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This piece of writing will explore a personal development plan for future prospects. There will be research from sources linked to social work. This information will include qualifications needed and entry requirements for a postgraduate degree in social work. There will also be information from the professional association for social work and social workers (BASW) for what the code of ethics involves in social work practices. Information from social care wales will also be included. A personal development plan will be included (See Appendix 1). This is an exploration on future goals and the steps which will be taken to achieving that goal. As well as obstacles that may get in the way of achieving certain goals. There will also be a reflective piece of writing which will evaluate the research and information which has been taken to create this personal development plan. Also there will be a reflection on previous/current job roles and educational opportunities which have been taken in relation to strengthening current skills and professional competencies.
A career in social work has always been something I have wanted to follow. I have worked as a health care support worker since the age of 16 and have always wanted to progress into having a career as a social worker through out this time. To qualify as a social worker, individuals would usually undergo an undergraduate degree in social work and this would usually take individuals 3 years to complete (Social Care Wales, 2019). Social Care Wales (2019) state that the first 3 years of practice is split into 3 stages; Introduction to professional social work, growing in competence and confidence and consolidation programme and renewal of registration. As well as undergoing the 3 years of education, individuals undergo training, support and practice to develop the growth in skills based on knowledge in relation to complicated situations which may arise (Social Care Wales, 2019). This is a different route to the route that I will be following as I am currently undergoing an undergraduate degree in Mental Health. Therefore in relation to my own development in progressing onto having a career as a social worker, there is a 2 year professional programme which has been designed for individuals who want to qualify and practice as a professional social worker (University of Bristol, 2019). This is a postgraduate or masters degree in social work. The university of Bristol (2019) states that the MSc in Social Work is split into university based learning, with 2 extended periods of supervised practice as a social worker in a social work agency. At the end of this degree individuals will have the ability to deal with complex and difficult situations and will have knowledge on social policies and legal powers and duties which are included in this practice (University of Bristol, 2019). The university of Bristol (2019) also state that there will also be development on understanding structural and personal factors which lead to oppression, disadvantage and discrimination. To be eligible to apply for this degree, the entry requirements state that individuals will be an upper second-class honours degree in any discipline, relevant social work/social care-related experience and GSCEs in English and Mathematics; at grade A-C or equivalent (University of Bristol, 2019).As well as building knowledge and skills from doing a degree in social work; individuals must have the right personal attributes to progress onto becoming a good social worker. These attributes include honesty, flexibility, resilience, good communication skills, maturity and good values (Social Care Wales, 2019).
The British association of social workers is a professional association for social workers (BASW) in the United Kingdom. This association has brought out the Code of Ethics which states values and ethical principles which the profession is based on (BASW, 2014). While having a role as a social worker, it is the social workers responsibility to promote and work to the code of ethics in carrying out obligations to people who use social work services, to their employers, to one another, colleagues in other disciplines and to society (BASW, 2014). Ethics in social work, values and ethical principles and ethical practice principles are 3 sections included in the code of ethics for social work. The code comprises statements of values and ethical principles relating to human rights, social justice and professional integrity, followed by practice principles that indicate how the ethical principles should be applied in practice (BASW, 2019). These values and principles include human rights, social justice, professional integrity, developing professional relationships, assessing and managing risk, acting with the informed consent of service users (or required by law to protect the person or others from risk or harm), providing information, using authority in line with human rights principles, empowering people, challenging the abuse of human rights, being prepared to whistle blow, maintaining confidentiality, maintaining clear and precise records, aiming and being successful in objectivity and self-awareness, using supervision and peer support to improve practice, contributing to continuous improvement in practice, taking responsibility for the development of others and facilitating and contributing to evaluation and research (BASW, 2019).
