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Abstract 
This dissertation explores the impact of what repeated exposure of traumatic incidents to police officers’ mental health. The research aims to determine whether the incidents that officers are attending are having a direct impact on their mental health and whether there is enough support available to officers to support them post incident. A mixed method approach was employed, combining quantitative and qualitive questions in the form of a survey from 20 officers. The findings indicate that officers do not believe that there is enough support easily available for them post incidents with some officers being offered no support at all. The findings contribute to issues surrounding the support that officers receive in the job. 
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[bookmark: _Toc210543398]Chapter 1 Introduction 
[bookmark: _Toc210543399]1.1 Introduction. 
The purpose of this dissertation is to investigate how trauma affects a police officer's mental health, if there is enough support to available to officers if they are struggling with the effects of attending traumatic incidents or if different provisions need to be implemented. The chapter of the dissertation provides the background, for the study. It will outline and explain the aim and objectives of the research, with its research structure. 
[bookmark: _Toc210543400]1.2 Background.  
Policing in the UK presents unique psychological challenges. Police officers are expected to respond with professionalism and composure in emotionally volatile and sometimes life-threatening incidents which is undoubtedly impacting an officer's mental health, all whilst under intense public scrutiny and organisational pressures. 
Whilst the physical risks of policing are well recognised, often the psychological toll of exposure to traumatic incidents is underestimated. In recent years, increased attention has been paid to the mental health challenges faced by police officers worldwide, including post-traumatic stress disorder (PTSD), anxiety, depression and burnout (Santre, 2024).   Historically, the psychological effects of policing have received less attention. However, in recent years, concerns have been growing over the mental health in the police has brought renewed focus to the invisible wounds that officers often carry.  
[bookmark: _Toc210543401]1.3 Research Rational  
Concerningly figures for police officers taking their own lives are increasing with 100 officers committing suicide within the past 3 years (Roberton, 2025). Despite the   concerning raise in officer suicides, the stigma around mental health remains deeply embedded within UK policing culture, often discouraging officers seeking help for the fear of being seen as 
weak and unreliable (Bell et all, N.D). 
Despite research showing that exposure to trauma, impacts a person's mental health which significantly impacts the brain development, causing long term problems with emotional regulation and impulse control (The Mulberry Bush, 2025), there is a grey area as to whether police forces are providing enough support to officers to prevent long-lasting struggles following exposure to traumatic events. It is therefore the mission of this independent essay to contribute to a deeper understanding of how to support police officers and their mental health.  

[bookmark: _Toc210543402]1.4 Aims and objectives.  
The aim of this research project is; To investigate the impact trauma on mental health of police officers in the UK and analyse the support systems provided by UK police forces.  
These aims will be achieved by completing the following objectives:  
· Critically examine the links between trauma and mental health issues 
· Analysing if the current mental health referrals are adequate or if more appropriate referrals are necessary. 
·  To assess the cultural and intuitional barriers to seeking mental health support within UK policing.  
[bookmark: _Toc210543403]1.5 Research structure.  
To meet the objectives of this research, the dissertation will contain five chapters. 
Chapter 1 – Introduces the research background, rational and the aims and objectives.  
Chapter 2 – reviews academic literature related to trauma, mental health, the brain and support within UK police forces.  
Chapter 3 – outlines the research methodology, including ethical considerations, data collection methods and limitations.  
Chapter 4 – presents and analyses the research findings  
Chapter 5 – reviews the aims and objectives, explains the main findings, recommendations and limitations to the research.  
[bookmark: _Toc210543404]1.6 Conclusion.  
Chapter 1 introduced the research, identified the aims and objectives, and briefly discussed the grey area surrounding the support provided for police officers.  













[bookmark: _Toc210543405]Chapter 2 Literature review 
[bookmark: _Toc210543406]2.1 Introduction  
*This dissertation features discussion of suicides and other mental health conditions. * 
In the UK, the role of a police officer involves a wide range of responsibilities, it involves having to adjust to everyday exposure to incidents that for some people might only happen once in a lifetime, these incidents include, responding to ongoing emergency incidents such as domestics, assaults, road traffic collisions and suicides/sudden deaths (Thames Valley Police, 2025). Often, there is a degree of trauma associated with attending these incidents, whether that be due to the level of injury the victim sustained, the severity of the crime, or watching someone die, it is believed that police officers are exposed to 400-600 traumatic incidents in their careers as opposed to a member of public where it is expected that they will experience 3-4 traumatic incidents in their lives (Police Care UK, 2025). During the financial year of 2023-2024, it was reported that 14,508 police officers were signed onto the sick due to depression, stress, anxiety and PTSD, this is an increase of 9% in comparison to 2022-2023 (Police Federation, 2024). While the exact numbers of absence specifically linked to trauma are difficult to pinpoint, the increasing figures indicate a growing concern about the impact of traumatic incidents on officers' mental health (West Yorkshire Police, 2024).  
[bookmark: _Toc210543407]2.2 The objectives for this chapter 
This chapter of the dissertation seeks to provide an analysis of key, relevant, authoritative and academically valued sources of literature in relation to the topic of how trauma impacts a police officer's mental health.  
Furthermore, the purpose of this chapter is to achieve objective one and two of the dissertation, which for reference, is:  
1. Critically examine the links between trauma and mental health issues 
2. Analysing if the current mental health referrals are adequate or if more appropriate referrals are necessary. 
[bookmark: _Toc210543408]2.3 Definition 
The following definition will be used to describe trauma for the purpose of this dissertation;  
1. A deeply distressing or disturbing experience that can cause significant emotional and psychological harm. (Merriam-Webster, N.D)    
These objectives will be met through examining literature collected through the online library database of UWTSD, as well as a search engine named Google Scholar. This search engine presents information from verified academics with information from journals, professional textbooks and government publications along with other sources qualified to publish information regarding trauma, such as doctors.  
Furthermore, to meet the stated objectives, general research and information surrounding the links between trauma and mental health issues, the incidents that officers deal with and the support provided post incident will be reviewed and analysed, an insight into what incidents officers deal with could answer why some will struggle with their mental health post incident. 
 To retrieve such information search terms used involving this topic consist of: ‘trauma’ ‘mental health’ ‘links between traumatic incidents and police officers' mental health’ and ‘police mental health referrals.  
[bookmark: _Toc210543409]2.4 Trauma and the brain.  
The brain areas implicated in the stress response include the amygdala and hippocampus both located deep within the temporal lobe and the prefrontal cortex found at the very front of the frontal lobe of the brain, it has been widely accepted within the scientific community that traumatic stress can be associated with lasting changes in these 3 areas of the brain through impacting a person's cognitive functions, the ability to regulate emotions and respond to stress (Bremner, 2022). The role of the amygdala is to process fear and anxiety, and it is referred to as being our ‘flight or fight’ area of the brain and it’s overactivity can lead to excess worry and fearfulness which could potentially lead to a person developing mental health conditions such as depression or anxiety. (AbuHasan, Reddy, Siddiqui. 2023). The hippocampus is a key brain structure which is crucial for turning short-term memories into long-term storage and additionally is essential for forming new memories and works in connection with the amygdala (Cleveland Clinic, 2024). Ajmera (2023) has stated that once the hippocampus is damaged it can create too much cortisol known as the stress hormone and that could also lead to mental health conditions such as depression, anxiety and PTSD. The role of the prefrontal cortex is to order cognitive functions such as decision making, personality expression and maintaining social appropriateness (El-Baba & Schury, 2023). It is believed that once the prefrontal cortex is damaged then a person may have a number of different deficiencies, primarily affecting emotional regulations and change in moods and the ability to make decisions which is a crucial skill for a police officer (Denslow, 2023). When someone experiences a traumatic event, the chemistry in the brain is altered and the brain will function differently to act as a protection mechanism (University of Northern Colorado, 2022) this happen through shutting down the prefrontal cortex to act as a safety mechanism and shift the thought process from being rational to more emotive within the amygdala area of the brain (Arnsten, Mazure, Sinha, 2016) 
[bookmark: _Toc210543410]2.5 Trauma and Mental health conditions.  
While there is no set number of the traumatic incidents that automatically effect the brain, according to the World Health Organisation (2024) repeated or chronic trauma exposure significantly increases the risk and severity of several mental health conditions including PTSD and depression. Due to the roles and responsibilities of police officers, they are typically considered a high risk group for the development of psychological illness due to the number of traumatic events they will experience during their careers (Santre, 2024). 
According to a survey The Policing: The Job & The life conducted by Police Care UK and the University of Cambridge in 2018 shows that 90% of the UK police forces have had experience on the some sort of traumatic incidents, with officers recognising the trauma they have seen and after the initial incident is over the an officers reaction could include exhaustion, confusion, dissociation and numbness, however typically these symptoms resolve without severe long-term consequences, due to the resilience and the development of coping strategies including the use of social support (SAMHSA, 2014), However 20% or 1 in 5 of officers within the survey were identified as still being affected by some of the incidents they have witnessed to a more clinical level i.e having some sort of PTSD, but were unaware that their were suffering. PTSD is characterised by specific symptoms including intrusive thoughts, hyperarousal, and changes in a person's mood (Bremner, 2022), extending for beyond one month and in some cases, can occur long after a traumatic incident.  
 
