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ESSAY ONE:
How effectively has the police service adapted to accommodate diversity within the UK? Consider the police force itself and/or the way police engage with diverse communities.
Over the years, the police force has adapted and developed in various ways to accommodate diversity within the UK. 
A prime example of this is if we look at the statistics relating to police officers who work within the force that are of an ethnic background (GOV.UK, 2023). From looking at graphs and statistics located on the website, the percentage of police officers of an ethnic background have continuously increased in all departments from the year of 2007 to 2020. The statistics on the website continue to examine the figures regarding the following years in reference to 2021 to 2022 which shows to continue on the same pattern and trend as the previous graph of statistics that highlight the increase in police officers of an ethnic background. This early on here alone already emphasizes how the police service within the UK has made the topic of diversity and inclusion a priority with it looking to increase the amount of officer from ethnic backgrounds which is something that the police force in the past has lacked and come under scrutiny as a result of this. Finally, in relation to this, the website also goes into detail regarding the percentage of police officers from ethnic minority groups by their rank within their respective police forces. Throughout the various roles, there is a clear pattern of officers from different backgrounds coming into these roles which again gives an even greater perspective on how the police force accommodates and promotes diversity within the UK. However, it is also worth noting that this is not the case for all of the higher roles, and some show a decrease, albeit not large. However, the case can still be made for police accommodating diversity as a whole.
These statistics are further highlighted and displayed for the general public to see where the current percentage of officers from an ethnic background that shows the development of officers employed and how police are making diversity within their forces a priority and their aspirations of continuing to develop this (Kimbell, 2023) 
In addition to the topic of ethnic backgrounds, the matter of officers of different sexualities also is an area that can be discussed which can help further validate the argument of police effectively accommodating diversity within their forces. An example on this topic, would be the creation of the Gay Police Organisation that was founded in the UK in the year of 1990 (van Ewijk, 2011). The organisation disbanded in the year of 2014, however, was rebranded to the National LGBT network that is still run and in existence till this day. This organisation is a direct representation of persons from all backgrounds regarding how they identify and their sexuality which completely promotes the topic of diversity and as previously stated, emphasises the importance of making diversity a key and important topic for police forces to always take into consideration.  
The topic of diversity and how it is effectively accommodated within police forces is further shown in various examples that are distributed and conducted by every police force within the UK. These are examples such as when police forces begin their annual recruitment and selection processes (POLICE, BE THE DIFFERENCE n.d). This ensures that every single police force focuses solely on the applicant’s merit and are completely fair and based. In the past there has been the potential issue arising of police forces not following this protocol. However, as previously discussed above, police forces continue to see an increase in the number of officers from ethnic backgrounds which shows how the police overtime have developed and are continuing to develop. The next example provided here would be positive action which is local forces having a range of initiatives and programmes set in place which are solely designed around the police reaching out to all communities and backgrounds in an attempt to give a greater insight and perspective to anyone who wishes to attend the programme as to what exactly working as a police officer entails and encouraging them to apply to join the force which greatly promotes diversity. The final example provided here is the topic of faith considerations. This entails the police force supporting their officers of all religions and beliefs to give those both the freedom and time to practice their faith whilst simultaneously dealing with a highly strict and demanding job.
In addition to this, the police have shown their further commitment to accommodating diversity within the UK following the event of Black Lives Matter. This is shown by the College of Policing and their plan to further increase the presence of diversity and inclusion within UK police forces (College of Policing, 2024). In this document, they highlight various ways as to how they have to achieved this so far, by implementing mandatory training for all staff members and officers within their respective forces. As well as this, they also note down other various routes they have undertaken such as continuously reducing the gender pay gap continuously by 2.4% since 2019 and improving the representation of persons from groups that are under-represented in various roles, which again highlights how the police are always looking to accommodate diversity and tackle the issues of any discrimination from occurring thus making police forces incredibly more diverse and responding to the scrutiny they have been placed under in the most positive manner possible. 
In conclusion to this essay, it would be a safe assumption to presume and decipher that the police forces within the UK are effectively accommodating diversity. This has been discussed and shown in the examples provided within this essay with police forces in the UK continuously over the years looking to make promoting diversity a topic of great significance and a priority. When tragedies have occurred in international police forces, for which UK police forces have come under great criticism, the response as noted above by the College of Policing, has been very prompt and to this day is something that is being made a priority of the highest importance that will make the public who have raised their concerns feel like they are being listened to. As expected, there are of course, areas where police can continue to develop and become more diverse. However, this is something that can hopefully be achieved should this continue to remain the goal. 
