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AIM(S)
· To develop an awareness of and engage critically with graduate opportunities in employment, education and career development within the outdoor education sector
· To promote a strategic approach to developing key resources, skills and experiences conducive to building a career in outdoor education and related sectors 

LEARNING OUTCOMES

Upon the successful completion of this module, the student should be able to demonstrate the ability to:
1. Produce high quality job applications and CVs that purposefully and creatively address the demands of employers (e.g., job roles and personal specifications etc.). 
2. Critically reflect upon their own suitability for specific roles within the outdoor education sector
3. Present a clear rationale in identifying appropriate and achievable plans for their own professional development and a strategic approach to fulfilling those objectives
4. Demonstrate a critical awareness of the different jobs and careers available within the outdoor education sector and how those different positions might relate to their personal ambitions and values. 

INDICATIVE CONTENT
· Exploring a range of outdoor education jobs advertised throughout the year
· Identifying skills, knowledge, qualifications and experiences conducive to securing employment
·  Identify geographical and seasonal distribution of employment opportunities
· Job application skills, such as interviews (including Skype etc.), CV writing, form filling
· The role of the freelance instructor (record keeping, conflicting interests, opportunities, responsibilities and limitations of the role etc.)
· Effective personal organisation and administration for freelance instructors (e.g., basic bookkeeping, invoicing, personal presentation, simple marketing strategies) 
· Visiting a broad range of different outdoor education providers beyond the local area 
· The effective use of social media to promote oneself as a freelance agent or potential employee
· Professional accreditation, post graduate study and NGB awards within the sector
· Developing a portfolio of evidence including logbooks and significant experiences and CPD events
· Meeting a range of people fulfilling a wide variety of professional roles in the outdoor education sector 
· Input from the Careers Service
· The role of volunteers and the value of volunteering as a means of professional development
· Professional standards, inclusivity, diversity, equality and dignity at work

LEARNING AND TEACHING STRATEGY

Lectures will introduce the students to the concepts, principles and practices of gaining employment and developing a career in the outdoors. Case studies and field visits will be used to develop understanding and appreciation of both the demands and opportunities within the sector.  These sessions will also be used to explore and critically reflect upon personal skills and CPD with a view to providing a springboard into employment and a long term strategic approach to continuing professional development.
The allocation of teaching to deliver the module is:

	Activity type
	Hours
	Percentage

	Scheduled learning
	80
	40

	Independent learning
	120
	60

	TOTAL
	[200]
	100%



ASSESSMENT

Assessment Component 1 Job Application and Review 2500 words (50%)

Exemplar 

Identify an advertised job that would meet your aspirations to work within the outdoor sector.  Make an application for that post using the available information to write an up-to-date job specific CV and a letter of application.  Produce a reflective account of your perceived personal strengths and weaknesses in relation to the described job.  This will include a strategic action plan that would address your career aspirations in the short, medium and long term.  With references to broader societal issues and trends, this personalised account should identify and reflect upon apparent and potential barriers (and how to overcome them) and opportunities (and how to create them). 

Assessment Component 2 presentation- 15 minutes (50%)

[bookmark: _GoBack]Exemplar	

Make a presentation detailing how you might be considered a suitable candidate for a specified job.  Following this provide a concise summary that critically reflects on your experiences, qualifications and ability to meet the specific demands of the chosen job. 

Assessment Summary
	Activity type
	Percentage

	Coursework
	50%

	Practical
	50%

	TOTAL
	100%








EDUCATION FOR SUSTAINABLE DEVELOPMENT (ESD)

	Does the module contribute to ESD?
	Yes


	
	No


	The module engages students in a critical examination of the potential career opportunities within the field of outdoor education. This module purposefully addresses issues relating to complexity, uncertainty and risk associated with developing a career in the outdoor sector.  Students are required to plan for the future and to consider the long-term sustainability of both the lifestyle and career choices that they will need to make upon graduation. 

Pedagogy is constructivist (participatory) and focuses on critical and creative engagement with career development.
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