	1904360
	4000words 
	EAEE5002/C



Element one

Reflective models help professionals analyse their situations or activities to improve on their development and to also reflect on good experiences too. Rumson (2018) discusses the Gibbs Reflective Cycle (1988) and how it has six stages of reflection, which includes different effective ways to reflect on professional development. Makes practitioners think more in depth about what happened and what exactly could be done differently next time to amend any mistakes. Gibbs (1988) has a section on feelings which separates this model to the others. Reflection on feelings is important because it makes an individual think about what you or the children were feeling at the time, were they good or bad feelings, and how can we use our reflection to change those feelings. Josephine (2020) analyses that it’s essential to consider personal feelings, but it is a hard process to do as people find it hard to express their feelings and emotions and by practitioners using Gibbs reflective model (1988) encourages professionals to do so. Using the Gibbs reflective model has many advantages as it helps make sense of your practice with a detailed evaluation, to make it easier to understand and proof of practice-based learning. Reflection highlights and raises important points and improvements that may need to gather more knowledge on. The Gibbs reflection model (1988) creates professionals to critically think about new strategies to develop and the model is pretty easy and straight forward to follow, even though the model includes six long stages, the questions asked are simple and short, it helps learn from our experiences and assess our actions to figure out what went well and what did not go too well and what was done and what could be done better. (Rumson, 2018. Josephine, 2020) 
UKEssays (2018) believes that the Gibbs reflective model (1988) includes descriptive amount of information to provide contextual information that is appropriate for the practitioner to then continue to develop. The advantages suggested that the Gibbs model (1988) holds is that it is a systematic approach on evaluating professional practice and lets practitioners focus on certain phases to then achieve the targets that are evaluated in the reflection.  The disadvantages of the Gibbs reflective model (1988) are that practitioners have to consider that the model only includes the practitioner's perspective, and if the model has only partly filled out and not all questions are completed the reflective process and improvement will fail altogether. This model is not good as appropriate time is needed to fill out and sometimes practitioners find it hard to find spare time. Whereas Rolfe reflective model (2001) has only three stages which makes the model a more simplistic and a faster model to follow and carry out fully. There are no expectations with this model and can be carried out on the spot- in action. The model is theoretical and action-oriented. But the disadvantages of the Rolfe (2001) model is that it does not go into depth enough and the sections cannot be expanded much more, which concludes that there will not be much information for the practitioner to work on, and the model is quite superficial, practitioners have to question the model, will it make a difference?. The consequences of the using the model would be that practitioners might not gather enough evidence to carry out the appropriate improvements and developmental knowledge as the model isolated key elements. (Dabell, 2018) 
In summary, the Gibbs reflective model (1988) is the best model to reflect with, as it has a variation of stages to focus and go into depth, to allow evaluation to then carry out improvements and make amendments to practice. The model is at high quality and will allow professionals to look at every avenue within their practice. Like Dewey's theory cited in: Janse (2019) Dewey’s theory emphasis on learning by doing and being hands on, and make sure people can adapt to their environment to learn, experiencing first hand is important. 
‘Dewey argued that education can only truly be effective when children have learning opportunities that enable them to link current knowledge to prior experiences and knowledge. This was a ground-breaking idea in those days. Particularly the part related to experience learning, where children come into contact with their environment, was revolutionary.’ (Dewey 1859-1952, cited in: Janse, 2019)