According to the NHS (2022), there is a direct link between trauma and PTSD with them stating that PTSD can develop after an officer witnesses something distressing, stressful or after a prolonged period of exposure to trauma, they stated that they are unable to comment exactly why some officers will develop PTSD and others not, but have argued that there are a number of reasons as to some of the causes of PTSD, for some it could occur for a survival mechanism response forcing the person to relive the incident time and time again in order to be prepared and act quicker should a similar incident occur again, however this has been argued by the NHS (2022) and a number of other medical experts stating that PTSD will primary make an officer more vulnerable to similar situations and can worsen an officers well-being over time (SAMHSA, 2014). The NHS has also stated that once a person develops PTSD parts of the persons brain will appear different on scans, showing that the hippocampus is smaller in size with professionals believing that the malfunctioning of this section may prevent flashbacks and nightmares of the incident being processed properly meaning that an officers anxiety may not reduce overtime.  
 
According to Rothbaum and Rauch (2020), the following mental health conditions could also be linked to a traumatic incident: 
Anxiety disorder, this involves repeated episodes of sudden feelings of intense terror (Mayo Clinic, 2018); Rothbaum have Rauch have argued that although this is a typical response to trauma, overtime reminders such as a location, specific smells, or similar situation may impact on officers mental health making it harder for an officer to complete their daily role. If an officer has anxiety they may be hyper vigilant, and although this may not be a bad thing for their shift, if it continues after shift then an officer may have a harder time relaxing and sleeping both of which are crucially needed so that an officer is ready for their next shift (Mind, 2025).  
Depression, this is a serious mental illness and is characterised by persistent low moods (World Health Organisation, 2025). Depression may develop directly as a result of trauma or through a more indirect pathway including negative changes in thinking causing a downward spiral, where officers withdraw from social interaction and loss of interest outside of work. It is believed that depression is closely linked with PTSD and both often overlap one another, meaning that it is crucial to address both conditions when treating individuals who have experienced trauma (Wang et al, 2023).  
Suicide, death caused by self-harm with the intent to die (Cleveland Clinic, 2025). Data received from a freedom of information requested made to the National Chiefs Council (2024) shows that between 2021 and 2024, there were 80 suspected suicides amongst officers, information provided states that there was information available for 57 of these officers, showing that 47 male officers and 10 female officers ended their lives. Though police suicide is the result of complex interactions between personal vulnerabilities and environmental factors, research has shown that the two leading causes of police suicide include workplace stressors such as burnout and workplace trauma (Stuart, 2008). Trauma is known for leaving deep and emotional scars for offices, rendering their ability to cope post incident. Research consistently finds links between traumatic experiences and suicidal thoughts and behaviors, it is thought that the following events can increase the risk of suicide. Intense emotional distress; feeling such as anger and despair can become unbearable for a person to have to deal particularly for police officers who often have a difficult time expressing their emotions due to stigma still within forces which could lead to an officer feeling isolated and alienated on shift, the absence of a support network and the  intense feeling of despair can often lead officers to contemplate suicide as a means to escape their suffering (Papyrus, 2025).  
[bookmark: _Toc210543411]2.6 Are TRiM referrals an effective referral to support police officers?  
TRiM was originally introduced in 2008 for armed forces within the UK and despite no specific date, was adopted by police forces within the UK shortly after in an attempt to recognise the need for an evidence-based approach to managing the  psychological impact of trauma on police officers (UK  Government, N.D). TRiM is an early intervention and peer-led process used to support officers and police staff after a potentially traumatic incident, it is stressed that TRiM is not formal counselling or debrief but rather structured risk assessment designed to help officers identify and managed the impact of the incident they witnessed (NHS, 2020).  
Evidence found by Watson and Andrew (2018), states that officer who have used TRiM following a traumatic incident reported fewer symptoms of PTSD and reduced stigma associated with mental health barriers within the police allowing officers to seek help without the fear of judgement. Officers identified within the TRiM process of needing professional support will be referred immediately with costs being covered for treatment even if it falls outside the normal provisions for healthcare (UK Government, N.D). It has been argued that support should be available to officers day in day out to support their mental health as opposed to a one off referral made 72hours post incident (Van Der Velden et, 2010) this is because trauma can take months to develop for a person and more often than not the referral would have been lost or there may be more embarrassment for an officer to ask for another referral to be made (SAMHSA, 2014). In comparison there is another trauma referral that Sargent or above could refer an officer to is STEP, this intervention is not currently used in SWP, however other forces throughout England and Wales do use this referral. STEP was introduced due to the amount of officers and police staff taking their lives due to the traumatic incidents that they were witnessing (Police Federation, 2019) STEP is a model providing care where the most effective and less intrusive care is delivered in the first instance, this then provides an option to  ‘step up’ to a more intensive or specialist services if needed (NHS Inclusion, 2025). The aim of a STEP referral is to optimise allocation of treatment and ensure officers are receiving the right level of care at the right time (Starling Minds, 2021). It has been argued by a number of professionals throughout the NHS, that TRiM referrals are likely more effective than a STEP referral. This is because TRiM has an emphasis on evidence-based approach and reacting proactively to offers struggling with the effects of traumatic incidents, in comparison to a STEP referral whereby help is offered to police officers in a stepped manner and only when an officer is in significant need of help will that potentially be provided to them (NHS, ND). Despite STEP being a valuable model for providing care in general, it is believed that TRiMs is a more effective for trauma-related referral due to how proactive it is and how the focus is solely there is support people from the effects of trauma and it places an emphasis on prevention and resilience amongst officers (UK Government, N.D)  
[bookmark: _Toc210543412] 2.7 Conclusion.  
To being this chapter, there was background information provided for the topic, primarily focusing on the number of traumatic incident that a police officer would witnesses throughout their career which averaged to be approximately 400 to 600 in comparison to a MOP whereby it is expected that they would witness 3 to 4 incidents. Within this paragraph there was also mention about how many officers are currently on the sick due to work-related mental health problems with this number appearing to be increasing yearly. Progressing through the chapter, there was information provided on what sections of the brain try and process trauma, namely the amygdala, hippocampus and the prefrontal cortex and the effects that trauma would have on these sections one the brain and the issues that a person may develop as a result trauma. There was then a discussion of the typical mantal health conditions an officer would develop as a result of witnessing these traumatic incidents with an emphasis being placed on PTSD and how this is linked with other mental health issues. Lastly, it was discussed what TRiM was and how effective it was in comparison to a STEP referral.  

