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[bookmark: _heading=h.ypafpyhff4ra]Introduction 
In this report, I discuss my own career development plan.  I provide a reflective account of the role play by using Gibb’s reflective cycle. In the report, I analyse the skills and knowledge required to work effectively as a travel agent which is my career ambition. An evaluation of my current strengths and areas for development is provided, including a personal development plan with SMART targets. However, this report will be a clear reflection of my own self and a mirror of my career development plan. 
[bookmark: _heading=h.6vbdv3enspoj]Personal reflection on the role play: Recruitment and Selection - Applying Gibbs learning cycle. 
In week 9, I took part in a role-play as part of my assessment of the module Professional Career Development. Here/in this section/Below, I provide a reflective account of the role-play using  Gibb’s learning cycle.
Gibb’s learning cycle is composed of 6 reflective steps/stages  
[image: See the source image]




1 step: description. What is the event? What happened? 






Figure : Gibbs Model
(Source : Gibbs, 1998)

I'd like to use the Gibbs model in my self-assessment and personal strengths and weaknesses analysis so that I can better grasp the roleplay interview classwork exercise. Description, sentiments, assessment, analysis, conclusion, and an action plan are all part of the Gibbs model. As a result, I've outlined my experiences with the Gibbs model here. -
Description: An explanation of the scenario that occurred in class is given in this section in a succinct and detailed manner. Providing a detailed explanation of the situation might aid in the evaluation process.
We've recently participated in a school roleplaying game. The interviewer and the interviewee are seen conversing in a two-person scenario. To begin, the instructor divided the class into two groups, each with two pupils. In addition, kids were given responsibilities by the instructor. As an interviewee, I had to play the part of the interviewer for my buddy. As a result of our educational background, we were able to relate to the scenario. As a result, we were all on the same page. According to the script, a construction business had a job opening for a junior field engineer available. They were looking for credentials, and I had them. Because of this, I went to meet with the recruiters for an interview. Our next task was to act out a fictitious scenario. My buddy was an excellent interviewer, and he asked insightful questions. Everything happened on the spur of the moment. My buddy conducted a mock interview with me, interrogating me on both a personal and professional level. He has a similar history to mine. Therefore he is able to ask things from a fundamentally personal perspective. As a result, the task was becoming more challenging for me. There was a sizable attendance throughout the whole show. The event was observed by a number of my peers and instructors from other disciplines. As a result, I was apprehensive and hesitant to respond. When he began asking personal questions such as, "What is your favourite part-time job?" and "Where do you want to see yourself in the next few years?" I became a little flustered. This didn't leave a good first impression. If this had been a genuine interview, I would have done much worse.
Feeling: These are my own reactions to the performance as a whole. Basically, I took the scenario seriously since I understood it matched a real actual circumstance that I would encounter in the near future. As a result, I was circumspect in how I delivered the responses. Many people watched our event. I had a hard time performing in front of a large crowd. As a result of their intense gaze, I became agitated and began to stutter. In spite of the fact that I did well under pressure, this kind of behaviour has to be corrected prior to an actual job interview.
Evaluation: This section requires an in-depth analysis of the current circumstances. In this section, I'd want to highlight the positive and bad parts of the experience, respectively; As a result of the experience, I was able to recognise my strengths and flaws. There were a lot of people watching, and I was terrified at one point during the action. As a result, I came to the realisation that I needed to improve my stage presence in front of huge crowds.
Analysis: This portion reveals a lot about how well the task activity is going to go. We did well in the role-play interview because we took it seriously and gave it our all, just as we would have in a genuine interview. As a result, we benefited from having a good frame of mind. This is, I feel, the reason for our potential success. I was able to identify my weaknesses, and I am certain that I can overcome them and become a better person. Other portions of roleplay interviews will follow. After that, I'll be able to hone my talents.
Conclusion: Finally, in the end, I'll provide my overall impressions of the roleplay interview experience. Overall, I found the experience to be enlightening. It was all for our own good, to better equip us for the challenges of the future. In my opinion, the activity assignment was designed to help us get a better understanding of who we are as people and how to conduct ourselves in a job interview. As a result, everything about the trip was ideal. In addition, I want to be more prepared and present myself at my best the next time and in real-life interview situations as well.
Action plan: The model does conclude with an action plan. Gibbs recommends that after determining the essential steps, a learner should build a customised action plan. As a result, I am putting up an action plan that I feel will benefit me in the long run. Under the subject of the personal development plan, I'll give my action plan in the form of a table.
[bookmark: _heading=h.qdbt2qh0q4wp]•	Skills and knowledge which contribute toward working effectively
My personal skills and knowledge will help me to pursue a great career in my chosen field. Though I am a little nervous, it will help me focus on my career more as a learner. However, I am focused and hardworking, which will help me in future development. Moreover, my skills in an It can be a plus. 
[bookmark: _heading=h.vnlecio2i5n7]•	My personal strengths and areas for further development 
Strength
· I'm able to adjust quickly to the material covered in class.
· I have a creative side that aids me in completing projects and tasks in a unique way.
· I am able to persuade my peers to share my perspective.
· Motivating others is easy for me since I have a strong capacity to inspire others.
· When faced with a difficult decision, I rely on my critical thinking skills to make the best possible choice.
· I am able to adapt to any situation. 
Weakness
· I'm a slacker when it comes to keeping track of the passage of time.
·  I'm unsure of how to allocate my time so that I don't wind up completing my duties late or having to give up sleep in order to get them done.
· A lack of academic knowledge stems from the fact that I have always been interested in technology, and hence I am unable to multitask well.
Opportunity
· I am willing to take on creative and competitive assignments in order to sharpen my creative skills. 
· I am currently learning new skills in digital media marketing, social media handling, technical skill development, and the like, and 
· I am eager to learn even more skills that will be useful for my future works.
Threats
· It is fairly uncommon for me to give up on tough assignments because I'm afraid of failing the final examinations and having that impact on my future career; 
· I have a temper problem and get upset quickly, and 
· I'm not good at listening to others, but I need to learn to do so in order to be heard.

