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Essay three:
[bookmark: _Hlk179728036]How might personal attitudes, values, and bias impact upon the effective investigation of volume crime?
Your answer must be based on academic research, but you may refer to relevant, recent examples.

Word limit: 1000 words.
A History of investigation in policing, in 1829 the “New Police” was created. A new way of dealing with public order, by officer patrolling the streets and preventing crime. This way of detecting crime was predominantly shoplifters who were committing offence for money.
In 1842 the Met police developed a small team of detectives which lead to an approach of investigation being formed. This new way of investigating was seen as being more uniform and disciplined, it spread through the police force and each police area had a crime investigation department. This formed to separate areas of investigation, these are uniformed officers and general crime investigators. Crimes and victims are different in each case and may need to be investigated differently (National Centre for Policing Excellence, 2005).
Criminal Procedure and Investigations Act 2016 states that a police officers have a duty to deal with criminal investigations, police officers need to look at the evidence from the crime and have a duty to decide whether the evidence is enough to prove that individual is guilty of the crime committed (College of Policing 2013). 
Now the police have different scientific options and techniques that can be adopted to help the investigator investigate the crime more effectively. Police officers have knowledge of current criminal laws, and legislation to assist them, this then forms a part of the police officer’s investigative mindset, which would assist them in making the appropriate decisions in an investigation (National Centre for Policing Excellence, 2005).
In policing the exception of the mindset for officers is one of openness, this is reinforced through the Code of Ethics Policing Principles, these ethics help form a part of an officer’s mindset when they are dealing with high volume investigations and being accountable for decisions made during an investigation. The college of policing (2024) states that officers using the ethical policing principles should be making fair and unbiased, be open and honest with decisions, making sure that public trust is built, to be accountable for the actions taken, and to work within the limits of the law (College of Policing 2024). 
 However, this does not always happen, an officer is expected to be open, unbiased and to not stereotype. Furthermore, officer is not allowed to use their own experiences to investigate crimes. However, sometimes this can be done without the officer knowing, this is known as unconscious bias. Unconscious bias can be formed at the initial stages of an investigation and can lead to the individual searching for the evidence to prove the Suspect is guilty, instead of looking at the evidence to form a picture of the crime. The problem with the officer forming unconscious bias is that it could lead to the suspect being wrongly convicted of a crime (Wallace 2015). 
Why does this happen, how are this bias formed in police officers’ mindsets? A case study completed by Wallace (2015) called “The Effects of Confirmation Bias on Criminal Investigation”. The study was completed with 166 police officers, who were working in various departments within the police force and were different ages and had different lengths of service. 
 The study consisted of police officers’ completing questionaries based on different crimes, to measure the officer’s belief that the suspect was guilty. The study found that officers in a role of investigator with more personal experience, and police training were more likely to judge the suspect as being guilty, the study also suggested that the more heinous the crime was the more the officer started to build a case against suspect to be guilty, instead of the officer investigating.  Therefore, showing that the officers’ actions had been closed minded or implemental mindset. Which shows that the officer has formed a confirmation bias which means that the officer would be looking for the evidence to prove that the suspect is guilty without doing the investigation. The study showed that the investigating officer would have inherently ignored the information or evidence that would disagree with their theory, which would risk the offender being wrongly accused of a crime. 
According to Wallace (2015) The evidence from the study conducted shows that Police officers with more personal experience have more unconscious bias toward criminals and may form a judgement or opinion on them being guilty before the investigation is completed. However, this would need to be measured against police officer that are younger in service. 
A study completed by ‌ Millie and Hirschler (2018) called “New Recruits in The Police” further agrees that unconscious bias, values, and beliefs change in police officers the more years they are in service. The study consisted of 60 new recruits between the ages of 20 to 50 over a 2 year period, the reports says that there was a general consensus  that they values, beliefs, and personal attributes matched the Ethic policing principles and ideology  when they started their roles in early intervention and response, a lot  of the new recruits had prior knowledge of working in the police as a Police community officer or a special constable to which they have the personal attitudes and beliefs. The study states that the officers at the start of the study showed values, beliefs and personal attitudes, the study highlighted that in the first interview the officers repeated what they had been taught in initial training, by talking about the policing principle of the code of ethics (Collage of Policing 2014).  The study’s findings with the new officers showed that they could see that their own values, personal attitude, and bias could influence their decisions. 
One element that was mentioned during the conclusion of study was empathy, the officers suggested that senior officers showed a lack of empathy. Furthermore, some of the new recruits seen that they to lost empathy, more with people who were repeat offenders, with one officer stating that they believe that the code of ethics become more relaxed the longer in service the officer is, highlighting cynicism as being the main factor for older officers.  