[bookmark: _Toc210543413]Chapter 3 Research Methods
[bookmark: _Toc210543414]3.1 Introduction. 
This chapter will be discussing the research method that will be used to obtain data around the topic of this research which is how trauma impacts a police officer's mental health. The objective for the whole dissertation is to establish the links between trauma and mental health. However, within this chapter it will be established how participants will be asked if they believe that the force do enough to support them following a traumatic incident, if the referrals put in place are adequate or if more is needed to be done to support officers and asking if officers believe that there is still stigma about accepting help following incidents. This research is being conducted as there appeared to be a lack of officer perspective available when discussing if the support offered to them following exposure to trauma was suffice or if something needed to change.
[bookmark: _Toc210543415]3.2 Research Strategy 
To answer stated objectives, serving officers will be asked to act as participants to complete a survey. A survey is a technique for collecting data by asking appropriate questions to a group of individuals to gain insight about a certain topic (Qualtrics, 2025). This survey will be created using Microsoft forms, due to its ease in creating the survey and collecting responses from participants (LouisvilleGeek 2025) 
This method research strategy has been chosen as it will provide key insight into respondent's opinions in relation to the stated objectives. officers will remain anonymous throughout the survey allowing for officers to truly express how they feel about the support provided. A survey is also beneficial to participants as they can complete at a time that is suitable for them as opposed to having to meet face to face like some methods require, it will also be a straight forward survey taking no more than 5 to 10 minutes to complete, which wouldn’t make it feel like a chore for an officer to complete. This survey will be disseminated to serving officers whether that be current response officers or officers working within an office. The reason these respondents have been chosen is because, officers who are typically working in an office are experienced and it will be interesting to see how their perspective change. This survey will be published through police group chats to begin. The survey will initially be disseminated into police group chats as this is an easy way of monitoring how many people have viewed the message to assess if the survey needs to be shared on other platforms.  Additonally,the message will be sent instantly, meaning an admin approval is not required which could have taken several days resulting in a delay in obtaining results. Consideration has been given to publishing the survey onto internal police forces’ websites, however there is a concern that participants would not engage and would scroll past the survey making it difficult to obtain results.
[bookmark: _Toc210543416]3.3 Data collection 
This survey will mainly consist of qualitative questions, however, will also feature some quantative questions. A qualitative survey uses open-ended questions to gather detailed and descriptive information about a participants’ opinions and perspectives rather relying on numerical data (Tenny & Brannan, 2022). The benefit of asking qualitative questions is the flexibility and open-ended responses, which allows an understanding of the questions asked to participants. Another benefit of using a qualitative survey is that it could be adapted as new information allowing for a change in approach for researchers  and explore unexpected angles (Deaking University, 2024), despite this being an advantage it is unlikely that answers will be changed within the survey after receiving completed surveys. This is to keep the research consistent and will result in a true and accurate reflection of the discussed topic, it is likely that the only change to the survey should several participants notice a flaws or issues that need resolving. One of the biggest disadvantages to using this method is difficulty in generalising findings and comparing it to pre-existing information due to the difference in opinions (Vypr, 2025). 
As stated, a small section of the survey will be quantitive questions, which is a structured survey with closed-ended questions to collect numerical data from participants (SurveyMonkey, N.D). Although only a few questions within the survey will be quantitive it will be easier to analyse the data collected allowing for trends to be identified because it relies on numbers in comparison to interpretations (Walsh, 2025). Potentially the biggest disadvantage of having quantitive questions, is the participants inability to explain their answers and will not capture the motivation behind the participants answer (Lal, 2025). 
[bookmark: _Toc210543417]3.4 Data analysis 
Once all information is collected, the findings will be presented in the form of graphs to convey themes and insights of the survey. Graphs will be used to show the findings as it will allow for a structured display of information and will assist in showing any emerging trends. Additionally, graphs are easy to read making it accessible for readers. Consideration will be given to using direct quotes pulled out of responses should the need arise.
[bookmark: _Toc210543418]3.5 Ethical considerations. 
Due to the topic of this survey, participants will be told what the survey is about, the purpose of the essay and how the data will be used, participants will also be informed that participation is voluntary and there is no pressure to participate. Participants will be informed that all results are anonymous and will be stored securely. Participants will be informed of this due to the sensitivity of the topic and the potential feelings that the topic could cause. 
[bookmark: _Toc210543419]3.6 Limitations 
The biggest issue that is foreseen with this research, is the lack of response. The reason these objectives have been chosen is due to the lack of information already provided. Although the lack of responses from the survey would not make this research impossible to continue with, it could make it difficult to find any new trends in comparison to pre-exiting data. Consideration needs to be given to the emotions that this survey could cause for respondent, therefore the way that each question is worded will have to be with considerate and it should be expected that not every officer this survey will be sent to will be willing to participate due to the nature of the questions . 

