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[bookmark: _Hlk168002058]The module has played a very essential role in terms of promoting the development of professional career development skills. These are certain essential skills with the help of which an individual can become a good individual in the future place of employment. These are certain essential professional skills with the help of which employability can be efficiently generated within the individuals. Gibbs Reflective Cycle has been efficiently utilised for the purpose of providing a proper reflection on the knowledge as well as the skills which have been gathered after participation in the modular lectures associated with professional career development. This enhances the power of evaluating the past experience and ensures becoming an efficient professional in the future.









The first element of the Gibbs Reflective Cycle is the description element which has been evaluated in the following manner. I have been able to participate in the lectures associated with professional career development. This was an effective lecture which included some of the most essential topics including SWOT Analysis, SMART objectives, Johari window, PDP and Learning style (Cottrell, 2019). Through the effective understanding of the lecture a proper knowledge was gathered about the concept of SWOT Analysis. This has helped me to gather a lot of understanding about the internal factors and the external factors. SMART objectives are identified as the most essential concept which helped in evaluating the objectives of the individuals for achieving their professional development as well as their personal development. Knowledge about PDP basically ensured preparing an action plan through which professional objectives as well as personal objectives of an individual can be easily achieved on time (Cottrell, 2021). I have been able to evaluate that the module has also played a very essential role in terms of highlighting the different types of learning style which can be used by the individuals in order to promote their own method of learning.
The second element of the Gibbs Reflective Cycle is the feelings element which has been evaluated in the following manner. At the time of participating in the module lectures, I was feeling very much nervous because of the reason that the module included different types of concepts and included different types of activities which were very much new to me (Dweck, 2017). This was one of the most essential factors which played a very essential role in terms of conducting the module lecture. I believe that the module lectures have played a very significant role in terms of promoting the development of high level of enthusiasm within me. As a result of my participation in the module it became very much convenient for me to gather a lot of learning about the professional career development activities easily. I believe that I was facing some level of difficulty in terms of understanding some of the concept of professional development (Gallagher, 2022). There were a group of situations in which I was feeling very much confident because of the fact that it played a very convenient role for me in terms of gathering a lot of knowledge as well as understanding about the different learning styles. This contributed towards helping me to achieve my professional goals and responsibilities easily.
The third element of the Gibbs Reflective Cycle is the evaluation element which has been evaluated in the following manner. There were certain positive experiences which were encountered by me after taking part in the module associated with professional career development (Ho, et al., 2023). I have been able to develop a lot of conceptual knowledge as well as idea about the tool of SWOT analysis. With the help of this knowledge, it became convenient for me to evaluate my strength factors and my weak factors effectively. However, there are certain illustrations which have effectively indicated that an effective level of knowledge has been gathered by me about PDP (Karaca-Atik, et al., 2023). This has contributed towards improving my professional development skills as well as personal development skills to a greater extent. Further I was able to learn all the concepts of different styles of learning easily which helped me to improve my method of learning effectively. On the other hand, list of some of the negative experience which were faced by me after becoming a part of the module of professional career development is highlighted as follows. The module included different types of group activities which led to chances of conflict and misunderstanding among the team members. As a result of this factor, it became difficult for me to complete all the module learning easily and to adapt with the module lectures on time (Prastyaningtyas, et al., 2023). 
The fourth element of the Gibbs Reflective Cycle is the analysis element which has been evaluated in the following manner. Development of knowledge about the different learning styles have played a very essential role for me in terms of conducting my learning activities efficiently for gaining success in my professional career path and in my personal growth (Prastyaningtyas, et al., 2023). There are certain group of instances which have indicated that the development of PDP is a major contributor with the help of which measures can be taken in order to achieve the professional objectives within a specific time period easily. I have been able to determine that effective level of knowledge about SWOT Analysis is very much convenient since it ensures evaluating the internal factors and the external factors of an individual. Conducting this essential method will provide me a greater opportunity to evaluate my strength factors, to determine my weak factors, to ensure identification of the opportunities and to mitigate the identified threats. This will be beneficial for me in terms of overcoming all the obstructions prevailing in my professional development path. The module lectures associated with SMART objectives has contributed towards developing a lot of knowledge about being very much specific to a particular professional goal so that it can be achieved easily without using any form of difficulty (Prastyaningtyas, et al., 2023).
The fifth element of the Gibbs Reflective Cycle is the conclusion element which has been evaluated in the following manner. I have been able to participate in the lectures associated with professional career development. I have been able to evaluate that the module has also played a very essential role in terms of highlighting the different types of learning style which can be used by the individuals in order to promote their own method of learning (Karaca- Atik, et al., 2023). I believe that the module lectures have played a very significant role in terms of promoting the development of high level of enthusiasm within me. The module included different types of group activities which led to chances of conflict and misunderstanding among the team members. However, I will make sure that I take part in different types of learning activities so that my learning style can be effectively improved. However, as result of the participation in the lecture effective level of knowledge has been gathered in association with Johari window.
The sixth element of the Gibbs Reflective Cycle is the action plan element which has been evaluated in the following manner. For the future my constant focus will be to take part in different types of learning programs as well as development activities in order to enhance my professional development skills (Robertson, et al., 2020). However, my constant level of focus will be put forward in terms of managing my time effectively by preparing a timetable of all the schedules in advance. However, for the purpose of promoting professional career development my constant level of focus will be put forward in terms of conducting regular interaction with my team members which will help me to improve my communication skills (Shah, et al., 2023). However, I will make sure that I take part in different types of learning activities so that my learning style can be effectively improved. As a result of this major factor, it will become convenient for me to learn new things easily which will contribute towards my professional development as well as my personal development. My focus will be to prepare PDP on a regular basis so that I can take necessary actions for promoting my development in the professional area and my personal area. This will act as a beneficial path for my career development (Smale, 2015).
With the help of the module, it has become very much easier to gather a lot of knowledge as well as idea about SWOT Analysis. Further a proper knowledge has been gathered in association with the significance of SMART objectives in professional career development. However, as result of the participation in the lecture effective level of knowledge has been gathered in association with Johari window. However, it has become very much easier to develop a proper understanding about the different styles of learning through which an individual can promote their personal development and professional development. Further constant knowledge has been gathered about the PDP for the purpose of promoting professional development.
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