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Introduction


[bookmark: _GoBack]The following document is a framework which is intended to provide information and standards to which ethical decisions and thinking should be followed. The information within this framework should provide the thinking necessary for a healthy work environment, and the formation of healthy and professional relationships with colleagues and patients. Core values and principles within a Mental Health care profession will be discussed for Nurses, and those alike, to adopt as a part of their care of patients. This Ethical Framework will aim to provide Mental Health Nurses with a structure they can work with in their profession, when dealing with people with mental health complications. Ethical perspective will be examined, such as the Ethics of Care, and value and principles will be discussed to provide information on the foundation on which this framework was built on.

If any deviation from an ethical framework should occur, this would be classed as poor practice and actions may be taken against you. Depending on the workplace you operate in, disciplinary action may be taken which can range in severity and possible legal action could occur in extreme cases of unethical practice.

What is a Mental Health Nurse?
Mental Health is a vital and serious of a person’s health and well-being. Poor mental health can result in a decline of physical health and in extreme case can result in death. Helping people improve their mental health is, in large, the main goal of a mental health nurse. This takes place in a range of places such as a psychiatric ward in a hospital and can even take place in a person’s own home. Nursing, itself , is considered to be a moral practice and a career path that helps develop a moral person (Gastmans, 1999). Nurses can face complex issues in their profession, which seems to be growing over time.

The National Health Service describes mental health nursing as a very rewarding career path as rewarding. Only in recent years have nurses moved away from the term ‘psychiatric’ nurses to mental health nurses to move away from stigma and encourage more positive attitudes towards mental health. (Norman and Ryrie, 2004). These nurses will help people to recover and support them through this process. You also enable people to be more involved with their own improvement and their control over their condition. As you will be dealing with vulnerable people, who sometimes may not possess the mental capacity to fully understand and consent to treatment and may not understand what is happening to them, you will need to remain professional and remain as ethical as you possibly can. This is why ethical frameworks exist and there are many different ones you can consult as part of your practice. 

The Nursing and Midwifery Council (NMC) (2015) have set out a framework for nurse and nursing associates which may be another framework to follow. In the case of nurses dealing with mental health, it is wise to be up to date and abide by the Mental Health Act (1983) as this sets out guidelines for dealing with mentally vulnerable individuals. Other guidelines can be referred to such as the Code of Ethics for Nurses, as provided by the American Nurses Association, which provides another perspective of Nursing ethics.

There are some personal moral qualities that you implement in your profession as a nurse. Some of these qualities, also known as moral attitudes, a mental health nurse should possess should include an aspect of care. Gastmans (1999) emphasised a caring attitude in nursing due to the sensitivity needed to respond to a vulnerable person who needs help, regarding their mental health. Other qualities to develop include empathy, a vast judgement capacity and the adequate knowledge to respond to a situation. These moral qualities are need due to fulfil the ethical nature of a mental health nurse; any nurse should aim for these qualities to be establish in practice. 
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Decision Making in Mental Health Care
Decision making in a Mental Health context can be a complex and exhausting task to carry out. These decisions that nurses make could have consequences that range in severity and may not always be what is best for the individual in question. The aim of ethical decision-making is to provide the best outcome for the patient’s health and well-being.
Ethical issues are issue that may arise due to a conflict between the situation, or the actions required of you, and your own moral qualities, the values you hold or your principles relating to your profession. 

A clear question regarding these ethical decisions is; Why are they so important? These decisions, in a mental health context, could have the potential to improve the quality of someone’s life and, in contrast,  can even worsen their condition and put the safety of themselves and those around them at risk. This is why decisions should aim to do what is best for the person.
All decisions made by a mental health nurse must be professional and well thought out. These decisions must not be made as a ‘spur of the moment’, instead they must be well planned and implemented into the situation accordingly (Haddad & Geiger, 2019). Nurses must accept responsibility for any decision made by themselves.


Ethics and its Background
‘The terms ethics needs attention. Ethics is a generic term covering several different ways of examining and understanding the moral life’.
(Beauchamp & Childress, 2009, p.1)

Ethics have been around for many years and is thought to stem from the time Hippocrates debated his thoughts on morals and understanding what it means to live a ‘moral life’. The word ethics originates from the Greek word for character, ‘Ethos’. Ethics are considered an essential for any health care provider, i.e. a mental health nurse, which are moral principles which individuals act and behave based on. Haddad & Geiger (2019) emphasise the importance of ethics in nursing as individuals in the profession need to be competent enough to recognise when dilemmas occur, making adequate judgements based on the situation while abiding by their moral values, also adhering to the laws surrounding their profession. 

