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[bookmark: _Toc85685969]Introduction
Skill mismatch has become a common issue in this current era. With time, the job market is getting highly competitive, and skill mismatch can be regarded as a significant issue with respect to the difficulty that people are facing to get a good job. In this essay, a discussion regarding skill mismatch and the reasons behind skill mismatch in the pandemic phase is going to be highlighted.
[bookmark: _Toc85685970]Skill mismatch
Dewi et al., (2019) have stated that skill mismatch is an important research topic. Skill mismatch can be regarded as a discrepancy between the skills that are sought by employers and the skills that individuals pose. During the pandemic situation, skill mismatch has become a considerable issue that is affecting the employability of graduates. By considering the viewpoint of Mahmut et al.,  (2020), it can be stated that skill mismatch is an imbalance between the needs of the labor market and the ability of human resources. Here, some factors that are contributing to skill mismatch are going to be highlighted.
Barrier with respect to face-to-face communication
Communication is important in each aspect of life (Genç, 2017). Employers, in this current era, require their employees to have effective communication skills. The mismatch between workers’ ability and job demand is a skill mismatch (Tijdens et al., 2018), and it means that improper communication skills can be regarded as a skill mismatch-related issue. However, in the pandemic phase, due to lockdown, everything has been done online. It causes graduates to communicate with everyone (peers to professors) online that might affect their face-to-face communication skills.
Barrier with respect to productive thinking due to the fear of infection
Throughout the pandemic situation, people think of the infection, and such thought can work as a barrier with respect to their productive thinking process. It is a considerable factor in this regard.
Economic barrier
Skill mismatch has a significant relationship on economic growth as it can affect employability (Dibeh et al., 2019). Covid-19 has caused economic shock along with public health issues (Bartik et al., 2020). Hence, people may face an inability to be associated with paid classes that can help them in regard to the skill development process.
Emotional instability
Pellizzari and Fichen (2017) have stated that several studies investigated the nature and consequences related to mismatch. A number of graduates and students faced issues to meet their parents due to lockdown. It can affect their emotional stability, and with lack of emotional stability, it is not possible to pay attention to the skill development process, and it can be regarded as a reason behind skill mismatch.
Work and study engagement issues
It is a fact that the quality of the job has a relationship with wage growth (Addison et al., 2018). However, skill mismatch affects wage growth by affecting quality. Due to pandemics, universities have been closed, and it caused students who were going to be graduated in 2020 to face study and project engagement issues. As a result, graduates of 2020 might lose their ability to work competently while being a part of an active team, and it has also contributed to skill mismatch-related issues.
[bookmark: _Toc85685971]Conclusion
In this essay, a discussion regarding skill mismatch has been elaborated. Five relevant factors related to the issue have been highlighted by considering the pandemic situation and related difficulties.
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