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Employees in an organization play the role of a backbone to that organization and they are the ones on whom depend the overall output and various kinds of other factors through which the production and manufacturing of the various products depends (Esping-Anderson, 2017). So the proper and timely training of such employees is very important which helps in developing the various kinds of skills and knowledge through which they can largely do the assigned tasks in an organization. With educational qualifications many employees learn various kinds of information and other necessary things through which they can do the appropriate tasks in their respective organizations. Through this reflective report the various factors which has developed to develop the skills that are generally required in an organizational environment is discussed in a detailed manner. Employability and academic skills is very important for working in any organization which in turn helps an individual in his/her personal growth and development.
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For developing academic and employability skills the first and foremost important thing is to build confidence (Stewart et al, .2016). Confidence helps every individual to learn new kinds of skills and techniques through which they get a clear concept and idea of the various kinds of knowledge and other important thing that helps in completing every task assigned to an individual both in any educational institution as well as in any in any work area context. Confidence can also be gained when an individual takes the responsibility of their own learning process (Wiliam and Thompson, 2017). Every individual knows their weaknesses and strengths along with the known skills and unknown skills. So it is solely the responsibility of an individual to develop such unknown skill areas through which they can bring drastic developments of their own knowledge. This gradually pushes an individual to learn more and more through which they can do every kind of task assigned to them in an organizational context. From an academic context it is very important to communicate with every individual from professors to classmates about the various kinds of information that are generally been provided on a day to day context. This will help them to communicate further in the organizational context and through that the various kinds of thoughts and ideas get shared among the employees. This helps in the growth and development of the organizations and such organizations do maintain the retention rate of the employees for their further growth in the future (Ward, 2016). By the time of academic learning, a large part of the education process was related to the specific subject and in that the various kinds of sub topics or other topics related to the specific subject topic were being discussed thoroughly. This helped in gathering detailed and thorough information about the subject which will help in the further work context area. Classes in the educational institutions were provided with such an objective through which every student may learn something which will in turn help in their work area rather than only providing the degree. The professors conducted classes in such a way so that every student can learn the basic informations about the subject and ask questions on any topic they have doubt. Time to time tests was taken so as to check the level of development of every student. This resulted in gaining confidence through which the tasks assigned in an organizational work context will be quite easy. As every student get an overview of the ways through which they will have to take their own responsibility in gathering every kind of information that are being taught in a class so they get the idea of taking responsibility in an organizational work level as well. Asking question on any subject related topic and communicating with the professors in the class helped to gain that level of confidence through which sharing own ideas and thoughts in the work context area becomes quite easy. It allows putting every kind of thought that are highly necessary for the growth and development of an organization. Learning to communicate in the academic learning area has helped to know every kind of detailed information about the subject from both the professors as well as from the classmates (Sternglass, 2017). At the same time it has helped to developed newer kind of skills through which it becomes clear about the various kinds of information that are irrelevant for the further learning and which are the most relevant ones that will highly improve the knowledge skills and develop the knowledge depth to a great extent. The timely exams that were been taken enabled to develop the small areas that are to be improved along with the ones that are already quite improved. Along with that, the time management for doing every academic task were assigned in such a way that by following such strict time management principle every individual will get a clear idea of completing the assigned within the stipulated time period. Late submission of the tasks was considered as the ones that should be penalised (Korhonen, 2017). Presentation skills also got highly developed with the presentation works which were being assigned to every student as per the subject or sub topics related to the subject. With the presentation skills the ability to express the views and thoughts related to the presentation got easily developed (McPeck, 2016). This helped to gain a lot of confidence to express views in front of many people and it will help in the organizational level to a great extent. All these factors have largely helped to develop the skills that are generally seen by the organizational members before hiring in an organizational work context. Apart from the educational qualification, an individual gets generally hired when the basic employability skills are present in such an individual that helps them to complete every easy and critical task quite smoothly. 