Element two

Reflective practice can be defined as a process which benefits and enhances the way professionals work and how they learn from real life experiences, whether the experiences were negative or positive. Reflection is a very personal process, as it is a time where one reflects on their abilities and actions to continuously learn and grow professionally. (University of Cambridge, 2020) Additionally, Kelly (2015) states that to provide outstanding care for children, practitioners should use reflective practice to improve and develop their professional development; which includes their reflection on interaction, their practice and their activities. Practitioners need to reflect on if the children have learnt anything from the activity and your practice, but also is the activity challenging enough for the children to develop individually. By doing this as a practitioner it helps push yourself to increase personal skills and knowledge, to force yourself to go and get more information and improve professionally for those children, making sure you're setting personal goals to achieve to improve. As a reflective practitioner firstly, it is good to identify and solve problems that may occur and to make sure to listen and try out new ideas. Secondly, to acknowledge the way you work and try out new methods to improve the quality of practice, but to also recognise your personal strengths and weaknesses to reflect on. Kelly (2015) suggests that reflecting on your personal feelings is very important, this can be seen and supported by the Gibbs reflective cycle (1988). This model supports professional practice and make practitioners think systematically and constructively about their own encounters and experiences, and creates a structured reflection process, to make it easier for the practitioner to understand what exactly they need to adjust and evaluate about their own behaviours. The Gibbs reflective cycle model (1988) adjusts the experience into six different stages, the model is different to other models as Gibbs (1988) includes a section on feelings and why looking at your feelings in detail is important to help make practice efficient. (Paul, 2020) 
Talukdar (2017) states the importance of reflective practice, as he believes if reflection on practice is not achieved, that’s when errors and carelessness appear, and if any current practices are meeting the standards that should be. This is why continuous reflection and review should be in place to do regularly to effectively make any improvements to the quality of work, or highlight the positives and continue to include the positive experiences within practice. It is important to ask and answer questions, to then reflect and remember what was achieved and what wasn’t. Pacey (2016) Correspondingly states that it is important for reflective practice as it benefits not only children’s time and environment when they are in your care but, it supports you personally to maintain and continually improve. Achieving better outcomes for children by reflection on practice, the benefits include increased self-esteem and making sure children’s individual needs are met. By encouraging an interactive environment that incorporates appropriate resources and activities outside and indoors, providing a variation of opportunities. Parents and carers benefit from such a process also from the changes in your practice and the confidence shown, which provides comfort that you are giving a high-quality service, whilst improving continuously. When practitioners reflect regularly, they will improve personal skills, motivation and confidence. Focusing on and enhancing practice, makes sure it will be easier to identify the needs of professional development, which supports you to set achievable targets. Putting all this together and reflect individually as a setting will help promote team work and support the setting to be an efficient, high quality setting to prepare for the Ofsted, CSSIW, SASS and Quality of Care (Wales) inspections. 
There are different types of reflection, two types of reflection are reflection in action and reflection on action. Schön (1991) model shows the two types of reflection in his theory, Schön (1991) looks at reflection during an activity but also after. Reflection on action includes reflecting on experiences that have occurred, and taking the time to reflect. Explore ways to conduct the activity/event differently or if something good happened to interpret that also next time. The theory makes practitioners think about why they acted in the way they did, and if acting differently would make the activity better or worse. Reflecting in this way will create alternative ways to improve practice and always developing continuously. Whereas, reflection in action is when professionals react in the moment and reshape the experience to create a better environment for you and the children. It’s when a situation unfolds unexpected and the practitioner responds in a professional manner and explores ways and gains knowledge of understanding a change in situation and learning in the moment of experiments and seeing if it was a success. 
Southern Cross University (2020) talks about reflection in action and reflection on action and the big difference between the two terms are when each happens, as one is during and one is after. Reflection in action according to SCU (2020) uses analysis of observation by listening or feeling and then being able to problem solve and making a change in the practitioner's self-values, beliefs and view. To gain new perspectives by thinking on your feet rather than just solving a problem, improves expertise of practice. To achieve this way of reflecting in action, you have to be skilled and taking the time to be intuitive. Then reflection on action is important in professional development, as it reflects on events that have already happened and to step back and reflect on personal behaviour which can be hard to achieve, it involves time commitment to change and improve professional practice.  Furthermore, Colwell (2019) has an understanding on what practitioners need to create a high-quality Early Years provision, which would require reflective practice on behaviours, practice, interactions and the learning within their setting. To get this to a good standard, there needs to be a knowledge of formal requirements which include the curriculum. The curriculum changes over time, so practitioners need to keep up to date and improve their expertise, to make sure the setting is an environment in which children can play, develop, learn but to also prepare children for their next steps. Colwell (2019) also states that reflection is a systematic and clear way to identify any dilemmas, change in our behaviours, but to understand and take any justification for choices, to make possible appropriate changes and improvements. Reflection can support practitioners to provide high quality care, through deeply reflect on our practice. When reflection has taken place, practitioners then achieve a list of potential ways of improving and can go and gather the correct information to professionally develop for high quality practice and the growth of the children. However, Colwell (2019) adds that reflection has negatives as it is a hard process to question and challenge yourself and your practice and to undertake and be motivated to make that change and embrace it. To always respect and support yourself and others, and work as a team to improve constantly. 
University of Cambridge (2020) understands the main barriers of reflection are having a comfortable environment to be able to reflect in as being in the right mind frame creates the best for reflection. A barrier could be the lack of skill, as some practitioners may reflect in the wrong way, or confused on where to start. Problems could occur as reflective models can be hard to follow and have unrealistic expectation. Practitioners need to relax and take the suitable reflection to credit their abilities and can carry out their knowledge and experiment on finding ways of reflection to accompany the individual practitioner as it is a personal process. Another barrier includes not having the workplace/management support reflective practice. Making time and given time is a valuable process to improve practice, it can affect practitioners personally and their abilities to reflect, it will demotivate the individual to reflect on daily occurrences and situations, especially if you have been busy. By reflecting the practitioner is creating an investment that will benefit their professional development and support your mental well-being. One of the main barriers of reflection is yourself, as reflection needs someone who confidently undertakes self-insight and reflect on yourself. If reflection is hard or a new subject, experimenting on different methods and adjusting reflective models to help secure the right one to achieve comfortably and self-reflect. The best way to reflect is in small bits but often. There are no easy solutions to overcoming reflective barriers, putting in the time to practice reflection as it will become second nature and you will start to see the benefits within your professional development. 
 




















