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1.1 [bookmark: _Toc227695563]Introduction
Health and social care services in the United Kingdom (UK) plays a vital role in maintaining the health, wellbeing, and quality of life of individuals across society. Nursing plays a significant role in hospitals and the community. Nurses give direct care to patients and work with other professionals to help them. This report first describes the main duties of nurses, then explains essential skills needed for the role, and why they matter. Finally, it looks at one clear strategy to acquire each of the three main skills and shows how the strategy helps nurses get better. According to the NHS England (2024), the discussion uses up-to-date sources to show why these skills support effective care delivery.
[bookmark: _Toc227695564]2 Nursing in the Health and Social Care Field
[bookmark: _Toc227695565]2.1 Description of nursing in Health and Social Care 
Nurses play a significant role in the UK health and social care (HSC) system because they give firsthand care while working within multidisciplinary health teams. The role matters because nurses are often the first people patients encounter; hence, they spot changes in health early in hospitals or in the community. Main duties include checking patients’ vitals, making care plans, administering medications, and supporting patients and their families with information and kindness. According to Jackson et al., (2022) nurses also teach people how to look after long-term illnesses and help them leave hospital safely by talking to social care teams.
In real scenarios, these tasks need both clinical knowledge and good people skills. For example, a nurse on a busy ward might check a patient's observations, understand the results, and tell a doctor quickly if something is wrong, while also calming worried family members. Nursing helps keep patients safe and makes the entire system run better by linking medical care with everyday support. According to Jackson et al., (2022) nurses spend a lot of time on planning care and teaching patients, which leads to fewer returns to hospital and better recovery. According to Flaubert (2021) overall, nursing brings together practical help and caring support, which makes it essential for high-quality care.
[bookmark: _Toc227695566]2.2 Explanation of Most Significant Skills Needed for nursing in Health and Social Care
Essential skills required for a nursing role are communication, problem solving, critical thinking, time management, and the ability  work under pressure as it helps in performing key duties like medication administration, clinical assessment, and patient condition assessment. 
Time management is essential because nurses must organize their shifts carefully to complete medication rounds on time and conduct full clinical assessment without delays. Suitable time management lets nurses prioritise tasks so that medicines are given at the right time and patient condition checks are not rushed (Vizeshfar et al. 2022). For example, a nurse might plan morning drug round first, then move on to patient observations so that no one waits too long. According to Vizeshfar et al. (2022) strong time management skills help nurses finish medication administration and assessments safely even on busy wards.
The ability to work under pressure is also vital. Nursing shifts can be remarkably busy with sudden changes in patient condition, so nurses must stay calm and continue accurate medication checks and clinical assessments. This skill helps them manage many tasks at once without making mistakes (NHS England, 2024). In practice, a nurse might face several call bells at the same time and still complete a full set of observations safely. According to NHS England (2024) the ability to work under pressure reduces errors in medication administration and improves patient condition monitoring during high-demand times.
Critical thinking involves carefully analysing information from clinical assessments and patient condition checks to decide on the best medication administration plan. Critical thinking lets nurses question what they see and make safe choices. For instance, a nurse uses critical thinking when reviewing a patient's observations before giving medicine to decide if the dose it still right. According to Im et al (2023) good critical thinking reduces mistakes in medication administration and helps spot early changes in patient condition.
The absence of these essential skills often leads to workplace challenges. Poor time management can lead to late medication or unfinished assessments. Working under time pressure can cause mistakes in drug rounds or missed patient changes. Weak critical thinking may mean important signs during clinical assessment are overlooked, which raises the chance of harm to patients and extra costs for the NHS. According to Royal College of Nursing (2023) these results show why nurses must keep building these skills throughout their career.
[bookmark: _Toc227695567]3 Strategies for Skill Improvement for nursing 
[bookmark: _Toc227695568]3.1 Three Strategies to Improve the Skills for nursing.
Time management training workshops offer a straightforward way to build time management skills. These short sessions teach nurses how to plan their day, set priorities, and use simple tools like checklists for medication rounds and clinical assessments. The training works by giving nurses practice in a safe setting and then letting them implement the ideas on the job. For example, a nurse might learn to group similar tasks together, such as doing all observations before the drug round. According to Vizeshfar et al. (2022) these workshops help nurses finish medication administration and patient condition assessments faster and make fewer timing errors.
Simulation-based training helps nurses improve their ability to work under pressure. In these sessions nurses practise real-life busy scenarios with actors or manikins while trainers give feedback on handling medication administration and clinical assessments during high-pressure moments. The strategy works because it lets nurses experience pressure without risking real patients and then talk about what went well. A nurse might practise managing several urgent calls at once with still completing a safe clinical assessment. According to NHS England (2024) this method builds confidence and reduces mistakes when real pressure hits on the ward.
Structured reflective practice strengthens critical thinking skills. Nurses write short notes after each shift about one clinical assessment or patient condition check they did, what they decided about medication administration, and what they would do differently next time. This method works by helping nurses think carefully about their choices and learn from daily work. For example, a nurse might reflect on why they changed a medicine dose after checking a patient's condition. Recent UK guidance shows that regular reflection leads to better critical thinking and safer decisions in medication administration and patient condition assessment. According to the Department of Health and Social Care (2024) this improves overall nursing practice.
Together these strategies give nurses practical way to grow the skills they need every day.
[bookmark: _Toc227695569]4 Conclusion
Nursing remains a key part of safe, good-quality health and social care in the United Kingdom. This report has described the main duties of the role, explained essential skills with full details on time management, the ability to work under pressure, and critical thinking, and shown three clear strategies to improve them. These skills and the ways to develop them help stop harm, support patients better, and improves service delivery. Investing in nursing skills helps everyone in the health and social care system receive the care they need. In the end, by developing these essential skills through targeted training and reflection, nurses can continue to deliver safe, effective, and compassionate care across all health and social care settings in the future.
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