[bookmark: _Toc210543420]3.7 Conclusion. 
In conclusion, this chapter has discussed the objectives that want to be reached through publishing a survey to officers through work group chats, although the survey will be quick for participants there will be a mixture of qualitative and quantitative questions, with the findings being presented in the form of graphs with the potential of using quotes and the reasons why these methods have been chosen have been outlined. Within this chapter, the limitations to this survey and the foreseen issues have been discussed along with the potential issues it could cause for the rest of the research.










[bookmark: _Toc210543421]Chapter 4 Data analysis. 
[bookmark: _Toc210543422]4.1 Introduction 
This chapter will analyse data collected via the questionnaire which examined the effects of how trauma impacts a police officer's mental health. This chapter will also include sub-sections explaining data preparation, data analysis techniques, results and discussion of findings. A questionnaire was utilised due to its ease and the ability for it to be shared to several persons. This method also allows for the researcher to collect data cost-effectively and promptly. A questionnaire was created and published via Microsoft Forms (Microsoft Forms, 2025) there was an aim of collecting 30 responses. However, the questionnaire generated 24 answers conclusively, a potential slight discrepancy for the overall study. 
The results and analysis of these findings will allow for conclusions to be drawn on the initial aims and objectives. The aim of the study is to identify how many police officers suffered mentally due to the constant exposure to trauma and if there is adequate support provide to officers. 
[bookmark: _Toc210543423]4.2 Data protection 
To produce clean data, the raw data that is initially collected must be analysed by using data preparation. Consequently, it is essential for researchers to address any mistakes, improve data quality, and aim for thorough results to reach reliable conclusions. Of the 24 participants 1 completed the questionnaire partially, and to produce clean and comprehensive findings, this partial result must be discounted. This will eliminate any discrepancies and confusions regarding findings. The website used to collect data also produces pie charts to appropriately display the data, allowing the reader to easily understand the findings from the results of the study. 
[bookmark: _Toc210543424]4.3 Data Analysis
This study consists of both quantitative and qualitative questions with the researcher utilising descriptive statistics to analyse the data collected. This term refers to the act of describing and summarising data, often done by using graphs and charts. (Oxford Brookes University, 2025). This method allows for conclusions to be drawn and helps readers understand underlying patterns and trends (Bhandari, 2022). This method was chosen due its ability to provide the researcher data at a glance, using graphs and tables. The overall goal of the research is to identify the impact of trauma on officers and to establish if there is enough support for officers after attending a traumatic incident. By using graphs descriptive statistics 

[bookmark: _Toc210543425]4.4 Results
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Figure 1: A graphical representation of the gender of the police officers who responded to the questionnaire.

[image: ]Figure 2: A graphical representation of the age group of respondents 

[image: ]Figure 3: A graphical representation of the different police forces represented by respondents 


[image: ]Figure 4: A graphical representation of the variety of departments represented by respondents 


[image: ]Figure 5: A graphical representation of years of service by respondents. 
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Figure 6: A graphical representation of whether respondents have experienced trauma on duty
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Figure 7: A graphical representation of illustrating the frequency of officers’ exposure to traumatic incidents. 

[image: ]Figure 8: A graphical representation depicting the various types of incidents attended by respondents 
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Figure 9: A graphical representation illustrating officers’ perceptions on attending more traumatic incidents 
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Figure 10: A graphical representation of respondents’ opinions on why they are attending more traumatic incidents. 

[image: ]Figure 11: A graphical representation of how respondents feel physically after attending a traumatic incident

[image: ]Figure 12: A graphical representation of how respondents mentally feel after attending a traumatic incident

[image: ]Figure 13: A graphical representation illustrating whether respondents experienced long-term mental health effects following a traumatic incident.
[image: ]
Figure 14: A graphical representation illustrating the symptoms experienced by respondents following traumatic incidents

[image: ]Figure 15: A graphical representation showing if respondents received any support following exposure to a traumatic incident

[image: ]Figure 16: A graphical representation illustrating respondents' engagement with available support
[image: ]Figure 17: A graphical representation of the views expressed by those who engaged with available support.

[image: ]Figure 18: A graphical representation of the views expressed by those who haven't engaged with available support

[image: ]Figure 19: A graphical representation of respondents’ views on whether other support should be offered
[image: ]Figure 20: A graphical representation of respondent's views on whether there is still stigma surrounding seeking help for mental health in the police

[image: ]Figure 21: A graphical representation of respondent views on why there is still stigma in the police

[image: ]Figure 22: A graphical representation of respondents’ views on how police forces can better support officers exposed to trauma. 
[bookmark: _Toc210543426]4.5 Discussion of findings
This section of the chapter is dedicated to discussing responses received from the questionnaire. Of the 23 participants, more females (52%) answered the survey, in comparison to males (48%). Most participants were also between the ages of 25-34 (61%) closely followed by age groups 18-24 & 35-44 (both 17%). Most participants had 2-3years of service and surprisingly 5+ years (both 33%). As a whole, the figures correspond to the trend of increased inexperience within police forces (Police Federation, 2023). 
Potentially a downfall in this questionnaire is the lack of responses from respondents and lack of responses from more than two police forces. Most responses came from South Wales Police officers (58%) with Gwent officers following behind (42%). There were no responses from other another force Dyfed Powys. Most responses came from officers on response (46%), positively this questionnaire included responses from 5 other departments including organised crime and the exploitation team. This allows for a variety of perspectives to be included in the findings. 
Participants were asked if they have ever attended a traumatic incident, an unsurprising amount (92%) stated that they have which corresponds the trends of around 90-95% police officers nationwide experiencing traumatic incidents (Miller et all, 2021). A significant 76% of respondents reported a rise in the number of traumatic incidents they attend, with several respondents stating that they are attending incidents which they feel unequipped to deal with, placing greater demand on officers and exposing officers to traumatic incidents which would have been best dealt with by other agencies. 
Respondents were asked if their long-term mental health was affected following exposure to traumatic incidents, and surprisingly 70% answered no. This statistic is surprising as resent research conduct through other studies shows that the mental health of police officers is declining (Santre, 2024). Concerningly, the respondents that answered that their mental health had been affected noted that they experience flash backs, the inability to sleep and not wanting to engage in social activates, these are all concern signs of PTSD. Despite 70% of respondents stating that they haven't suffered with long –term mental health issues all participants noted that following their attendance at a traumatic incident they feel physically and mentally drained and emotionally disconnected from the rest of their shift, most respondents stated that these symptoms typically last for 2-3 days, with one respondent stating that these feelings never go away and certain triggers will remind you of incidents. 
Respondents were asked if they are ever offered support following exposure to a traumatic incident, and worryingly 75% stated that they have never been offered support. Of the 33% who were offered support in the form of TRiM only 17% engaged, with there being mixed review of whether it was beneficial or not, some stated that the counselling was good, however others thought that no amount of talking would compensate for what they saw. One respondent stated that one the day they were meant to have their TRiM session, the force forgot about it however did try to accommodate the following day. Respondents were asked why they didn’t engage with the support offered with most responding that they didn’t feel like their symptoms were bad enough to warrant engaging with services, some respondents stated that they didn’t have the time to engage with TRiM officers and others believed that they had enough support from their supervisors. 41.7% of respondents believed that there should be a support system other than TRiM within the police, most stated that TRiM feels like a tick box exercise and impersonal. Respondents recommended having station champions to speak to in confidence when needed as opposed to waiting for a TRiM referal that may never arrive. Some suggested a mandatory debrief after the incidents and for senior management to appreciate that this is something that is needed. 
Respondents were asked if there was still stigma in the police about struggling with their mental health, concerningly 79% stated yes, with most stating that admitting you’re struggling mental health is seen as weak and if an officer was to go on the sick due to struggling with their mental health, senior management teams will look at is as a protest and officers feel as if they will get punished for taking the time off. This corresponds with other studies that have found that there is still stigma within policing due to officers not wanting to be seen as weak (Bell & Eski, nd) 