[bookmark: cysill] Element 3 Reflective log
	Brief description of the activity (no more than 50 words)

	Birthday Cake playdough, three colours of playdough. To create imagination and for the children to use their senses whilst playing. Have little objects such as buttons, pom poms, cake cases, candles and glitter to help encourage and develop their fine motor skills and creativity. Add rolling pins to encourage moulding and explore shapes. 


	Aim/Objective of the activity

	The objective of the activity is to encourage children to help develop their fine motor skills, finger and hand muscles and create better finger control to help in the long term when children learn how to write. I have added little objects such as buttons, pom poms, candles, glitter and also rolling pins to help promote fine motor and push children to mould, flatten, squish, pinch, break and roll. This activity prompts children to socialise and engage in conversation, forming new ideas and concepts. Having an activity which encourages creativity and imagination by putting little props, for the children to use the playdough as their blank canvas and mould and create into something unique, the aim is that the children, will use their creativity and imagination to build their version of a birthday cake, by moulding the playdough into a shape and using the little props and creating an art piece that they are proud of, when children create something they are proud of it builds their self-esteem. Having children participate in this activity will help their concentration span and let them stay focused, it is a therapeutic and relaxing activity. I want it to be a positive fun experience for the children taking part being able to wind down and have some quiet time to reduce any stress. 

	Your role

	My role is to observe and watch what the children start to do on their own, and follow their lead and then join in at an appropriate time. It's fun and exciting for the children and staff to enjoy an activity together, but to join in but not take control of the activity, but to find the balance of the child’s lead and listen to what they want to do. Help them if they need help, may need to help children settle and feel comfortable and encourage sharing skills and team work. Create an environment of fun and encourage conversation, describing what the children are doing and making, making sure children are learning new words and extending their sentences. 


	Agweddau cadarnhaol – pam?   Sut gellid datblygu’r rhain ymhellach?
Positive aspects – why?  How could these be developed further?

	The activity was very successful, all children were fully engaged with the activity. There were lots of opportunities to explore imagination and art, as playdough as an activity that is very versatile and can be experimented in many different ways, it let the children explore and play around with textures and their individual creativity. The positive aspects were that the playdough created array of developmental and learning benefits for the children involved, and encouraged children to get involved with sensory play too, sometimes children find it hard to explore and touch different textures. 
The activity had lots of things to explore and children had opportunities to share and discover what they could do and achieve. I would have developed the activity further by adding senses of smell into the playdough to increase sensory play, and also put real pictures of cakes on the table to have a visual aid for the children to look at and encourage communication and speech. 


	Agweddau heriol – pam?   Cysylltwch a’ch arfer eich hunan.                                       Challenging aspects – why?  Link to your own practice.

	The challenging aspects were that the table that I prepared the playdough activity was abit small and cramped to allow children to really carry out certain things such as rolling the playdough and making little balls and setting out the trays to place the playdough in, took up too much room. 


	Pa wybodaeth wnaethoch chi arddangos?                              
What knowledge did you demonstrate?

