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REPORTS AND REVIEW
EMPLOYABILITY SKILLS AND JOB ROLE INTEREST. (MENTAL HEALTH NURSING)
INTRODUCTION
Employability skills are those essential skills and qualities, displayed by individual’s exceptional traits, amiable character, /inter-personal behaviours personal traits of manging personal emotions/understanding others' emotions in order to function well with others in the company.
The above description refers to personal soft skills. Soft skills are good behaviours, or personal/interpersonal qualities that is worthy: communication, empathy, critical thinking, problem –solving, organisation, attention –to-detail, worth-ethics, punctuality, motivation, integrity, and Time management. Etc 
Soft skills are flexible and adaptability. 
Some skills like hard skills must require knowledge and abilities in a formal education, training, and certificate. Hard skills are as mentioned as: coding, computer programming language, engineering, finance, project management, writing and editing, medical treatment, and cooking etc. Schultz, (2022)
 universities, colleges, offer excellent training and knowledge, while healthcare, in United Kingdom derive similar  inspiration from  NHS, Trusts and foundations, in  qualifying and training all medical professionals, nurses ,social workers para-medics, which is anchored in CQC policies in united kingdom, for better standard and practice, plus best outcome in both medical fields  industrials, technical and private /public organisations in united kingdom. Most individuals possess special skills –soft skill-which are mainly interpersonal skills or special traits inherited but difficult to be replicated but highly sort after, especially when added with knowledge and training in hard- skills to add to your skills value, knowledge,  qualities, certificate, standard and excellence , your values and demand becomes irresistibly attractive  to various organisation, NHS , and multi-national companies very much interested to offer you employment. 
  





  MY CHOSEN   JOB OF INTEREST   IS:
                 MENTAL HEALTH NURSING.
   INTRODUCT ION AND RATIONALE OF MY   CHOICE.
My chosen job of interest is:  Mental   Health Nursing.  A  notion  that  I held up in my mind, till  this  day  of   my  British citizenship  opportunity came in ; when radical   Government’s policy empowered  the drive for admissions  into  universities in the UK, backed by  Student  Finance England ;  where  entry into universities were lowered without  0’ level or  A level  GCSE;  one can gain admission and obtain a bachelor degree in  Health and  social care  within  3 years and tuition free, plus financial maintenance . Then reactively, I had to grab this elusive course to me; while  i  was   in Nigeria.
BASIC SKILLS AND SUPPORTS NECESSARY FOR ELLIGIBILITY AS MENTAL HEALTH NURSE ARE AS FOLLOWS:
NHS, TRUSTS AND FOUNDATIONS, required mental health nurses to possess a range of skills and characteristics to effective support to individuals with mental health issues.  These includes empathy, compassion, caring, patience, collaboration, courage, competent, communication commitment active-listening, punctuality, and Time management, problem solving, inter-personal skills, initiative and patience, knowledge and application. Etc
WHAT BASIC SKILLS AND SUPPORT ARE NECESSARY AS MENTAL HEALTH NURSE.
Empathy and compassion: A mental Health nurse must possess a warm and embracing personality, engaging and show real empathy with service users and their individual circumstances.
They have to address the social stigma problems that is attached to mental issues.

PROBLEM SOLVING AND GOOD JUDGEMENT:
They should possess an ability to stand –rooted on their grounds and remain calm is highly needed in their discipline. They should be problem-solvers and possess good judgement.
INTERPERSONAL SKILLS:
Mental health Nurses should have strong interpersonal skills, including observational skills, communication, and psychological skills.
INITIATIVE AND PATIENCE:
Mental health nurse needs to work in partnership with others, think on their feet, and also very patient, a good listener, and a clear thinker.
KNOWLEDGE AND APPLICATION OF THEORY:
Mental health nurses should have high level of knowledge about issues, treatments, and resources, and apply this knowledge to safe everyday practice.
 Conclusion: In other, to improve patience care, satisfaction, clinical environments and reduced medical error, stronger team collaboration, and improved mental and emotional well-being of patients, and higher professional standards in nursing and caregiving, then it is absolutely necessary to double our hope in implementing and supporting the health benefits derived in implementing 6cs in our hospitals.