[bookmark: _Toc210543427]Chapter 5 Findings and Conclusions 
[bookmark: _Toc210543428]5.1 Introduction 
The previous chapters of the dissertation have guided the research project through the introductory, research, planning and analysis phases of the research project. The most recent chapter of this project presented the analysis and findings of primary data collected through the quantitative and qualitive survey. 	
This chapter will provide a conclusion surrounding the research question of; “Break a leg – it’s all in the mind’ How does repeated exposure to trauma impact police officers’ mental health?”, this chapter highlights both the limitations of this project and the avenues for future academic research in this area. 
[bookmark: _Toc210543429]5.2 - Main findings 
Throughout the dissertation, multiple findings have been present throughout each section of the process. Firstly, it was clear that attend a significant amount of traumatic, with a large amount of research being readily available on what incidents officers often attend. 
There were clear gaps in officers receiving support following exposure to traumatic incidents which was evident in the survey completed by serving police officers and the research found within the literature review chapter. It was evident from both chapters that officers are exposed to trauma as part of their role within the force, with officers discussing the little support offered to them by officers of higher rank. 
It was evident from the findings within the literature review that repeated exposure has an impact on the brain's development, namely the amygdala, hippocampus and the prefrontal corte with this further discussing how this will impact a person's mental health in the long term. Results from the survey indicated that officers did struggle with their mental health, however, did not state what.  
The questionnaire within this survey proved that officers are constantly exposed to trauma which impacts their mental health and what support was available, this was confirmed by officers that the support they have is little to none, with officers making recommendations on how to support them further. 
[bookmark: _Toc210543430]5.3 - limitations 
The biggest limitation within this essay was the lack of research available on how effective TRiM refers are. There were several articles available to explain what a TRiM referral was, however, little statistics to support its effectiveness. This made it difficult to examine if this is the most effective referral currently amongst forces.
The second limitation of this essay was the lack of responses provided within the survey; the hope was that 30 officers would engage from different departments to gather. range of responses.  However, only 24 officers did with most respondents being from response officers, this likely impacted the results as there over 145,000 officers in the UK (UK Government, 2025). Granted a response from every serving officer is impossible, however a greater response may have painted a different picture. 
[bookmark: _Toc210543431]5.4 - Further Research 
As mentioned above, the biggest limitation to this essay was the little information surrounding the effectiveness of TRiMS, further research alongside the NHS would provide an opportunity to adapt this referral to the needs of officers, following this another survey could be created to compare the effectiveness should the referrals change. 
[bookmark: _Toc210543432]5.5 - Conclusion 
This dissertation has highlights and gives attention to the effects that trauma has on an officers’ mental health. Gaps in literature have been identified within this chapter. These gaps could be investigated soon to improve access to support.
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11 respondents (46%) answered Response for this question.
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6. How long have you been a serving police officer? More details
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7. Have you ever witnessed a traumatic incident whilst on duty? More details
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2 respondents (8%) answered 6 for this question.
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9. Which of the following situations have you encountered as part of your duties (check all that apply) More details
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10. Do you believe that we are attending more traumatic incidents? More details
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5 respondents (26%) answered incidents for this question.
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6 respondents (26%) answered Drained for this question.

unexpected deaths feeling

. i body and mind
Physically exhausted tired time Physically fine
numb .

little time
hungry individual incident  type of incidents  traumatic incident

completely drained

Strange
Dependant




image13.png
6 respondents (26%) answered Drained for this question.
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15. Have you suffered with any long term mental health conditions following exposure traumatic incidents? More details
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2 respondents (33%) answered sleep for this question.

Flashbacks q
. " lasting effects  packs  memories — for example exposure
intrusive memories

distressing behaviourslack of sleep Sleep AnX|ety sensory overload

overload and difficulty  blood sleepless nights People
behaviours or circumstances traumatic incidents




image16.png
17. Do you receive any support following these incidents (i.e TRiM referrals) More details
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18. Have you ever engaged in these referrals? More details
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7 respondents (29%) answered needed for this question.
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22. Do you believe there is still stigma in the police about seeking help for your mental health? More details
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Trauma in policing

This questionnaire has been designed to gather officers opinions on traumatic incidents and whether there is enough support following such incidents.
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3. How old are you? *
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4. What police force are you currently working for? *

Enter your answer
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Enter your answer

6. How long have you been a serving police officer? *
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7. Have you ever witnessed a traumatic incident whilst on duty? *
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8. If yes, how many in the past 9 months? *
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0. Do you believe that we are attending more traumatic incidents? *

11. If yes, why?

Enter your answer

12. How do you feel physically after attending a traumatic incident? *

Enter your answer

13. How do you feel mentally after attending a traumatic incident? *

Enter your answer

14. How long do these symptoms typically last for? *

Enter your answer
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17. Do you receive any support following these incidents (ie TRiM referrals) *

O Yes

O o

O Maybe

18. Have you ever engaged in these referrals? *

O Yes

O o

(O Prefer not to say

19. If you have ever engaged in these referrals, have you found them beneficial?

Enter your answer

20. If you haven't engaged in a TRIM referral, why? *

Enter your answer

21. Do you believe there should be another referral system in place, and if so, what? *
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22. Do you believe there is still stigma in the police about seeking help for your mental health? *

O Yes

No

Maybe

23. Why do you think this is? *

Enter your answer

24. What changes would you suggest your force make to better support officers exposed to trauma? *

Enter your answer
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ity ani o APPLICATION FOR ETHICAL APPROVAL

[RESEARCH STUDENTS

[This form i 1o be completed by the student within SIX months fr ful-time students and TWELVE month
r par fime students, ater the commencement of the research degree or folowing progression fo Par
0 ofyour course.

nce complefe, submi this form via the MY TS Doctoral College Portalat (itps:/mytsd witsd . uk).
[This documentis also availabe in Welsh,

'RESEARCH STAFF ONLY.

