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Lesson Title:

	 
Day 1 Certificate in Education and Training – Adult Learning Theory




	
No. of Students:

	
6-8
	--
Duration of Lesson:
	
1 day including Protected Learning Time




	
Lesson aim:

	
To provide learners with an introduction to adult learning theory




	
Objectives: By the end of the lesson learners will be able to:

	
Assessment activities: (linked to  objectives)


	1. Identify the stages of the Adult Learning Cycle (ALC)
2. Explain how to embed Maslow’s theory into your training environment
3. Identify your own Honey and Mumford learning style
4. Explain how learning styles may influence your training
5. Explain how to use the Experiential learning Cycle (ELC)
6. Explain how you promote Knowles’ Adult Learning Principles within the classroom environment

	1. Q&A.
2. Paired Task. 
3. Task: Completion of questionnaire and discussion regarding learning styles characteristics.
4. Discussion and Individual task.
5. Q& A 
6. Task & Q & A.



	
Linked Awarding Body Criteria or College of Policing NOS:


	

No specific NOS – will link to the City and Guilds Level 4 Certificate in Education and Training
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	Timing
	Session Content

	

	
	Trainer Activities 
(including any specific questions asked e.g. for assessment purposes)
	Learner Activities
(including objectives met)
	Resources

	9:30 – 9:40

10 mins
	Introduction   
Trainers to introduce themselves and welcome learners.  If using online platform trainers should use the video function for the introduction session at least although they may need to turn this function off later to improve connectivity.

Maslows – Slide 2
Trainer Q: Have you anything to add to your “Needs, Concerns, Expectations” since attending the induction?.  
https://padlet.com/julannejones/zur661zbu5e1d2fw?utm_source=new_remake&utm_medium=email&utm_term=button&utm_content=view_padlet&utm_campaign=remake

Trainer to go through “housekeeping” as appropriate to either the classroom environment or online.   Explain any current covid restrictions in place.

Gestalt – Aim and Objectives, Slide 3

	
Listening and asking questions

Adding to the NCE completed on Induction day if needed.  Learners can access this via the QR code on the slide or via the link.










	PowerPoint Slides 1,2, 3 & notes pages
NCE Padlet.  




	9:40 – 9:55 

15 mins
	Quick Rec-cap of previous learning
Use Sli.do as a recap on induction day and to check that pre-learning knowledge has been assimilated.  If there are IT issues the questions can be asked verbally.
Trainer to activate Sli.do poll entitled “CET Induction Day”  via:
Account Name:	Claire.Sumner@south-wales.pnn.police.uk
Password:	L3ad3rsh1p!
See slide for codes for learners to access the slido.   
Questions 1 – 6 of sli.do only
Q1: What academic level are you working at for this qualification?  
Q2:  What learning styles theories are you aware of?  
Q3:  Who developed the VARK model?    
Q4:  What does “R” in VARK represent?  
Q5: What type of tasks could a kinaesthetic learner potentially prefer?  
Q6:  What VARK learning style(s) can you best relate to?  Clarify that the questionnaire results would have indicated which styles the learner may prefer but their own research of the characteristics may also have indicated certain characteristics in other styles that they could relate to.
	Listening
Answering questions either verbally or using Sli.do
Participating in discussion
Asking questions





A1: Level 4

A2: Eg VARK and Honey and Mumford
A3:  Neil Fleming
A4:  Read/write
A5: tasks, role plays etc

A6:Answers will vary

	Slide 4
Sli.do poll entitled “CET Induction Day”

	9:55 – 10:10
15 mins
	Adult Learning Cycle (ALC)
Reveal words on right hand side and the diagram without the labels.  Explain the origins of the ALC model (see trainer notes within PowerPoint. Background reading for trainer:
Taylor’s Model of Learning – Undergraduate School of Medicine Blog (queensu.ca)
Ask learners to look at the words on the right hand side of the slide and choose the word that best describes how they felt in the following situations:
· On joining the group on Induction Day
· When they started the “Padlet” for Needs, Concerns, Expectations and Ground Rules.
· When they started the self-learning package in the afternoon.
· During the self-learning package.
· Once they had finished all the tasks and logged off.

Having considered those situations, ask the learners to either write on board or type in chat what they consider to be the order of the phases of the ALC.  Once you have answers recorded reveal the answers on the slide.   

Facilitate discussion on any discrepancies and establish why the learners felt their version differed from the model.  Ask learners what emotions they may feel within each phase (see trainer notes for suggested answers).
 
Q:  What is our job as trainers in relation to the various phases of the ALC?   
	Listening and asking questions
Answering questions
Participating in discussion – see trainer notes for expected responses.

