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ESSAY TWO:
Community policing – Why is partnership working the most effective way to reach groups or communities who are unwilling to engage with police?

Community policing is a critical part of any police force as its prime goal and aim is fixated around ensuring their surrounding community is safe as well as prioritising their relationship with the general public and ensuring that this is as strong as possible. Neighbourhood and community policing should be directly prioritised around building relationships and provide as many opportunities as possible to the public to involve them in helping solve the problems that they are reporting to police (Tuffin, Morris and Poole, 2006 cited in College of Policing, 2013). This along will greatly improve the level of trust and belief in the police from the public’s perspective and their confidence in the police as a whole, as the level of trust on their side will only continue to grow thus creating a safer environment. Community policing as a whole and its approach looks to focus on working with members of the public to help identify and address the causes of both crime and disorder, as opposed to simply reacting to the call for help (Signori et al, 2023). Partnership working is something that can be used in collaboration with this where this topic is described as being at the very centre of everything that the police do as no significant problem within communities can be tackled or dealt without this (Farrell, 2024). 
Farrell goes into greater detail regarding the matter where they state that police forces cannot deal with every incident by themselves and that they will require the assistance of other persons in various incidents. This alone already highlights the effectiveness of partnership working as a whole with reaching out to persons who do not wish to engage with police as they may be reluctant to report a criminal offence that they or someone they know has been a victim of and therefore the incident is not reported, and justice cannot be served to a potentially dangerous individual.
In addition to this, police should always seek and look to always create partnership links with all communities that are located and placed in their areas (College of Policing, 2020). Many of these communities may be of the stance of having a negative impression and disdain for the police for various reasons due to previous experiences or potentially what is being reported in the media, thus, their reluctance to engage with police and consequently their unwillingness to report a potential serious crime. With many of these groups potentially being in relation to those of an ethnic background, these are persons who are possibly at a larger risk of being targeted for hate and racial related reasons. Therefore, the need to ensure that we are making these communities feel like they can trust the police and are safe is a very significant and delicate matter. The College of Policing further states that through doing partnership working, that it will allow the police develop a healthy and sustainable relationship with these communities that will again see to also assisting the police’s main aim and target of the reduction and prevention of crime as it will allow them to further target and address what local problems are being faced by the general public in their community. The existence of the SARA approach and model can be directly applied and mentioned here as this is a method as explained by the College of Policing that solely looks to identify hate crime problems at the earliest possible opportunity to ensure that no offence can be committed or will be committed. The SARA model also includes the use of intelligence which can be developed and help assist police by knowing how they can improve their methods of crime prevention and how in the future, they can avoid the problematic issue of communities unwilling to engage with police.
The police have set down many guidelines for officers who work within the general community to follow and adhere to that ensure they are always wanting to prioritise having the best possible relationship that they can possibly have with members of the public. Examples of this are to have regular community engagement with the public so that police are able to gain the greatest possible perspective and understanding of their community needs, risks and threats (College of Policing, 2021). As well as this, ensuring that the necessary available information is at the disposal of the public regarding their knowledge of crime that may be regularly occurring within their general area for their awareness and thus police showing a greater presence within the community to ensure that members of the public are always made to feel safe. Through doing this, police are reaching out to communities continuously of all areas and ensuring that any persons whose faith or belief in the police has deteriorated over the years, that their relationship with police can soon begin to be rebuilt. Through showing a greater presence within the general area, police are showing members of the public that they care and are always taking their wants and needs into consideration no matter what. 
Further to this, partnership working between the general public and the police in relation to building the trust and confidence between the two parties is the most effective way, as by doing this, the police are contributing to what is the most critical goal and aim of any police force which is the prevention of crime, disorder and anti-social behaviour. As a result of this, both parties will reap the benefits as the opportunity to create a safe community will present itself (Stephens, 2021). 
In conclusion, it would be a safe assumption that community policing through the method of partnership working is the most effective and critical way of reaching out to these communities who feel reluctant to speak with police for various reasons and are therefore under-represented. Further to this, studies conducted have found that delivering this style of policing, is viewed very positively by these communities (Turley et al, 2012). As previously stated by Farrell, there is only so much that the police force is able to provide to victims and their communities regarding ensuring that the victim receives justice and that they feel as satisfied as possible having been a victim of crime, however, through the existence of partnership working, the service police are able to provide is that much greater. 
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ESSAY THREE:
How might personal attitudes, values and bias impact upon the effective investigation of volume crime?
Personal attitudes, values and general bias can significantly impact how effective an investigation can be in reducing and preventing crime as a whole. Whenever a police officer attends a call, deals or is involved in anyway regarding an incident, they should always remain neutral and impartial with the aim of providing the best possible service to victims of crime. 