Al commnications relating to tis appiication during s processing must be n wriing and emailed o

poresearch(@uutsd.ac.uk , it the il ‘Ethical Approval followed by your name.

STUDENTS ON UNDERGRADUATE OR TAUGHT WASTERS PROGRANNIES Shouid submit s Torm|
(and receive the outcome) via systems explained to you by the supervisorimodule leader.

 research to resultin benefit and minimise risk of harm, it must be conducted ethically. A
researcher may not be covered by the University’s insurance if ethical approval has not been
obtained prior to commencement.

“The University follows the OECD Frascati manual definfion of research activity: “creative work undertaken
on a systematc basis n order 10 increase the stock of knowledge. ncluding knowledge of man, culture and
Society, and the use of this stock of knovdedge {0 devise new applicaions”. AS such this covers aciiies
underiaken by members of Stafl. posigraduate research studenis, and boh taught posigraduate. and
undergraduate students working on dissertations/projects.

“The indiidual undertaking the research activity i known as the “principal researcher”

Ethical approval is not required for routine audit, performance reviews, qualy assurance studies, festing
wihin normal educational fequirements, and fferary o aristc criicism.

Please read the notes for guidance before completing ALL sections of the form,

“This form must be completed and approved prior to undertaking any research activiy. Please see
‘Checkis fr detais of process for iferent categories of appicaton.

SECTION A: About You (Principal Researcher)

1 [Full Name: Fiion ISAAC

o ooty |enverorsar | § |fomemeseann | o

x| Tovsnt Postoraduate | | Postgraduate Research | o

Undergracuate Stucent | X | Tl Sudent

Instiute/Acaderic
2 | DiscipinefCentr: =

4 |campus Swansea

5 | E-mai address: 2236484@student untsd.ac uk

6| Contact Telephone Number

o 2022 T G2 Etica Approval Form
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Not needed
For students:

7| Student Number: 2236454
Programme of Study: B5c (Hons) Professional Policing Practice
Director o Stusies/Supervisor. | Jane Davies

SECTION B: Approval for Research Activity

1| Has the research acty received approval i principle?
(ploase check the Guidance Noles 2 o the appropriate
approval process fo differen evels of research by difirent | YES | X | N0 [ 8
categories of ndvidual)

2 |if Yes, please indcate soure of|Research Degrees Commitee |16
Spproval (and date where Knoun)

Approval 'in_principle _must__be  Insute Research Commitee o
biained from the relevant source
prior to secking ethical spproval | Other (write n) o

SECTION C: Internal and External Ethical Guidance Materials

Please It the core ethical quidance documents that have been refered {0 during he completion of
this form (including any discipine-specfic codes ofresearch efhcs, locaion-specifc codes of
fesearch efhics, and aiso any speciic efical quidance relating {0 he proposed methodology)
Please fck o confinm thatyou research proposal adheres o these codes and guideiines. You may
2d rows o this table f necded.

1_[UWTSD Research Ethics & Integrity Code of Practice X
2 |UWTSD Research Data Management Policy. x
3| istany other relevant documents ere] o

SECTION D: External Collaborative Research Activity
If there are extemal collaboralors ien you should gain consent fom the contact persons (o share their
personal data vih the university. If here are no extemal collaborators then leave his secton blark and
Continue o seclion .

nstiution

Contact person name.

Contact person e-mail address

s your research extemally unded? ves [0 wo | O

apri 2022 2 Eirical Approva Form
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5| e youinrecipt of  KESS scholarshp? ves [0 w | o
© | Areyou speciicaly empioyedto | Vontary ves [0 w | o
undertake s fescarch i cer a
7| potd or voliary capaciy? Enployed ves o w | o
& s the resoarch beig underiaen | 1YES then the
witin an exsting UNTSD Alhiofa | permission question
Professona Leaning Parinrshp | below docs notnee | YES | & NO_ | @
By e onovered
9| Has pormission to undertake he | (TYES aftach copy)
research has been provided by e |INOhe appicaton | YES | O No | O
pariner oganisaton? cannolcontiue
Whererescarch activity i caried ou n collaboraton with an external rganisation
10_[Does i arganisaton have s ovn etis approva system? | YES | 5 | no | &
1Y, lease atach 2 copy of any il approva o interm approval) fomthe rganisatio (s
may be  cop of an el f pproprte)
SECTION E: Detals of Research Actvity
Break a leg - s all in the mind' How does constant exposure
1| indicatie e impact a poics offcers menta health?
2 |proposedstatate: | 1802205 Proposed end date. [ 06102025
Introduction tothe Research (maximum 300 words per section)
Ensure that you writ for  Non-Specialist Audience when outining yourresponse o the
points below:
+ Purpase o Researcn Actity
+ Proposeq Research Quesion
+ Aims of Research Activty
+ Obiecties of Research Actiy
Demonsiate, by, how Existing Reseatch has infomed he proposed actviy and expian
+ Whotth research sty wil okt e body of knowiede
+ Howitscresses an s of importance.
Purpose of Research Actviy
Trisrescarch il primary be focused on how rauma impacs a polce offce_Pre-cising
5| rescatch vill b reviewed and wil be compare 0 ne anohr, hs il be e f iy and enty

ifsupport can be implemented quicker to support oficers. Ressarch wilalso be done o see i here.
is enough support already fo available and accessibi (o officers and i nol what needs (o change
So tha officers do not suffer wilh their menta healthfor prolonged periods ofime.
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The reason for tis research is because, numbers are constantly increasing vih the amount of
offcers fhat are on fhe sick due 1o poor mental health, something needs fo change [0 support these:
officers and mindsets need fo change from ' the b you al signed up 1o do

Research Question
e saying break a leg’has been incuded because often when someane is physically inured they
are met with sympathy and well wishes, however whenever someone adits {0 sruging wih their
mental health people don' typically know how 1o react especialy police offers, they often feel
‘ashamed about needing help.

Trauma has been the main {opic as partcuarly within the past few months, here have been
raumalicincidents that South Wales Police have announced. Offcers would have needed fo
attend these calls and therefore the exposure of rauma will need fo be examined.

