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Introduction
In this written assignment I will be reflecting upon topics that I have learnt within this Changemakers: Building your Personal Brand for Sustainable Employment module. The module focused on building a personal brand for sustainable employment and was divided into four units which consisted of; Brand You, it’s a Small World, Opportunity Knocks and The Pursuit of Happiness. I will be identifying key learning points which I have gained and what appealed most to me from each of these units. This module aims to improve one’s skills and competences required for future work context, career resilience and professional growth. Changemakers covers a range of different skills to enable one to enhance their ability of building a personal brand and to promote a professional identity. Sustainable employment is essential for many reasons, for instance the age for retirement has rose therefore employees must work longer. Also, as technology is constantly changing, professional skills and knowledge must develop at a faster rate, as sustainable employment can only be reached if employees change themselves (Heezen, G. 2017). I will be including my personal development plan which will identify the skills I will need and how I plan to develop them to be successful within the psychology sector.












Unit 1 – Brand You – Topic 2 – What Drives You?
In this first unit, it was the second topic which most appealed to me, ‘What drives you’. The concept of ‘being in the zone’ resonated to me significantly, for example when I am engrossed in a good book, time passes without any effort, this experience I have come to learn is what is called flow. To maintain an immersed flow state, one must be concentrating and enjoying the task in hand. Experiencing flow is rewarding and can have a positive psychological effect and can help to reduce stress and anxiety (Elbe, A.M., et al, 2010). I personally found the video on flow as depicted by Mihaly Csikszentmihaly very informative particularly when describing the areas of apathy and ecstasy. Apathy is the zone of negative experience, when the activity is not challenging and has a negative effect for example, using social media or watching tv programmes (Fave, A.D., and Massimini, F. 2006). Upon completing my ‘In the Zone’ chart I am able to recognise the activities where I experience the most flow and satisfaction which is reading and completing assignments.
Dr Edward Deci speaks about the difference between autonomous and controlled motivation which was truly fascinating. I have learnt that autonomous motivation is experienced when one finds the activity interesting and deeply valuable to oneself. While controlled motivation is experienced when one feels obligated or pressured to do the task, often by others. Therefore, autonomous motivation leads to better performance and a healthier psychological state, which then links to the ‘Self Determination Theory’. This theory suggests that the key for positive motivation stems from competence, autonomy, and relatedness. I have experienced both forms of motivation but was unaware of the terms used to describe them until now. 

[bookmark: _Hlk100605978]Unit 2 – It’s a Small World – Topic 3 – Network Society
I was particularly interested in the second section of this topic ‘The Power of Networks’, as it discusses the different ways to exert power. Coercion is used to manipulate or employs fear to achieve results, while persuasion attempts to persuade others without any form of threat (Powers. P., 2007). Manuel Castells argues that globalization has caused resistance and in fact, due to social networking, horizontal communication and new technologies individuals are able to act independently from their institutions and bypass major organisations who were deemed to control their lives. Thus, pushing the hierarchy method back and proceeding with the new approach of networking. I found this extremely fascinating to learn how new theories and structures enable us to achieve our goals within a positive environment. In the modern day world, it is difficult to now be manipulated by the hierarchy as access to data and sources are at our fingertips.
Different networks were explored and compared, and I was interested to know that a cohesive network consisted of everyone being connected to each other and although this can increase support and trust it may also form a coalition. However, a bridging network does not consist of everyone connected to each other but rather everyone connected to just one individual, this leads to more control over communication (Battilana, J., and Casciaro, T., 2013). Therefore, individuals within a bridge network are more efficient when it comes to change, whilst the cohesive network will struggle with dramatic adjustments. Upon completion of this unit, I booked a ticket to an event based on my chosen field, which was completely out of character for myself as I tend to shy away from such events. I was delighted however, that by taking myself out of my comfort zone, I communicated with other individuals and made networks that can essentially assist me towards my future goals.

Unit 3 – Opportunity Knocks – Topic 1 – Creating Your Own Luck
This topic particularly appealed to me as the concept of luck is an interesting one. It suggests that being curious and developing a cross-disciplinary approach can lead to unexpected revelations. Simple activities such as taking a walk in a new environment or visiting somewhere one would not usually venture can lead to inspiration, imaginative ideas, or motivation. This concept has fascinated me, and I have now found myself stepping more out of my comfort zone and more open to new ideas. Several optic illusions were presented within this topic with the purpose of demonstrating how individuals see different perspectives, and how we must see things from all points of view. Where one person may see a rabbit another may see a duck.
The term ‘blind luck’ has been referred when describing the success of someone, but one can argue that successful individuals have frequently done the required groundwork, either consciously or subconsciously, to create the conditions that have given them good fortune (Busch, C. 2022). Setting stretch goals is one way of intentionally searching for luck, by setting a difficult aim to achieve, more attention is paid on searching for luck. Stretch goals also promotes creativity and confidence, they are challenging and rely on novelty and consequently encourages one to aim higher (Golightly, E. 2021).

