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Trough out our life we always learn something new, in our personal life or job, leading to our career development. “Anyone who stops learning is old, whether at twenty or eighty. Anyone who keeps learning stays young. The greatest thing in life is to keep your mind young”. Henry Ford This is a good thing for every individual like myself as it increases my adaptability, my self-confidence, and a better personal brand. Now I am verry thankful to this module as it helped me see, myself from a different perspective, more honest and open minded.
The first module I will talk about is SWOT which is divided in four (Strength, Weakness, Opportunities, Threats). My Strength has always been my ambitions, reliability, strength, adaptability. Thanks to these skills it helped me to get my dream job on the cruise ship, and to manage to survive there for 7 years, I say survive because it’s not easy to be surrounded by water 6 months and touch the ground every now and the each 2, 3, weeks sometimes. And more the rough sea, the sea sickness which even after 7 years on board it never got away. But I truly enjoyed it, teached me a lot and I like to believe the person I am today is because of that . I learned a lot about five star service, upselling, health and safety, product knowledge, exceeding guest expectations, dealing with difficult customers. All off this been a guide for the past 10 years, not only in my job but in my personal life as well.
My weakness has always been the way I was getting feedback from my managers as I always took it personal, because I always give everything to be the best at what I was doing, and I would take it in a personal way and as a failure. When dealing with pressure or being under pressure I would find myself to focused on the job and to serious so I will look grumpy, because I would forget to smile.
Opportunities wise in hospitality there will always be opening especially when you have 17 years of experience behind you. I have motto for myself which had guided me through my life, to always leave the door open, meaning that whenever I left a job I left in the best terms, so that if I ever had to come back they will receive me with open arms. 2022 B2B Thought Leadership Impact Report created by Edelman and LinkedIn “Thought leadership is one of the most effective tools an organization can use to demonstrate its value to customers during a tough economy”
Threats in such a diverse and always changing environment will always be, depending on the company, and on each individual. For myself will be the age, I will not be as fast as a colleague which is half my age, but ill always have my experience to back me up, because I believe I can work smart not hard. When you put heart and soul in what you are doing and what you want to achieve, need to be around  with people who will give you courage and support, you can go as high as you want to fulfill your dreams.
JOHARI WINDOW explains about 4 areas(open blind, hidden, unknown) which helps you realize how you and others see you and what yourself and others don’t  see about you. “There are known knows; there are things we know we know. We also know there are known unknowns; that is to say, we know there are things we do not know. But there are also unknown unknows-the ones we don’t know we don’t know.” Shermer, M. (2005, September 1). 
SMART GOALS stands for Specific, Measurable, Achievable, Relevant, Time Bound. You need to make sure whatever goals you have in life, they will be realistic, and the SMART framework is a guide in the process. “A vision of what we want to achieve is even more important when we are undertaking a project that lasts for several years, such as working towards a degree or a career.” Cottrell, Stella. (Skills for Success p.34)
PERSONAL DEVELOPMENT PLAN(PDP)divide in (Self-Assessment, Goal Setting, Action Plan, Timeline & Milestones, Resources & Support, Monitoring & Review) In my opinion I think there is some similarities between Smart Goals and PDP, as they both have goals, and time frame targets. “Combining performance and development goals in evaluations provides a balanced view of both immediate job effectiveness and long-term career growth. This integration means employees are meeting current expectations and advancing their skills.” Lorelei Trisca(September 11, 2024).
MASLOW’S MOTIVATION THEORY is talking about 5 needs that each individual has to accomplish to be motivated (Psychological, Safety, Love, Esteem, Self-Actualization). The main idea is that an individual has to satisfy first the principal needs before anything else can become a motivator. For example if a person is struggling to put food on the table, he will never think on how to exceed in the job to get a promotion. This is like a ladder of priorities for your personal pleasures that fulfill you first personal and then career. “Stay away from those people who try to disparage your ambitions. Small minds will always do that, but great minds will give you a feeling that you can become great too.” Mark Twain
PERSONAL BRANDING it’s all about what you show, express about yourself based on your skills, experience and values “Your brand is what people say about you when you’re not in the room” Jeff Bezos, Founder of Amazon
IKIGAI means the Reason To Live and it’s a concept which encourages individuals to look for the things that makes them happy, and give them the purpose to get out of bed every single morning. Oxford English Dictionary defines ikigai as "a motivating force; something or someone that gives a person a sense of purpose or a reason for living". It advocates that if you find a job that answers to the four What’s (What you love, What you are good at, What gets you paid, What the world needs), that is the perfect job.
HONEY & MUMFORD learning style. I always asked myself why some people learn faster, easier, while others struggle, or they learn slower. Discovering my learning style helped understand why during my life experience sometimes I learned quicker, or sometimes I struggled to understand. Knowing the learning style can be helpful for people in management or in teaching positions as they cand adapt the way they teach so that every individual can learn easily. I also think that the learning style may change a little bit with your age, and experience. About 7 years ago when I done my test for the first time I was a pragmatist, This time it came Reflector 13, and Theorist and Pragmatist 12.
Holland’s Career Theory is about when choosing your job you prefer to be surrounded with people like you, which share the same values, principles, mentality.” Birds of a feather flock together is an English proverb. The meaning is that beings (typically humans) of similar type, interest, personality, character, or other distinctive attribute tend to mutually associate”(Wikipedia).
MYERS BRIGGS Theory it’s a type indicator that help individuals to know their personality types from the way they choose their decisions “Whatever the circumstances of your life, the understanding of type can make your perceptions clearer, your judgments sounder, and your life closer to your heart's desire.” Isabel Briggs Myers
In conclusion to all of this learning modules and theory I can say I rediscovered myself, and I’m more capable of seeing my qualities and weaknesses, and where I need to improve. In my last job in hospitality I knew my values but I didn’t know how to express myself, that’s why when I first applied for a promotion, even though I was the most experienced and the most qualified, I didn’t get it. It was verry frustrating, especially when their feedback wasn’t explanatory enough. I have spoken about every single module and Theory as each one of them has helped me to see myself with different eyes and with a more critical thinking to help me in my future goals and personal development.
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