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Introduction:

  A career  a very important part of people's active life, and its is improvement management must be viewed in an organized setting, planning and shaping all the progress of the human resource, in the interaction between the company and the people. The career in the life of the persons s always determined by the interaction between the skills and the desire for professional achievement, on the one hand and the experience in the field has something to say, through it we can highlight the knowledge and skills to advance at certain levels or positions deserved. Learning and acquiring new knowledge is the basis of professional development. Many times the desire to learn new things even if we are already engaged in an activity pushes us to resort to specialized courses that help us even during a career at the beginning. Besides the natural impulse to accumulate information and to discover new opportunities in the field of activity, the enrollment in our own forces will represent a very important point in future projects related to the entire professional path. Improving knowledge in the field of interest involves access to multiple information that is offered by specialized courses or by consultants with extensive experience. For example, in my case, I want to become a good manager and it was natural to choose a course where to guide me to access information with which to settle certain skills. 
    The definition of self-awareness is, in order to be successful in work but also in private life, it is very important to objectively analyze the skills, but also to understand and apply them adegvat. Following this course I discovered that besides the access to information I also have to establish a certain plan, such as where I started twenty years ago, where I am now, and where I want to go in the next five years, and from what I understand that I can follow this path I need certain models such as:  SMART, SWOT analysi, KOLBS, JOHARI, MASLOW, 4 C, VARK, HONEY AND MUMFORD.
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 Main Findings
My main findings are that this work helps us develop the skills we already have plus it helps us how to find others that we had no idea we could have, I didn't think it could be so easy to organize certain plans that a little while ago we only dreamed of. Seeing everything we learn about models and theories, about future plans, about how to manage the time for each activity, I begin to believe that in the future I will do well in private and hardworking life.
1.    Personal SMART goal:
Goals are part of every aspect of life or business and provide feelings of direction, motivation and a clear and clarifying focus. by setting goals we offer ourselves a target and a goal on which to pursue. We can use the SMART objective to help us set goals. 
 SMART objectives are:
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Of all the criteria in the above model if I had to choose I think that the letter A=ATTAINABLE suits me best. This letter suits me because I am always careful in what I do, how I do it, I assume every given responsibility, I always try to be as punctual as possible, to be able to solve any problems that may arise in any moment of the day, to be careful with any person I have in front of me, familiar guys, clients, friends, collaborators, etc. In order to always be energetic and motivated, I studied the MASLOW model as much as possible.  This model uses a hierarchical theory that helps enormously to meet basic needs. I really need what these basic needs:

[image: ]
because I need a change, from a simple delivery driver, I want to become a good manager, for me and for a future team that will join me. this fantastic model will help me in my future career to understand quite well what a person who works hard every day needs to ease that work as much as possible and to create a necessary space where he has time to be happy, to come smiling always and with love to work. A person as if he were happy at a job must always have the bare necessities, a pleasant environment full of colleagues who always smile, then breaks necessary to eat, drink, wash, high-performance equipment, to facilitate his work, a salary to match and the appreciations he deserves.
  2.   Personal SWOT analisys:
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SWOT analisys are known as power or weakness analyses, showing at a glance where there are opportunities for the company and what additional needs are, so SWOT means strengths and weaknesses, establishes opportunities and threats.
Knowing that I have certain weaknesses, I started to do certain searches about this SWOT model that helps me identify weaknesses and strengths on the advice of my teacher about this problem. From what I read and understood I realized that I'm not that bad, I started asking people around me for opinions about me, most of them say I'm a trustworthy person, that if I can never help I don't say no, and when I start doing a certain thing I don't quit until I finish. That is ambitious, what spoils me a little is that many times not to make the people around me feel good I try to hide my problems and that often so as not to disturb I do not turn to others. I always try to understand the problem and solve it myself. even my wife often scolds me because of this, so I was used as a child, to fend for myself. One of the weaknesses that I have is that I do not have patience with people who are nervous, I do not like when they talk badly and with nerves, when I meet these types of people I close in myself I stop talking and I leave, the one that in the work that I develop often disadvantages me because it can bring me complaints on their side to the company I work for. More recently since I started to understand these weaknesses I started to change a little the way I acted to be more patient with these people to ask them if I did something wrong or to make a smile when they get in front of their door. Instead of being silent and leaving I started to smile and talk calmly, to understand where they have a problem and how I can help them, and instead of putting to heart the evils that are often addressed to me I try to be a respectful and humble person. All this out of the ambition to be one of the top drivers, with the aspiration to the place of manager that most of my colleagues say I am the one who fully deserves this job.
 3.    Skills Audit:
A skills audit is a way to map the skills, experiences, and behaviors we need to lead the organization in the most effective way to fulfill our aspirations.
In order to make a map of our own skills, first of all, we must begin to know ourselves, that is, to ask and study the opinions of those around us whether they are good opinions or bad ones. Here we can use the Johari Model:
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I using this model I learned quite a lot about my person, such as: ambitious, always eager for work, attentive, how to solve certain problems, helpful, always in good mood, confident in what I do, etc. these are good things, bad things I get very upset when things do not go as I propose,  that I am a person who when he gets upset keeps everything in him and does not exteorize, if I do not like someone I do not want to have any connection with that person, and that's to avoid opening discussions a little more accentuated. the thing that I did not know but others know is that at night when I sleep you snore very hard, and about something I do not know and no other people have no idea, I still have to investigate. Knowing these opinions I can start working on how to have more patience, to be able to settle the discussions, to understand their reason and to have a better and more open communication with whom I do not agree. When you are in the misplace of a collective it is very important to listen and analyze or what opinion or advice from the people you work with.
 4.    Learning Style:
The learning style is how different students, students or working people learn what an individual's preferred way of sipping, understanding and retaining information refers to. The learning style is how different students, students or working people learn what an individual's preferred way of sipping, understanding and retaining information refers to. The style of invstsre is made of several key styles: Visual, Auditory, Tactile, Kinaesthetic, Solitary, Social, Verbal, Logical etc. 
If I had to choose two of these styles, I think I'm going to match my Visual and Auditory Style, because when someone shows me and explains to me how to do a certain thing, such as an example to deliver packages I needed to listen to a person about how to behave with clients.  destre how to talk, about the safety rules, etc., then it was necessary to see the cun is delivered and how to use the device for delivery, which in turn shows me the route, then when I got to the customer shows me the options I had for delivery, such as if I did not find it at home where to leave the package,  to the neighbors, or in front of the door, in the pantry, or in the greenhouse, then if he had no other options to know how to contact him, or what to do when an address is wrong. all this I had to learn very quickly, more precisely one day.The learning style that I would like to adopt as well as possible would be the verbal one.
5.   Personal Development Plan:
A PDP is a form of self-assessment and self-reflection that is usually used in higher education and in the workplace and even in real life. It can help us identify our goals, strengths and weaknesses, the areas that need to be improved and developed to meet them, what you should do to reach the target, and even the problems that can prevent our prgression.
To become a top manager first of all I have to get very good results and prove that if I want it can be done. This requires very good skills such as communication and computer use very well. 
[image: ]                                                                                                  My guess is, the house can improve these two skills as much as I can I need the VARK model because seeing, hearing, reading/writing, kinaesthetic will help me to speak much more fluidly, to listen more carefully to write much better and more complex reports, and to give much more confidence to the team I work with. 
  CONCLUSION:
Starting a new era of my life, the student life, it requires quite a lot of energy, and in order to ease the work I have to develop certain skills that are necessary to be an example student, I find the need to write correctly, how to write an essay, reading, taking notes, self-study, research, to speak in public,  techniques for tests and exams, etc.
Once you know how to use these skills, you become more motivated to dedicate yourself to any activity whether as a student or as a worker, we begin to know that we consume time between studying, working, free time, so we begin to have goals to really achieve, we no longer dream, we do not tell myself if I would do or if I would have done it.  now we do and we will succeed.
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Appendices:
	Focus areea
	Where now
	Will be?
	How known?
	Activity
	Resource
	Timing
	Reward

	Creating  a learning plan.
	At the beginning of the road.
	At te office as a good manager.
	Through ambition anything can be achieved.
	Research on internet and library.
	University.
	By april.
	

	Following my plan.
	In front of the computer looking for resources.
	Where I want to be.
	I trust my teachers
	I attend university courses
	www.pdp.co.uk
	By april
	I need a computer new
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