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[bookmark: _Toc527629018][bookmark: _Toc10200863]1.0 Introduction to the Research 
[bookmark: _Toc527629019][bookmark: _Toc10200864][bookmark: _Toc527629021][bookmark: _Toc10200866]1.1 Introduction

According to this assignment, I am going to talk about the pathway I choose for my future career. As we all knew, or I am being aware of health and social care workforce is broad in the worldwide. I have decided to be a maternity support worker or a midwife. Thinking about myself and the experience I obtained; this line of work is right for me as a career.  Investigating at this career pathway, I found out there is a lot of discrimination among the Ghanaian nurses and midwives, older midwives and nurses, internationally educated nurses (IENs), Internationally recruited nurses (IRNs), Internationally registered nurses (IRNs) and black minority ethnics nurses and midwives (BME). Also, the Research allows me to understand the position of this midwifery employment, placing women for a fundamental existence through each step of their pregnancy, labour, and early postnatal cycle. The maternity support worker is the work that you do alongside midwife. The duties will be assisting midwives in caring for women and their babies through the critical stages of pregnancy, childbirth, and the few days of birth. I will be working under the supervision of a midwife as a maternity support worker. This is also referred to as maternity healthcare support worker.
 I choose this field because I love working with parents and children, helping, and supporting their families as I used to be a childcare practitioner. My duties were to encourage children and to help them to develop their milestones. I was having an encounter with parents and to support their children at the early stages and to educate them. My experience of being a practitioner in the childcare sector, I know this profession is best for me and the future, as the Research let me understand if I have worked in the childcare environment, I can also work in this workforce.
1.2 Background to the problem
· Internationally recruited nurses’ experiences in England.
· Embodiment of discrimination and overseas nurses/midwives career progression.
· A global perspective of migration and transitioning experiences of internationally educated nurses. 
· The effect on the night shift.
· The experiences of internationally recruited nurses in the UK.
· The experiences of African nurses and the perception of their managers in the NHS.
· Gender discrimination and nursing.
· A wealth of knowledge, the experiences of older midwives/nurses in the NHS.
· Vulnerable and lesbian women are encountering maternity care.
· Institutionalised disadvantage-older Ghanaian nurses/midwives’ reflection on career progression. 
·   several countries are improving resolving nursing shortages by recruiting IEN. 
· NHS staffs is ageing and requirements of this sector of its workforce needs to be focused.
· Nurses from overseas in the UK have tended to focus on their experiences of discrimination with colleagues, managers, and patients and their relationships they have with them.
     1.3 Statement of the problem 
· Internationally recruited nurses’ perception of discrimination, support, and the adjustment to the new environment in NHS, to avert a shortage of inherent in the UK.
· How bias may affect their wellbeing and career progression.
· IENs acquiring credentialing is a barrier to obtaining meaning employment.
· In the mid-1990s, there was a combined policy initiative to increase the number of qualified nurses working in the NHS due to the acute shortage of nurses.
· Men are excluded from several forms of training and specific positions. 
· Gender discrimination is any distinction, exclusion or restriction made based on socially constructed gender roles and norms which prevents a person from enjoying full human rights. 
· They open about their sexual identity. Less genuinely care and demonstrated were encountered to lesbian couples.
· Ghanaian midwives/nurses find difficulty in acquiring promotions because of cultural differences and gap in knowledge.
       
