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                                               LESSON PLAN

	TOPIC:: Teaching Resources
	CLASS: PGCE/PCET


	DATE:  12/3/20
	LENGTH OF LESSON: 45mins
	NO IN CLASS: 6-10

	ABILITY/SPECIAL EDUCATIONAL NEEDS:
The powerpoint slides have been printed out in note form to meets the needs of a learner who has dyslexia. 



	AIM OF LESSON

To introduce the learners to effective use of resources in teaching to meet individual needs 


	LEARNING OBJECTIVES – The Learners Should Be Able To:

1. Identify a range of resources and teaching & learning approaches used in own subject area. 

2. Analyse the effectiveness of some of these resources and approaches in relation to meeting the individual needs of learners. 




	PREVIOUS KNOWLEDGE:	

None required as this is a basic introduction . If there is previous knowledge this lesson will provide a refresher.



	ANTICIPATED DIFFICULTIES:
None anticipated. Group work is not physical and very little movement around the room.




	RESOURCES/EQUIPMENT REQUIRED:
Flip chart or Whiteboard
Flip chart or whiteboard pens and eraser
Blu tac




	HEALTH & SAFETY:

Room risk assessment.





	PROFESSIONAL STANDARDS
Please note WHEN and HOW relevant professional standards occur and are met:
(Include detail of standard, not just a reference number)

A1   Design and plan learning activities and/or programmes of study – this is evidence with the use of video, Q&A and group tasks.
A2   Teach and/or support learning – monitoring of group task,specific questions after video to draw out learnng
A3   Assess and give feedback to learners – Formative and Summative to check knowledge (group tasks, pair work)
A4   Develop effective learning environments and approaches to student support and      guidance – The lesson caters for different learning styles i.e Visual,auditory and kinaesthetic (V.A.K)
A5   Engage in continuing professional development in subjects/disciplines and their pedagogy, incorporating research, scholarship and the evaluation of professional practices.

K1   The subject material – This subject is relevant to the learners as a teaching theory and the relationship they have with their students
K2   Appropriate methods for teaching. Learning and assessing in the subject are and at the   level of the academic programme –there is a range of learning activities during this session to cater to individual learning needs.e.g. discussion,group tasks
K3   How students learn, both generally and within their subject/diciplinary area(s) –The range of teaching approaches will cater for individual learning styles considering V.A.K 
K4   The use and value of appropriate learning technologies – a video and powerpoint will be used for this short session.
K5   Methods for evaluating the effectiveness of teaching –This will be evidence through Q&A,  Group task as a summative assessment, feedback from peers and tutor and my personal reflection.
K6   The implications of quality assurance and quality enhancement for academic and professional practice with a particular focus on teaching

V1   Respect individual learners and diverse leaqrning communities –powerpoint font and colours are appropriate to all users taking into account dyslexic tendancies, no use of technical jargon or gender specific language.
V2   Promote participation in higher education and equality of opportunity for learners  - the subject is relevant for the audience i.e. PCET students

V3   Use evidence-informed approaches and the outcomes from research, scholarship and continuing professional development - ??

V4  Acknowledge the wider contexts in which higher education operates recognising the implications for professional practice- ??








	CROSS-CUTTING ENHANCEMENT THEMES
Please note any cross-cutting enhancement themes are embedded in the lesson and WHEN and HOW they are met:


Maslow – this is discussed throughout the session e.g. Pen colour. Colour blindness and how pen colour can be a barrier to learning. (Basic need)

Dale’s Cone of Learning - The Learning Pyramid  - retention to learning.