DEFINITION OF MENTAL HEALTH NURSING:
Mental  Health Nursing resonates to my choice and emotion to feed my drive and acquire more knowledge, and skills needed to have my BSc in Mental Health nursing, to return home and display my advanced training and discipline to help many mental people that are suffering from : Bipolar disorder, bulimia, anxiety, depression, stress, schizophrenia. (NHS England)
NHS trusts, the king’s trust, Royal College of nursing, Guy’s and st Thomas Foundation, and the Central London Community Healthcare NHS trust are all devoted to training and qualifying nurses, and other medical professionals in UK.
The intended mental Health nurses in UK, must be screened to satisfy that candidates selected are the right materials required for to do the professional course of being a mental health nurse in future.    Selected individuals must possess exceptional qualities befitting standard ethics and norms of the medical profession
 as:  humility, patience, emotions, empathy, active- listening, teamwork, working –to-deadline, collaboration, communication, caring, competence, dedication, passionate, and necessarily intelligence and standard qualification to show knowledgeability.  However, these qualities and attributes identified in the candidate qualifies him/her to be enrolled in one of the universities, colleges, and NHS trusts to be educated as: a nurse specialising on mental Health for 3 year programme, earning a successful degree of BSC Nursing.
 
NHS PROFESSIONAL TRAINING IN UK MENTAL HEALTH NURSES.
Many NHS trusts provide training, education, and development of their staff to be better and advanced in their expertise in various fields of specialities.
NHS rolls out mandatory clinical skills to leadership programmes and academic partnerships.  The prince’s trust with NHS England, provides pre-employment programmes. (NHS Professionals).
There are major training trusts (London and southeast)  
West London NHS Trust, offer psychiatry, allied health and psychology provided by West London university and King’s College London.  
Other trusts like central London community healthcare NHS trust (CLCH) . This is dedicated Academy for training community and primary care professional development. NHS and Guy’s st Thomas, (2025)
  There are other trusts and foundation trusts: as Guy’s and st Thomas NHS foundation provides simulation-based training and Royal Free London NHS foundation provides postgraduate medical education/ nursing /mid-wifery.ETC.
According to (Brunel heath, (2023), Mental Health is defined as a general combination of individual’s well-being of stable and balanced emotions, psychological, and social well-being of an individual.

WHY I CHOOSE MENTAL HEALTH NURSING:
Good mental health knowledge helps individual make healthy choices and relate better with others. Secondly, a good relationship with others and learning of how to balance emotions and one’s feelings without harming your well-being and others. Finally, someone with good emotional well-being can cope with life challenges better than anyone with unbalanced emotions.
https://www.jobs.nhs.uk/candidate/jobadvert/C9363-26-0392?searchFormType=main&keyword=mental%20health%20nurse&location=London& language=en 
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ANALYSE PERSONAL EMPLOYABILITY SKILLS REQUIRED:
REQUIREMENTS OF JOB ROLE IN TERMS OF SKILLS, QUALIFICATIONS, AND BEHAVIOURS.
The Job role I am describing is Mental Health that endears passionately in my core of existence which is: Mental Health. Since this Mental Health Nursing profession centres on people’s health, care, and administering of prescriptions, recovery, and well-being of individuals; all  Trusts , local government trusts, universities, Royal Free College, kings college , and all trusts registered with NHS; and offer academic professionalism- in medicine, and series of similation  training for professionals, and training of nurses inclusive ,highlights standardization of policies that will unite be binding on all trusts, UK; in terms of knowledge and dissemination of  knowledge or(training) to all  trusts, and academic awarding degrees by all trusts in UK.
This harmonised policy drives demand the qualities expected.  Qualities sort for must include overall standards of accepting minimum norms and higher standard of these basics:
Which every policy maker of NHS and Government’s trusts believe that any nursing aspirant must possess the following qualities:  one must be patient, have effective communication,
Teamwork, active listening, compassionate, empathetic, resilience, caring, collaborative, working –to- deadline, and must be punctual and time consciousness and disciplined, and digital literacy too.
The individual should exhibit strong discipline that reflects generally on his /her, overall behaviour. 
Must not smoke publicly nor in the ward.
Must not be drunk of alcohol nor substance abuse. Example cocaine, heroin, and marijuana etc.
The 6cs of care core skills in health and social care which becomes the arrowhead of our patient’s centred care.
They are:  communication, caring, competence, compassion, courage, and commitment.  