        
[bookmark: _Toc527629026][bookmark: _Toc10200868]1.4 Justification of the research 
       The reason why this research is carrying out is to find out what types of discrimination going on in the midwifery and nursing workforce. Exploring perception in midwifery/nursing and how and why black minority ethic facing discrimination. I am interested in working in that employment, finding out information will help me to understand the kind or types of discrimination they are experiencing. The role and responsibilities of the jobs requirements I must have before I can enter this career field. Since discrimination is something we do always experience in our communities, schools, other countries and working places etc and is against the law such as race, age, origin, belief, gender, disability etc, I was wondering why upon all the equality Act (2010) there is still ongoing injustice in national health service sector (NHS) in the United Kingdom such as age gender, origin race etc.
[bookmark: _Toc527629027][bookmark: _Toc10200869]1.5 Significance of the research 
      Finding out or knowing what black minority ethnic nurses or midwives goes through in the midwifery will benefit me as a person to know the kind of racism people encounter in postnatal wards or maternity theatres and discover measures put in place to support and help they can render to black minority ethnic background nurses, older nurses and midwives, internationally registered, recruited, educated nurses and midwives in national health service workplace. 
Looking at all the discrimination going on in the midwifery and nurses’ workplaces, the most interesting information I found is that according to the nursing times (2019), there is an event host for the nurses by promoting and honouring their year of achievements of a list of     prepare nurses with the tools nurses need to exceed in the ongoing position that can push nurses to progress beyond or where they want to go.
[bookmark: _Toc10200871]2.0 Literature Review 
[bookmark: _Toc10200872][bookmark: _Toc10200873]2.1 Existing literature on the topic 
   The information I obtained from the literature was the overseas employees is called as the saviours of the British nursing, and it has suggested that some health care establishments mostly in the individual hospitals, would stop to operate without migrant nurses. There is a severe shortage of trained nurses in the United Kingdom, which has happened because of numerous issues involving mature nurses’ inhabitants and escalating challenges due for an older resident as well as underinvestment in nurse’s education during 1980. Authority proposals have involved in employing qualified nurses from overseas to meet up current and upcoming challenges. Upon all the hard work and the skilled internationally educated nurses can bring to the NHS workforce is still not fully recognised at all the nursing department without significant attempts to lower training inadequacy and discrimination. National health service must robustly procedures to battle racism and discrimination is urgently needed. The investigation classifies there is little proof that is signifying that migrant nurses understand the straightforward line of business advancement than their UK expert counterparts, it all varies in the level of their qualification and entrance into a top degree.
After lesbian couples have been exposed, they experienced under and over-focusing on their sexuality making them vulnerable. They considered for accountability of having the right conversations and not self-confident, they accepted that care renders to them was barely reasonable when encountering maternity care, but there should be seen, cared for and interconnected should be equally vital for lesbian women and heterosexual women in labour. The older nurses/midwives have now reached retirement age and needs to work in stress free setting to ease the workload from their shoulders. The faculty needs to trained male nurses’ students on how to communicate effectively with female clients.
Upon all the equal opportunity and diversity law put in the workforce, even the six prohibited conduct of discrimination talks about equal opportunity in employment or workplace. The grounds upon which discrimination talks about equal opportunity in employment or workplace. The grounds upon which discrimination is made unlawful under, federal regime is race, colour, national extraction, social, origin, nationality, sex, marital status, and age. The counterpart thinks the black minority ethnic nurses and midwives are incompetent. There is still  discrimination in national health service (NHS) workforce such as age, difficult to access training and professional, too much workload for BME, older nurses and midwives, Ghanaian nurses and midwives have trouble acquiring promotions into higher positions because of cultural differences and gaps in knowledge.

[bookmark: _Toc10200874]2.2 Identify gaps in the literature 
[bookmark: _Hlk40173191]       Low income for overseas nurses and midwives.
       Male gender discrimination is still prevalent in nursing profession.
       Racism and discrimination are still ongoing in NHS workplace.
       Black minority ethnic background midwives find difficult to advance into senior position.
[bookmark: _Toc10200875]2.3 Purpose of the research
       The research I carried out was to identify how Ghanaian nurses and midwives were treated in midwifery by the national health service workforce. The main purpose is to see the range of discrimination they were subjected to and acknowledge why job progression was very slow, no promotion and training.
2.4 Aims and objectives
· Explore discrimination in midwifery and nursing. 
· [bookmark: _Toc10200876]Investigate the types of discrimination in midwifery and nursing.
2.5 Research question 
· Discrimination in midwifery and nursing 

[bookmark: _Toc10200879]3.0 Research Methodology 
[bookmark: _Toc10200881]3.1 Philosophical underpinning of the research- (perspective of the research)
        This is secondary data analysis using qualitative methods.
[bookmark: _Toc10200882]3.2 Data collection methods (methods used to collect or find literature)
        During the research, the articles were retrieved the period of 2007 - 2013 is where the method was collected, and the search engine use is google scholar, which are a range of electronic databases, interview like qualitative approach to gain insight, databases – CINAHL, MEDLINE, Science Direct, EBSCO, postal survey, semi-structured interviews, sociological, SCOPUS, the web of science, interviews, observation, and a survey.
[bookmark: _Toc10200883]3.3 Data sources (Search engines, online sources e.g. journals)
      
· Journal of nursing management (2013)
· Journal of professional nursing (2011) 
· Journal of advanced nursing (2007)
· Journal of nursing (2012)
· Journal of clinical nursing (2010)
· Journal of clinical nursing (2007)