Expected responses:  To design and deliver training that supports learners effectively throughout each phase.

Objective 1
	Slide 5

	10:10 – 10:40
30 mins
	Maslow’s Hierarchy of Needs
Q: What is Maslow’s theory?  Learners may or may not be aware of this theory.  Trainer to facilitate discussion and ensure overview includes the basic facts relating to this theory as listed in the trainer notes.  

PAIRS TASK (10 mins):  When delivering online use the “breakout room” function for this task.

Provide learners with the Maslows Task Sheet (online this can be done by e-mail or via the sharing platform being used) and task them with answering the following question:.  
Q: How can we as trainers support learners through each stage of this model? Learners to note one or two points for each phase.
Once pairs have had 10 mins to discuss each phase, bring the group together as a whole and facilitate discussion on their findings and sharing of answers (share screen function can be used online or this can be done verbally).  Provide learners with time to add notes to their template if necessary and then provide a short 5 minute comfort break.


	Listening
Answering and asking questions
Participating in pairs task:
Answers could include:
· Level 1. Providing safe learning environment – taking time out to discuss, breaks, toilets, food, temp. etc.
· Level 2. Safety needs – fire alarms, risk assessments, providing the right equipment, stability (SLE) stays in the room (unless criminal disclosure!), an order – letting students know what they will be doing – timetables, overviews etc.
· Level 3. Building relationships between the class, pairing up with different people, fostering personal side of each student, promoting respect, sitting in different seats (esp on long term courses) challenging bullying or unacceptable behaviour.
· Level 4. Esteem for oneself – feedback, regular assessment, verbally confirming progress, ensuring independent learning  & respect from others – encourage peer feedback, encourage discussion around specialist roles – trainer feedback and encouragement etc.
· Level 5. Realising personal potential – encouraging progression, further courses, praise, recognition – very hard to be able to do as an outsider! 
Objective 2
	Slide 6
Pairs task Maslows briefing sheet

	10:40 –
10:50

10 mins
	Gestalt theory
Trainer to just reveal first image:
Q1:  What do you see when you look at this image? Trainer to state that the triangle is simply made from the space between the white shapes.
Q2:  Why do we see a triangle when that isn’t the shape that has been drawn on the image?  
Q3:  What is Gestalt theory? 

Trainer to explain the theory and facilitate discussion on the how this is promoted within a classroom environment and why.  See trainer notes for suggested questions and background information on this theory.
	
Listening and answering questions:
Q1:  Responses will vary, some will see a triangle, some will see white shapes, some will see both.
Q2: Expected response:  our brain sees the entire shape as a whole.  
Q3: Learners may or may not have heard of this theory.  Responses may explain that the term “Gestalt,” comes from a German word that roughly means pattern or form.  The main tenet of the Gestalt theory is that the whole is greater than the sum of its parts; Gestalt theorists propose that the experiences and perceptions of learners have a significant impact on the way that they learn.  This is why learners may need to know the individual elements of their learning programme.

	Slide 7

	10:50 – 11:00 am

10 mins
	Honey and Mumford Learning Styles
During PLT learners will have researched Honey and Mumford and completed the questionnaire (see PLT PM Workbook). 

Reveal each image on Slide 8 and ask what style the picture represents before revealing answer (“chat” function can be used online for learners to record their answer).  
Facilitate discussion on characteristics associated with each style.  Ask learners to reveal their results and whether they relate to the descriptions (see trainer notes for characteristics of each learning style).  
Reinforce that learning styles must be regarded as simply a potential preference.   There has been a wide variety of published critiques indicating that the primary flaw in learning styles is that it assumes that the fundamental process of learning, where the brain codes and recalls information is different from person to person.  Each person has an individual preference, on how we like to learn, but that doesn’t mean that the fundamental neuroscience of how we learn changes. The way we process and recall information is the same for everyone.

	
Answering and asking questions.
Referring to their completed questionnaire results.
Participating in discussion.

Objective 3
	Slide 8
Honey and Mumford Workbook with recorded questionnaire results.

	11:00 – 11:15 
5 mins
	BREAK
	
	

	11:15 – 11:30

15 mins
	Experiential Learning Cycle (ELC)
Q What do we mean by “Experiential Learning Cycle”?  Learners may or may not have heard of this model. Explain that experiential learning has been studied by theorists for decades!  In the 1970’s David Kolb described four elements that should be explored in order to maximise learning from our experiences.   A simplified version linked to Kolb’s original work (Rolfe et al, 2001) provides a structure that we can use when seeking to maximise reflective learning  (See Diagram on Slide).

See trainer notes to explain the phases of the model.