HOW 6CS IMPROVES PATIENT’S HEALTH.
This caring sponsorship by the six cs in health and social care derives better outcome for patient’s satisfaction.
This leads to better clinical environment and reduction in medical error.
Stronger team collaboration.
There is an improved emotional and mental well-being of patients. On the other hand, these 6cs application, had led to higher professional standard in nursing and caregiving, bringing in a win-win outcome for everyone.

 HOW 6CS ARE USED IN REAL- LIFE SITUATION TO DEMONSTRATE EXCELLENT NURSING PRACTICE USING STAR MODEL OF INTERVIEW:
During real live interview by a senior nurse to practice nurses under her NHS Hospital in south London. 
Before checking the responses of the interviewed by her interviewer- senior nurse, it means a lot for me to explain to my readers the meaning of:  STAR MODEL OF INTERVIEW.
MEANING:  Using actual examples from your nursing experiences to talk about your skills and potentials, is what STAR MODEL INTERVIEW IS ABOUT.
STAR AND MEANINGS EXAMINED:
S- stands for situation- you set the scene by explaining circumstances or challenge you were facing.
T- stands for Task- describe your responsibilities in that situation.
A- stands for Action-you took to address it.
R- stands for Result – share what outcomes achieved.
STAR   MODEL INTERVIEW:
Now let us look at some common 6cs questions and STAR Responses INTERVIEW MODEL: a professional nurse’s interview with a senior nurse questioning to real life reactions from the nurse experience and responses; and rate her answers to scale her performance to experienced nurse –if her response compliments reality of situation on ground in that hospital ward, using STAR –MODEL INTERVIEW and rating. 
Those 6 cs to be used are identified as: compassion, caring, courage, competence, commitment, and communication
STAR MODEL STYLE OF INTERVIEW ACTIVATED BY SENIOR NURSE TO THE INTERVIEWED NURSE.
 Now let’s see what her reply was when asked about her COMPASSION: having cared for a cancer patient.
Out of the 6cs questions: senior Nurse asked the junior nurse to talk about a time you showed: COMPASSION-while caring for a patient?    
 
                                      RESPONSES
S: During my last hospital rotation as a student nurse, I was appointed to care to care for a terminal cancer patient in hospices. The patient was nervous about her health condition and quality of life as death approached.
T : My task to monitor her 4th medication, check her vital signs, and do what i could do to comfort her.  However, I knew part of caring for her went beyond just physical needs.
A-I drew up a chair beside her and asked if she wanted to talk more about her feelings regarding her illness and passing.
We had open about her concerns, hopes and needs during difficult time. I offered her listening ear, and reassuring words about appreciating each day.
R: The patient said our talks ease her pains and provides comfort and eases worries. She was able to relax and embrace the time she had left.
Courage when have you spoken up about a problem in order to protect parents or improve care?
S- As an agency nurse, I was once assigned to a ward with very low staffing levels for the number of unstable patients.
By and large I have shown you above with these drawn examples from 6cs turning to the techniques of STAR MODEL Interview, you actively embodied 6cs on the job using real life –stories and concrete details, helping showcase why you will be an excellent nurse.

HOW SKILLS ARE BUILT THROUGH EXPERIENCE USING KOLBS LEARNING CYCLE:
            KOLBS LEARNING STYLES was classified into four categories, because people learn and internalise information learnt in a different way. However, four types of learners identified by Kolb's psychological experiment as follows:  converging, diverging, assimilating, and accommodating.  This psychological experiment led to Kolbs furthermore discoveries of learning styles mentioned below. 
Kolb's learning style which involves four stages of concrete experience been categorised into four of concrete experience of learning styles such as : Reflective Observation, Abstract observation, Conceptualisation, and Active experimentation.
These cycles emphasize learning through experience, with these learning concepts developed by Kolb's, learning psychology, by reflective style and recognition of previous or recall through retention is termed learning through experience.
CONCLUSION :  Kolb's learning cycle and psychology have thought the world that human beings do not internalise information at same time but through the power of reflective observation, Abstract, conceptualisation, and active experimentation, helps us to learn gradually through experience and the power of Ren- tentative memory, others recall lessons learnt.