(s boxshous expand 5 you )

‘Aims of Research Activity

‘Anaiyse how rauma impacs an offcars merialheali
I mental healthis st 2 stigmalsed topic ihin the frce.
Ifthe referals hat are made on an ofies behalf ae efiective o do they need improvement

Objectives of Research Activity

“The main objectve wilhin this dissertaton s o see how {he Iraumali incdents day in day out
impact theit mental health.

Proposed methods (maximum 600 words)
Provide 3 bref summary of all he methods that may be used inthe research acfiviy, making it
clear whai speciic fechmiques may be used. If methods olher than those isted i tis section are
deemed appropriate later, addional etical approval fo those methods will be needed.You do ot
eed to usty ihe methors here. bu should nstead describe how you infend fo colct he dafa
hecessay fof you 1o complete your project

“The proposed method that will be uliised witin hi dissertaion s lready pubished research
‘avaiable onine. they will be compared 1o one anoiher or used {0 support a thesis, ging crect
throughout. The other method thal will be used are surveys, crealed and disrbuted to serving
offces fo esiablsh hey're thoughts on irauma and i they belleve thal here i enough support
‘avaiable o them. These surveys val be anonymous and no oficers wil be idenifable n the paper

Location of research activity
Identify al locations vihere research activiy vl take place.

Response departments

Research activity outside of the UK
Ifresearch actiity il lake place overseas, you are responsible for ensuring that loca etical
considerations are compied with and that i relevant permissions are sought. Specify any local
Quideines (¢.9, rom localprofessional assoiationslieamed socletiesuniversites) thal exit and
whether these involve any efhical stipulaions beyond those usual i the UK (provde defaiss of any

g 2022 s
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1 |Use ot questonnaie o smia research instrument? x | o
2 [use of iterviews? o | x
3 [Use o focus groups? o | x
4| use of paricipant ares? o | x
5| Use of video or audo recording? o | x
© | Use of computer-generated g fes o | x
7 [partipant observation it ther knowtedge? o | x
[ Partcipant observation wihout thei knovledge? o | x
o [csess topersonat o conentalnermation wihout he parpants spesie. | 5|
1o | Administraion ofany questons.tes smuf,presentafion that may be experienced | 1|
25 physicaly, mentaly or emotionally hami / offenswe?
11| Perfomance of any acts which may cause embarrassment or afect sefesteen? | @ | X
12 Investigation o partcipants involved i legal acties? o | x
13 | Use of prosedures thatinvolve decepion? o | x
14| Administraion ofany substance, agent r placebo? o [ x
15 | Working wihIve vereorate animals” o | x
16 | Procedures that may have a negative impact onthe environment? o | x
17| Other pimary data collcton mefhods. Please indicateth fype o datacoliecion
method(s)belov.
Detas of any other primary Gata collecion mefhod o |«
(5 b st sgand s you )

I NO to every question, then the research activy is (thicaly) low risk and may be exemp from some of
the folowing sectons (please refer {o Guidance Noles).

I YES to any question, then no research actiity should be undertaken unii ful etical approval has been
obfaned

SECTION G: Intended Participants

Ifthere are no participants then do not complete this section, but go directly to section H

Who are the intended partcipants:

YES | NO
1| Students orstaf at the University? o | x
2| Aduts (over he age of 13 and competent fo give consent)? x | o

3 | Vuinerable aduts? o | x
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+ | Chikien and Young People under he age of 157 (Gonsent rom Parent Gareror | 53 |
Guardian wi be required)
5 |prsoners? o | x
& | Young offenders? o | x
7| Those who could be considered to have a paricularty dependent reationship with | ¢ |y
he invesligator o 3 Galekeeper?
| People engaged inllegal actites? o | x
o | Others. Prease indicate the paricipants below, and specifcaly any group who
may be unabl {0 gve consent
Details of any olher paricipant groups: ala
Partcipant numbers and source
Provide an esimate of the expected number of participants. How will ou ideniy paricipants and
how il hey be recnted?
10 |Howmany paricpants are |30
expecied?
= ot
1| Whovil the partcipants be? | SERInG response offcers.
= o)
T Ask amongst teams witin thesttion, if anyone would be viling
@ | o paricpate
partcipanis?
nformation fo participants:
partiip ves | no | wa
13| Wil you describe the mai research procedures {o patcipants X o
advance, so tha they ae informed about what o expect”
14| Willyou tel paricipants that ther partcipation i vontary? x o
45| Wil you abtain writen consent for participation? o [x|o
Wil you explan to paticpants thal efusal o participate in the
18" research vill not afectther treatment or education (1 rlevant)? o (o] x
Ifhe reseatch is observationa,wil you ask paricpantsfor teir
7| consentto being abserved” oo | x
Wil you el participants hat they may wihiraw from the research at
15 | any me and forany reason? o o | x

April 2022
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4o | With questionnaires, wil you give partipants the option of omiting

questions they do not want 1o answer? 2lE =
20 | Wil you tel paricpants that ther data will b treated with ful Z el =
confideniiaity and tha, i published: i wil not be idenfiiable as heirs?
21| Wil you debriefpartipanis at the end of their pariipation. inaway | | o | o

‘appropiate o he type of research undertaken?
22 [11NO 10 any of above questions, please give an explanation

Wiition permission vill not be required. It il be assumed that consent has been given for answers
0 be used when the participants begins o answer the quesiions.

i o s

s you )

Information for participan ves | no | wa

24| Wil pariipants be paid? o [x | o

25 (15 speciaist electical or other equipment fo be used with paricpants? | O | X | O

25| Are there any fnancial orother interests to the investgator or
University ansing from this study?

Wil the research activy invove delberalely misieading paricpants in
27| any way,or the partal or ful conceaiment of the speciic studyaims? | & | X | &

25 [1fYES 1o any question,please provide full detals

i b shoukt exand 55 you 75

SECTION H: Anticipated Risks

Outiine any anticipated risks that may adversely affect any of the participants, the
researchers andior the Universit, and the steps that will be taken {o address them.

11 you have completed a full isk assessment (for example as required by a laboratory,or extemal
esearch collaborator) you may append tha o his form.

Yes |0
1| Fullisk assessment completed and appended?

No | x

Risks to participants
2 | For example:sector-specific health & saiety, emational distess, inancialdisciosure, physical harm,
transfer of persona data, sensitive organisaional nformation

Risk to paricpants Fov youwilmagae e ik o pariciparts

—

5| Tresearch acivty may incude sersitve, embarrassing or upseting fopics (< g sexual acviy, dug
use) orissues likely 1o disclose information requiting futher acton (e.g_crminal actvy),give
L = Pz ERe A e
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Getals of the procedures 1o dealwith hese issues, including any support/advice (e_helpline.
numbers) 10 be offered o parfipans. Note thal vihere applicable. consent procedures shoud
make i lear that f something polentialy or actualylegal i discovered in the course of  projec, it
may need to be disclosed fo he proper authorites

Risks to the investigator
4 |For example- personal health & safety physical ham, emotional distress, isk of accusation of
ham/mproprety, conflct of nerest

Risk to the investigator: Fow you vl mgate o ek o e mvesigator

s b youtpe)
5 |Universityinstitutional risks.

