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Introduction 
Introspection can be a significant foundation upon which personal development may be fostered. This will be a reflective report that aims to ground a framework upon which the development of an individual can be maximized to prepare oneself for future goals in the current labour market. The SWOT, SMART and GO MAD framework will be central to realising a plan for short term and long term goals for individuals. The definitional and analytical claims of these frameworks will be explored, which will be followed by speculations about future and current goals. The paper will then conclude by reflection upon the challenges an individual may facts on a constantly changing labour market.

SWOT
The SWOT analysis can provide significant insights into developmental practices. But what can be categorised as a SWOT analytical framework? This prospective aim to analyse internal and external environments by appealing to four different characteristics. (Pandya, 2016. p.12) They are the leveraging of strengths, improvement upon weaknesses, ability to seize opportunities when they arise and awareness of threats.(Pandya, 2016. p.12) The leveraging of strength and the improvement upon weakness in concerned with the internal environment. (Pandya, 2016. p.13) The individual has significant levels of autonomy in controlling the variable in this part of the analysis. Introspection, a key theme in this paper, allows the individual to be aware of one's strength and weakness. These variables can be controlled significantly if the individual decides to do so. It is fundamental to any development strategy to understand the baseline one is working with at the beginning. If one cannot identify this starting point, they cannot possibly know what to improve on. The individual may appeal to the academic resources at libraries to build on these traits.
Strengths 
 My biggest strength would be my ability to network with individuals in professional circles. My participation in the labour markets in Bangladesh gives me a significant advantage over competitors, who may not have previous work experiences, in the British labour market. 


Weakness 
My biggest weakness would be the language barrier I would face in the labour market. The dominant language of choice, English, is not my first language which does put me at a significant disadvantage against employees who are better able to articulate themselves. I can still improve on the strengths by looking for student employment in the industries of my choosing, which give me local employment experience in addition to my Bangladeshi one, and my weakness around the language barrier is getting better every day by using the resources at the writing center at the University.
Opportunities 
The external dynamics deal with the recognition of potential opportunities and potential threats.(Pandya, 2016. p.13) This part of the analysis appeals to one's ability to gather data. The daily news and trends in social media can provide a significant outlet to understand the potential development in this environment. In this part of the analysis, the variables individuals can control are limited to the internal dynamic component. But keeping up with the daily news and social media trends can help potential employees understand labour market trends. For example, if there is a trend which indicates that the energy sector is switching from the oil and gas sector to renewable energy it would be considered a threat for prospective future employees majoring in Oil and Gas Engineering. But it would be an opportunity for prospective engineers specialising in renewable energies.It is important for potential employees to understand the trends in the market. But the recognition of these thread must be backed up with the internal dynamic of the analysis to develop a successful developmental strategy. 

Threat 
The biggest threat for me would be the uncertainty surrounding Brexit. Depending on the type of Brexit it could significantly jeopardize by immigrantion prospects to the UK. But it could also be an opportunity if I do not have to compete with European employees for the same job. This variable is extremely difficult to control from the individual level. It could be a threat or an opportunity, depending on the type of Brexit. The rise in anti-immigrant populism is certainly a threat that I have to deal with every day. It could affect my ability to get meaningful employment depending on how the political climate develops. But the UK is still one of the premier economies in the world, which is a significant opportunity in itself. The most I can do is work on improving my skills with the resources available to me at the university, and keep up to date with the latest political development to choose the best possible path for myself.
SMART
The SMART analytical framework has four components. (Vasaukaite, 2017. p.182-183) The initial phases deals it why a particular challenge must be met. (Vasaukaite, 2017. p.183) The potential employee, who’s goal must be to maximize his skills to meet the demands of the labour market, is central to this component on the analysis. Although the initial phase is open to relative interpretation.The second component seeks to contextualise the socio economic context the individual lives in. (Vasaukaite, 2017. p.183) In this phase the potential employee must have significant insight about the environment that they might occupy. Which would require significant insight of  the daily news and the changes in market trends. The third phase would devise a plan to meet these challenges. (Vasaukaite, 2017. p.183) This would be made possible after the goal setting on the first phase and the information gathering on the second phase. The last phase also has relative connotations as it seeks to answer the end goal for the analysis. (Vasaukaite, 2017. p.183) This goal is usually within the spectrum of maximizing the individual quality of life, but always subject to change and interpretation.

