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[bookmark: _Toc104571078]Introduction
Diversity is an important and incumbent part of an effective judiciary. It is said that diversity in the judiciary is of little importance, but it is of utmost importance because diversity brings an effective and credible judiciary. It increases the trust of the public over the judiciary, and it helps the judges in giving better judgement with an increase in public confidence in their judgements (Armstrong et al, 2018). It also increases the equality and fairness in the overall judicial system of a country. Also, the judiciary is a profession in which a person can convict other people, acquit other people, or evict any person from any of his rights, rights of children are also dealt with under the judiciary and the rights of people are also dealt by the judiciary, so judiciary is a department where the diversity matters a lot (Barns and Powers, 2021). Thus, a diverse judiciary strengthens the judicial system and increases the public confidence in the judiciary. 
[bookmark: _Toc104571079]History of Diversification in the Judiciary of the UK
From the founding days of the judiciary of the UK, the judiciary of the Supreme Court which was then the House of Lords emphasized the older white males passed from private schools and graduated from Oxbridge and there were no females from any minority or ethnicity till 2009 (Bhopal and Henderson, 2021). According to Bickerton et al (2022), Baroness Hale 2009 was the very first woman who became a judge of the Supreme Court of the UK, and it was a breakthrough time in the judicial system of the UK. 
[bookmark: _Toc104571080]Diversification in the Judiciary in the UK
According to the data, only 17% of the judges of the Supreme Court are women while only 9% of the Black, Asian, Minority and Ethnic belongs to the judiciary. While the other 74% of the judges of the Supreme Court of the UK are still old white males. This shows the Supreme Court of the UK still lacks diversity although diversity is an important and integral part of the Judiciary. Lady Hale has said that diversity is the fourth cornerstone of the judiciary, and it is of utmost importance (Chriosti and Bonotti, 2019). The data of the Supreme Court Judiciary does not even represent the population of Britain equally because the population of Britain is becoming more diverse day by day and about 50% of the population is females in Britain while in Supreme Court only 17% of the judges are female (De Mol et al, 2020). Thus, to increase the credibility, equality, and fairness in the judiciary of the UK, it should become more diverse at least the judiciary of the UK must be equally and proportionally represented according to the population of the UK. 
[bookmark: _Toc104571081]Importance of Diversification in Judiciary
Diversification in the Judiciary in the UK is important, and it is the need of an hour because the dispute over racism and discrimination are increasing around the globe on a day-to-day basis and when the judiciary of the UK will not be diversified then the public will lose its confidence in the judiciary of the UK (Harris and Son, 2021). Many scholars and former judges of the UK have also emphasized the diversification of the Judiciary. According to Humprecht and Esser (2018), Robert Taylor, Lord Chancellor in 1992 said that there is a great imbalance in the judiciary of the UK between male and female and white and black. He also emphasized that with time, the judiciary of the UK will diversify and there will be equality between males and females, white and black in the higher courts of the UK (Kirmayer et al, 2019). Another scholar Robert Steven after analyzing the judicial system of the UK recommended that a judicial commission should be formed for the appointment of the judges of the UK as it will help them in appointing the females as judges and also the people of the ethnic groups usually from BAME will also be appointed as a judge and they will become part of the judicial system of UK which will diversify the overall judicial system of the UK and it will help in bringing equality and fairness in the judicial system of UK (Kyle and Jarvis, 2018). 
The judiciary of a country should be diversified because if there will be no diversity then it will amount to racism and discrimination in the judgements of the judges towards their ethnicity (Mark and Tutton, 2018). An act was passed for controlling racial discrimination and it was known as the Race Relations Act 1976 (Race Relations Act). In the case of Hasan Ali Khoja vs, The Metropolitan Police case, Mr Khoja was an Indian Muslim who was living in the UK, and he was working in the Metropolitan Police as a head caterer. There was an event for which Mr Khoja was asked to cook Pork and Bacon which he refused to do because it was against his religion. Mr Khoja filed a suit against the Metropolitan Police in this situation and the court did not provide any remedy to Mr Khoja. Then, Mr Khoja filed an appeal on basis that the previous judge restricted his freedom of speech, conscience, and religion of Mr Khoja. But still, Mr Khoja was unable to claim any relief from the court (Hasan Ali Khoja vs, The Metropolitan Police case, [2012]). Thus, in this case, if the courts of the UK were diverse and the judge would have been a Muslim then he would have better understood the situation of Mr Khoja and he would have granted relief to Mr Khoja rather than putting restrictions on his claim.
Diversity is also an integral part of the Judiciary because it eradicates the discrimination in the Judicial system of a country (Schertzer, 2018). In East African Asians vs. the United Kingdom 1983, husbands of the East African Asians who were UK citizens were restricted from entering the UK. Although there was legislation available Commonwealth Immigration Act of 1983 which allowed the husbands of the UK nationals to enter the UK, the authorities did not allow the entrance (Commonwealth Immigration Act). So, the wives of such people went to court where the court also ruled against them and violated the legislation. The court also breached Articles 3 and 5 of the Human Rights Act and Articles 8 and 14 of the Commonwealth Husbands of the UK (Commonwealth Husbands) (Human Rights Act). Thus, these articles mostly protected the freedom of movement of people and these articles also upheld the marriage and solemnized it but the court due to racial discrimination ruled against such people and violated their rights (East African Asians vs. the United Kingdom, [1983]). Thus, in this case, if the judiciary of the UK was diversified, then at least the judges from the East African Asian would have raised their voices for such people and it would have impacted the overall decision of the judges but there was no diversification or lack of diversification due to which the judiciary ruled out the rights of the minorities and discriminated over their rights.
Diversification in the judiciary is important otherwise it can also lead to sexual discrimination through the judiciary in their judgements (Sourdin and Corner, 2018). In the case of Andrea Madarassy vs. Nomura International, Andrea Madarassy filed a case against the company for discrimination between the male and female employees and she claimed that the company pays less to the female employees when compared to the male employees. They were also prior cases against Nomura International in which two females sued the company in different cases for sexual harassment but in both cases, the judges were male, and they dismissed the claims of the female based on sexual harassment. In the case of Andrea Madarassy, the court also dismissed the case as the judge, in this case, was also a man and the court was of the view that there was no discrimination in paying females less while paying males higher than females. Thus, such decisions are a result of a lack of diversity in the judicial system and such decisions also reflect the incompetency of the judicial system. If the then judicial system would have been diversified and this case would have heard by any female competent judge then she would have regarded such a lower pay scale as discrimination and would have fined or penalized the company but at that time, the judicial system of the UK was also haunted by the discrimination due to which they dismissed the suit.
Diversification is a key factor in the judiciary in the UK, and it is still required in the judiciary in the UK. The racism and discrimination issues are increasing day by day and to solve their diversification in the judiciary is important. Also, diversification improves the credibility of the judicial system of a country (Zhou and Xiang, 2018). When judges meet other judges from different ethnic groups, they exchange their ideas which open and create a space for new thoughts in the mind of judges and due to which their decisions are improved, their credibility increases, and the biasness is reduced in the judicial system of the country. 
[bookmark: _Toc104571082]Conclusion
Diversity is not only an important factor in the Judiciary of the UK, but it is the most integral and most important factor of the judiciary. It increases the overall accountability and credibility of the judicial system of a country. It also increases the public confidence in the judicial system of the country as public importance is very fragile and, in the UK, the judiciary is the third organ of the state, so if the people will have confidence in the organs of the state, then it will result in the smooth running of the state and democracy. 
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