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PLEASE NOTE- IT IS NOT A SPECIFIC REQUIREMENT THAT YOU INCLUDE A COPY OR SCREENSHOT OF YOUR CV AND COVER LETTER, BUT IT IS RECOMMENDED AS THIS COULD IMPROVE THE SUBMISSION AND POTENTIALLY INCREASE YOUR MARK
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Changemakers: Building your Personal Brand for Sustainable  Employment  –   Assessment 2 Report Guidance Paper     This guidance document will help you structure and complete your assessment for  pursuing a specific health and social care job role in the UK.  The assessment requires  a report format and should be 2,000 words in length. Follow the steps outlined below  to ensure you cover all necessary aspects of the assessment.     Step - by - Step Instructions     Introduction  –   10 0 words approx.         Provide a brief introduction to the report and to the chosen job role, including  an overview of the responsibilities and importance of the role in health and  social care.      Mention why you are interested in this role and your motivation for pursuing it.     Job advertisement  –          For this section, you must choose a job role in health and/or social care which  you want to peruse in the future.       Once you have chosen a job role and found an advertisement online, take a  screenshot of the advertisement, including the job description and person  specification  and add this here.       Please also include an in - text citation (and full reference in the reference list)  for the vacancy you have used.       
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Job  Role Employability Skills  (300 words approx.)         Identify the  key   employability skills   mentioned in the job description and  person specification. These might include communication skills, teamwork,  problem - solving, time management, and technical skills relevant to the role.      Explain why each skill is important for the job role and how it contributes to  effective performance in that position.     Evaluate Your Own Skills (400 words   approx. )        Self - Assessment : Reflect on your current skills and experiences.  What  health and social care - related experience and qualifications do you have so  far that could be considered for this job role (e.g. trainings, certificates, paid or  voluntary work, etc.)        Strengths : Identify your strong points that align with the job requirements.  Provide examples from your previous experiences, such as relevant  coursework, voluntary work, or part - time jobs.   What value could you add to this  job role in practice, considering your skills (i.e. consider what is your unique  selling point).        Areas for Improvement : Recognise the skills you need to develop further.  Explain any gaps in your qualifications or experience.      Who can help?   Identify who could help with improving your skills and what  they can do to help you.       Create an Action Plan and Timeline (400 words   approx. )        Action Plan : Outline specific steps you will take to  develop the necessary skills.  This might include further education, training courses, certifications,  volunteering, or gaining relevant work experience.      Timeline : Create a realistic timeline for achieving these goals. Consider  breaking it down into  short - term, medium - term, and long - term objectives over  the next five years.  
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Building Your Personal Brand ( 20 0 words   approx. )      Discuss how you can build a strong personal brand that aligns with your career  goals in health and social care.      Resources : Utili s e tools such as LinkedIn, personal websites, professional  networking events, and social media to promote your professional identity.      Content : Share relevant content, such as blog posts, articles, or case studies,  to showcase your expertise and commitment to the field.     Promoting Your Professional Identity ( 20 0 words   approx. )        Detail strategies for effectively communicating your skills and experiences to  potential employers.      CV and Cover Letter :  e.g. you can t ailor your CV and cover letter to highlight  your relevant skills and achievements.      Online Presence :  e.g. m aintain an updated LinkedIn profile and consider  creating a personal website to display your portfolio and professional  accomplishments.     Building a Network for Successful Employment (200 words   approx. )        Explain the importance of networking in the health and social care sector.      Identify potential mentors, professional associations, and networking events  that can help you connect with industry professionals and advance your career.   Conclusion (200 words   approx. )        Summari s e the key points of your report, including your analysis of the job role,  self - evaluation, action plan, and strategies for building your personal brand and  professional network.      Restate your motivation and commitment to pursuing the  chosen health and  social care job role.  
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General Submission Guidance:            Students’ submissions must include a title page that clearly states your name,  your  student number , the module code and title, your lecturer’s name, and  your assignment title.        Students’ submissions should be typed in Arial font, size 11.        Students’ submissions should be typed with 1.5 line spacing and justified  alignment   (straight margins, both sides).      Students’ submissions should have an appropriate structure, include page  numbers, and have a reference list.          The minimum referencing requirement is  10 sources   of credible and reliable  information   (Harvard referencing).       Remember …   This is suggested guidance only   You   must  always   ensure that you  read and consider the  assessment brief and relevant  learning outcomes when working  on an assignment.  