[bookmark: _Toc10200884]3.4 Search terms (Key words used to search / find the literature)
       During my research, the finding was a bit a hard from the beginning, I did not know how to put in         the key words to use to search for the literature. I did use different significant representations to obtain the information I required. These are the main expressions I applied.
· Problems/issues of discrimination in midwifery
· General discrimination in midwifery.
· Discrimination in midwifery and nursing.
· Articles of discrimination in midwifery/nursing
· Journal of discrimination in midwifery/nursing
[bookmark: _Toc10200885]3.5 Inclusion and exclusion criteria (conditions that guided choice of literature)
       INCLUSION
      My research is based on nurses and midwives in national health services workforce in the UK to find out what is happening in that field, the kind of support or help they get, the racism they get in terms of training, pay rise and what the job really is about in midwifery.
      EXCLUSION
During the research, what I did not add is information from outside the UK literature. I did look, but since my career will base in the United Kingdom, I choose to look deep specifically in England.  
[bookmark: _Toc10200886]3.6 Data analysis 
· The experience of nurses differs based culture, race, and origin
· BME midwives/nurses not progressing in the career.
[bookmark: _Toc10200887]3.7 Data summary table of journal articles (summarises the journal articles retrieved) 
     
	Author and title
	Research Questions or Research objectives
	Methods and Samples
	Evaluation of the Article

	Alexis (2015)
Internationally recruited nurses’ experiences in England
	Aim- to determine internationally registered nurses’ perception of discrimination, support, and their adjustment to a new environment in NHS in England.
Over the past years, there has be impetus to recruit IRN to work in the NHS to avert shortage of inherent in the UK.

	A Survey
188 Data collected – using questionnaire
International recruited nurses. (IRN)
	To be treated fairly in the workplace.
Support them to settle well in the NHS sector.
Being a role model for IRN.
Adequate support.
IRN hard work to be recognised.
To be friendly towards IRN.
To be accommodating.

	 Larsen (2007)
Embodiment of discrimination and overseas nurses /midwives career progression
	Aim-to examine empirically and in depth how discrimination may affect their wellbeing and career progression.
	Interviews/observation
Nurses / Midwives
	It can afflict on person’s sense of self. 
This is a form of symbolic violence that may be internalized to affect a person habitus.
This can affect their professional career.
To control discrimination in practices and develop necessary support and monitor mechanisms.

	 Newton et al (2012)
The migration and transitioning experiences of internationally educated nurses: A global perspective
	Aim-To comprehensively review recent literature related to the migration and transition experiences of internationally educated nurses.
	Database search-
CINAHL, MEDLINE, SCOPUS, and web of science
Hand searching
(IENs) international educated nurses.
	To improve income and professional stature.
Deskilling process of discrimination.
To stop cultural displacement.

	
	
	
	

	 Chau et al (2014)
Night work and the reproductive health of women: 
	Aim- to synthesize current evidence on the effects of night work on the major stages of women’s reproductive health, specifically the menstrual cycle, pregnancy, and menopause.
	Systematic search- via
CINAHL, MEDLINE, SOCIOLOGICAL

Female/Women
	Risk of pregnancy loss
Affect workers health and wellbeing
Spontaneous abortion for permanent night workers.
 preterm birth and pelvic pain during pregnancy.

	 Nichols and Campbell (2010)
The experiences of internationally recruited nurses in UK. (1995-2007)
	Aim- explores the experiences of international nurses recently recruited to work in the UK nursing workforce (1995-2007) and the implications for retention.
	Range of electronic databases
Migrant Nurses 
	If overseas nurses chose to leave NHS in large number, there will be severe shortage of staffs. 
Improving job satisfaction for migrant nurses and to hear their voice and bring into consideration

	 Likupe (2015)
Experiences of African nurses and the perception of their managers in the NHS.
	Aim- to explore experiences of racism, discrimination, and equality of opportunity among black African nurses and Managers.
Despite the equality Acts, the international nurses are facing racism and discrimination.

	A qualitative approach to gain insight. Interview
Nurses and Managers 
	Robust measures to combat racism and discrimination are urgently needed. 
Managers needs to be aware of policies can be misinterpreted.
Racism and discrimination towards BME nurses are present in NHS

	Kouta and Kaite (2011)
Gender discrimination and nursing: a literature review
	Aim - Examine gender stereotype in relation to men in nursing, discuss gender discrimination case in nursing and explore methods used for promoting equal opportunities during nursing studies.
	Databases – CINAHL, MEDLINE, Science Direct, and EBSCO.
Men in nursing
Female Client


	Gender discrimination is still prevalent in nursing profession.
The faculty should prepare male nursing student to interact effectively with female clients.
Strategy to use - Role modelling the therapeutic relationship with client to help male students.


