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Essay one: 
Assess the impact that cultural diversity has had on policing practice (e.g. neighbourhood policing) and professional policies and standards (e.g. PACE, Code of Ethics). Support your answer with relevant evidence drawn from academic sources. 
Word limit: 1000 words

What is cultural diversity and why is it important? Cultural diversity is the existence of a range of cultural or ethnic groups within a group or community. There are many reasons why it is important to encourage cultural diversity in all aspect of life, but especially in the workforce and particularly in policing as this gives a more approachable outlook to members of the public from all backgrounds, which increases public trust in the police. “In 1829 Sir Robert Peel laid the model of an unarmed constable patrolling within their community, as a citizen in uniform. The phrase ‘the police are the public and the public are the police’ captures this relationship between the public and the police.” (Chief Constable Alex Marshall, 2014) It is also impactful to “interact with people who have diverse practices, beliefs, life experiences, and culture to promote empathy. Although we can never fully understand a person’s life without being them, we are able to learn, listen and gain a better understanding of that person and the life they may lead” (University of the People, 2023).

The Police Code of Ethics were created by The College of Policing in 2014 to “implement and define the ideal standards of behaviour for anyone who works in the policing world” (College of Policing, 2014). There are 10 standards within the Code of Ethics, of which Equality and Diversity is one of them. This is important within any policing role as it highlights the necessity not to discriminate unlawfully or unfairly within your job, particularly with certain powers police officers have access to such as the power of stop and search which has come under much scrutiny over previous years and continues to. This code directly relates to how we “consider the needs of the protected characteristic groups within our communities. These protected characteristics are age, disability, gender reassignment, marriage and civil partnership, pregnancy and maternity, race, religion and belief, sex and sexual orientation” (College of Policing, 2014). 

Cultural diversity has a direct impact on the way in which Police Constables go about their daily duties. For example, within the Police and Criminal Evidence Act 1984 (PACE) there are regulations set out in the form of PACE codes, which set out a “balance between the powers of the police and the rights and freedoms of the public” (GOV.uk, 2023). Code A of PACE outlines the power which a police constable may exercise to search a person or a vehicle, prior to making any arrest and the necessity to record that this encounter has taken place. Whilst conducting a stop and search of a person, there are factors which are required to be recorded such as the grounds for searching this person and their race and religion. These are important to record as they help to highlight if there are any unconscious biases or racially motivated reasons for stop searching this person. According to a study by a police watchdog “black people are seven times more likely to be searched than white people in the year ending March 2021” (BBC, 2022). These statistics could be in relation to the increasing rate in which inward migration has grown, causing a wide range of communities with diverse backgrounds entering the UK, however news headlines regularly point out the allegations of racism and corruption within policing, which has a damaging effect on the communities’ we police and the trust they place in us. Young Black, Asian and Minority ethnicities (BAME) have said that “they felt that police often made incorrect assumptions about them, mostly about their clothing or their behaviour, but most often they felt it was because of their ethnicity” (Criminal Justice Alliance, 2016). Issues such as these were famously addressed by Lord Scarman in his 1981 report following the Brixton Riots, which were following on from ‘Operation Swamp’ which the Metropolitan Police used to combat disorder on the streets of London by stop-searching individuals on only suspicion alone. The Scarman report pointed out the highly disproportionate use of the Police’s stop-search powers which were predominantly used on black members of the public. In this report, Scarman states “vigorous action is required if the police are to become more representative of all the community they serve” (Stephen Walcott, 2021). 

Issues and like these are recognised by South Wales Police, and as such there is a drive on recruiting a more diverse police force which would stamp out allegations of racism and would also help us police our diverse communities. A drive for a more ethnically and culturally diverse workforce shows that “a person’s race, social or ethnic background must not be a barrier to achieving their ambitions” (Gov.uk, 2022) and would enforce to the wider communities that despite some headlines which outline racism within police forces, this is not a common theme throughout the entire force and that the police welcomes in all, from any race, religion or culture. This recruitment drive has also been implemented by the UK Government, particularly for the metropolitan police who are being backed by MP’s to “have BAME officer representation at 16 per cent by 2022, 21 per cent by 2024 and 28 per cent by 2030” (Stephen Walcott, 2021). There is still much work to be done with recruitment, and statistics show that “despite the current BAME population being around 17.2%, only 7.5% of police officers in England and Wales are BAME. 1.2% are black, 3.2% Asian, 2.2% mixed ethnicity and 0.8% other ethnicity” (Stephen Walcott, 2021).