	I improved the children's knowledge on how to make cakes and what happens in the process of baking. How to roll the playdough with both hands. Singing happy birthday together and improving the children's knowledge birthdays and that everyone has a birthday, some families celebrate it differently with presents, or a cake with candles that we blow out and make wishes. 
Created an environment of fun and engagement for children to explore and learn about birthdays and cakes. Also, how to mould and squeeze playdough in between your hands, how to roll out a playdough from a ball into a flat surface, which was really interesting for the children to watch the transition. Demonstrated to the children that team work and working together is a fun thing to do and how sharing is a nice gesture. 

	Pa sgiliau wnaethoch chi arddangos?                                       
What skills did you demonstrate?

	I demonstrated various skills such as patience, and encouraged the children to share and work together. I got involved with the activity when one child asked me to help make a birthday cake with them, it was good to wait for the children to respond and take the lead and show me exactly what they wanted to do. I observed each child and what they accomplished and expanded on their speech, to develop and improve their sentence structure. 


	Beth allai cael ei wneud yn wahanol yn y dyfodol?  Pam?
[bookmark: _GoBack]What could be done differently in future?  Why?

	In future I would have prepared and carried out the activity in the home corner in setting, to increase imaginative skills and encourage communication and socialisation, because children will be moving around the home corner making playdough ‘cakes’, putting things in the oven and taking things out of the fridge, probably increases the social aspect and working as a team to help other, putting things in the oven or getting ingredients from the fridge. I would have given the chance for the children to physically get involved with making the playdough, which encourages a range of opportunities of sensory play and also for children to explore mathematics by measuring and counting, also asking the children if they would like a certain colour or smell to provide the children to voice their own options and opinions. Provide a larger environment for the activity to take place as a small table was not enough space for all children to roll and play together. 




Element four 

	Area for further development (provide further details)
	Why?
	How?
	Who/Where?
	When?

	Additional training in work. Such as Makaton, behaviour management, Autism awareness etc. 
	To improve my own personal development and help increase my knowledge on different subjects. To upgrade my CV and have more professional development to show others I am motivated to learn and determined to continuously improving my practice.
	 Signing up for training in work, asking management what courses are available to go on. I know I need to refresh some of my training again every three years to learn new aspects of that course, any new updates. 
	 I work in Flying Start, and they have lots of training courses running on weekends and after work courses. I would sign up through work and explore the various training courses available. I would love to achieve my level four and five Makaton courses, as I did my level one and two and I really enjoyed it. 
	Throughout my career, but I would like to start after the summer. 

	 Completing my Early Years and Education degree.
	 I think completing my degree would be beneficial to my career, as gives me a range of opportunities to go in, will boost my self-confidence and esteem, to prove to myself that I can achieve and build that path for my dream career. 
	 By staying motivated and organising my time to stay on top of my work load. But to always put 100 per cent effort into my work and research and read continuously to improve my knowledge and keep my mind engaged with the course. Always ask for help off my lectures if I am stuck. 
	 Need to stay focused myself with help off my lectures and work colleagues to keep going. To turn up to lectures every week and learn and take notes. 
	 By the end of next year.

	 Getting a job as a TA in a primary school.
	 This will benefit and allow me to take opportunities to angle what career path I want to choose, being a TA will help me personally develop if a teacher is what career I want to choose in the future by being in a classroom and gaining that experience for myself but also my CV. 
	 I will apply for TA jobs, and push myself to go out of my comfort zone and explore different avenues and create a career choice. 
	 Applying by myself. 
	 After my degree and before I start my PGC. 

	Applying for further education-a PGC or master's degree.
	 To increase my educational knowledge and allow more job opportunities. To gain experience and be able to have the qualification to apply to jobs. 
	 Apply through university and allow myself to improve my professional development. 
	 Apply online and by myself. 
	 After my degree has finished and allow myself some time to focus on my career. 

	Speaking to Career Wales about options on future jobs.
	 To gain more knowledge of what is available, and to figure out what career I would like to lead myself in but also what exactly would I be good at. 
	 Apply for a appointment with a career adviser and speak to whoever is available and could help but also carry out my own research and investigate different opportunities for myself. 
	 Look on the internet myself, speak to career advisors for advice. 
	 After completing my degree and PGC. 
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