (Prospects, 2025; NHS Health Careers, 2025).
My qualifications and experience provide a strong foundation for future development. I am currently studying Level 5 Health and Social Care and hold a certificate in English reading and writing, which supports accurate communication and record keeping. I have also completed voluntary experience in a care home, where I supported residents with daily tasks such as mobility, personal care, and emotional reassurance. Feedback from my lecturers has highlighted my commitment, reliability, and positive attitude to learning. (Nursing and Midwifery Council, 2019).
To reflect on my learning, I have used Gibbs’ Reflective Cycle. During my care home placement, I supported a resident who became anxious and upset. I listened carefully, offered reassurance, and asked a senior carer for guidance. Reflecting on this experience helped me understand the importance of communication, teamwork, and knowing when to seek support. In the future, I plan to apply these lessons in maternity settings by remaining calm, asking for guidance, and reflecting on my practice to improve (Gibbs, 1988)
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Description
 I have chosen to become a midwife due to my interest in supporting women and families during pregnancy, childbirth, and the postnatal period. My Health and Social Care studies have increased my understanding of compassionate care, professional responsibility, and the role midwives play in promoting health and wellbeing.
Feelings
 I felt both excited and nervous when making this decision. I am passionate about helping others, but I also recognised the challenges of high responsibility and emotional situations in midwifery.
Evaluation
 The positive aspects of this choice include aligning with my personal values and making a meaningful contribution to families’ lives. Challenges include managing stress, emergencies, and maintaining resilience in a demanding role.
Analysis
 Midwifery aligns with my understanding of patient-centred care, safeguarding, and ethical practice. This reflection helped me understand the importance of continuous learning, emotional intelligence, and teamwork in healthcare. Supporting maternal and infant health outcomes motivates me to develop professionally and personally in this field. 
Conclusion
 I am confident that midwifery is the right career path for me. Despite the challenges, the opportunity to positively impact families’ lives is highly rewarding. Preparation, both academic and emotional, is essential for success.
Action Plan
To pursue a career in midwifery, I plan to continue my studies in Health and Social Care to gain the necessary knowledge and understanding of the field. I will seek practical experience through placements or volunteering in maternity and healthcare settings to develop hands-on skills and insight into the profession. In addition, I aim to strengthen my communication, teamwork, and emotional resilience, which are essential for providing high-quality care. (Gibbs 1988)
Maslow’s Hierarchy of Needs explains that individuals are motivated by different levels of needs, beginning with basic physiological and safety needs and progressing through social belonging, esteem, and ultimately self-fulfilment. At this stage of my personal and professional development, my focus is on building confidence, acquiring knowledge, and developing the practical skills required for a successful career in health and social care. These ambitions align with the levels of esteem and personal growth in Maslow’s model, as I strive to gain recognition, competence, and a sense of achievement in my chosen field. My long-term aspiration of becoming a midwife represents the stage of self-actualisation, as it provides the opportunity to care for others, make a meaningful contribution to society, and achieve personal fulfilment. Understanding this hierarchy of needs helps me recognise that motivation is a gradual process, requiring continuous effort, self-reflection, and skill development. This awareness encourages me to remain committed to my studies, practical experiences, and professional growth, ensuring that I am prepared to meet the demands and responsibilities of a career in midwifery while achieving personal and professional satisfaction (Maslow, 1943).





The NHS 6Cs—Care, Compassion, Competence, Communication, Courage, and Commitment—are central to my professional development. I already demonstrate care and compassion through babysitting and voluntary work, and communication is a key strength. Competence, courage, and professional confidence are areas I aim to develop further through education, volunteering, and clinical experience. 
 Care means putting patients at the centre of everything and making sure their physical, emotional, and social needs are met. In midwifery, this includes providing safe clinical care, monitoring the health of the mother and baby, and offering reassurance throughout pregnancy, labour, and after birth. Compassion involves showing kindness, empathy, and respect, and treating every individual with dignity. This is important when supporting women who may feel anxious, vulnerable, or in pain. Compassion helps build trust between healthcare professionals and patients (NHS England, 2024).
Competence refers to having the right knowledge, skills, and training to perform a role safely and effectively. For a midwife, this means understanding clinical procedures, following evidence-based practice, and keeping skills up to date through ongoing training. Communication is also a key value and includes listening carefully, explaining information clearly, and working effectively with colleagues. Good communication helps prevent mistakes and ensures that patients feel informed and supported (Nursing and Midwifery Council, 2019).
Courage means having the confidence to speak up if something is wrong, challenge poor practice, and raise concerns to protect patient safety. In midwifery, this could involve reporting risks, asking for help, or advocating for a woman’s choices. Commitment reflects dedication to providing high-quality care, continuing professional development, and maintaining professional standards. It shows a willingness to learn, improve, and support patients and colleagues consistently (NHS England, 2024; NHS Jobs, 2025).