In conclusion, “How might personal attitudes, values and bias impact upon the effective investigation of volume crime?” This essay has researched into studies completed with new recruits and another study with mixture of officers in services, the two studies show that the longer in service and more experience had with members of the public, or repeat offenders, the more likely unconscious bias are going to be used when investigating crimes, as the officers investigating are likely to have less empathy for the suspect, especially if the suspect has been a repeat offender. Which could lead to the officer assuming guilt before investigating. 
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Essay one:
How effectively has the police service adapted to accommodate diversity within the UK? Consider the police force itself and/or the way police engage with diverse communities.
Your answer must be based on academic research.

Word limit: 1000 words. 
Sir Robert Peel introduced a code of ethics into policing, to ensure that Police officers and staff followed a set of standards of behaviour (College of Policing 2024). These ethics set a standard of behaviour for officers to follow when they are dealing with member of the public. The whole principle of this was to build public trust, which would then enable the office to do their role more effectively and in the United Kingdom is known as policing by consent. These principles place emphasis on the officer to listen and respect the public. However, this principle did not take into consideration at that time equality and diversity. Equality and diversity are a means of reducing the inequalities of an outcome that has arisen from socio-economic disadvantage, to give everyone equal opportunities and not to be discriminated against (Home office, 2012, Union Learn, 2010). 
At this time equality and Diversity had not been a consideration, however, this then started to change. In 1981 the Brixton Riots were the focal point of recognising of the lack of equality and diversity in the UK. Further to this, the town of Scarborough was noted as suffering economic, and social deprivation at this time where unrest led to seventy-eight arrests (London Radical Histories, 2021). This then led to individuals rioting against police mostly African British youth and white police. This then led to Lord Scarman being tasked to conduct an enquiry. Lord Scarman then authored a report with recommendations and after the report was completed. It was then agreed that a policy should be brought in with the support of the police and the community to which introduced the policing principles, highlighted more training for officers and a reformation of the complaints procedure (The National Archives, 2019).
Lord Scarman also noted that there had been some individuals joining the police from minority backgrounds but stated that the entrance tests need to be free from any unconscious bias or discrimination. Further he also stated that there were training areas that needed to be a priority, and these were public order training, race relations and supervision. Lord Scarman stated that due to the legal changes which would take a while to be implemented, he recommended that the police constables implement immediately a community committees which would allow locals to highlight any issues to the police straightaway and build confidence in that community. However, these recommendations were not accepted by the Margaret Thatcher government, and they failed to put those recommendations in place. This then led to further racism and equality incidents happening after the Scarman report which subsequently caused further unrest, and this was because the Thatcher government did not implement any equality and diversity changes in their plans (The National Archives, 2019). 
Further distrust and unrest were later caused during the investigation into the murder of Lynnette white in 1990. During this case police falsely accusing and charging five men who were arrested based on their race and the conviction was later found to be unsafe. There was also the Stephen Lawrence enquiry conducted by Sir William Macpherson which highlighted institutional racism within the police (‌Macpherson, W. 1999, Horwell, R. 2017). 
However, some changes were brought in, and the Equality Act 2010 (Gov UK, 2010) was introduced. This Act which introduced sixteen sperate parts, which created a framework, to protect people from being discriminated against, to protect their rights and to give them equal opportunity and same rights. It stops the person form being victimised, discriminated, or harassed based on their protected characteristics which could be Disability, Age, Gender resignment, Race, Religion and beliefs, Sex and sexual orientation, marriage and civil partnerships, pregnancy, and maternity (O’Regan, 2023).
However, research completed shows that just before equality act 2010 was introduced the percentage of ethnic minority groups went up with the largest increase being seen in Asian police officers rising from 1.5% to 3.7%. 
Further research shows below that there has been ongoing improvement in diversity in the police force in the last 15 years the table below taken from “POLICE WORKFORCE” research. 
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(GOV.UK 2023)
The college of policing strategy 2021 to 2025 suggested that  “Black lives matter” and the case of Geroge Floyd in the United States of America, has shown that equality and diversity still need to be a priority in policing and have introduced a strategy to improve the equality and diversity practices within the police. They have highlighted that there is a lot of work that is needed still and are using evidence led diversity and inclusion practices from the National Police Chiefs Council (NPCC). The college of policing states that they are working towards with stakeholders, policing professions and work force, to concentrate on five areas of reflecting on the communities and will work towards tackling under representations of the workforce, and protected characteristics. The second is to work towards educating all staff about equality and diversity and taking positive actions to give equality. Lastly, to live in the values of the organisation (GOV.UK 2023, The College of Policing 2021).