Honey and Mumford – Learning styles

Reasonable Adjustments ( Equality Act 2010)










































LESSON DETAIL:

	
STAGE
	
FOCUS
	
STRATEGY
	
TIME


	INTRODUCTION






DEVELOPMENT

















































































PLENARY / CONCLUSION
	Introduce self.
MASLOW
GESLALT – including aim and objectives



Activity 1: The Learning Pyramid:  
Trainer to split the class into 2 or 3  groups and give each group a prepared flip chart with a blank pyramid triangle.
Trainer to write the following (in the exact order) on a flip chart:
 
Demonstration – Discussion - Practice doing – Lecture – Reading - Audio-visual - Teach others
 
Trainer to write the following percentages across the top of the flip chart: 10%, 20%, 30%, 50%, 75%, 90%

Trainer to facilitate a discussion around student answers and focus on how we must therefore make sure we give careful consideration to the teaching and learning approaches we use with our students to ensure they have the best opportunity to learn.



Activity 2 - Board blast:
Q. What teaching and learning approaches do you use in your own specialist areas?

Trainer to debrief activity and relate these approaches back to the ‘Learning Pyramid’.


Board blast:
Q. What resources do you use in own specialist area?
Q. how do they meet the needs of your learners?

Trainer to debrief activity and discuss appropriateness of the different resources used.


Trainer to facilitate Activity 3:  
Trainer to split class into 2 groups (A & B).  

Trainer to explain that they are now going to analyse the effectiveness of each resource / approach in relation to meeting the individual needs of their learners.

N.B:  The trainer should remind students of what constitutes an ‘analysis’ to ensure that they do not simply ‘describe’ i.e. how the resources/approaches meets learner needs, including any considerations in terms of what could reduce or negate their effectiveness.



Trainer to recap on objectives
	Trainer led
Q&A





Activity 1: Learners to discuss retention rates (%) for each teaching & learning type written on the flip chart and agree which % matches each type. 1 person from each pair to come to flip chart and write their % retention rate next to each one.

















Discussion 
 













Activity 2 - Board blast: 
Students to identify the different approaches (methods) and list on flip chart/whiteboard e.g. role play, case study, quiz, discussion etc.








Board blast:
Students to identify the different resources used in own specialist areas and add their answers to the approaches boardblast





Objective 1 met




Activity 3:
Group A to choose 2 resources and Group B to choose 2 approaches.  Each group to ‘analyse’ the resources/approaches in terms of meeting learner needs. 

Each group to record analyses on flip chart paper and present to other group. Discuss.








Objective 2 met















Students to confirm they have met the objectives through the tasks









	1 min






10 mins





































10 mins












10 mins














12 mins
































2 mins



	ASSESSMENT STRATEGIES USED (WHEN and HOW):


Formative through Q&A, group tasks

Learners answering specific questions to ensure objectives have been met.













	INFORMAL LESSON EVALUATION:
(This section should be completed straight after the lesson)
[bookmark: _GoBack]Overall I feel that the session was successful, and much of this was due to my knowledge. I have delivered this session before and have marked assignments based on the subject which causes me to research and learn. I had also prepared well for the session, resources such as flip chart,pens etc were in place, I had checked the technology and this worked flawlessly, all of this lead to a smooth delivery.  I was able to ask open questions and tools to draw out further learning from the learners such as dyslexia. I was explaining how resources and pen colour can sometimes be a barrier to individuals due, although not planned I used different colour pens on the whiteboard for the new trainers to see the difference i.e. red, green, blue, black, I was conscious at the time that this may effect a learner in the room, but I asked a general question “which colour is clearer”. The response from all was excellent, one learner saying how he was colour blind and could not see red and green when they were used together. This worked to my benefit, catered to the visual learners and the method I used would be remembered by the learners, it also considered Equality and Diversity (cross cutting theme) - I considered Dales cone of learning which I had taught that morning, and incorporated this into the debrief (cross cutting theme).in his assessment notes, Mark highlighted how I had made clear reference to previous key models.
I feel that I managed the group tasks well, I was conscious of the long day and to encourage participation I made a quick decision to  debrief the flip chart work with the learners standing for the discussion, again this worked well and kept them motivated. I was pleased to see Marks notes that the lesson was highly effective and engaging. Moving forward there is a lack of emergent technology used with most of the sessions I deliver, including this one, and I feel I can generate an even more effective session by using technology enhanced methods for delivery. 
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