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In the light of this essay, the author is going to explain several different issues. The first being, their understanding of, and approach to managing boundaries within a youth work practise as a trainee youth worker. With the second being, the authors knowledge and understanding of how they work with young people and others in ways which promote all elements of safeguarding. During this essay, the author will be explaining what boundaries are within youth work practises, and how these should be managed and dealt with as being a trainee youth worker. The author will also be using her own examples of issues that she may have faced herself when it comes to managing boundaries. The author of the essay will then move on to discussing safeguarding within youth work practices. They will again explain what exactly safeguarding is it terms of youth work, the author will again be giving her own examples of her own practise with how she works with young people and others, including other members of staff within the practise she is talking about. The author will then move on the discuss different ways of being able to promote all elements of safeguarding within youth work. Throughout, the author will be using different theories to back up her knowledge. The author will also be using a number of different examples of safeguarding policies, and any other relevant information that may be relevant to the covering of this essay. 

The first point the author would like to make is how important it is to remember how every setting is going to be different. This means that every setting where young people are present is going to have different boundaries and rules. Moreover, safeguarding and safeguarding policies and procedures will also differ from youth work setting to youth work setting. To help the author make clearer sense of how boundaries and safeguarding should be considered within youth work practices, she would like to remind the readers of the important definition of youth work, which is to “enable young people to develop holistically working with them to facilitate their personal, social and educational development, to enable them to develop their voice, influence and place in society and to reach their full protentional”, this definition is according to the National Occupational Standards for Youth Work (NOS). 
One of the key things for all youth workers to remember, including trainee youth workers is that they need to be 100% clear on their boundaries when working with young people, this is because youth workers are professionals, with a professional qualification and a professional role, the same as teachers, doctors, dentists and social workers etc. The young people in which youth workers work with are their clients, the same as the roles mentioned above, so youth workers are unable to be or become a client’s friend. However, unlike the roles mentioned, youth workers need to maintain a very close, friendly relationship with our clients, the young people. This special, friend like relationship in which youth workers need to build is unlike any other relationship that any other professional will gain with their clients. This is what a lot of youth workers believe is the standout point to the love of their job. To make this clear, the author would like to give some examples of what she means by youth workers staying clear about their boundaries. One, confidentiality. Youth workers need to be careful about what they say when they are in practise with young people, the young people you work with don’t need to know about who you are when you’re not in work, for example youth workers shouldn’t be having conversations with young people about where they were and what they were up to on the weekends. It also isn’t a brilliant idea for youth workers to be taking about their family and friends for example. This can sometimes be quite challenging as in a lot of cases it is down to a youth workers past that they have decided to train to become a youth worker, so its important for youth workers to only use their personal life in their work with young people if it is going to help that young person and its not going to effect you as a professional youth worker. Another, very important boundary the another would like to discuss is regarding how social media is used. This is a boundary which needs to be constantly observed by both a youth worker and a trainee youth worker. The main rule a youth worker should have in place for their professional boundary is not having any young person who they work with on any of their personal social media accounts, for example Facebook, Snapchat and Instagram. However, youth workers still need to remember how important it is when it comes to the content they put and share on their social media sites, regardless not having young people on your accounts to be able to view. Again, this is because the role of the youth worker is professional and needs to be treated as that. A further boundary which is very important for youth workers to remembers is how they need to have a commitment to having boundaries between their work and personal life. A simple example of this is for youth workers not going home after work and talking about the young people they have been working with that day using the young peoples names, or talking about anything personal that a young person may have told you. Youth workers also need time to be able to switch out of their role, as it can sometimes be very easy for them to become emotionally attached to the different situations they are put in, this is another boundary a youth worker needs to consider. 
