Reflection on Promoting Suicide (Mental Health)

This assignment was a group assignment completed by myself and five other members of the group. We had to promote a health campaign to a panel of lectures. In addition to this, the topic that our group decided to choose to focus on was mental health and narrowed the topic down to suicide. However, within the topic suicide we all looked at different areas as I looked at suicide within prisons, Jade looked at suicide through social media, Riley looked at suicide within age, Mia looked at gender suicide, Gethin looked at suicide in homelessness and Sophie looked at suicide within students. According to Gov.uk (2019) suggest that within England each year there is four thousand five hundred suicides, within them suicides this source indicates that men are three times more likely to commit suicide than women. suicide is the leading cause of death in men under 50. Suicide is also a leading cause of death in young people.
As a group we have chosen this topic as there is a high number of individuals committing suicide today. On the other hand, the choice of choosing the subject I found was mainly one sided and was not properly discussed within the group and just chosen due to a member of the group Riley being more invested within the suicide topic as she is currently experience personal problems with mental health herself. Communication is important especially within group work as aspect may get miss understood or otherwise individuals might not get a clear overview of what is going on.  Career trend (2019) agree that communication between member of the group should always be effective to knowledge and understand each other feeling, opinions and to share information. In regards, to this I found within the group none of this was took into consideration within the group. 
Furthermore, in this assignment the reflection cycle I will be following is Gibbs reflection cycle.  “Gibbs' Reflective Cycle was developed by Graham Gibbs in 1988 to give structure to learning from experiences.  It offers a framework for examining experiences, and given its cyclic nature lends itself particularly well to repeated experiences, allowing you to learn and plan from things that either went well or didn’t go well” (Reflection toolkit, 2019). 
Description 
The experience was overall an eye opener and allowed us to gain better knowledge and understanding of promoting a campaign. In connection to this, the experience allowed me to realised that I am much more of an independent person and do not like working as a group. Parker (2009, p.05) says that each member of the group should feel comfortable and enjoy working with each other and communicate ideas, opinions and information clearly to each other. As working in a team with the group members, I found this was not met as majority of the group had problems with two other members of the group. One deleted aspects of another individuals work out of the campaign and seconds before presenting they decided to tell us that they have added other element towards the delivery of our campaign which no one had seen. As a result of this, I did not feel comfortable or enjoy working as a group.  
Feelings 
In the delivery of the campaign I conveyed a number of nerves as I was feeling quite nervous to present in front of a panel of lectures.  Walker (2010, P.27) believes that having nerves is quite rational and before delivering a presentation, he feels that most people get nervous before hand due to the fear of the unknown. In regards to this, I feel that I was nervous due to not knowing what to expect during the presentation and having to present in front of three people who are quite knowledgeable within this subject area.  In line with is, the feelings I also quite stressed when preparing the campaign, this was due to it being a group task and there was a member of the group who tried to over power some of the other members of the group and I was also feeling stressed due to some members of the group not always attending lectures so we could not discuss the campaign formerly in person as in each lecture there was always someone missing from the group. 

Evaluation
The campaign delivery went well but there was a few pros and cons looking at the feedback given by the lectures we delivered the campaign to. The feedback give was not as positive as what we thought would be as within the feedback the lectures suggested that we almost set ourselves up to fail as we did not focus on one area and we were a large group and also took longer than the allocated time which was ten minutes to deliver the campaign. This indicates that out time management skills were poor. Tracy (2018, pp.01-03) believes that time management is an important key to success in life and it will allow you to organize your stress and anxiety. 
Analysis 
The situation was related to the Health Belief module, but as stated within our feedback our topic could have fitted to any model due to the subject being so broad. The health belief model is all about changing someone’s behaviour which is relevant to our topic as we are talking about suicide and trying to promote a campaign on how to change people’s perspective and reduce the numbers of suicide.  Very well mind (2019) was developed in the 1950s, and updated in the 1980s. The model is based on the theory that a person's willingness to change their health behaviour’s.  The area I focussed on was prisons as there are a high number of suicides across England and Wales throughout the prisons due to prisons not following government policy Prison reform trust (2019). From a result of this, when prisoners were feeling low and wanted to reach out to family members they were not allowed to ring family or friends so if this was not a problem was reducing the number of suicides within the prisons. Centre for mental health.org.uk (2018-2019) showed that within prisons in Wales they found that prisoners were never asked how they felt, so to reduce the numbers of suicide if a councillor or just someone within the prison for the inmates to open up to would reduce the number of prisoners committing suicide. Moreover, there are high number of staff shortages within prisons across England and Wales and had fallen by twenty six percent. Centre for mental health.org.uk (2018-2019).  Employing more staff or having the correct amount of staff would allow the prisoners to be kept an eye on more closely and better monitoring in place as there would be more staff noticing the change of the behaviour of the inmates. 
Conclusion 
Throughout the whole process of organising to campaign and delivering the campaign as a presentation, I learned that you have got to find who you work best with and who you do not work best with because sometimes you may be great friends but working as a group as given me a whole different perspective. I think that we succeed within delivering the campaign even though it took us a while to get the point across to the listens. Furthermore, if I was to complete this again I would work with different people and I would ensure my voice is heard as well as other members of the groups and would ensure that communicate is effective and positive as some of us were quite unsure and felt as if we were pushed aside and not give them opportunity to get the same result as other members of the group. 
Action Plan (recommendations)
[bookmark: _GoBack]Recommendations for future practice would be to deliver a campaign within a smaller group as we went well over our time allocated within the presentation.  In regards to this, for future practice I would focus on just one area such as suicide itself instead of narrowing it down further as it was misleading and difficult for the listens to get a good understanding. Never the less, it would be good to focus on communication within the group more and value each other’s opinions and to come to a valued decision on what we all want to do instead of not being listened to and doing a topic that not everyone is comfortable with. 
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