To summarise, cultural diversity is an important element of policing, as this sets the boundaries for the communities we serve and protect to place their trust in us, to keep them safe and uphold the law on their behalf. Without BAME officers, the statistics of racism within the police could grow due to mistrust between BAME communities and a police force which currently is made up of mostly white police officers. If the police service wants to gain more trust from its communities, more needs to be done to employ people who are from our communities, and who can build a better relationship with them, which in turn will gain more trust from those who come from an ethnic minority background. I personally feel that, when conducting a stop and search for example, a black male/female would be less likely to accuse police of racism if they were being searched by a black police officer. The accusations of racism from white police officers is not something that will ever go away, but there is much that can be done to prevent it from being so prevalent.


 


 
Essay two: 
Examine the various socio-economic and psychological characteristics which can make people vulnerable to exploitation by criminal gangs. Your answer must be based on academic research. Word limit: 1000 words

Criminal exploitation is something that typically affects the most vulnerable individuals and communities in our society. Some people are more vulnerable than others, and therefore more susceptible to exploitation in various ways. These types of people are usually children or older people, people with learning or physical disabilities, people who have addictions to drugs or alcohol, people with no support systems or those who are typically on their own and people with low or no source of income or other debts such as those from low socio-economic backgrounds. These types of vulnerabilities can open people up to criminal gangs, who usually prey on these individuals, and are aware of how to spot their vulnerabilities and how to use them to their advantages to enable exploitation.

Exploitation can take place in any setting, however there are situations which can make a person more exposed to being exploited by a gang. For example, a person who has an addiction to a controlled drug may be preyed upon by the gangs who supply their drugs, this can happen in various ways this can be done. One type of exploitation is called cuckooing, this is where a vulnerable person, have their homes used by gangs to facilitate illicit offences such as storing, preparing or distributing drugs from the property, or using the premises for sex work. Typically, victims of cuckooing are often individuals who misuse substances such as drugs or alcohol, however there are cases whereby victims with learning difficulties, mental health issues, physical disabilities or those who are socially isolated are also exploited” (Oxford City Council, 2023). Unfortunately, the rate of cuckooing is on the rise with “316 of cuckooing on record in London alone in 2022, which has increased from just 79 in 2018” (Adriana Elgueta, 2023). 

Another type of predatory exploitation used by organised criminal groups is known as county lines. This term defines the criminality whereby gangs will typically exploit children, though vulnerable adults are also exploited, to store and distribute illegal substances around the UK, by means of dedicated mobile phone lines or “drug lines”. “This is usually done by use of coercion, intimidation, violence or threatening the use of violence – including sexual violence - and weapons” (Gov.uk, 2023). Within these ‘drug lines’, children between the ages of 13-17 are used as ‘runners’ to distribute drugs within their territory on behalf of the so-called bosses of the county line. These children are usually groomed by older, more established individuals within the gangs, by being given money or gifts such as designer goods, which shows them that there is money to be made by running the drugs. There have been instances reported whereby “children as young as 11 have been groomed and recruited by these organised crime networks” (CPS, 2022). These county lines activities run hand-in-hand with cuckooing, and often runaway children are exploited and moved around other parts of the country, taken to homes of those who are being cuckooed, in order to facilitate the distribution of such drugs, and this then borders into the human trafficking territory. 

More often that not, the ‘gifts’ these vulnerable individuals are given are later used as what is known as a ‘debt bondage’. This term is used to describe instances whereby a gang will hold a person in debt to them following them being given goods such as accommodation, food or gifts, in return for running drugs for them. This creates a cycle that is extremely difficult for one of these individuals to get themselves out of, for example a child who has run away from their home may be housed and given a promise of money and accommodation in return for running a few packages for these gangs, however money is withheld from them which leaves them relying on the gangs to feed them and house them, and they are often unable to contact family or friends for help. Another example of this which is often found is where a person is found in possession of a quantity of drugs or money by police who is subsequently arrested, has these goods seized and taken from their possession. This leaves them in debt to the gang who has given them such drugs and money, and they are then forced to work until this debt is paid back. The repayment of such a debt is enforced with violence or the threat of violence on the individual or their family, and more worryingly the use of weapons. 