In addition to the BASW Code of Ethics, SEAP Advocacy have a Code of Practice. As social workers work as being part of an advocate whether that is for children, adults or elderly, through disability, financial circumstance or social attitudes. These individuals may find it hard to voice out their opinions, difficulties, choices and interests. Therefore, social workers act as an advocate on behalf of the individual. The code of practice is a section of guidelines for advocates and their manages, aimed at providing support, clarity and boundaries for their practice (SEAP, 2015). SEAP (2015) state that an effective code of practices involves guidance to advocates in their role, informing clients of what they can realistically expect from an advocate and the services available, educating health, social care, commissioners, third and private sector services and other about the limitations and generality of an advocates role, to have a greater understanding of training, supervision and support needs of advocates and to raise awareness of independent advocacy for vulnerable people (SEAP, 2015). The advocacy charter has a list of key advocacy principles which their code of practice is built on. These include, clarity of purpose, independence, person centre approach, empowerment, equal opportunity, accessibility, supporting advocates, accountability, confidentiality, complaints and safeguarding (SEAP, 2015).
By taking all of these steps, individuals will be able to act as a good social worker. From completion of a degree in social work which involves training, support, practice and the development and growth of skills based on knowledge to abiding by the BASW Code of Ethics, as well as having the right personal attributes to progress onto this profession. As social workers work with all people from children to adults, individuals have to apply for the disclosure and barring service (DBS). Individuals usually do this before starting a degree as during that time they have to work experience in the practice. The Disclosure and Barring Service (DBS) carries out the functions previously taken by the criminal records bureau (CRB) and the independent safeguarding authority (ISA). This done to prevent unsuitable people from working with vulnerable groups of individuals (GOV, 2019). As well as having a DBS, from completion of a degree individuals who qualify as a social worker will have to register to the Health and care professionals council (HCPC), which is based in England. Or individuals in Wales will have to register to social care wales. This is a register of professionals, known as ‘registrants’ who meet the standards professions’ education and training and practice (HCPC, 2019).
I am currently undergoing an undergraduate degree. This is a BSc in Mental Health. I am currently half way through my second year of the degree. During the time spent so far I’ve learnt many different modules which relate to mental health. All of these modules have taught me how to build skills and knowledge in this particular field. One particular module I was very interested in was counselling, support and advocacy skills. As part of my first assessment for this module I had to act as a motivational interviewer and show skills which I have gained throughout this module. This was very interesting as it has given me more knowledge on correct body language, open and closed questions, showing empathy and compassion, including affirmations and reflections, summarising what the client has said which helped me with my active listening skills and including change talk. After carrying out the assessment, I was surprised I did better than I thought I would. Motivational interviewing has given me a better understanding in the skills you would need in relation to having a career as a social worker. As social workers may deal with clients who can be challenging and may not have any desire to change (Hohman, 2012); motivational interviewing skills would give me more of a chance in following this career path and doing it successfully. Wahab (2005) stated that social workers, and other professionals in similar fields, are attracted to motivational interviewing for 4 reasons. The first reason is that the aspects and values in motivational interviewing are similar to those shown by professionals in the practice of social work (Wahab, 2005). The second reason is that motivational interviewing evidentially supports individuals who are at risk, as do social workers (Wahab, 2005). The third reason is that motivational interviewing is shown to be effective in those of diverse backgrounds and blends in well with concepts of cultural competency (Wahab, 2005). The last reason is that motivational interviewing works well with other interventions (Wahab, 2005). All of these aspects and values definitely relate to social work practice. Hohman (2012) state that social workers usually feel responsible for their clients thus reacting by trying to fix that particular persons problem. This can occur in child welfare and probation (Hohman, 2012).  Forrester, McCambridge, Waissbein & Rollnick (2008) conducted a study exploring the interviewing skills of child welfare social workers in the United Kingdom. They found that there are low levels of listening and empathy but high levels of confrontation. Therefore by this evidence It shows that motivational interviewing skills for social workers in the practice would be one compulsory skill to have.