For working in an organizational context it is very important to hire only such candidates who have the necessary knowledge and skills that are required by such an organization to complete every task that are being to them. In that the most important skill is that of communicating with every other employee in an organization (Sanghi, 2016). Communication through face to face communication, through online mode helps in sharing every kind of detailed information and ideas which largely helps in the organizational growth and development. Communication helps in learning knowledge as well as it helps in developing newer kinds of skills that an individual lacks. Every individual may lack something or the other and by sharing the views and ideas such neglected areas get highly developed and those unknown areas gets prioritized. Communication with the other employees also helps to take every important decision that are generally required for the better working conditions in an organization. The notion of working in a team work environment also gets highly improved which allows to complete every tasks within the time period and help can be largely provided to the ones who lack ideas and information in some major area related to the tasks that are being assigned to them within an organization( Bryson,2018). Team work allows putting the thoughts and ideas of every team member through which newer kinds of innovational ideas and changes can be largely brought for the better production of the goods and services in an organization. The skills required for fulfilling the needs and demands of the customers should also be present in every employee through whom an organization largely gains good reputation and brand image in the market area context. The strategies for improving the production and manufacturing process also got developed with the learning of various kinds of information in the educational institution. By bringing new kinds of changes and improvements in the services and products it is very important to carry such appropriate and knowledgeable skills through which improvements can be actually brought. Apart from developing such methods, the feedbacks and reviews of the customers should also be checked because the changes and improvements that are generally made in the development of the products and services are brought by checking the needs and demands of the customers. The ability to learn new things is also developed through which new information related to the development of products and services of an organization are known. The development of communication process also helps in developing the ability of to understand the views and ideas of the other employees in an organization. By working in a team work context all the goals and targets are easily achieved in an organization. This helps an organization to compete with various kinds of other organizations in the market and this increases the organizational reputation and brand image to a great extent. As the skills for solving problem in the organizational environment is developing with the academic learning so it helps in solving every minor and major issue that may bring serious repercussions in the organizational work context. The issues or mishap among the employees gets easily solved because every employee is being hired as per the capability of the solving issues in a work context environment. It is one of the basic skills that every employee should have for maintaining a better work place environment. It helps in gaining confidence of working smoothly in an organization and this helps in gaining profit for the whole organization. Focussing upon the aims and targets of an organization the employees are hired and appropriate skills are provided to them through trainings and developmental programs. The trainings in the organizational environment help in the development of the skills through which initiative for doing new kinds of tasks is also developed. Taking initiatives for doing new kinds of tasks helps to explore new kinds of information and ideas through which various kinds of tasks gets easily completed. It has also helped in developing and bringing new kinds of changes that are highly required as per the needs and demands of the customers in the market about a particular product or service that an organization is supplying in the market context environment (Morgenson et al, .2019). The skill of doing every task by own is also to be applied in case of working in an organization because self management and self capability of doing every tasks is highly important so as to complete every tasks within the time period without depending upon some other employee. With confidence the charge of taking every task should be seen among every employee so that they can motivate the other employees in the organization for the better performance of all the workers. This in turn results in the good production and manufacturing of all the goods and services within the organization that helps the organization to compete with various other organizations in the market. Technological skills get highly improved with time by working with various kinds of improved technological modes and technical tools in an organization. These kinds of skills are mainly related to the hardware and at times trainings are also provided to the employees who lack such technological knowledge and ideas needed for the operation of various kinds of tasks in an organization. Without developing such skill important tasks cannot be done and as such the organization lags behind in many aspects from other developed organizations. Timely trainings are provided to the employees so as to check whether every employee is putting equal effort for achieving all the aims and targets as set by an organization. All these skills are required to work smoothly in an organization and if an employee meets all these objectives then the organization maintains the retention rate of all such employees. 
[bookmark: _Toc28867197]Conclusion
In this report it is mainly analyzed that for working smoothly in an organization and gain all the targets and aims, significant skills are required that will ensure a good growth and developmental prospective for an organization. Skills related to developing of technological knowledge, proper communication, presentation skills, working with confidence, etc are highly required to work in an organization apart from having the educational qualifications. 
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