Main examples of this include ensuring that police officers decide what will constitute an appropriate response to an investigation (College of Policing, 2023). Further to this, the College of Police explain that all police officers should ensure that they are fully impartial when it comes to them listening and evaluating material and accounts provided to them by victims, witnesses and suspects involved in an investigation. This is an extremely important point to adhere to for any police officer when attending any call to ensure that an open mind is kept at all times and all facts and information provided to them by any party is retained. The College of Policing also finally declare that all officers should be completely unbiased by making any decisions or assumptions involving a case. 
These examples mentioned by the College of Policing above are critically important for police officers to follow in the effort of tackling regular volume crime. If hypothetically an officer was to attend a call or deal with an incident with bias against a certain party and potentially cause an issue of ‘victimisation’ to arise, this could leave the victim, witness or even any other third party who was not involved to have a negative perspective and stereotypical stance on all police officers for the foreseeable future, and would then therefore be reluctant and not wish to report crime that they are then again victim or either witness to. 
Despite this theoretically being a fairly obvious stance for officers to adhere to, it has been said that when it comes to making these decisions and assumptions, that police just like people, fall victim and prey to subjecting themselves to have negative stereotypes when dealing with certain persons (Minhas and Frumkin, 2023). Minhas and Frumkin look at various case studies where they can conclude their research by stating their belief that prejudicial stereotypes are created and built through negative attributes within an individual that can be triggered unknowingly whenever that individual encounters or interacts with someone who they believe to be of that character. As for how this can be applied to police, if officers attend a call with a person who is a repeat caller of incidents to the police but is known to make malicious reports, this can hinder and cloud the officer’s judgement through their negative prejudicial stereotype of that person and not take what that person is reporting seriously. This same example can be used for various scenarios in addition to victims such as witnesses and suspects where an officer’s hindered, and poor judgement affects their impartial decision making. This again, can lead to all sorts of problems including members of the public’s relationship and faith in the police being damaged which will severely affect the police’s aim of reducing and preventing crime as well.
In addition to this, further research studies have shown that a police officer’s negative stereotype may affect and influence their decision making which could contribute and lead to a different outcome that is potentially unjust (Minhas and Walsh 2018, cited in Minhas and Walsh 2021). This relates to when suspects are of an ethnic background and that therefore police officers may potentially discriminate against them because of this. This raises many issues as again in addition now to members of the public having their confidence and trust in the police damaged, the on-going and prominent issue of the police being institutionally racist arises once again with their damaging stereotypes of persons from these communities influencing their judgement in a severely negative way that will cause police forces both internally and internationally to come under intense scrutiny.
The impact that these stereotypes can have, is only further touched upon where such a negative assumption on a police officer’s part on a variety of factors and characteristics about a person ranging from their race, gender, or age etc. may be looked upon therefore as a malicious report and a reason on the officers behalf not to take the report seriously with an impartial view and overall, under-vigilance from the police in their effort to tackle the issue of reducing and preventing crime (Fridell, 2016). Fridell in their research all goes into depth regarding the publishing and findings from the police that male gang members will often hand over their weapons and items over to females as they are fully under the impression and belief that any officers of whom they come in to contact with, will automatically be less vigilant with the females and target them instead. Therefore, from a policing perspective, the aim of wanting to ensure their community is kept as safe as possible can has failed. 
Moving on from this, in a separate study directly involving both existing and serving police officers, they were surveyed on their experiences regarding the matter where the results and conclusion of the study showed that the more a police officer believes a person to be guilty of an offence, the more incriminating they perceived this person to be (Charman, Kavetski, and Mueller, 2017). This again is a very problematic study with serving police officers publicly revealing that they do not always feel they are impartial in their investigations based on their belief that the person they are dealing with is guilty of an offence for a reason such as past experiences with the individual or the person’s criminal history; therefore as a result of this, the dealing officers again, have a negative stereotype and prejudicial stance and perhaps direct their attention to an innocent person and divert away from the actual suspect. 
In conclusion to this essay, it would be a fair assumption to say that any police officer who enters any investigation or encounters any persons of which they are not impartial or biased against, will have a severely detrimental impact on the investigation that could potentially shatter a victim or witnesses’ faith in the justice system and police. With research published online by Charman, Kavetski and Mueller for members of the public to see of serving police officers admitting to this, the need to adhere strictly to impartial and un-biased investigations is that much greater. 
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ESSAY FOUR:
How effective is early intervention an effective means of preventing young people from offending or re-offending?
