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1) Based on taught concepts, think of a career path /job you will like to apply for, and discuss the strategies you will deploy to explore the employment opportunity

According to the taught concepts in the module, my ultimate desire is to be the part of management sector in an organization. I always wanted to work in a management sector where I have to do different type of task related with management. I was always interested in doing job and finding vacancy in the management sector where I will be capable to demonstrate my skills and abilities related with managing and completing my assignment work task according to the job role. according to the taught concepts I was also capable to possess management skills and capabilities which can help me to be pioneer in my field. in this particular way I would like to apply in companies who are looking for a fresh graduate especially in their management departments (Kuo, 2017).
I am completely aware with the hierarchy structure of a management. this will also help me to enhance my skills and opportunity I would be looking out opportunity especially under different departments of management including marketing and human resource which precisely deals with people and their management (Kindinger, 2022). The ultimate focus is to find a job with the help of Internet and other social media platforms like Facebook and LinkedIn. My ultimate periodically is to develop my profile on LinkedIn application. After that I would be looking out jobs according to my interest level (Creed and Hughes, 2012). 
Even if they are not specifically included in a job description, employability skills can be a selling point for many companies in the market. As an illustration, having employable abilities made me stand out from other job seekers seeking for the same post. Having this expertise gives me a benefit and increases my possibility of employment. As was already said, one employability skill is communication, which involves having outstanding communication skills to increase productivity and avoid wasting precious time and resources. A strong communicator would assist the other party understand thoughts and ideas, and a wonderful listener would be able to pay attention to supervisors' directions.
While finding the better job opportunity there must be strategies which can help to explore the career and have a clear perception of personal attributes, skills, and level of interest before finding the opportunities. It might involve purposefully finding through the list of colors which can match with the education experience as well as performing some research in order to see what that specific career can entail. In this way one can find plenty of careers which can match according to the interest of individuals as well as providing an opportunity to grow your skills and earn promotions in the particular field.
In my perception, strategies for exploring the employment opportunity starts from mapping out the interest which individual mostly enjoys and get motivation from them. For example, completing projects back in the university times can always help as a motivating factors to discover the person attributes and interest level. It is very important to map out the interest level and skills of an individual before setting out and looking for Employment Opportunity. This can be helpful in order to understand and define career path (Kindinger, 2022). 
The next step is to research viable careers. After making the list of interest it is now time to research viable areas and fields which can help to get the job opportunity. Making list according to the priority would help to distinguish and create a path towards getting employment (Creed and Hughes, 2012). 
It is important to mitigate career path which cannot appeal individual. For example, many of the career require more education than a person currently owns. Some jobs can offer lesser pay according to your skills, other might not have a great job outlook. These are some of the barriers which can come along during the career research. It must be eliminated to make viable choices (Praskova and Johnston, 2020).
After making the list it is now time to speak to other people present in the field. It is always advisable to talk to people were already employed in the particular field. Make a sitting with them to know about the internal management in order to gather information and possibly make future connections accordingly. Making connections in the field is always helpful to get insider and information about any new job opportunity inside the field. they are also helpful in order to work as a referral in the CV which can be used by individual for other job opportunities (Creed and Hughes, 2012).
Next step towards career path would be involved in the workplace where one must seek advises from the experts and ask them to find any opportunity which can help to get them fit in the company. this can help towards gaining valuable insight into the career while also getting a potential referral for the upcoming opportunities like internships (Praskova and Johnston, 2020).
One important strategy for exploring the Employment Opportunity is to update the resume in order to be capable to apply quickly or at least share the resume with any new connection whom you want to avail the career opportunity. It is very important to update the resume according to your work experience and spend some important time in order to reevaluate the choices and skills mentioned in the CV to ensure that it is according to the job description (Praskova and Johnston, 2020).
Lastly it is important to revisit the choices and position them again to make it right for an individual. It is helpful in terms of defining better career growth and enhancement (Kindinger, 2022). It must be done in a right way to eliminate any unnecessary career choices and focus on those who are providing good opportunities to grow.