HOW HEALTH AND SOCIAL SUPPORTING WORKER DE-ESCALATE TENSION IN A CARE HOME.

DE-ESCALATION AND MEANING :
This is the ability to reduce the intensity of a conflict or aggression, spiralling off hand, into violence or harm or dangerous situation, and chaos. Marcus, N. and Stergiopolous, V. (2022)
The supporting worker should be able to swiftly make way to the scene of event in the home or ward in hospital, but never show disputing parties, that he was against anyone by remain calm, open- arms, and engaging both parties using active communication skill-verbal and non-verbal communication.
Also using active- listening to promote safety, respect, and co-operation.
Social worker’s empathy and genuine understanding and concern is required here to build trust and rapport, to diffuse the tension.
Keep an eye –contact, avoid confrontational stance, and keep-open –arms, avoid using confrontational tone, but soft –spoken words to calm the situation.
Finally, following all said above, especially using an open-arm gesture, body language- verbal, non- verbal communication skills, and active- listening he will be able to de-escalate the dispute by arriving at place on time.


EVALUATE YOUR OWN SKILLS COMPARED TO THE JOB REQIREMENTS OF MENTAL HEALTH NURSING: 
 Introduction:
These are the basic skills that i possess that compares to the demands of my selected job: Mental Health NURSING:
Skills I possess are: Teamworking, patience, collaboration, problem-solving, communication, Active- listening, Timekeeping, caring, punctuality, commitment, courage, empathy, and working-to-deadline. Etc
In fact, with all these skills identified, using SWOT ANALYSES My individual strengths, weaknesses, opportunities, and threats, will be simply analysed to enhance service delivery and improve patient outcomes as a Mental Health Nurse.
                   MY SWOT ANALYSIS:
                                  STRENGHT.
TEAM-WORK AND COLLABORATION.
As a mental health nurse, my effective practice good practice as a trained professional, did compel me to : teamworking and collaboration, senior mental Health nurse, professionals, NHS trusts, and healthcare Foundations', to thinker-out better ways of care and support to patients 'with mental health issues.
PATIENT AND EMPATHY
Being a mental health professional, it is extremely important to be very patient as a shock- absorber, type of nurse in a mental health department, where there are a lot of dysfunctional attitudes by mental health patients.  Be always empathetic, reinforcing and be brave too.
COURAGE AND COMMITMENT :  Be devoted to duty and be courageous to implement the right doses of drugs and resist bad habit of illicit drugs and drinking, and streamline prescriptions of the psychiatrists to the approved patient, disbursing the right dose, sticking to deadline of each prescribed drugs, for better improvement and well-being outcome.
TIME KEEPING AND WORKING TO DETAIL:
 This old adage that says :” punctuality is the soul of business”.
My strength stands out on my excellent habit of punctual, in my mental ward hospital to conduct caring visitation round my ward and the last to leave .
CO-OPERATIVE AND POSITIVE RELATIONSHIP:
It is good to be open and willing as a mental health nurse to co-operate with other NHS trusts, and Foundations, communities and organisation to facilitate better patient referrals and support system.
OPPORTUNITIES
Raising awareness to mental health issues brings about increased interest of number of mental health patients and mental issues, to come forward to seek help.
POLICY CHANGE:
New policy stimulates new reaction, that results in the change of practice, and increase funding which causes programme expansion, improvement.
TELEHEALTH EXPANSION:
There is rise of Telehealth srevices that provides new avenue of reaching patients, who may not access our traditional in-patient care.
THREATS
STIGMA:
This is like a stamp on a letter –stigma. The stigma associated with mental health deter many people coming forward, in spite of huge awareness campaign put up NHS.
REGULATORY CHANGES:
Changes of policy usually impact healthcare changes, operational practice and funding.
COMPETITION:
There is increased competition from private practice, telehealth, challenges between them and the traditional mental health centres in retaining patients.

