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For the C2 assessment I have identified several other jobs that I could apply to with a high degree of success due to the fact that my profile and experience cover a large percentage of the specific requirements.
These jobs are:  -    Purchasing
· Dispatching
· Quality
· Team leader (production operations)
 In order to be able to successfully apply to such jobs, they should be in the industrial field, with a mechanical, technical profile, fields for which I have basic training, expertise and experience accumulated over time.

Keywords or personal qualities necessary to meet the requirements of these jobs are:   - various technical knowledge – from knowledge of transport capacities with various types of means of transport, technical-legal aspects related to inspections, technical standards, scheduling of repairs or inspections,
· Customer or supplier relations
· Time management
· Team lider
· Prioritization
· Quality
 As for education, I graduated from high school with a mechanical profile in the field of machining, later qualifying in the sector where I fulfilled both technical roles, such as driving freight trains, but also administrative roles such as planning maintenance for locomotives and managing the wagon fleet.
And here I would like to recall how I came to supervise the management of wagons. I worked at a private railway company, at the branch in my hometown, the company being specialized in performing maneuvers on industrial lines and freight transport on the national network, the headquarters being in the capital. Those at the headquarters decided to develop and implement their own software to help manage the wagons, both their own and rented ones, because with the increase in volume they had become more difficult to track and manage. It was decided that a team from IT deprtment at the headquarters would come to the branch during a week-end, build an ad-hoc local network of 20 computers and train the personnel involved in using the respective software. As I was already involved in the management of locomotives, I was co-opted to mediate and facilitate contact between the headquartes and the local staff and to prepare the equipment, namely the computers, to complete this project. The headquarters team came, installed the network, the software and started the staff training, which continued in the first part of the next day. After they finished, they packed up the equipment and left for the headquarters, considering the mission completed. I must mention that the branch manager was busy with some meetings and did not participate on this last day, and this detail is important because due to the low level of digital skills of those who were going to use the system,it was necessary for this program to be extended and therefore the presence of a decision-maker was useful to make the necessary decisions. I did not have such powers and therefore could not stop the IT team from packing up the equipment and leaving. When the manager returned, I reported the situation and although he did not expect it, I also offered the solution. Being passionate about computers and having the ability to learn, I immediately understood and learned the management system proposed by teh IT dertment, I offered to build a mini network of four computers, for which I had the necessary equipment, and to continue the staff training activity. This idea was applied and I was thus given the task of supervising the entire activity regarding the management of wagons within the branch, thus proving that I could have the initiative and the solving problem ability.

Later, with the change of jobs, I accessed office or administrative jobs such as warehouse administrator at a large multinational company or goods and services purchaser for an art museum.  These types of jobs formed and shaped my administrative skills related to planning, time management, negotiation, prioritization, legislation or managing relationship with clients or suppliers.
An example of this would be the moment when, working as a tax sticker administrator, I had the task of managing a complex and laborious process that had serious implications for taxation and implicitly for the company’s reputation, which could have suffered in the event poor management. Specifically, for that process, all damaged, improperly used or unused and expired tax stickers had to be recovered with great care. I mention that through these tax stickers that were applied to cigarette packages, the excise duty on tobacco products was carried out and possible smuggling activities were controlled, therefore they had a very important role. This stickers had to be pasted on A4 forms, copied and returned to the issuer of these stickers, namely the National Printing House. It was a laborious process, which involved a large consumption of paper and I had the initiative to propose that instead of Xerox copies, we make copies of these stickers scanned and recorded on CD. This idea was appreciated and approved by both teh company and the National Printing House, having an important impact both by saving paper and saving storage space for these copies.
To carry out this action, which took place periodically, i resorted to additional labor provided by a recruitment agency, thus developing my team management skills. According to the law, a rate of complete loss or damage in the production process of a maximum of 10% of these fiscal stamps was accepted. If we failed to meet this percentage, suspicions of being involved in smuggling could arise, suspicions that could lead to investigations, audits and damage  to the company’s reputation, therefore  I had to make consistent efforts to motivate the team to be rigorously involved in the recovery of any stamp fragment in order to maintain accurate and clean reporting.
Also, this job into a large multinational company gave me the opportunity to learn how to use ERP (enterprise resource planning) software – software that integrates and manages all of a company’s essential business processes into a single platform such as finance, HR, production, logistics, sales and supply  and the way large, global companies work, opening the way for me to understand how large, global- impact companies operate.

But because no one is complete or perfect, i also have my limits and weaknesses. I like to treat people the way I expect to be treated. I approach my job as seriously as I can and give my partners/colleagues/team members my trust, but sometimes I find that this trust is not returned, the seriousness and involvement is not equal and sometimes it costs me.
Also, a certain obstacle in my further development is the level of knowledge of a foreign language, English in this case, because I live and work in this country. I believe it is time to deepen this aspect, to go beyond colloquial language and to develop both my technical and academic language in English, but I not exclude the idea of acquiring different colloquial, polite and/or cultural expressions in several other languages, given the surrounding diversity.
Because I want to build a much more consistent career than I currently have, I decided to attend a higher education institution in teh UK, because it helps me develop my English language skills, in addition to obtaining s diploms and new skills/qualifications.
If I manage to follow my idea of learning, at least at a basic level expressions from the other languages,possibly supplemented with some general knowledge of the culture associated with these languages, I believe that it could help me to better understand different members of those communities and build closer relationships that I can better manage within work teams. Understanding cultural differences, ways of thinking, awareness of different ways of approaching peoblems through the lens of education and ethnicity can be a powerful tool for a successful leader, for creating cohesion in a team snoothinh out conflicts or differences and finally, achieving objectives.
I therefore propose to study several foreign languages, read informative materials about different countries and cultures, and intensify dialogue and relationship with people from different corners of the world.
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