5.Building a Personal Brand and Professional Identity 
Building a strong personal brand is important for becoming a successful midwife because it helps me show employers who I am, what I value, and how I can contribute to high-quality care in the health and social care sector (NHS England, 2024). My personal values include compassion, respect, honesty, and commitment to safe practice. These values closely match the NHS Values and the 6Cs, which guide midwives in providing person-centred and empathetic care to women, babies and families (NHS England, 2024). By showing these values in my behaviour, communication, and work, I can build a professional identity that fits the expectations of the midwifery role.
To promote myself professionally, I plan to create a strong CV, highlighting my babysitting experience, academic achievements, communication skills, and voluntary work. I will also develop my LinkedIn profile so employers can see my qualifications and progress. My LinkedIn page will include a professional photo, a clear summary explaining that I am a Health and Social Care student working towards a midwifery career, and sections for skills, certificates, and future placements (LinkedIn, 2025). I will also connect with midwives, lecturers, NHS recruiters, and healthcare organisations to build a supportive network.
My unique selling point (USP) is my ability to communicate calmly and sensitively with families, based on my three years of babysitting experience with children of different needs. This experience helps me show responsibility, patience, emotional intelligence and trustworthiness—qualities highly valued in maternity care (NHS Health Careers, 2025).
I also plan to join professional networks such as the Royal College of Midwives, which will help me learn, gain support, and stay updated with the latest guidance (RCM, 2024). According to Social Capital Theory, building relationships and connections increases opportunities for learning and career growth (Coleman, 1990). This means that networking will help me become more visible and confident in the health and social care sector.
By developing a strong personal brand that reflects my values, skills and goals, I can stand out as a motivated future midwife who is committed to delivering high-quality and compassionate care (NHS Health Careers, 2025).







6.Action Plan and Timeline

Developing a clear action plan is essential for helping me address my current skill gaps and move towards my long-term goal of becoming a qualified midwife. Using SMART goals allows me to plan specific, measurable, achievable, realistic, and time-bound steps, and it helps my confidence grow through structured learning, practice, and positive experiences. This action plan focuses on building clinical skills, gaining maternity experience, improving academic knowledge, and strengthening my professional identity in line with recognised career development principles in midwifery. The Royal College of Midwives (2025) career framework highlights the importance of ongoing professional growth, structured education, and the development of leadership and clinical competence throughout a midwife’s career journey, from student through to experienced practitioner.
In the short term (0–2 years), my priority is to successfully complete my Level 5 Health and Social Care course to ensure a strong theoretical foundation that underpins safe and effective practice. Alongside this, I plan to begin volunteering in a hospital or maternity ward to observe midwives, gain familiarity with clinical environments, and develop interpersonal skills with women and families. Attending continuing professional development (CPD) courses such as first aid, safeguarding, and communication training will further strengthen my clinical confidence and professional readiness. To enhance my professional profile, I will update my CV and LinkedIn profile to clearly communicate my strengths and career aspirations to future employers. Actively seeking feedback from lecturers and placement supervisors will help me identify areas for improvement and build confidence in my skills and practice (Royal College of Midwives, 2025).
Long-term goals (2–5 years) focus on formal midwifery training and career progression. I aim to apply for a midwifery degree or NHS midwifery training programme, which is essential for qualification and registration. During placements within these programmes, I will gain experience working in different maternity departments to broaden my practical skills. Engaging with professional networks such as the Royal College of Midwives will expand my knowledge, provide access to career planning resources, and offer opportunities for mentorship and professional support (Royal College of Midwives, 2025). Through these steps, I am committed to developing the skills, experience, and professional identity needed to become a competent and compassionate midwife.
















6.1 Development Timeline
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                    7.Conclusion 
Reflecting on my career goal of becoming a registered midwife using Gibbs’ model has helped me understand both my strengths and the areas I need to develop. Through my babysitting experience and Health and Social Care studies, I have built key qualities such as empathy, communication, and responsibility, which are important in midwifery. Evaluating my progress shows that while I have a strong foundation, I still need to improve my clinical experience, confidence, and decision-making skills to meet the expectations of a Band 5 Midwife.
Analysing these gaps has made me recognise how important professional development and practical exposure are in preparing for this role. This reflection has helped me gain clarity about the steps I need to take, and the commitment required to work safely and compassionately in healthcare  I ‘am moving in the right direction, and my action plan—volunteering in a maternity ward, completing CPD courses, updating my professional profile, and engaging with midwifery networks—will support my growth. 
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