	Wray et al (2009)
A wealth of knowledge; A survey of the employment experiences of older nurses and midwives in the NHS.
	 Aim - Examine the employment experiences of older Nurses and midwives.
To identify a range of positive or good practices regarding support older nurses and midwives in the workplace.
To examine policy and procedure in relation to the employment of nurses and midwives with a focus on age, ethnicity, ill-health and disability.
Provide recommendation to support future anti-discrimination practice in this field




	Postal survey/UK-wide for NHS/PCT 
Nurses and midwives
	The Older nurses and midwives have already reached retirement age.
Mature nurses and midwives find it more difficult to access training and professional development than younger colleagues.
Significant work is required to address the inclusion in the workplace.
Allowing older midwives and nurses to move to less stressful areas of practice.

	Spidsberg (2007)
Vulnerable and-lesbian women encountering maternity care
	Aim-To describe the maternity care experiences narrated by sample of lesbian couples.
Participant were encouraged to share narratives about important events in their maternity care experiences.
	Interview
Lesbian Couples
	Lesbian women are vulnerable group when encountering maternity care.
Being seen, cared for and communicated with should be considered equally important for lesbian women and heterosexual women in labour	Comment by Gladys Appiah-kubi (1813887): 

	Leroi Henry (2007)
Institutionalized disadvantage: older Ghanaian nurses’ and midwives’ reflections on career progression and stagnation in the NHS

	Aim and objectives
The paper explores the perception of career progression in NHS of a group of midwives and nurses trained in Ghana and working in the UK.

	Semi-structure interviews.
Nurses and Midwives
Managers


	Ghanaian nurses and midwives can have trouble in progressing into senior positions because of cultural differences and gaps in knowledge.




[bookmark: _Toc10200888]3.8 Research ethics:
      Secondary ethics
      The information I collected from the secondary data is the one I used. I did not change anything from the literature.
[bookmark: _Toc10200889]3.9 Limitations of the research 
        In the beginning I found it difficult to locate information on discrimination in midwifery, I must widen my search on how midwives and nurses were being discriminated in national health service workforce. The literature I first found was not accurate and I decided to do more research to get what I was looking for my satisfaction which I think the information I got is better enough for me to understand what really going on in national health services sector.
[bookmark: _Toc10200891]4.0 Secondary Data Analysis: 
[bookmark: _Toc10200894]4. 1 Findings: Thematic analysis 
         Discrimination against older nurses
         No promotion/training for older nurses
         Older nurses reached retirement age
          Achievements and awards
          Gender discrimination
           Shortage of staffs
           Progression slower
           The effect on night shift
            Racism and discrimination
[bookmark: _Toc10200900]6.0 Conclusions and Recommendations
        CONCLUSION
       Through this secondary research I noticed is the information’s that is collected or gathered by someone. In the past, from different sources of articles, textbooks etc. I need to follow the guidelines to complete the research. Whereby primary research is to prepare your design on how to go about it in conducting information yourself which could be interviews, experiments, survey etc. it is very reliable and is collected from the original source. During the research, I found out that the hospitals and general practitioners in the United Kingdom depend on black minority ethnic background nurses and midwives in the National Health Service. If the internationally registered nurses and midwives decide to leave or quit their job, there will be severed shortage of employees in times of staffing. In the year 1995-2007, there were 100,000 internationally recruited nurses registered from 50 countries worldwide. 

RECOMMENDATIONS
   I recommend the NHS counterparts needs to treat the black minority ethnic and overseas midwives and nurses fairly with respect. Being friendly to them as they are their working colleagues, giving enough supporting to them to settle well in the NHS sector. Being discriminated can afflict on a person’s sense of self. The National Health Service. Discriminated overseas nurses/midwives can afflict on a person’s sense of self. The National Health Service must improve the working salary income, and professional stature for the black minority ethnic (BME) and overseas nurses/midwives and workload must reduce t for older nurses/midwives. And the amount of night shift giving to them as it has effect in them on health-wise and is not fear for younger nurses and midwives to have a spontaneous abortion and pelvic pain during pregnancy.
[bookmark: _Toc10200905]
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