As a Mental Health Nurse still falls under the category of a ‘Nurse’, a perspective of ethics that need some consideration and application is Biomedical ethics. Nurses, regardless of specific role, will deal with administering treatment and making judgements based on situations. Biomedical ethics aims to reflect on morality which Beauchamp & Childress (2009) describe as ‘norms about right and wrong human conduct that form a stable agreement’. 

Alternatively, Ethics of Care is a contemporary virtue theory and draws ideas from many different constructs (Bloch & Green, 2006). This theory of ethics is extremely relevant to all nursing professions and should be considered heavily by a Mental Health Nurse. This perspective of ethics is described by Edwards (2009) as a continuous evolving theory. First discussion on the topic came from Gilligan (1982), who put forward a feminist view, who showed how situational context can be compared to ‘impartial reflection’ where the relationship between a nurse and patient can influence the care they receive. A close family member or friend would receive different care to that of a stranger. This shows that this theory of ethics focuses more on relationships and the interconnection between people. 
Following Gilligan, Tronto (1993) brought another element to care ethics in differentiating between obligation and responsibility ethics. Obligations-based is where a mental health nurse would make decisions and respond based on principles they hold, while responsibility-based would use the relationship between the nurse and patient. In order for ethics of care to be applied to practice, Tronto (1993) states nurses need to display ‘a habit of care’.
Other additions come from authors such as Gastmans (2006) who aim to explain how it is best to care for a patient. From this perspective ethics of care is seen as a moral obligation which a nurse should act based on. Nursing professions should have a care orientation as a core moral quality. How to apply the ethics of care to a nursing profession is demonstrated by Lachman (2012) if further information is required.

An alternative ethical theory, when looking at nursing professions, is Virtue ethics. According to Brody (1988), virtue ethics is where a moral agent is used instead of actions and outcome like other theories. A moral agent is needed for moral conduct which can provide ethical behaviour with ideals and goals. This perspective of ethics may be beneficial to mental health nurses as it aims to help moral behaviour develop by providing ways for goals to be met and identifies the purpose of a particular action taken. Metaparadigms, in nursing professions, can be reflected upon practice and action.


Values
Values underpin principles and reasoning in ethical frameworks. Values, as described by Hechter (1993), are ‘the motive for an action’ which will, as a result of that action, influence the consequences and outcome. When values are considered, by a Mental Health professional, it is important that a those stated in an ethical framework being followed is used in conjunction with legal acts such as The Mental Health Act (1983). Vulnerable people are being dealt with and treated and values need to be an integral part of practice. 
Core values Mental Health Nurses should have, according to this ethical framework, are as follows:

1. Confidentiality
Confidentiality is a duty Nurse have for their patients. Norman & Ryrie (2009) state that nurses must keep private information confidential which is usually a part of employment contracts in this area. Only necessary confidential information, do fulfil your duty, should be accessed. Confidentiality is part of  a Code of Professional Conduct. Any breach of confidentiality, regarding patients in your care, can be seen as a breach of nurse’s duty, a breach of human rights and is an example of professional misconduct. 
 
2. Safety: Client and Nurse
There is a consideration of safety needed to protect both clients and nurse when dealing with mental health. Councils, such as the NMC (2015), emphasise heavily on the safety of clients and nurse alike. Nurses must work within their own competence, recognise their  competence and take all necessary steps for safety to be upheld, including their own. Responsibility should be taken for all treatment and care given, should any harm to an individual occur from it. If a Nurse is not competent to deal with a particular situation, they should recognise this and take the steps needed for the client to receive the treatment and care they need.

3. Respect for the Client
Respect should be one of the main values held when dealing with vulnerable individuals. Respect should not only be given to the patient, but also the family as well (Haddad & Geiger, 2019). Mental Health Nurses must recognise that the professional relationship between themselves and the patient and their family need to be maintained for the best chance at improving their quality of life. This is also supported by Norman and Ryrie (2004) who agree that respect promote the individual’s sense of dignity.

4. Competency 
Mental Health Nurses should have the knowledge and understanding to recognise your own competence when dealing with clients and recognise when you are not competent to fulfil your role and deal with a particular situation. You must work within your own competence and referring to other professionals within your field when it is appropriate to do so.

5. Empathy
Empathy is the needed to have a good and healthy relationship between nurse and patient, Mearns and Thorne (2007), as cited in Williams & Stickley (2010), you have a sensate awareness to patients. It also means there is an affirmation towards patient’s emotions and feelings. This should be one of the core values mental health nurses hold.