Early intervention over the years has proven to be a valuable system put in place that has either helped define or re-define a young person’s future in a much more significantly positive manner. For further clarity on the matter itself, early intervention is actually described and perceived by some to actually be one of the preferred methods of controlling and tackling the ever-on-going issue of crime (Thompson, 2021). 
Thompson goes into further detail about what strategies and methods that the UK personally has implemented in the country in an effort to engage with the ideology that early intervention can become an extremely effective way of ensuring that no potential offenders regarding young people are created and if so, what can be done to ensure that it does not happen again. Thompson gives an example such as the route of mentoring these young people. This would entail a fully grown adult mentoring and guiding a young person through the key years of their development into adolescence. Thompson in their research mentions a study of where the effectiveness solely of mentoring was evaluated where it was observed that mentoring can indeed be a very successful route and method for engaging with young people in an effort to deter them away from a life of crime. However, there was the potential of causing further damage should the mentor and their mentee not have a good relationship which could strain the young person’s confidence of the effectiveness of early intervention and therefore make them choose not to engage any further, thus, exposing them to a potential life of crime. Thompson mentions a further example of programmes relating to the topic of early intervention regarding the existence of Specialist Children Services which are primarily designated around offering financial stability and support to children and young people who have grown up through their childhood having been exposed to various amounts of abuse either happening to themselves or family members. Thompson in their research states that one study actually discovered that this service alone reduced offending rates within young people from 25% to 7% thus truly highlighting the effectiveness of early intervention and its programmes. There are also various other programmes in place mentioned by Thompson in their research regarding the topic which are designed specifically to help reach out to young people in the best possible attempt and effort to engage with young people to deter them away from committing crime thus reducing crime on a whole. These are programmes such as The Troubled Families Programme and Mental Health Support which aim to work directly and closely with the families of these young people who are deemed at risk to include them in the process.
Thompson’s findings on the programme of mentoring being a potentially effective way of intervening early on in children’s lives as a deterrent from crime is further credited, however, again only in certain circumstances (Ross et al. n.d). In Ross’ research however, they do make the counter argument that not all forms of programmes of early intervention are shown to have a positive impact on the mindset of young people which are either deemed as less effective or simply do not work. These are short-term programmes such as a summer job, attending military style boot camps or participating in community service activities to name a few. Ross also mentions what would appear to adhere more to the young person or child’s preferred method of giving them familiar surroundings, in this example, their school. Ross states that early intervention through the route of school-based programmes is primarily aimed at reducing the likelihood of youth crime and anti-social behaviour within the UK for the purpose of looking to improve and develop the child’s behaviour and discipline.
Further to the findings and effectiveness of what has already been discussed above, there are also other additional methods of early intervention that can again be incredibly effective. These are methods such as counselling as well as Restorative Justice (Manica, n.d). Regarding the topic of counselling, Manica explains that the method of counselling is a very highly regarded technique that has proved to be significantly effective on many occasions when it comes to looking at tackling the issue of re-offending. Manica explains however similar to the topic of mentoring that counselling can only be an effective and worthwhile process for all parties to benefit from if counselling sessions are of a higher quality compared to a lower where studies showed that when this proved to be the case, this proved to lower the levels of re-offending (O’Connor and Waddell 2015, cited in Manica n.d). From looking on an outside perspective regarding this, if young people who have committed an offence or are at risk of doing this, see that high efforts are being made by those around them for the sole purpose of wanting to ensure their future is far more secure and un-disturbed, they will then be that much more likely to want to engage with these services provided to them rather than show any signs of reluctance as they feel and know they are receiving the best possible help. Manica also goes into detail regarding the use of Restorative Justice which aims to rehabilitate these young people by solely looking to focus on repairing any harm that a young person has potentially caused in an effort to encourage the offender to reflect upon their behaviour and accept the consequences to avoid repeating this in the future. Whilst Manica does initially feel that there is a mixed consensus on the method’s effectiveness, Manica does reveal that recent evidence and findings show this approach to be promising when it comes to preventing the issue of re-offending as it is a way for the police to deal with issues in a much more civil manner.
In conclusion, these methods in existence currently not only help in reducing the rate of offending within young people, but they also help to support positive development by promoting a much healthier lifestyle for these young people to live and their futures. As mentioned above, it is significant that thorough effort is shown from the person who is attempting to build a rapport with the young person if they are able to fully provide a good service of care to them. It would be a safe conclusion to presume that different persons will respond contrarily to others in either a more positive or negative manner, however, the need to be patient and persistent in helping form a more positive future is needed.
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