2) Assess and reflect on the concepts you have learned from this module
3) 
The module BSW4005 enable to learn about professional and career development in order to foster skills their knowledge in professional life. Throughout the module I was capable to understand the skills and knowledge which are important for working effectively in an organization. Efficiency is one of the most important skill to be effective in the workplace. The module help to understand the concept of skills and attributes being a fresh graduate looking out for a job and career to get a start (Indeed, 2021). Throughout the module I was capable to understand the use of efficiency and speed in terms of acquiring soft skills and other type of skills. I was capable to understand the importance of communication skill which helped to communicate with the help of good verbal and return communication methods to impress the recruiters. Apart from that it is important that one must have decision making skills as mentioned in the module it is important to make smart and quick decisions according to the situations. Flexibility is also another important skill which I have learned through this module. Flexibility helped to be more predictable while offering variety of other options to adjust on quickly basis when the things are not planned before. After completing this module, I was also capable to be committed which is one of the most important skill of being efficient in the workplace where commitment work as an engaging factor to contribute to all over the productivity and likely to impact on a future success of company. I was capable to understand about the importance of these skills which must be present in an individual, if not then it must be rehearsed and practiced in order to be trained for the future professional life. Another important skill which I learned after completing this module was negotiation and leadership quality which is very important and motivating factors in order to increase the efficiency of individual. it is very important that a person needs to understand about the leadership and negotiation qualities (Hendrawan and Daryanto, 2019).
Throughout this module I am also capable to understand the importance of employability and personal advancement which a motivating factor is to strengthen the personal areas and focus on improving weaknesses. Employability skills are transferable skills which are very important in almost every type of job. With the help of this module, I got to learn about the use of employability skills among different departments involving the development of expertise and knowledge base to be more impressive in front of employer. With the help of this module I was capable to learn about ways through which employability skills minimize the errors and promote collaboration with other people to perform the role more creatively. 
 Employability skills may not be listed in a job description, but it can be attractive for many employers in the market. For example, if I am possessing employability skills then it helped me to stand out among other job candidates who are vying for the same position. I can get a plus point for having this skill and have a better chance of getting hired. As mentioned above 1 employability skill is communication skill which involved having an excellent communication skills enhance efficiency and prevent from the waste of valuable time resources. A good communicator would help to convey thoughts and ideas clearly to the other party as well as a great listening skill in order to listen the instructions of managers. For example, a customer facing employee must have excellent verbal and nonverbal communication skills in order to attract customers. While understanding the importance of employability and personal advancement I was also capable to comprehend the concept of teamwork as an important skill in order to work harmoniously with the coworkers while having a shared goal. teamwork it's very important to collaborate and increase the chance of hiring because one is capable to reach the goals of company with the help of collaborating with other individuals effectively (Hendrawan and Daryanto, 2019). It also cultivate a positive relationship inside the workplace. It also promotes to become a good team player where everyone feel comfortable and take responsibility for their own share of work as well as contributing towards a common goal.
Under this module employment goals and personal action plans were also taught which enable us to learn about different skills and activities which are important. I got to learn about reliability which is one of the most important skill to promote trust between individual and the employer. Reliability is the fundamental factor to deliver quality of work and make minimal mistakes because employ stays committed with the work and respond to inquiries and emails promptly. I was capable to understand the importance of reliability to consistently meeting and exceeding the expected levels of work performance where I can prove my ability and skills in front of employer (Peart, 2019).
While completing this module I was capable to understand the importance of problem-solving skills in order to identify the key issues and act on the spot to determine the most effective solution. There were many instances during the module in which I have to make changes and act on the spot to resolve the problem. This enabled me to enhance my efficiency of work and choose the most effective option among all in order to be a good problem solver. Problem solving skills play an important role in troubleshooting issues in order to enhance the overall outcome and solve the barrier. a person may need to possess certain set of sub skills according to the job description in order to solve the problem and issues related with it (Hendrawan and Daryanto, 2019).
In conclusion I am capable to understand the importance of these employability skills which can help to enhance my future professional life as well as help me to enhance my efficiency of work. after this module I am confident that I have skills which will help me to attain my future career path and be efficient to complete my career goals (Miller, Biggart and Newton, 2013). 
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