The GO MAD framework would allow us to take action with the most probable rate of success..(Go MAD Thinking)It does not necessarily entail success, but appealing to a statistical approach gives us reliable a foundation that we can work with. It is a cross-cutting framework that analyses reasons to undertake a task, defining goals, possible priorities , belief in the individual, personal responsibility and teamwork.(Go MAD Thinking) These variables would lead us to collect more data and take more significant actions, leading to a higher rate of success. .(Go MAD Thinking)This framework manages to more significantly challenge the external environment which the SWOT analysis may have been lacking behind.

What would be my short-term goal as a prospective employee looking to enter the labour market? These frameworks can help me answer the question. With the Internal phase of the SWOT framework it can help identify my strengths and weaknesses. Now identifying these traits can help me map out my short term goals. Understanding these traits would help me focus on a major that suits my qualities. If I can find a niche that works harmoniously with my skills it can make me an attractive prospect for potential employers. The first three phases of the SMART framework can also help me ground an answer to this question. Initially, I would need to identify this short term goal. In this instance my goal would be to achieve employment in a particular industry. After that, the environment must be contextualised along side a method to achieve this objective. Ideally, if the market trends indicate that someone with my specific major is desirable we can now devise a method to achieving that goal. By combining these two dynamic I can set out a timeline with certain academic goals which would improve my employability. If I manage to achieve those academic goals, I can utilise the demands of the labour markets to my advantage by getting the best possible employer, with the best possible pay within the shortest time period. The Go MAD framework also help by providing a multivariable framework that would lead me to take action with the highest rate of success, mitigating risk that can have detrimental effects on my employability.

What would be my long term plan as a prospective employee? This question is significantly harder to calibrate. As we widen the timeline, the number of variables beyond our control  increases, which can lead to unpredictable outcomes. The external environment dynamic of the SWOT analysis can provide significant insight here. The employee would need to be aware of the potential opportunities and threats in the labour market. The employee could major in something that compliments his talents, but what if the markets change and the industry which employs the worker becomes redundant? Taking the external variable, which is limited in our ability to influence it, for granted can have dire consequences for long term employability. But how can we mitigate this problem? The GO MAD can help us take action with the highest rate of success, but does not necessarily entail success in the long run. If the individual is consistently able to keep up with the changing market trends by following the news and social media regularly, this problem may be mitigated. The problem might arise in the future, but precisely because it is in the future, it allows us time to reconsider our options. The final component of the SMART framework would give us the most significant insight in tackling this problem. This part of the framework seeks to answer the end goal. If the end goal is maximizing one’s quality of life, it does not necessarily fall prey to the markets. The economic aspect will play a significant role in determining one’s quality of life, but that there are other variables that affect it too. This end goal is relative can change anytime.But assuming it is our goal to maximize well being, we can evolve and pick up new skills to accommodate the change markets and maximize our well being. The markets are always changing, but so are the employees.
There are social mechanism in place for me to fall back on if things don’t go according to plan. I have a family to rely on who can provide me a place to live, assuming if I don't find employment or get laid off in the future. This can be a valuable asset in finding a starting point to reintegrate into the labour market.The University Library and faculty member can help me fine tune the skills requirement to complete my degree and assuming the labour markets do not drastically change, this is a significant asset. The economic support from the family can also give more time to hone my skills, rather than working as a wage labourer to make ends meet. Having peers who are in a similar position can help me develop a more nuanced analysis about the potential for the future. The access to the internet would be a significant asset. It allows potential employees to access news articles and commentary from a vast array of academics in the field. Having access to these support system wouldn't necessarily guarantee future success in the labour market, but it makes the starting point significantly easier. And having a potential back up in the form of a family could allow employees to take certain risk which could provide high dividends, but could just as easily backfire.

Conclusion 
Ideally having an eclectic framework of combining SWOT, GO MAD amd SMART analysis would give employees the most desirable outcome for the future. These frameworks, in isolation from one another, tend to leave out variable that the others are considering. Including all of them in the analysis would maximize the amount of controllable variable which would give us solutions with the highest probability of success. These analytical tools do not necessarily guarantee success, but using them can provide consistent results. Introspection, being a major theme in this paper, is a significant trait every individual needs to map out the starting point in analysing their own employability. Having these traits allows us to qualify our strengths and weaknesses, both significant controllable variables, and aspirations for the future, which is always subject to change. And knowing the economic and political context of the UK on a meaningful level can help ground a framework which would mitigate potential pitfalls if the future goal was to ever change or things do not go according to plan in the labour market. If we contextualize all these variable into our analysis of future potential employment. We should be able to take actions with the highest probability of success. Thus entailing a future that is also likely desirable for the individual.
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