As youth workers are professionals, they will be faced, quite regularly within their career with having to make professional judgments, sometimes when it comes to boundaries. This professional judgment that youth workers make, may not always be correct, which is fine as another ingredient that makes the role of the youth worker special is that they are constant leaners, so sometimes in order to learn efficiently mistakes will have to be made. Having said that, effect youth works will remember to use their boundaries when it comes to using their professional judgment on situations, an example of this is a youth worker not stepping in if they see young people arguing with a parent or carer in the street for example. A youth worker may not agree with the way adults sometimes speak to young people, but its important to keep professional judgments for work time alone. 
Ingram and Harris 2001 believe that it is essential to control your work to manage your time and reduce the level of stress. They also have a theory of boundary management which provides some framework. They describe how no ones job is limitless and that we all have boundaries that define what work we do, where and when we work, who we work with and how we deliver that work. “Youth and community work may appear to be more difficult than other jobs to ‘tie down’ , but it is essential for your effectiveness and wellbeing that you do so” (Ingram and Harris 2001). In terms of boundary management, they are put in place to ensure that youth workers can be trusted to work for the benefit of young people in ways that foster their independence (Enoch 2019).
Safeguarding young people means to protect them from abuse and maltreatment, prevent harm to young peoples health or development, and to take action to enable all children and young people to have the best outcome. There are many different reasons and ways of promoting safeguarding as youth workers. These include delivering different sessions and activities, having a register each evening, overlooking important policies regularly , working closely with other authorities, keeping records of some relevant information, organising your own work correctly, keeping your notes up to date, making sure that DBS checks are up to date and being first aid trained or having enough trained first aiders in your practise. A clear child protection is a legal requirement for any organisation working with children and young people. It should be a clear statement about the groups commitment to safeguarding children and how this is implemented in practise. As youth workers it is vital that we are safe to work with young people, protecting them and ourselves. Safeguarding procedures, polices and guidelines should give a safety net that frees youth workers to work with young people with openness. These important safeguarding policies may have been written using different Acts as frameworks, for example The Children Act 1989. The main principles of this act is that the welfare of the child is the paramount consideration wherever possible, children should be brought up and cared for within their own families, parents with children in need should be helped to bring up their children themselves; this help would be provided as a service to the child and their family and should be provided in partnership, meet each child's identified needs, be appropriate to the child's race, culture, religion and language, be open to effective independent representations and complaints procedures and draw upon effective partnership between the local authority and other agencies, including voluntary agencies (Children Act 1989). 
The contexts of any safeguarding policy needs to explain the main legalisation and guidance that support the policy. You then need to move on to give a detailed write up on how this policy statement links to more detailed child protection policies and procedures. Furthermore, safeguarding policies need to be clear and easily accessible to anyone who may need to view the documents for any reason. Trainee youth workers also need to remember how within every practice that they will go into there will be safeguarding policies for them to access, and it may be beneficial to view these for future learning.

[bookmark: _GoBack]In conclusion, within youth work practice, managing and maintaining boundaries is one the key most important things which need to be on the minds of a youth worker at all times, not only when in work but when outside of any youth work setting too. An effective youth worker will be clear from the start with any young person they work with about their boundaries and what they are, and effective youth worker will also not change their boundaries depending on the young person who they are working with, they will keep this rule as one. During this essay, the author explored examples of different boundaries including boundaries within confidentiality, social media, personal life and being careful with conversation. The author also used the important definition of youth work, as written by NOS (2008) in order to help the reader make more sense of exactly what is meant by maintain boundaries in youth work practice.  Moreover, the author went on to explain how youth workers are professional workers, so their work with their clients needs to be treated as such. In terms of safeguarding, the author began by explaining the exact definition of safeguarding in regards of youth work. The author then went on to explain the many ways in which safeguarding can be promoted and used in terms of youth work practice. Lastly, the author used the important Children’s Act 1989 to explain how safeguarding policies and procedures are written, the author also stated how important it is for trainee youth workers to access safeguarding policies when in a youth work setting. Throughout, the author also used some theories that helped with the knowledge and understanding of boundaries and safeguarding. In overall conclusion, both boundaries management and safeguarding policies are put into place with youth work settings in order to protect the young people as well as the workers. 
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