In conclusion the research shows that the police have made effort to get more officers in the force from diverse communities, the Scarman report that was completed in 1981 made a recommendation of the ways that it could improve the trust in the communities, and lower racism in the police force. This was to implement more opportunities for those from diverse backgrounds and to join the workforce making it a more representative workforce of the communities they serve, unfortunately this was not followed through by the Margaret Thatcher government at the time. There has been recognition by the police that diversity and equality need to be at the forefront of the workforce and in answer to the question “How effectively has the police service adapted to accommodate diversity within the UK?”, the police have been adapting for the last 15 years, and the figures show that there is an increase in diversity in the police workforce. Furthermore, the college of policing are prioritising this and keeping diversity and equality at the heart of the workforce with it being a constant focal point of improvement.
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Essay five: 
How effective is early intervention an effective means of preventing young people from offending or re-offending?
Your answer must be based on academic research, but you may make reference to relevant case studies.
Word limit: 1000 words. 
This essay will explore what is early intervention and how this is important to prevent youths from reoffending. 
Early intervention has been the focus of the UK government for several years, but what is early intervention and what does this mean for the children that offend or re-offend. The early intervention foundation (2023) suggests that this is a means of offering support to young people and children to identify families and children who are at risk of failed opportunities, this intervention can take different forms, it can be done in schools, at home with parents and children, also mentoring services for families. This early intervention can give skills to parents and children to help tackle issues as they arise and recognise these earlier to provide personal goals for children as they go into adult life. 
 So far, the essay talks about intervention as a young child however, this may not always be the case, some children may not get any interventions until they commit their first crime and have been through the justice service, or first encounter police or medical services (Houses of Parliament, 2019). First contact with a young person after they have committed a crime, these may be custody-based disposals like referral to the youth offending team, who look into the history and family life of a child and work with them to prevent further offending, by using community based crime prevention tactics, and linking in with these young people at the police station, at court, or if they are sentenced (GOV.UK 2012). 
The research has suggested that one of the reasons why youths commit crime could be that they may be in a family where their parents have had different types of parenting style. This could be things like parents being neglectful, parents may have attitudes and behaviours that the child sees, or the child may be subjected to conflict between parents that cause the child to have disruption. This could be a reason that young person has then started to crime as they grow up, which then leads into adulthood (Smith 2004). 
Furthermore, there have been further developments over the last few years, where research has been completed in relation to Adverse Childhood Experiences or “ACES.” These “ACES” are like what the author (Smith, 2004) has suggested that it is the parent’s behaviour towards the child is the reasons for the child offending in the first place. ACES  are experiences a child may go through as they are growing up, were they have suffered trauma at a young age, or they have been subjected to parents separating, or a parent using drugs or alcohol, bereavement of a parent or someone significant in their lives, or being in a family where there is domestic violence. All of which could affect their values and beliefs as they become a teenager to an adult. Which shows that there is a link between family life and crime for children.
A suggestion is using an early intervention with youths to prevent youths from offending or getting into crime. As discussed earlier in the essay, early intervention seems to be the way forward. Statistics have been completed where it has shown that the reoffending and offending rates have come down, Research statistics completed by United Kingdom Government Statistics published on the 31st October 2024  shows that  re offending rates for juvenile and adult offender as 26.4% from October 2022 to December 2022 this was measured with 79,000 of the offenders and only 21,000 re offending compared to October 20211 to December when the rate was at over 40% of Juveniles reoffending and 30% of adults re offending , the statistics do show that re offending is going down, however is this because of early intervention, a strategic plan 2024 – 2027 completed by the Youth Justice Borad suggests that early intervention has had a part in the reduction of youth offending they have noted that it has been proven that in 2022/2023 there has been 65% fall from 98,937 cases  in 2012/2013 to 34,300 cases in 2022  to 2023, the report shows that the number of youths being in the justice system has dropped to 77% between yearend 2012 to march 2023 , there has only been 11,900 case were youth has been in court in end year 2023 which is a 73% reduction compared to other years ‌(Justice,2024, Youth Justice Board, 2024 ) .

In conclusion, there is evidence that the early intervention does work, and the statistics have shown that it has come down in recent years, however, the intervention is heavily reliant on funding from public services and bodies, which can be a barrier to services being delivered especially in this climate were money saving and delivering a cost-effective service seems to be taking the forefront. This can be a barrier to youths being able to get the service they need in order to prevent re-offending. Furthermore, some of the other barriers to the intervention could be family factors, and adverse childhood experiences could be a barrier to the youth wanting support to stop offending which could be seen as being risk factors and could change over time. Overall, the evidence does show that there is a positive factor to early intervention and that it is working toward getting young people and children on the right path for adulthood and it is clear from the statistics that as long as these services are considered and funded correctly, then they have the ability to be effective throughout future generations therefore reducing offending and as a result, the demand on the criminal justice system. 
Word Count 932




















Essay four: 
Outline potential links between serious and organised crime and public protection issues. What characteristics make some people more vulnerable to exploitation by serious and organised crime gangs?
Your answer must be based on academic research.