Q1:  Where have you found yourself taking yourself around the “ELC”?  
Q2: Where do we as trainers use this the most?  
Q3:  What type of questions are most effective when helping your learners consider each phase?


Explain that learners will be using this model when writing reflective assignments after their observed lessons to help them fully analyse their lesson planning and delivery and plan their continuous professional development.   They will also be using this on a regular basis when delivering training in supporting learners to learn from their past experiences and put it into context within the subject being taught as well as encouraging them to reflect upon learning experiences in the classroom eg role plays. 
	
Listening and answering questions.











Q1: Learners may provide examples in an work context (eg debriefing of an operation) or in a personal context.
Q2: Answer debriefing tasks, providing feedback.
Q3:  Open questions.  Using a coaching style and encouraging learners to think for themselves will help them fully explore each element of the model.

Objective 5
	Slide 9


	11:30 – 11:45 for briefing

11:45 – 15:30 for self-study
	Briefing for Self-Study
Trainer to explain that the next section of the day will be spent conducting self-directed study with learners gathering back together at 15:30 to discuss their research.   Advise learners to have regular breaks and to ensure they take lunch at a convenient time for them.
Honey and Mumford Linked to ELC – Slide 10
Trainer to reveal diagram and explain that our learning style could potentially mean that we spend too much time or “get stuck” on one element of the cycle.   A well-rounded and effective trainer needs to ensure that all elements of the ELC are explored.
Trainer to explain that your personal preference may influence the learning methods you choose in your lesson design and delivery.
Q:  Why do you think these two theories overlap?  
Trainer to explain that the rest of the day will be spent conducting self-directed study.

Slide 11 - Trainer to e-mail/share via appropriate platform a copy of this PowerPoint and the two task sheets.

TASK 1:  The self-aware trainer.   
Explain that learners will be given the opportunity to think more deeply about their learning style and how it could potentially impact upon their role.  
TASK 2:  Andragogy versus Pedagogy
Research the meaning of “andragogy” and “pedagogy” and the Six Principles of Andragogy by Malcolm Knowles.
	

Listening and answering questions.








A:  Honey and Mumford’s work was inspired by Kolb’s model.





Complete the task sheet and e-mail to trainer before the last group session of the day so that the trainer can assess Objectives 3, 4 and 5 have been met.

Learners are to:
Read the online article:
“Six Principles of Androgogy by Malcolm Knowles” (W.Dieck, 2020)
Six Principles of Andragogy - Malcolm Knowles - Brilliant Learning Systems
Make notes in relation to:
a) A technique you could use to help you remember this theory?
b) How you could use this theory within your area of training?

	Slides 10 & 11
Task sheet – Self Aware Trainer


Task Sheet –Andragogy versus Pedagogy.
Personal issue laptops.


	15:30- 16:15
	Group Discussion
Trainer to facilitate discussion on the learning from the self-study session.  

Honey and Mumford task. 
Ensure all learners have e-mailed their completed sheets to the trainer.  
Q1:  How easy or how hard did you find that task?
Q2:  What has that task enabled you to achieve?
Q3: How will this knowledge influence your training?




Knowles’ Adult Learning Principles:
Q1:  What have you put in place to help you remember the principles?   
Trainer to ask questions for each Principle to establish how learners will promote this within their classroom environment.
Q2:  Why is it important that trainers understanding the difference in andragogy versus pedagogy? 
  

	
Listening, answering and asking questions.



Q1: answers will vary.
Q2:  identify traits in own style and a more in-depth understanding how learning styles could potentially influence training design and delivery.
Q3: considering catering to all learning styles by including variety of learning methodologies and resources.
Objectives 3 & 4

Q1: Responses will vary from repetition, making a story including each element or an acronym such as SERMON:


Q2: Adults learn differently to children and trainers must be aware of the principles in order to best teach their specialized subjects to their audience of officers and staff.

Objective 6


	Slide 12

	16:15 – 16:25
	Minimum Core Skills
The document sent to learners preparing them for the course included a section on Minimum Core Skills.   Trainer to ask questions to ensure learners are fully aware of what this means and how they have already begun to further develop their skills in these areas.    

See trainer notes for suggested questions and expected responses.

Encourage learners to reflect upon how their learning so far has developed their minimum core skills.   Suggested questions in trainer notes.

	
Listening, answering and asking questions.
	Slide 13
Learners to refer back to pre-read document “Becoming a Professional”

	16:25 – 16:30
	Close Session
Re-cap aim and objectives
Provide opportunity for questions
Close session.

	Listening, asking questions.
	Slide 14




	
Evaluation of lesson:


	
This lesson will be evaluated at level 1 on the last day of the full CET course.
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