As well as exploitation from gangs themselves, there is also another explanation which relates to a persons socio-economic or psychological characteristic that can make them more vulnerable to exploitation. This is known as the Routine Activity Theory (RAT) which was developed by Felson and Cohen in 1979 and looks to explain why some individuals may voluntarily chose to turn to acquisitive crimes, instead of being forced or coerced into it. The theory centres around criminal activity and “stipulates three necessary conditions for most crime; a likely offender, a suitable target, and the absence of a capable guardian” (College of Policing, 2022). In this instance, the likely offender may be an individual who’s socio-economic circumstances mean that they are below the UK average, and they find themselves in financial hardship or debt. This factor will be their motivation to involve themselves into crimes such as the sale and distribution of drugs, as the reward for this is money which they feel will be a resolution to their current circumstances. The target of this theory would be the vulnerable individuals such as those with drug addictions, who would be the target market for someone looking to involve themselves in selling illicit drugs. The absence of a capable guardian in this instance can be open to interpretation. This does not necessarily mean a person who has no guardian (E.g. an independent adult) this could mean a child who has unfortunately found themselves in the care system, and has no constant guardian or parent, or a person or child who’s guardian falls under the definition of being a vulnerable adult themselves, and therefore unable to detect or prevent this type of criminal behaviour from taking place. 














Essay three: 
Is MAPPA an effective means of managing violent and sexual offenders? What increases or detracts from its effectiveness? Your answer must be based on academic research. 
Word limit: 1000 words

Multi-agency public protection arrangements, also known as MAPPA in policing is a legal framework which can be found within the Criminal Justice Act 2003. This framework was set out as an arrangement which was designed to protect the public and other victims from criminality at the hands of sexual, violent or other dangerous offenders. This framework is dependant on communication between criminal justice agencies and other cross border responsible authorities and policing establishments to work with those types of offenders. 

The MAPPA framework aims to ensure that all risk from an offender is assessed and managed in the interest of the public and public safety, without infringing on the human rights of any person whether they be victim or offender. The structure outlines 3 different categories of offender, which are: 
“Category 1 – Registered sexual offenders, including those with requirement to comply with notification requirements under the Sexual Offence Act 2003, Part 2.
Category 2 – Offenders who have been convicted of any offence within the Criminal Justice Act 2003, Schedule 25. The offender must also been sentenced to 12 months or more in custody, including if they have served this sentence and later been transferred to hospital under the Mental Health Act 1983 contrary to section 47 or 49, or if they have been detained in any hospital under the Mental Health Act 1983 contrary to section 37 whether they have done so by means of a restriction order or not. 
Category 3 – Any other dangerous offender who has subsequently been cautioned or convicted of an offence which would demonstrate that they are capable of causing another serious harm and therefore requires multi-agency management.” (College of Policing, 2017).

With these different offender categories, there are also levels which correspond to how they are managed. Level 1 sets out that the offender can be managed by the lead agency, such as police, meaning no further agencies need to be involved. Level 2 is active multi-agency management which means that cases whereby there is considered to be a high risk of serious harm by the offender or the offender requires active involvement with partner agencies to prevent them from becoming involved in such instances whereby serious harm is possible. Finally, level 3 is also known as active enhanced multi-agency management which deals with offenders who meet all criteria from level 2 but pose a further risk to public safety. 

The fact that there is a legal framework which outlines the importance of managing these types of offenders and their victims could be seen by the public as a reassuring sign that high risk offenders and other dangerous offenders are not slipping through the cracks and are being monitored and supported. However, although there is possibility that offenders can rehabilitate and become a lower risk, there are some flaws in this structure that unfortunately mean that offenders being managed under MAPPA are still able to offend, and sometimes move up the scale instead of down. For example, a person who is a registered sex offender is only managed under MAPPA up until the point whereby their period of “registration” finishes. As article 8 of the Human Rights Act 1998 clarifies every persons right and respect for their private life, registered sex offenders are in most cases unable to 
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Essay four: 
According to the Institute for Government (2023), recent scandals have exposed severe flaws in forces’ internal vetting and misconduct procedures and affected public confidence in the police. Therefore, why is it important that independent bodies exist to hold police officers accountable? Support your answer with relevant evidence drawn from academic sources.
 Word limit: 1000 words
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