These values, including the concept of care discussed in ethics, should be a part of your practice, when dealing with patients, in order to establish and maintain relationships with those you are treating and caring for, and aid in making ethical decisions when they arise. If they are not already a part of your own set of values, it is suggested that they are incorporated by you as soon as possible and not disregarded.


Principles
Principle are heavily informed and based on values. The principles in this framework are based off a Bioethical perspective by Beauchamp & Childress (2009) due to the nature of a Mental Health Nurses role caring for people dealing with mental health complications. Principles, in practice, should provide nurses to act and behave in an ethical manner.

Mental Health Nurses should consider the following principles when dealing with decision making and judgements:

1. Respect for Autonomy
Respect for autonomy is a serious issue in care. Autonomy originates from the Greek language. ‘Autos’, meaning ‘self, and ‘nomos, meaning ‘rule’ or ‘law’ (Beauchamp & Childress, 2009), means that person’s autonomy is their ‘self-rule’ or the right to act of their own free will without interference. For a mental health nurse to respect a patient’s right for autonomy they must respect the patients views and beliefs, which could mean the person could refuse treatment they do not want imposed upon them.



2. Justice
Justice is a complex issue within any field. Parahoo (2014) describes justice as being fair to the patients within care and all patients are treated equally in terms of the care provided to them. This involves not giving preferential treatment which will deprive some patients of the attention and care they require and deserve. For example, a person’s mental health care should not be based on their gender, race, religion etc, it should be based on their condition and the actions taken must be what is necessary to help them.

3. Nonmaleficence 
The concept of nonmaleficence refers to an obligation, according to Beauchamp & Childress (2009), of obligation of a nurse to not to cause or inflict any harm onto the patients in their care. The difference between nonmaleficence and beneficence is while nonmaleficence aims to intentionally not inflict harm upon a patient, beneficence aims to help, remove and prevent harm from taking place.

4. Beneficence 
Beneficence, also described by Beauchamp & Childress (2009), is a way of acting that is a benefit to others. Some aspects of beneficence include protecting patient rights, removing harming conditions, aid people with disabilities and aim to those in danger. 

Compliance with the above ethical principles will be seen as good practice which promotes professionalism and aids to fulfil the caring aspects of a Mental Health Nurses role. The principle set out by this framework should not be deviated from as they can be applied to a range of practice contexts.


Considerations for Ethical Dilemmas
While this ethical framework, and others like it, are followed there is still potential that ethical dilemmas will, inevitably, still occur. There are no set steps to be taken, in this document, in these dilemmas, instead considerations are discussed when dealing with ethical judgements. Moral reasoning is a key element when tackling ethical dilemmas. As a mental health nurse sensitivity towards ethical dilemmas should be shown while doing the best possible to fulfil moral duties towards patients (Zahedi, Sanjari, Aala, Paymani, Aramesh, Parsapour, Bagher Maddah, Cheraghi, Mirzabeigi, Larijani, and Vahid Dastgerdi, 2013). 

There are multiple theories you can implement when tackling an ethical dilemma. Brody (1988) states that two main theories are used in nursing practice Deontology and Utilitarianism. From a deontological perspective, a mental health nurse should focus on the action itself that you take while a utilitarian approach would mean you focus on the outcome of an action or treatment. An example would include: A family could request for treatment to be imposed upon someone with a diminished mental capacity, due to a mental health condition, who cannot fully consent. From a deontological approach a mental health nurse would focus on autonomy, beneficence, nonmaleficence, or the principles outlined within this framework.

However, you could consider the above dilemma from a utilitarian perspective would mean you would focus on the best outcome of the action you would take, for all the people involved not just the patient. 







Conclusion
In conclusion, these guidelines set out a structure for you to work ethically as a Mental Health Nurse when dealing with people and ethical judgements. This framework is not designed to give you answers on every ethical dilemma you may face. You should follow the steps in this document when making decisions and implement the values and principles discussed. Following an ethical framework is an example as good practice, which it has been designed to assist you, and give you parameter to work within, to be moral and ethical. Refer to this document in the event of an ethical dilemma and consider how these factors will aid in making the moral decision, in a particular situation. Historical and contemporary contexts and ethical views have been discussed to give a basic idea on how to implement ethics, as a mental health nurse, and professionalism in your practice. This document should act as a guideline only, it is your own responsibility to make judgement and decisions when dilemmas inevitably occur.
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