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The module is a self-analysis for making oneself capable of entering into the job of hotel industry. The learning from this module will help in many ways for preparing himself or herself for the career. This paper also concentrates on the risks associated with the hotel business and the management of the hotel must be careful of those risks. Violating the acts regarding the risks can harm the image of the hotel and the financial position. These risks can be minimized by maintaining the acts and laws perfectly.

[bookmark: _Toc14462874]Learning from the Module
So far, the module is concerned in analyzing the personal strengths, weaknesses, opportunities and threats and preparing a Personal Development Plan- PDP for me. The module specially focuses on analyzing the skills and qualities required for getting employment in a hotel and hospitality industry. The special skills needed to get job in the hotel and hospitality industry easily is the concentration of the module (Medlik, 2011). The learning from the module can be explained in brief in the following. 
Personal Development Plan- PDP is a vital way for making myself attractive for the employers and the clients (Ashurst, 2017). It helps to lift my personal goodwill. There are a lot of ways to enrich the strategies of PDP and get the attention of the recruiters. All the people seeking for the particular job in the hotel and hospitality industry will want to safeguard the position, but the job facilities are limited. Therefore, it is a good way to conduct the personal SWOT analysis for analyzing the strengths, weaknesses, opportunities and threats for knowing the strongest point of himself or herself as well as the weakest points. The strongest points can be nurtured for enhancement and the weakest point should be minimized for better performance. Necessary steps can be grabbed for converting the weakest points to the strong points and the threats to the opportunities. SWOT analysis focuses on both internal and external factors of oneself and this information help to generate the Personal Development Plan. 
The analysis of both internal and external factors needs examining business organizations, employers and the colleagues also. SWOT is just a device for deeply recognize the contributions of oneself in that particular area of employment. SWOT analysis provides the ins and outs of oneself and these ins and outs are very much helpful in making an effective and positive modifications and creating new breaks for oneself (Yup Chung, 2012).
The results perceived from SWOT analysis can shock the particular person. It is not a good way to react negatively or get feared of the results. A negative reaction or be afraid of after finding out the weaknesses and threats of the analysis can destroy the objectives or purposes for which the analysis was conducted. The weaknesses can be intimidating on the career of the person, but it also provides a chance for improving the weaknesses in a fruitful way. The power of thinking positively will always open new opportunities for making a change and creating a better me. The weaknesses must be converted into strengths by taking pre-emptive steps. The module focuses on the factor of making the change in oneself by analyzing the strengths, weaknesses, opportunities and threats and eliminating the negative factors by Personal Development Plan.
In Personal Development Plan, the focuses are be on the opportunities and strengths. Taking full advantages of the opportunities give a full support to the development plan. Personal development gives concentration on the enhancement of the personal skills. These help to become a better employee as well as a better person. The steps taken in the personal development plan are the reflection of removing the threats and weaknesses of a person and enhancing the strengths and opportunities of the person. It shows the personal resources can be accessed to be successful in the career and the special norms and attitudes which others fail to believe. It also helps to learn the attitudes which hold me back in the path of success. The barriers one can face in the career are summarized how to solve in the PDP and these information and techniques are very much effective to be a new and a better person in the professional life as well as in the personal life (Kneale, 2013).


[bookmark: _Toc14462875]Legal and Legislative Risks Needed to Consider in the Hotel Industry
Risks in the hotel industry are immeasurable. As the health and hygiene and safety issues are related with the industry, the legal and legislative obligations are quite high in this area. All the businesses related to this industry must practice a good morale in risk management in the organizations and ignoring safety measures can harm the organizations’ goodwill and financial position (Minter, 2016).
By captivating the noteworthy actions and putting on the major made procedures according to the necessities of the authentic and administrative context, the business and managerial teams are made to give affluence and safety circumstances of clearance and work to visitors, invitees and employees, as well as risks revulsion, data and scheduling of helping employees and sequence of deed of the rudimentary association and resources.
 This act fundamentally concludes that hotel managerial teams should have suitable authentic philosophy and information to form, control and govern the work to such a degree that pressures of the incidence of accidents with guests and supervision team should be lessened. The employees should be trained to act skillfully to limit the dangers in their specialties.
[bookmark: _Toc14462876]Liability Risks
All the liabilities a hotel needed to take should maintain an agreement from the very beginning in case of both the employees and the guests. The idea of making contracts must be available in the hotels. The clients must be notified of the contracts and the core issues in the contract act must be followed. The offer and acceptance must be completed before entering into the contract. The employees should sign in the contracts and must be known all the pros and cons of the contracts from the day of getting appointment of the contract. Given the importance of these types of contracts, it is straightforward that the manager practices that reports which are actual and obviously conditional on contract law. For an agreement to be considerable and legally enforceable, it must cover the mainstream of the associated sections (Arbel and Grier, 2011).
[bookmark: _Toc14462877]Data Protection
In the hotel business, information regarding the clients and guests is an important issue because the hotel has most of the important confidential data of the guests such as the personal contact number, credit card number and address etc. This information must be kept secured and make sure that nobody will misuse it. The administration should carefully supervise how they manage the discrete data which they assemble and save up to assure steadiness with the Data Protection (Mansour Ghazi, 2016).
[bookmark: _Toc14462878]Health and Safety
The hotel can include many capacities and divisions and the staffs and guests may be allowed to specific areas of the hotel. All the security for them must be maintained for health and safety issues. It is a valid need for a hotel to deal with the diverse hazards influencing employees and guests over risk inquiry to imitate to The Administration of Health and Security at work. To continue this, the managers need to ponder what may make damage persons and select if they are doing whatever is essential to respond that damage (Assetsure, 2019).
[bookmark: _Toc14462879]Food Hygiene
Food laws implementing in the hotel industries must look after by the management of the hotel for the health issues of the guests. All the different types of food laws are applicable in this industry and these gives protection to the clients from several health hazards (Wu, 2013). 
[bookmark: _Toc14462880]Risk Management
The encounters of risk can include all from guests who fall incapacitated because of food borne infinitesimal creatures to digital hazards. The hotels obtain a lot from the risk management process just like diverse sections (Mansour Ghazi, 2016). 
[bookmark: _Toc14462881]Licensing
Vast numbers of the licenses and utilizations must be developed in the beginning of the hotel and regenerating whereas the hotel is functioning. Licenses contain construction authorizations, fire security authorization, law enforcement agency certificate for hotels, trade license, etc. (Mensah, 2013).
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The module helps to learn a lot regarding how to analyze personal strengths and weaknesses and how to use these in the world of career and improving a lot in the inner self of one person. The learning mainly focuses on the scope of employment in the hotel industry. In this industry, a lot of risks are associated with the operation of daily business. These are needed to be maintained carefully.
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