[bookmark: _heading=h.xee99sxtnpbj]SWOT ANALYSIS

	SWOT ANALYSIS



	STRENGHTS

· I am determined. 
· I am hardworking and understanding.
· I am focused on my goals. 
	
Weakness
· IT skills need to be improved a little more as  I want to be developper. 
· Communication is an  issue for me. 
· I can’t work in a team properly. 

	OPPORTUNITIES
· Can be a future developer as it is my I passion. 
· Can earn a good package with the skills. 


	THREATS

· weak communication can be a threat.
· Conversation skills can put me in danger if I can’t improve. 





[bookmark: _heading=h.9ufbicrqccaa]PERSONAL DEVELOPMENT PLAN

	
 NAME

	
	Target Job/career
Example: Teacher, Manager, Business Person
	



	
TIME PERIOD
	
From:
	
To:



What Skills do I need to achieve my goal?
	
       SKILLS
	
How Will I get them
	
What resources or support will I need?
	What can prevent me from achieving my goals: (unemployment, illness
	
How long should it take 

	Time management skills
	If I want to increase these abilities, I'll have to get up earlier and start doing the things I'm supposed to be doing. I'm thinking that using timers and alerts to assist me to complete specific jobs may be beneficial.

	
I would need the support of my friends, family, and my teachers. I will use the alarm application on my phone to remind me of my jobs in particular. 
	my laziness and other addictions like gaming and parting with friends.
	3 to 6 months

	IT skills
	I'll need to enrol in classes in each of the IT-related disciplines where I want to gain proficiency if I'm going to develop this talent. The only way I can practise at home after finishing the educational prerequisites is to do so right now. It will take more practice before I'm ready to take on the responsibilities of an engineer on a building site.
	My tech friend, and my professors can help me achieve this goal, but I will also use the internet resources like youtube videos or I will attend any online seminars. 
	Not spending enough time to practice the skill, not attending class properly. 
	1-2 years

	Conversation skills
	To increase my communication skills, I must work on my interpersonal skills. Making the interviewer feel more comfortable with me will offer me a higher chance of being hired. There is also a habit known as keeping eye contact with the individual I'm conversing with to keep the discussion going smoothly. As long as we're keeping a great mood going, I need to be confident in my words.
	My friend can help me get these skills as it involves other person’s responses as well. Attending online and in-person conferences will help me get away from my shyness. 
	Keep getting bullied by friends and family will harm my confidence to achieve this skill
	3-4 months

	Teamwork Skills
	Students need to develop solid connections with their classmates in order to learn how to work together in class. We must be able to comprehend and trust each other's ideas. Students must form close bonds with one another in order to communicate effectively with one another. It's critical to respect and believe in one another's points of view. This ability will help me become a better team player and increase my effectiveness while working with others.
	My classmates and colleagues can help me get better at teamwork, getting to work with good people will make this skill easy to achieve.
	Having selfish and rude classmates will harm the teamwork skills, as it will lack ethics and harm the ability to work together
	1-2 months




· [bookmark: _heading=h.8aamos5echkf]My short - medium – long term targets for the development of my own professional career plan (using Specific, Measurable, Agreed, Realistic, Time-bound –SMART targets) 

	Short-term plan (3 -6 months)

	
Specific


	To eradicate all my issues related to communication and make sure that I will communicate with others more fearlessly. 