Word limit: 1000 words. 
Serious and organised crime activity is often planned, by people working in groups, or individuals working in collaboration with others. These individuals then plan and arrange county lines between areas and borders committing serious offences. To gain money and power over others, this could be through cybercrime, through drugs, sexual exploitation of individuals, firearms, or waste. Organised crime groups target communities and the most vulnerable individuals of society. The UK government noted in their publishment called “No place to hid: Serious and Organized Crime Strategy 2023 to 2028” that serious and organised crime cost the country £47 billion pounds yearly. It has been noted by an earlier document that serious and organised crime has risen by £10 billion pounds since 2018 (Home Office, 2018) which suggests that organized and serious crime is rising yearly and seen as risk for vulnerable people and children, as rising costs suggests that serious and organized crime is getting higher, which suggests that there will be more vulnerable people and children recruited to commit further offences and crimes  (Winchester, 2020, Office, 2023).
A document called “Individuals at risk of being drawn into serious and Organised Crime” A prevention guide suggests that people who become involved in organised crime may come from families that are already involved, it suggests that the youngsters of the family maybe involved and coached into how to commit offences, it estimates that there maybe as many as 39,000 people that are involved in organised and serious crime and up to 5,800 groups, this data is from 2015 and will be higher in 2024 (HM Government 2015). 
Vulnerable adults in regard to organised crime and serious crime are individuals that are unable to care of themselves or be able to protect themselves from exploitation, they may be targeted if they have no0 family support or friends to protect them. 

 Troubled children are particularly targeted for this maybe because they don’t feel like they belong, they may have had a turbulent upbringing, may have been in the care of foster/ or placement care in the system, maybe known to social services. These individuals are more likely to join these groups for that sense of belonging and then may start commit crime because they are then being exploited or forced to deal because they owe the individual for accepting them, they may be targeted or used to get others involved or be driven into modern slavery and drug trafficking. Children may be exploited by being offered gifts at first to be befriended, and then after a few times of this being offered the child will feel obligated to pay the person back and threatened by the person who has initially befriended the child, and the child is scared to tell anyone about this happening (NSPCC, 2022, Office for Health Improvement and Disparities, 2022).  
County Lines is a term that is used for a gang that operates outside of the area, they may have a large organisation that deals with the operation in a major town or city, they use mobile lines, and lines to deal to get children or vulnerable adult to carry drugs for the gangs. County lines operates in two ways it can involve trafficking children to move from the area they are in and live with them somewhere else being used as a drug carrier, or it can involve the gangs moving in with a very vulnerable person, who may have learning difficulties or is struggling financially, and the gang will then take over the property and use it as a means to store items like drugs, this is call cuckooing (NSPCC, 2022).  
However, due to the rising cost of serious and organised crime could Identifying risk and early intervention be the answer to protect these children and vulnerable adults from being groomed or targeted for gang use in serious or organised crime. One intervention being used is a tool kit has been produced for professional to use if they think that a child is being exploited, the tool kit is for under 18’s and is used for sexual exploitation and any criminal exploitation that is seen, looking for the common characteristics of exploitation. These could be the child or vulnerable adult being controlled, including threats of violence, noticing of they are associating with others that maybe being exploited or harmed, they may change personalities or start using substances, may start wearing different and more expensive clothing, or have more money than usual. 
The tool kit introduces disruption tactics that can be used by police, housing, education staff, health care workers and other professionals, this includes civil orders and injunctions to safeguard the children, sexual risk orders and slavery and trafficking prevention orders. The tool kits concentrate on getting the victims views, the impact of what happens next could have on them, and the impact of the investigation on the victim and the community to where they live. The importance is to safeguard the victim as well as putting measure in place to safeguard the perpetrator from committing any further exploitation against the victim ‌ (Home Office 2022, NSPCC 2022).
There is also an vulnerable adults took kits that can be utilised which is very much similar to the children’s one, it highlights what needs to be looked for, like for instance of the vulnerable adult is associating with someone who is new and then starts to have more money and nice clothing, or there are more visitors back and forth, or there could be more complaints of anti-social behaviour coming in from the community. All of these are signs and characteristics of the vulnerable person being exploited and again the same tools could be used for creating a deterrent or preventing further exploitation, there is an importance that agencies work together, as not doing this could mean that the exploitation could be missed or overlooked, and the vulnerable person or child could be at further risk the longer it goes undetected. 
In conclusion this essay has provided evidence that organised and serious crime is rising and that it is important that early intervention and recognition of what the characteristics are to help professionals to recognise that a person/child is being targeted for crime. It has highlighted the importance of professionals working together to combat these issues. The research has showed that there are links to children who have come from care or children that may have problems at home. The research shows they maybe more targeted for serious and organised crime, and that vulnerable adults who have no family or anyone to protect them targeted also. 
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