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Relevant H&S legislations

Health and safety at work act 1974 (HaSaWa)

“The Health and Safety at Work etc Act 1974 is the primary piece of legislation covering occupational health and safety in Great Britain. It’s sometimes referred to as HSWA, the HSW Act, the 1974 Act or HASAWA.
It sets out the general duties which:
· employers have towards employees and members of the public
· employees have to themselves and to each other
· certain self-employed have towards themselves and others”
(hse.gov.uk)

Under the health and safety at work act 1974 it is the employer’s responsibility to ensure that all employees are provided with a safe working environment, this includes ensuring that a safe system of work is in place and ensuring that adequate welfare facilities are provided. Employees are required to take reasonable care for themselves and other people at work, cooperating with their employer to ensure that they can meet their legal duty. 
(hse.gov.uk)

Lifting Operations and Lifting Equipment Regulations 1998 (LOLER)

“These Regulations (often abbreviated to LOLER) place duties on people and companies who own, operate or have control over lifting equipment. This includes all businesses and organisations whose employees use lifting equipment, whether owned by them or not. In most cases, lifting equipment is also work equipment so the Provision and Use of Work Equipment Regulations (PUWER) will also apply (including inspection and maintenance). All lifting operations involving lifting equipment must be properly planned by a competent person, appropriately supervised and carried out in a safe manner.
LOLER also requires that all equipment used for lifting is fit for purpose, appropriate for the task, suitably marked and, in many cases, subject to statutory periodic 'thorough examination'. Records must be kept of all thorough examinations and any defects found must be reported to both the person responsible for the equipment and the relevant enforcing authority.”



What you should do
If your business or organisation undertakes lifting operations or is involved in providing lifting equipment for others to use, you must manage and control the risks to avoid any injury or damage.
Where you undertake lifting operations involving lifting equipment you must:
· plan them properly
· using people who are sufficiently competent
· supervise them appropriately
· to ensure that they are carried out in a safe manner”

(hse.gov.uk)

Under LOLER Qualified technicians are responsible for ensuring that all lifting equipment is in good working order and clearly marked. Should any equipment be found to be faulty in any way it is the duty of the technician to withdraw the equipment from service immediately and have a replacement delivered as soon as possible thus ensuring that the works can be carried out in a safe manner.

Control of Substances Hazardous to Health 2002 (COSHH)

“COSHH stands for the Control of Substances Hazardous to Health Regulations. COSHH is the law that requires employers to control substances that are hazardous to health. You can prevent or reduce workers exposure to hazardous substances by: ... deciding how to prevent harm to health (risk assessment)”. (hse.gov.uk)

Under COSHH the employer takes overall responsibility and must ensure that all necessary controls are in place though employees are also required to comply with and follow COSHH regulations.  (hse.gov.uk)

Construction Design and Management Regulations 2015 (CDM)

“CDM regulations are the primary set of regulations for managing health, safety and welfare on site and applies to all building and construction works. Organi8sations or individuals can undertake the role of more than one duty holder provided they have the relevant skills, knowledge and experience. The roles covered by CDM in the workplace are;

Client- A client is an organisation or individual having a construction project carried out in connection with a business. 
A client has responsibility to make suitable arrangements for managing a project. 
This includes making sure that:
· other duty holders are appointed
· sufficient time and resources are allocated
· relevant information is prepared and provided to other duty holders
· the principal designer and principal contractor carry out their duties
· welfare facilities are provided
Domestic client- A domestic client is someone who is having building work carried out which is not connected to a running business.
Principal designer- appointed by the client of projects with more than one contractor. The principal designer can be either an individual or aa organisation and is responsible for planning monitoring and co-ordinating health and safety in the pre- construction phase of a project. 
This includes:
· identifying, eliminating or controlling foreseeable risks
· ensuring designers carry out their duties.
· Preparing and providing relevant information to other duty holders.
Designer- Prepares or modifies designs for a building, product or system relating to construction work. Their role when preparing or modifying designs is to eliminate, reduce or control foreseeable risks that may happen during construction or maintenance phases of a project.
Principal contractor- Appointed by the client to plan, manage, monitor and coordinate health and safety during the construction phase of a project. It is vital that they liaise with both the client and the principal designer. 
Contractor- The individual or organisation carrying out the actual construction work.
Worker- Any person that is working under the control of contractors on a construction site. 
· Workers must: be consulted about matters which affect their health, safety and welfare
· take care of their own health and safety and others who may be affected by their actions
· report anything they see which is likely to endanger either their own or others’ health and safety 
· cooperate with their employer, fellow workers, contractors and other duty holders.”
(citb.co.uk)
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