[bookmark: _Hlk100606103]Unit 4 – The Pursuit of Happiness Topic 3 – Plan, Prepare, Perform
I chose this particular topic as it focuses on new age technology and future employment. Not only has technology replaced many jobs such as typists, switchboards, and factory workers, but it also has created new jobs like digital marketing, and graphic designers. It is essential to continue to gain new skills to keep up with these new innovations and long term employment growth (Mastrostefano, V., and Pianta, M., 2007). It was amusing to learn about the Luddites and their approach to change, however in such a complex world it is vital that we adapt and become resilient to change. 
Upon examining the ‘The Future of Employment’ document I was able to view a list of jobs which would have an increased risk of being replaced in the future. The results were what I anticipated as labour jobs which required physical skills were more likely to be at risk, while healthcare workers and teachers were predicted to remain robust. By using the probability scores for the occupations, I wish to pursue in the future, I am able to calculate an average number which revealed that my chose career paths were not likely to be automated or changed. 
It is inevitable that technology will change our lives, and it is crucial to accept modern changes and adapt to them (Patra, J. 2021). It is a common trait to fear the unknown, however the evolution of technology increases everyday and new ideas and skills make way for an exciting and fascinating future.





Conclusion
Within this module I have worked my way through the units and have detailed my findings that I deem most important in regard to my discipline. This changemakers module was simply fascinating, it encouraged me to broaden my ideas and skills. It has motivated me to prepare for the future of work and to plan for changes that may occur. Setting career goals are crucial for future employment and for personal development. I have been motivated whilst working through these units to step out of my comfort zone and create new networks which has given me ambition and drive to pursue my career path. I have learnt the importance of diversity and how it encourages creativity and innovation, and to embrace exponential change. I have a better understanding on how to conduct myself for future sustainable employment, and how to engage ad invest in my own network. 
Overall, I feel more confident upon completion of the changemakers module for my future goals and gave me a better understanding of building my personal brand for sustainable employment. Many topics grasped my attention, and the activities provided proved to have fascinating results regarding my own personal development. I have included a personal development plan within this assignment to detail how I will plan and prepare for the future. 
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Personal Development Plan
	
	Skill
	Current Ability
	Target Ability
	Development Opportunity
	Criteria To Judge Success
	Time Frame
	Evidence

	1st Priority
	Research






	Average, will still occasionally use non-academic literature, sometimes fail to use the CASP tool before using data from sources.
	To only search for information on academic sites, and/or libraries. To use university resources and attend more workshops. Be thorough when checking the authenticity of data. To keep similarity score below 18%.
	Future assignments/work,
When research is needed. 
During further education and continue to practise through my career.
	Quality of produced work. 
High pass score / distinction.
Evidence of using CASP or other similar tools within work. Referencing only authentic academic sources.
Low similarity score. Positive feedback from lecture on draft copy of work.
	6 months – 1 year
	Previous assignments/ work will show a steady decrease in similarity scores. Proof of using CRAP tool was inserted in previous assignment, also only academic sources were used from google scholar and UWTSD library. To be continued.

	2nd Priority
	Expand my networks / communication skills






	Average, will refrain from group work unless necessary. Introvert.
Prefer to work solo  
Shy, reserved in lessons, reluctant to ask for help/ questions.
	To develop confidence to work within a large group, and to confidently give a presentation.
	Future years within university (level 6 & 7).
At future events, functions, and classes.
Socially
Everyday opportunities.
	Feedback from lecturers/students,
Grades, 
Participation in class. To have actively expanded my network.
	1-2 years
	Have passed previous assignments which have entailed either a group or independent presentation and interviews with lecturers. To be continued.

	3rd Priority
	Time management 





	Poor, will procrastinate regularly, lack motivation. Increased stress and pressure.
Unprepared and unorganised. Leave no time to reflect on work or ask for feedback.
	To allow enough time for relevant research to be done and keep to a study timetable. To not need the use of extensions. To increase motivation. Prioritise work.
	Future assignments/work 
In future years in university.
At home during at home learning/ studying.
During everyday activities/chores.
Develop a study timetable to adhere to.

	Quality of future work/assignments,
Feedback from lecturer. Having time to reflect on a finished/draft assignment. Better mood and experience less stress.
	1 year
	Attendance review (early for lessons). My current study timetable goals have been met. To be continued.
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