For example- adverse publcity, financial loss, data protection

Risk to the Universty. o you vl magate e ek ot Unversty.

Environmental risks

© | For example: accidenta spilage of polutants, damage o local ecosystems
Risk to the environment: Fov you il mgate o ik o et
Disclosure and Barring Service
the research actity involves chidren or vuinerable adus, a Disclosure
and Baring Servioe (DES) cerlfcate must be obtained before any contact
with such partcipanis ves | No | wa
7 [Does your research require you to hold a current DBS Certicate? o |[o [x

11 YES please give the cerficate number. I the certfcate number is not
8 | avalable please write ‘Pendings, n tis case any ethical approval il be:
subject to providing the appropriae certfate number.

SECTION I: Feedback, Consent and Confidentiaity

1 [Feedback
Wha de-briefing and feedback will e provided o participants, how wll tis be done and when?

1 partcipans want any feedback, then s would be available afler complfion of the research.
They would be abie {0 request access {0 the section where ther contibufion was relevant

Lo g E




image39.png
Prifysgol Cymru PG2/E1 FORM

University of Wales

Cree——

2 | Informed consent

Descibe the arrangements to inform potential paricipants, before providing consent,of what s
involved in paricipating. Describe the arrangemens for paricpants fo provde full consent before.
ata collcton begins. f gaining consen in tis ay is inappropriate, expiain how consent wil be:
obtained and recorded in accordance with prevaling data profection legisiaton

There vl be a disclaimer at he fop ofthe survey that it wilbe assumed offcers are happy that
ansviers given vithin the survey can and wil be used in he research paper.

i box sk expanc s

3| Confidentiaity | Anonymity
is not being offered, explain why this s he case.

There vl be a disclaimer at he fop ofthe survey that it wilbe assumed offcers are happy that
ansviers given vithin the survey can and wil be used in he research paper.

i o skt expancse

SECTION J: Data Protection and Storage

Does the research acivity involve personal data (as defined by the General
Data Protecton Reguiation 2016 “GDPR’ and the Data Profeciion Act2018 | YES | NO
DPAY?

“Personal data” means any informaton relaing o an idertfed or identabie

natural person (Gata subject). An iGertifsble natural person s one who can be

idertied, irectly or inirecty, i particulr by reference (o an ientfer such as

1 | 2 name, an iceniiication number, Iocstion data, an online ietiter o to one or | [ x
more factors speciic 1ot physical, physklogical, genetic, mental, econom

cutura o social Kienty o that natural person. Ary video or audio recordings:

of paricpants o be personsl data

16 YES, provide a descrption of the data and explan why this data needs o be collected

s b shouk expand 2 you )

Does tinvolve specialcategory data (as defined by the GDPR)? ves | no

“Special category data”mesns sensitve personsldata consistig of nformation 3 0

the dta subiects -

(2 recil or s arign,

) poiticalopiions.

) reigious belies or cihe beietsofa simir nture

3| (6] membersnisof s rad union (winin ne mesnng o the Trade Union ana Labour | X. o
Reiatons (Conaaldsion) ic 1592

(2 ohysialor menta hesthor condton,

0 soxal e,

g) genstcs

%) Bometrs dat (as ueed for ID puposes)

apri 2022 0

el out how anonymity o parfcipants and confidentalty wil be ensured in any oulpuls.If anonymity
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1§ YES, provide a description of the special category data and explain why this data needs to be

collected
4 | E- Mental health - tis dissertation i focused around mental health and therefore will have to be.

poken about. However, his il be done sensitively and confidentialy

i b shouk expsnd 25 ou )

Will data from the research activiy (collected data, drafts of the thesis, or | YES | NO

materials for publication) be stored in any of the following ways?
5 [Manual s (i=. in paper form)? o x
6 | University computers? o x
7_|Private company computers? x o
& [ Home or other personal computers? o x
3| Laptop computers/ CDs/ Portabie disk.drives/ memary sticks? o x
10 | “Cloud" storage or websites? x o
11| Other — specily. o x

For allstored data, explain the measures in place fo ensure the securlly of the data collected, data
12 | confidentialy. including detais of backup procedures, password protection, encrypion.

‘anonymisation and pseudonymisation

‘Survey resuts il be dovnioaded onto a aptop provided by SWP and will be saved onto a

passwiord encrypled file o protect data and sensilive information.

this b shouk expand 5 you e

Data Protection

Wil the research aciiity involve any of the folowing activies: YES | o
13 | Elecronic transfer of data in any for? ] o

‘Sharing of data with others at he University outside of the immediate ressarch
M |ieam? o x
15 | Sharing of data vith ofher organisations? o x
16 | Export of data outside the UK or importing of data from outside the UK? o x
17_| Use of personal addresses, postcodes, faxes, emails o telephone numbers? | 1 x
18 | Pubication of data that might allow idenfication of individuals? o x
19 | Use of data management system? o x
20 | Data archiving? o x
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11 YES to any quesiion. please provide fulldetaks. explaning how this wilbe conducted in

21| accordance vih the GDPR and Data Proiscion Act (2013) (and any nfemational equivalents,
where appropriate)
Research vl be submited securely via a Tumitin fink provided by the universiy, tis shoud be
secure fnk ith mited person being abe fo access t.
s o s youtee)
22 | List all who il nave access to the data generated by the research actiy
Markers at the universiy.
Mentors
Mysel.
s o s youty
23| Listwho wil have cotrol o, and act a5 custodian() or,data generated by the research aciy:
Myselt
s b shouls expand s o
Give detais of data torage arrangements,including security measures in place fo protect the data,
24| where data il be stoed, how long for,and in vhatform. Wil data be archived — i so how and ifnot
why not
 The data will any be kept uni th resus o s research are received. Afe hese resilts there vill
be nojusiiabl feason t keep any surveys and with hercfore be desiroyed accordingy
s o s ou
25 | Please indicate f your data ill be stored n the UWTSD Research Dala Reposiry (see
hitps researchdata uwisd ac.uk ). I 3o please explain. (Miost reievant o scademic saf)
s o s you
Gonfirm that you have read the UWTSD guidance on data management (sce
25| it wwisd. ac ukoranyresearch-data-managemen) Yes | X
27| Confirm thatyou are aware tht you ne to keep aldata unil after your = |

research has completed of the end of your funding