As well as studying, I currently work as a health care support worker. I have worked in the field of health since the age of 16, and it has always been something I have enjoyed doing. I currently work in 2 hostiles; the first project is an older persons project, dealing with adults aged 50 and above. The clients I work with all have had or currently have substance abuse history, mental health conditions, health conditions and have gone through homelessness. The second project I work in is a hostile for individuals aged from 18 and above. These individuals also deal with substance misuse issues, mental health conditions and homelessness. Part of my job role is to support individuals with 24 hour care. This can be from dealing with any issues they may have, being an advocate for them when they have difficulties wording out an issue themselves, helping them with problems such as drug use, alcohol use, financial issues and mental health issues. As it states on the university of Bristol website that the entry requirements also include relevant social work and social care experience, this is a starting point to get to where I want to be in the future as I am currently involved in social work/care experience.
In relation to being an advocate for clients I support, I have also had a module in university on advocacy skills. By being able to have the education I’ve been given, this has helped a growth in my advocacy skills and the knowledge on being an advocate. Which has been a very positive outcome in my current job and has put me on the right track in wanting to progress into a career in social work. Sheafor & Horejsi (2003) describes advocacy as being the ‘heart of social work’; thus being a key function of the practice by helping individuals become independent from service providers by developing advocacy skills for themselves (Haynes & Mickleson, 2010). As social workers use their advocacy skills every day in the practice; having a greater understanding in the skills and knowledge needed for advocacy skills is a good start for myself progressing onto a career in social work. In relation to the SEAP Advocacy Code of Practice, learning about the key principles that are put in place for those who are of an advocate have similar aspects to the Code of Practice for Social Care Workers (Social Care Wales, 2019) at my current job. Confidentiality, complaints, accountability and safeguarding are definitely included and are also key principles. The BASW’s Code of Ethics is a lot more similar to the Code of Practice for Social Care Workers (Social Care Wales, 2019). The key principles are all related in comparison as the field is very similar so it does not surprise me that these principles are mostly the same. Therefore having the knowledge of the BASW’s Code of Ethics, the SEAP Advocacy Code of Practice and the Code of Practice for a Social Care Worker, this gives me more of a chance into progressing to my chosen career path. By having gained all the knowledge and understanding in each of the Code of Ethics and Code of Practice this makes it a lot less difficult for me into pursuing a career as social worker. As the Code of Ethics and the Code of Practice is a critical element to working in the human services field.
In conclusion, there are many aspects needed to progress onto having a career in social work. While currently doing an undergraduate degree in Mental Health, I will have to progress onto doing a postgraduate degree in Social work to qualify as a social worker. As well as progressing onto another course in education I would still have to abide by the Code of Ethics and Code of Practice. By being able to have previous experience and skills gained from education and my current job role, I can adapt these skills and build on them. 
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Appendix
Appendix 1:
Personal Development Plan (PDP)
	Who can I get support from?
	· Family
· Friends
· Lecturers
· Work colleagues
· Management in work
· Friend of friends
· The university and board
	· Family
· Friends
· Lecturers
· Work colleagues
· Management in work
· Friend of friends
· Looking online at websites for information
· Different councils – depending on the location

	How can I improve my chances for meeting goals?

	· Look into funding available for course
· Work extra hours at work over the summer and holiday breaks
· Volunteering for extra experience
· Get extra guidance from lecturers and work colleagues
	· Working more at the settings that are compulsory to that certain job
· Gaining more experience

	What obstacles may get in the way?
	· Not having the motivation to move onto another degree
· Little to no funding available
· Not enough work experience
	· Location of job possibilities
· Availability of jobs
· Not enough work experience or knowledge on skills

	
When do I want to achieve this?
	· Complete BSc Mental Health in 2020
· Get onto do a MSc Social Work at 2022
	· By 2024

	
Which goals need to happen before?
	· Complete BSc Mental Health
· Graduate with 2.1 and above
· Go to an open day
· Apply for MSc Social Work


	· Carry out work experience to build knowledge on skills 
· Look into careers available
· Apply for Social Work careers

	What are your goals?
	MSc Social Work
	Getting a job as a social worker