FEED BACK FROM LECTURER, MENTORS OR PLACEMENT OFFICERS . USING A REAL PLACEMENT OR ACADEMIC EXPERIENCE. USING GIBB’S REFLECTION.
LECTURER’S FEED BACK .
TOPIC. ASSIGNMENT ON CREATING A PERSONAL BRAND .
ANSWER : CREATING BRAND.
The most difficult thing an entrepreneur engages in is the nightmare of creating his own brand from the scratch which is very difficult to start.
The brand needs business sorts his finance, either from bank, retirement saved up money to start the business.
LECTURER’S FEED BACK: 
Examine lay out properly and engage with the topic coherently.
Fully develop detailed text and add more information.
USING GIBB’S REFELECTION THEORY
I am using Gibb’s psychological reflective cycle, this will help me learn from experience. 
Gibb’s theory will help me reflect on my practice and gain experience through experiential learning, setting up action plan based on the feedback.
I am going to view what i described in my description, feeling, evaluation, analysis, conclusion, and action plan.
Then ask yourself questions as: what did i do? How did i do? Why did i do do it? Where did i go wrong? 
According to Gibb’s by answering all these reflective questions, the student will gain experience in writing another brand personal building.

MASLOW’S HIERRACHICAL PRINCIPLE. (MOTIVATION AND GROWTH)

Maslow’s Hierarchy needs is a psychological theory that propounds that the needs of the Lower levels must be met before higher level needs can motivate behaviour.
This hierarchical psychology and system established to motivate and stimulate human understanding into 5 perspectives stages and views are as follows: self –actualisation, Esteem, Love and belonging, safety needs, and physiological needs. 
Simple Explanations of Maslow’s hierarchical Theory.
PHYSIOLOGICAL NEEDS:
These are the basics required by human beings to survive, including food, water, air, sleep, and shelter. Stoianov,(2018)
SAFETY NEEDS:
Once physiological needs are met, individuals look out for security and stability. These includes physical safety, financial security, health, and protection from harm.
LOVE AND BELONGINGNESS:
Humans have emotional need for connection, friendship, family bonds, intimacy ,and being part of supportive community.
ESTEEM NEEDS:
This is the desire for individuals to have self-respect, recognition, status, and appreciation. Once these needs are met, it offers confidence and sense of achievement.
SELF ACTUALIZATION:
There is the need and drive for one’s full realisations of him reaching his full potential, pursue personal growth,creativity and self fulfilment.
Conclusion
Maslow’s leadership ,motivation is highly inspiring for all individuals to meet first of their most basic need –the lower needs and once lower needs are met other things fall in place without jumping any step in life.
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resistant psychosis. Working within the Tower Hamlets Clozapine ul._ﬂ 2

Clinic, the post holder will provide expert physical and mental health
monitoring, including blood tests, ECGs, side-effect monitoring, and East London

health promotion. The role involves assessing risk, supporting service !
users with complex needs, issuing medication safely, and maintai NHS Foundation Trust
high-quality clinical documentation.
Date posted
As an integral part of the multidisciplinary team, the nurse also :
10 April 2026

contributes to service development, staff support, training delivery,
and evidence-based practice. The post includes deputising for the
Clinic Manager, maintaining strong communication across services, and ~ Pay scheme

ensuring care is safe, consistent, and person-centred. Agenda for change
Main duties of the job Band
Provide specialist physical and mental health monitoring for service Band 6

users on Clozapine, including blood tests, ECGs, side-effect monitoring,
and health promotion. Support safe medication management in line

with Clozapine policy and ZTAS protocols. Assess mental state, ider Salary
and manage risks, and contribute to care planning with the MDT. At £38,682 to £46,580 a year per
as a clinical resource for service users, carers, and professionals, annum Inc HCAs
offering advice and guidance. Maintain accurate clinical records,
produce reports, and communicate effectively across services. Dep Contract
for the Clinic Manager when required and contribute to audits, s
Permanent

development, and policy updates. Provide leadership in venepuncture
practice, safe handling of blood, and maintaining clinic safety





