Society should acknowledge the fact, that everyone is different, they should embrace individual differences, and treat everybody fair, regardless of their differences. Society can achieve true potential by not failing to recognise discrimination. Recognising the principles of equality and diversity, will lay down a solid foundation and shape working environment. 
everyone working in the legal profession is required to stick to the principles set out by the SRA, BSB and SILEX codes of conduct, while regulatory bodies must provide a framework and strict guidelines to make sure,  that these principles are honoured. Continuing stretch, among other things such as training, monitoring, reporting and devoting to the accomplishment of equality and diversity in the legal sector. Everybody working in the legal sector must accept individual responsibilities of practising and promoting the principles and codes set by the SRA, BSB and CILEX. Legal Services Act 2007 authorises regulatory bodies to set and implement rules that encourage professional standards, including those connected to equality and diversity. The Equality Act 2010 is a crucial section of the legislation that forbids discrimination, and harassment based on the fundamental principle of certain characteristics (legislation.gov.uk, 2011). CILEX has its own Code of Conduct that its members must comply with, promoting equality, diversity, and workplace and legal practice. The SRA will embody principles and codes of conduct for solicitors to comply with. For instance, Principle 9 requires solicitors to promote equality and diversity, both in their professional activities and in their place of work (Solicitors Regulation Authority, 2022). Solicitor companies are required to have policies and procedures established. The BSB provides rules and guidance for barristers in their handbook, just like SRA and CILEX. The BSB also places importance on promoting equality, diversity in the legal profession.  The awareness and the promotion of the principles and codes must be extended to the Clients, Courts and public. Keeping in mind the regulatory and law society sub section 1 objectives, a body recognised under section 9 of the Administration of Justice Act 1985 must adhere to its rules. It is stated in The SRA’s standards and regulations Principle 6, that one must act in a way that encourages equality, diversity, and inclusion (Solicitors Regulation Authority, 2019). Equality is to be in a position of being equal to others, they must get equal opportunities, to make the most of their life and at what they are good at. No one should be treated differently or discriminated against regardless of their characteristics. Diversity on the other hand is welcoming variety, embracing differences between people with a positive approach, everyone is not the same, and variation brings diverse backgrounds and strengths. Universal human rights adopt everyone, regardless of differences. Single Act Anti-discrimination law was replaced by the Equality Act 2010 in this way making the law easy to use. 5.6(1)(a)&(b) of The Equality Act 2010 clearly states that if a human has a disability, if s/he has a physical or mental impairment, they should also be given equal opportunity (GOV.UK, 2010). The Equality Act announced that public authorities should consider the obligation to abolish or cut down adversity suffered by the public because of a secured characteristic, fit the obligation of people with guarded characteristics, and strengthen people with protected characteristics to engage in public life and other available exercises. To include each other equally and build a community without discriminating. Equality, diversity, and human rights affect everybody (commission, 2023). Understanding the fact that diversity means, everyone is unique, and everyone must recognise individual differences in their gender, race, disability, medical needs etc. and give them access to equal opportunities, remove doubts, discrimination, and intolerance. Age, disability, gender reassignment, pregnancy and maternity, race, religion or belief, sex, and sexual orientation and treat them equally. individuals working in the legal profession and the regulating bodies, who regulate and promote equality and diversity across the whole legal workplace. For people to succeed, the condition of belonging must not become a condition of not being able to be who they are. look at how one feels about how they want them to feel, feel about their sense of humanity, their connection, their sense of caring for each other. For one to change, the system will have to change. Instead of thinking of equality and diversity as a training period or a condition of employment. It will have to be a way of life, an automatic reaction of a good human being. If one feels a sense of belonging in a workplace, it will have an impact on their performance. Through the sense of belonging, society will change their mind, and open their hearts to people who lack belonging. The regulatory bodies need to stay up to date and keep the information on websites up to date, as other organisational websites may use the regulating bodies' website, to keep their website up to date. Professionals in the legal sector and regulatory bodies from time to time refer to additional resources and guidance to stay up to date in promoting equality and diversity, including publications, training materials and updates from organisations such as the Law Society, Bar Council on Diversity and inclusion within the legal sector must be easily available. One must be in a position of being equal to everyone else and they must have the equal opportunity to make the most of their life and make use of their talents (the bar council, 2023). and no one is treated differently or discriminated against for their characteristics. One must act in a way that encourages equality, diversity and inclusion as stated in The SRA regulations and standard’s Principle six, Equality, diversity, and inclusion. Society is not made out of the same race, religion, ethnicity, disabilities, or gender, thus all must recognise the differences and qualities everyone brings in from a variety of backgrounds, so it is important to include everyone and create a diverse work environment, creating a universal human right welcoming everyone regardless of their gender, race, disability, medical needs etc. and give them access to equal opportunities, remove doubts, discrimination and intolerance, Age, disability, gender reassignment, pregnancy and maternity, race, religion or belief, sex, and sexual orientation are protected characteristics of the Equality Act 2010 (legislation.gov.uk, 2011). It is the legal obligation of the regulating bodies to make sure clients and employees with disabilities are not treated differently, than the ones who lack egalitarianism. It is good practice to adjust and make it accessible for them, everyone in the legal profession must share responsibilities for promoting and encouraging an independent, strong, diverse, and effective legal profession as set out in the Legal Services Act (2007). The Legal Services Act 2007 sets out aims and goals for regulatory bodies like BSB, SRA and SILEX to encourage a freethinking, powerful diverse and productive legal profession. The Legal Services Board (LSB) must be satisfied with the regulating bodies results. The reputation of the profession is the responsibility of the legal worker, employer and the regulating body, in both personal and professional life it is important to treat everyone fairly and with dignity and respect. To make sure a person’s personal views do not hurt others, a set of clear policies and procedures relating to equality, diversity and inclusion may be displayed to show good practice at the workplace. In this way, it will be reminding people of the environment they are in, Story sharing can often make diversity accessible, sharing stories will also help us understand each other as a society, and inclusion is necessary and can be created by all of us in our day-to-day activities (British Council, 2023). From this, one can learn about the other and understand the qualities diversity can bring to a flourishing culture. One is required to be fair and inclusive in their communications with people they meet and work with during working hours, this must include their communication with the courts, barristers, medical experts, and other people they require services from. Like everyone in the professional workplace, all law students must be aware of equality and diversity promotion, this way as they become legal professionals, they will develop a natural habit of practising equality and diversity promotion. One may argue that harassment and bullying etc. do sometimes take place in silence, which must also be addressed. Equality and diversity must be promoted from early education.
Both Equality and diversity must exist in peace to achieve the true quality of fairness in opportunities at work place for all legal professional in the legal sector. Everyone must recognise the flourishing global landscape, challenging health conditions and mind-sets, starting from clients to the regulating bodies. The Equality Act 2010 must get involved more to get the regulating bodies like SRA, SILEX and BSB to work harder in the promotion of equality and diversity. Courteous professional Behaviour of barristers, solicitors, court staff and everyone at a legal workplace, all must be closely monitored to make sure they are complying.
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