	
Measurable


	 To get a certificate course on IT and communication so that I will grow my skills from these aspects. 

	
Agreed


	 I believe that being fit is one of the most important parts of success in life, so it is important for me to make myself fit in the next 3 months. 

	
Realistic


	To be more practical and research about all the career perspectives that are available to me. 

	
Time-Bound

	
15/10/2022

	Medium-term plan (1-2 years)

	
Specific


	
To complete a diploma course on IT and development to make myself smarter. 

	
Measurable


	To plan some business that can actually bring me some money. 

	
Agreed


	To be more confident and realistic in my way of life and give myself some greater goals to accomplish for a longer term. 

	
Realistic

	
To attend interviews as much as possible to test me. 



	
Time-Bound

	
10/10/2024 




	Long-term plan (2-5 years)

	
Specific


	I want to see myself as the developing head of any MNCs in the UK. 

	Measurable
	To make myself capable enough so that I can get a good package. 

	
Agreed


	To give myself a new house and car of my own. 

	
Realistic

	To see myself successful as an employee of a higher post of MNC or a successful entrepreneur. 

	
Time-Bound

	10/10/2025



[bookmark: _heading=h.hxhfcoyd0aon]Conclusion 
The report has summed up all my career development goals as a social media developer and how I will achieve it. However, apart from that, this report has discussed all my strengths and weaknesses and PDP to eradicate them. However, I have crafted a smart plan that determines career development goals in three stages. However, I believe that this report will give a clearer way of career development.



References: 
Gibbs, G. (1988) Learning by Doing: A guide to teaching and learning methods. Further Education Unit. Oxford Polytechnic: Oxford.















Appendix A : 
Job application form

[bookmark: _heading=h.gjdgxs]
Application for [job title] - Social Media Developer 
[bookmark: _heading=h.30j0zll]Your details 

Name: Rafael Madalin Barsauan

[bookmark: _heading=h.1fob9te]Education and training
Please give details:

	

High School










[bookmark: _heading=h.3znysh7]Qualifications
Please give details:

	











[bookmark: _heading=h.2et92p0]Employment history
[bookmark: _heading=h.tyjcwt]Your current or most recent employer

Name of employer:Plumbath ltd

Job title:Driver

Length of time with employer: 1 year

Reason for leaving: Career progression 

Duties: 

	 
Delivering stuff to costumers and managing warehouses and products












[bookmark: _heading=h.3dy6vkm]Previous employers
Please tell us about other jobs you have done and about the skills you used or learned in those jobs.

	I was a mechanic and before that I was working on installation furniture and ther I was team leader.
Skills : team working , decision making , strategic thinking ,coaching , motivation.









[bookmark: _heading=h.1t3h5sf]Supporting statement
Please tell us why you applied for this job and why you think you are the best person for the job.

	I am aspiring to get a good position as a social media manager at your company. 
I am insightful, creative and have a keen sense of understanding of public relations and customer preferences. I can easily develop beautiful posts for my company's social media accounts. Further, I can possibly provide impressive ideas to enhance the company's social media strategies to attract customers and get better.






















[bookmark: _heading=h.4d34og8]
[bookmark: _heading=h.2s8eyo1]Right to work in the UK
Do you need a work permit to work in the UK?  No
[bookmark: _heading=h.17dp8vu]References
Please give the names and contact details of 2 people who we can ask to give you a reference. We may ask them before an employment offer is made. We will not ask your current employer until we get your permission. 
Plumbath Ltd – Plumbath@gmail.com
Instyle Direct -Instyledirect@gmail.com 
[bookmark: _heading=h.3rdcrjn]Declaration
I confirm that to the best of my knowledge the information I have provided on this form is correct and I accept that providing deliberately false information could result in my dismissal.

Name: Rafael Madalin Barsauan

Signature:

Date:01.09.2022



Appendix B 
The questions asked as interviewer in the role play (A1)
1.	what brings you here today? 
2.	 Why do you think you are suitable for the job? 
3.	 Why did you choose our organisation?
4.	 What are the other skills you Have? 
5.	 Where do you want to see yourself in the next five years?
The question/s asked as interviewee in the role play (A1)
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